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PICCOLO, Joseph S., Jr. 


There is on file in the Personal Affairs Branch, Benefits and 
Services Division, Office of Personnel, an Official Disability Claim 
File on the above named employee (or his dependeé:a*) for an illness, 


injury, or death incurred οὐ. 19/5/78 


This notice should be filed in the employee’s Officita: Personnel Folder 


as a permanent cross-reference to the Official Disaiiiity Craim File. 
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Dear Joseph, 


Please accept my appreciation for an assignment 
well done as a member of the FY 1978 GS-07 Secretarial/ 
Cicrical DO Personnel Evaluation Boards from 17 April 


through 19 May 1978, 


I well’ recognize the complexities involved in the 
comparative’ evaluation of | |eterical carcerists -- 

a task further ccmplicate y this being only the second 
year it has ‘been undertaken, Your deliberations were 
vital to the Direcctorate's determination to bring to this 
group of valuable employees the advantages of the merit 


systen. 


Full-time service with the Evaluation Boards 
represents a major contribution to the Directorate’s 
program of personnel assessment and management. Not 
only were your promotion recommendations valued, but 
recommendations for career development and training 
were also extremely helpful. 


I believe that your service on the Board broadened 
and sharpened your own focus on personnel aspects of 
Agency management. Too, I think that the time spent 
in this endeavor could only have made you better aware 
of our need for complete, careful and candidly written 
appraisals of our employees. 

᾿ Sincerely, 
ye 
oi GE 
-7?> John N. McMahon ~ \.. 
De ty, Director for Operations 
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MEMORANDUM FOR: Chief, CI Staff 


SUBJECT : Recommendations by the GS-13 FY 78 Evaluation 
Board Regarding PDP 


c 


Having carefully reviewed all personnel files of GS-13 
personnel, the FY 78 DO Personnel Evaluation Board recommended , 
that the following officer Se identified in his division's 
Personnel Development Plan (PDP). This individual was 
selected because of his relatively high potential, in the 
estimation of the Evaluation Board, for growth to positions 
of leadership within the Agency. 


Category BOS 


Joseph Piccolo 


Vice Chairman, CMS/13 
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MEMORANDUM FOR: Joseph S. Piccolo 


SUBJECT : Quality Step Increase 


1, My congratulations on the award to you of a 
Quality Step Increase, This recognition of superior 


sustained performance reflects great credit on you 


and the job you have been-doing. 


2. 1 am confident that your future performance 


will be of continuing high quality. 


With personal best wishes, 
“ 


John N. McMahon . 
Director for Operations 
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\ 


‘ 23 February [978 


MEMOSAN DUM FOR: Director of Dersonnel 


\ 
FROW : ᾿ 
A/Chairman, DO Personnel Evaluation Boards 
VIA : Chief, Carcer Management Staff 
SUBJECT : Recommendation for Quality Step Increase 


for Joseph δι. Piccolo (Cl) 


i 
\ 


I, Mr. Piccolo joined the Agency in 1957 and since then has served 
12 years ay a field- case officer in and[__jas well 
as τοῦτες Headquarters in LA Division and ‘currently on the Cf Staff, He 


was prometed tou GS-13 on 4 February 1973, | 


2 Mer. Piccolo has performed ina strong to outstanding manner 


2 
during the vast year as described in hia fitness report covering the period 


October ΤῸ to September 1977, He was engaged during this peri 


a 


He also mas called upon to support Cl activities) 6: 


ἐπειδάν CCKESE OL Ξ Ithe Station 


organizes and ran in 
involves described the effort "as an outstanding contribution," During the 


previous Simiess report period he participated in two 
and and because of this experience he was recently named 


to head arene r | ἝΝ ᾽ in the future, 


3. Tis the view of the Fiscal Year 1978 GS-13 DO Personnel 
Evaluatiot. Board that Mr. Piccolo has performed ina sustained high 
manner witich exceeds the normal requirements of his position and that 
this sustaczed high performance promises to continuc, He is, therefore, 
recommried tor a Quality Step Increase, 


CONFIDENTIAL 
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CONFIDENTIAL 


SUBJECT: Recommendation for Quality Step Increase 
for Joseph 5, Piccolo (CI) 


. 


CONCUR; 


Chief, Οἵ Staff 


APPROVED: 


-“fp_.~- Director of Perconnel Date 
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MEMORANIEM PORT Joseph S.Piccolo 


SUBRIECT : Acknowledyment of Fyaluation Board Functional Category 


. 


RETERENCE : Evaluation Board Precepts for Your Grade 


1, Based upon an examination of your past assisnmments and dutics, 
and after considering likely future assignments, you have been pieced 
(subject to vour sienature below) in the functional catepery-—B/0S for 
Evaluation Board purposes. Precise definitions of this catepory are 
contained in the Pvaluation Board precepts for your grade, This niace- 
ment is made in order that your perfomance, growth potential, and 
career planning πᾶν be judged ayainst officers similarity placed pro- 
fessionally. YOU ARF ΠΟ TO πη THE PRECEITS AND OONSTNER YOUR OWN 


CASE CAREFULLY, 


2. In general, you should consider the following; 
a. Categories are sharply defined. Competition 
is within cateporics, not between them. ‘Thus, 
a weak B/OG performance 15. not strenpthened 
by reclassifying it as B/OS, al 
b. A change in category after sustained performance 
in a different category may cause a temporary 
joss of momentum in your carcer advancement 
until youshave demonstrated proficiency in your 
new aysipnment. 


c. A catepory change should not be initiated for 
th period of a temporary, training, or rotational 
assipnment unless a permanent change of carcer 
track will follow. 


3. If you believe that this is not the correct category for 


. you because the substantive nature of your joh more closely approxi- 
mates another category or because you have made a permanent change 
_ of career track, please take the matter up through your command channel 


to secure the concurrence of your component of assignment or of vour 


-home base component, as appropriate, to a change of your catepory. 
Previously assigned and acknowledped cateyories will remain in effect 


until a fully executed acknowledpment of change is received by the 
Career Management Staff. 

4, Please sign and date this notification in the space provided 
and return it to your Personnel Evaluation and Management Officer or to 
your Personnel Officer. 
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MEMORANDUM FOR THE RECORD: 


[orriciats join station in extending appreciation 
to Jose ph Piccolo for his outstanding c 
the KDSLEUTHS 
organization. 


Their high degree of enthusiasm was matched gnly by the 
professional way in which they prepared their instruction 
material, the Ingenuity of their celivery, and above all the 
high impact that they had on the students and their superiors, 


Wish to complement the above two colleagues for a Job 
well done and for having upheld in their own respective 
fields the high standards and prestige of the Agency in our 
eyes and in those of[ id 


Request that a copy of this cable be placed in their 
respective personnel files. 
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CONFIDENTIAL 


27 October 1977 


MEMORANDUM FOR: Career Management Staff 


SUBJECT : Request for Chance of Career Designation 
to B/0S-Orerational Specialist from B/0OG- 
Operational Ceneralist 


1. It is requested that my career designation be changed 
to B/OS-Operational Specialist fron that of B/OG-Opcrational 
Generalist. It is believed that the career activities and 
recent events described below clearly meet the criteria set 
forth in the Career Service Fersonnel Evaluation System Hand- 


book, 

2. [In July 1977, I changed my home base from Latin 
America Division to the Counterintelligence Staff. This 
change of home base was precipitated by the cancellation of a 
planned overseas tour in Latin America which was scheduled to 
begin in July 1977. The cancellation of the tour was caused _ 


͵ 3. The following is a career summary noting Operational 
Specialist related activities only: 


January 1970 - Present ΟἹ staff 


August 1973 - August 1975 
: Station, (Spanish language) 


August 1972-June 1973 
pases for a Special 


: “Project anguage) 
February 1969-December 1369 Liaison Officer, Headquarters, 
Latin America Division/Cuban 
Cperatrons 


April 1908-January 1ge9 


Station, (Spanish language) 


August 19o0l-August 1265 reunterintelligence Section, 
: Headquarters, Latin America 
Bisasion, Cuban Task foree 


language} 


ἐ  ΜΡΗ1 
VIVO S 


ab Peirce ἐ RY 
 CONFIDENTIAY 


CONFIDENTIAL Ὁ 


4, Based on the above history and more recent activities 
since joining the CI Staff, I believe my career development 
and potential will be better realized as an Operational 
Specialist. 


ce j foo 2d 


[oor Jr, 
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MEMORANDUM FOR: Deputy Director. for Operations 


.._ SUBIECT ὃ Appointment of Mr. Joseph S. Piccolo, 
ief of Station, 


1. The appointment of Mr. Joseph S. Piccolo, GS-13, 
as Deputy Chief of Station,| effective 
on or about 15 September 1973 1s recommended. Mr. Piccolo 
would be replacing Mr. Ralph G. Seehafer.. 


2. Mr. Piccolo entered on duty with the Agency in. 
February 1957. His Agency employment has been exclusively 
in the Western Hemisphere Division with field tours in 
Mexico City and( ΠῚ lle is currently serving in 

las ier of our FI Section. Mr. Piccolo 
has a very good command of the Spanish language. 


3. A Biographic Profile, including information 
regarding his Agency employment and training, is attached. 


Actine Chief 
rn Hemisphere Divisitén 
Attachment: 


Biographic Profile (Part If and Part IT) 


We 


The fecommendation in Paragraph 1 is APPROVED: 


Ἢ we 
Deputy Director|for Operaticns Ddte 
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MEMORANDUM FOR: Chairman, GS-12, CS Evaluation Board 


SUBJECT : Recommendation for Promotion to GS-13, 
“Joseph S, Piccolo 


᾿ 1. Mr. Joseph 5. Piccolo entercd on duty with tho 
Agency in February 1957 as a file clerk. He progressed 
rapidly from that position to that of Intelligence 
Assistant and subsequent acceptance into the Agency 
Junior Officer Trainee Program. In addition to 
Headquarters assignments he has served as operations 
officer in Mexico City Station (1965-1968) and 


Station (1968-1969). Since February 1970 he has been 
assigned’ to Starion, Base [where 
he is serving on an extension of tour until June 1973. | 


He has been in grade GS-12 since September 1968. 


2. M.. Piccolo has been consistently evaluated as a 
very Strong performer in his current grade and this in 
a variety of assignments which have progressed upwards 
in responsibility and have included ficid FI and liaison 
responsibilities, Headquarters desk officer and liaison 
officer; up to his current assignment as senior officer 
in charge of one of the Station's major operational 
programs, and a icbeviricne 
including direct handling of the Station's most sensitive 
; tle has been evaluated by the 
Base Chief as.the most mature, dependable and competent 
case officer at the Base. He has excelled in the handling 
of intricate sensitive operations where the 
highest professional standards are demanded. He carries 
a very heavy work load lightly and is a prodigious contributor 
in both operational and information reporting. His performance 
as a supervisor has bee). characterized by conscientiousness, 
a good sense of deta}, perceptiveness, fairness and firuness. 
Two Chiefs of Station have emphatically endorsed the very 


Sm COLT! 
᾿ eo eee Senin edie | 


τα 
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high evaluation placed on Mr. Piccolo's performance. His 
current COS has especially commended him on his handling 

of a complex current case involving in which 

Mr. Piccolo has demonstrated an unusual grasp of detail, 
excellent judgment, poise under pressure, and extraordinary 
Stamina. The CUS “tas stuted that Mr. Piccolo is already 
performing well above tho GS-13 level. 


3. Several supervisors have commented on Mr. Piccolo's 
quiet unassuming personality which belies the intensity 
with which he approaches his work. Underlying the quiet 
manner it has been noted that he is tough-minded and 
aggressive in his agent handling and exploitation and is 
highly experienced and skilled in the basic craft of the. 
intelligence business. He is linguistically talented and 
can function in both the[{ | and [languages 
fle has had the basic: Agency operations courses including 
some in technical operations. He is also an intelligent 
_supervisor with a capability for lighting fires under his 
charges when necessary. He is highly respected and 
appreciated by all his colleagues and_though he maintains 
a low-profile he moves casily in his ee 

4. Mr. Piccolo has already proven his ability to 
porform at the next highest grade. Most supervisors have 
emphasized his potential for assuming cver increasing 
responsibilities. He has realized this potential with 
each succeeding assignment and particularly in his current 
one. He fits both the general and specific criteria for 
promotion. He has shown himself in possession of the 
requisite qualities of reliability, scriousness of purpose, 
imagination, and dedication, He has personally applied the 
specifics of his profession in a successful manner and 
has demonstrated his ability to ἜΠΟΘΧΝ ΕΒ. and inspire others in 
their application as well. 


δ. Mr. Piccolo's request for a one-year extension of 
his current tour has been approved. At the culmination of 
that period an appropriate assignment will be arranged for 
him commensurate with the Agency's needs, his desires and 
the continued furtherance of his career. 
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6. It is hereby strongly recommended that 
Mr. Piccolo be promoted from GS-12 to GS-13. 


' 


᾿ΤΗδοάοτο G. Shackley 
Chief 


. Western Hemisphere Division. 
ἶ ϑ 


ed 
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MORE A MATTFR OF INCLINATION, THAN OF TNTELLECT, ᾿ς 19 
¢ 
HIGHLY PESPFCTEND AND APPRECIATED BY ALL HIS COLLEAGHES AND 


ESPECIALLY AY THIS SIPERVISORM 
SUPJECT 15. UNDER GRANDE FOR HIS PERFORMANCE, EXPERIENCE 


AND RFSPONSIAILITIES,. WE %S OF ALL THE RASE OFFICERS MOST 
DESFRVING OF A PROMOTION, A SEPARATE RECOMMENDATION TO THIS 
EFFECT 15 BEING FORWARDED. . 

REVIEWING OFFICIAL COMMENTS 

THE COS CONCURS EMPHATICALLY WITH THIS WELL-WRITTEN 
EVALUATION, THE SUBJECT IS VASTLY UNDER-RATED, IN UKLANCE, 
PERHAPS BECAUSE OF HIS OUIET, UNASSUMING PERSONALITY. 
BIT HE IS A STRONG, VERY STROM, OFFICER, HIS ‘ABILITY TO 
HANDLE THE MOST DIFFICULT DETAIL SHOULD NOT DETRACT FROM 
HIS OVERALL CAPABILITIES, HE 15 SOUND AS A ROCK, AND MERITS 
A PROMOTION, WHICH 15 RECOMMENDED BY THE COS, 
LESTER T. ARKLEIGH 
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ΟΥ̓Κ OF THE UIRLCTOR 


' beens Rogisiry 
[zy a 7 5 a 
TREASURY DEPARTMENT 
UNTTED STATES SECRET SERVICE 
WASHINGTON, DG. 20226 7 
HP BOG} 


August 1, 1968 
mee | 


The. Hor.orable 

Richard HA. Helms 

Director 

Central Intelligence Aqoncy 
McLean, Virginia 


Dear Dicks: 


As you know, the President and Mrs. Johnson 


visited on 
1968, upon their return from the 
Conference, 


Assistant to the Special Agent in Charge 
Ronald &. Pontius of the Presidential Protective 


Division, has informed me that Mr. Joseph Piccclo 
and Mr. were of particular assistance 


in establishing and coordinating the relations 
with the and 
President etaff. Mra. 


AauSl1StaLce as an interpreter was also greatly 
appreciated. 


Personally and on behalf of tha United States 
Secret Service, I wish to extond my sincere 
appreciation and thanks to the above mentioned 
personnel for the capable and professional manner 
in which they performed their duties. 


Sinceroly, 


Jamon J, Rowley 
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MEMORANDUM FOR: Secretary, CS/CS Panel (Section 5) 


SUBJECT : Recommendation for Promotion to Grade 
GS-12--Mr. Joseph S, Piccolo 


1. It is recommended that Mr. Joseph 5. Piecaxlo be 
promotod to the grade of GS-12. Mr. Piccolo has teen in 


grado as a GS-11 since September 1966 and is present 
serving as an operations officer 7? SSC 


2, Mr. Piccolo is a promising young officer who first 
enterod the Agency in 1957 as a clerk in Ayoncy Reoourds 
section (RI). He also did a tour in the Records Section of 
the Moxico City Station. After a short separatien for 
military service, Mr, Piccolo returned to the Ageucy and 
later was appointed to the Junior Officer Trainitzig »~rogram, 
Since his completion of that program he has served in 
Headquarters and Mexico City as an operations offteer prior 
to his assignment to in March οὐ 1968, 


3, Mr. Piccelo has consistently Seovived hig= ratings 
from his superiors in the field and oat Headquarters, He is 
an active oporations officer with a special flair ivr agent 
handling. He has a good command of the Spanish Iacguage, is 


a dedicated cmployee of the Agency_and has ἃ grezt ceal of 
f- - Whe baa teessia 


growth potential Since going to : 
Lwewer Station during the homo leave absence 


chargo of the 
of the Chief o ation for a period of almost ἔν months, 
during which time the Station continucd its high level of 


performance, While this was his first period of Eis career 
where he had supervisory respoisibility, he did shew himself 
to have ability in this area and is a further indication of 


his growth potential, 


δῆς ὦ ὁ ) 


ZB 
ae Met date | - a oe 
‘William V. Broe 
Chief 


Westorn Hemisphere Division 
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«When Pitled imp 


26 May 1967 
MEMORANDUM FOR: 
Paces THRCUGH > Chief of Station, Moaico City 
SUBJECT : Notification of Designation as a Participant in the ‘Organisation 


Retirement and Disability System 


REFERENCE : Book Dispatch 5096 dated 12 August 1065 


1, You have been found to be qualificd as a particlpant in the Organization Retirement 
and Disability System and have been so designated effective 7 May 1967 


2. Although such designation under present statutes Is viewed favorably by most persons, 

Rae the regulation governing this retirement system gives the Individual the right to appeal such 
a determination if he deems the designation adverse to his best interests. In order that this 

technical requirement may be satisfied, you are hereby notified of your right to appeal. An 

appeal with reasons therefore must be received in Headquarters within 60 days of the date of 

this memorandum or acceptance of designation will be assumed. Any questions that you may 

have in connection with your designation that cannot be answered by referring to referenced 


Book Dispatch should be forwarded to Heasayatters: 


- 3. We believe that the benefits of the Organization Retirement System are superior to the 
benefits of thé Civil Service Retirement System. However, there are a few situations In which 
an employee at the time of retirement may have so many years of service (almost 37) that he 
would receive. a higher annuity under the Civil Service System. Because of this, the policy 

’ decision has been made that a participant in the Organizatlun System who would receive a 
higher annulty under the Civil Service System may, not later than one year prior to his retire- 
ment, apply to be removed from our system and transferred to the Civil Service System. Thus, 
you should not anticipate this contingency as a factor In deciding whether you regard your 


designation as a participant adverse to your best interests. 


SECRET ἧμιν tanec 
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NEMORANDUM FOR: Secretary, CS/CS Panel (Section B) 


SUBJECT : Rocommondation for Promotion to Grade GS-11, 
Josoph S, Piccolo. 


1, It 15 recommended that Joseph 5. Piccolo be promoted 
from GS-10 to GS-11, Subjoct has beon stationed in Mexico 
City since April 1965, 


a ὡς Chicf of Station, Mexico City stated in his recommenda~ 
tion for promotion of Piccolo that Subject has boon an 
unusually productive officer since his arrival in Mexico City. 
He is capable of carrying a large workload. He has initiative 
and drive and tho quality of his work is uniformly oxcellent. 
His command of Spanish has enabled him to handlo agents in 
that language without any difficulty. He has tho ability to 
handle agents of widely varying ages and social lovels, His 
ability to make kimself at onco liked and respected has 
contributed to make him an excollent agent handlor, He hag 
put to good use the professional training he rocoived as a 
member of the JOT program, 


3. The latest Fitness Report submitted on Subject dated 
1 June 1966 gives subject an Outstanding in Agont Handling 
and an overall performance of Strong, This Fitness Report 
states that every operation assigned to Subject has shown 
marked improvement under his tutolage, that his operational 


“reporting is cxemplary, and that he has won the admiration 


and respect of his collenguos and agent assets aliko, The 
Rating Officer states that he has never served with a more 
promising young case officer in his 18 years of KUBARK 


--experience, Promotion of this officer is fully endorsed hy 


the undersigned, 


Alla Vv. Broo 
Chief, 


Wostern Hemisphero Division 
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1. Mr. Piccolo's work since completion οἵ the Career - 
Training Program has been reflected in a series of progress ea 
reports, 
2, At this tine, in view of his pending transfer and 
my own, I should like to recommond him ΤΌΣ promotion. His 
performanco to date merits it. 
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i ‘3. AS I have stated in his fitness reports and in 
recommending him for the Carcer Training Program, tir. Piccolo 
i : already is a capable operations officer anJ has unusual potontial, - 
His experionce, common sense and flair for ope.ations make him 
1 

{ 

} 

j 

1 

j 

| 


a, 


even now the equal of most officers who are serving in grades 
considerably higher than his, 
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27 JUN 1963 


MEMORANDUM POR: Joseph 8. Piccolo 

THROUGH ° ει Chafrman/cs Penel/Section 9 

ΟΣ t Application for Junior Officer Training ΘΕ: 
᾿ ͵ 
ἱ 


1. I om pleased to inform you that you have bean accepted 


' for the JOTP in the clase of January 1964... Lat me congratulate 


you and wish for you the maximum profit and ἸΡΙΒΜΟΝΣ from your 
proposed training. 

2. You will remain in your present componant unetl ehortiy - 
before the beginning of the Integrated Training Progran. At that 
tiae you will be reaseigned. 


3. Should you have any further queations, éo not heoitate 
te ¢a18 on Program otal? menbors. 


is] 


WATTHEM BAIRD 
Director of Trainiag 


ce: Chairman/C3 Panel/Sec. Ὁ ν΄ 


Distribution: 
Orig “ Addreasae 
Δ. DER 
λ “ OPars/Offictal File 


14-00000 


SECRET 


p Bee Filled pas 


Care SREP aaey 


2S Mareh 1948 


REQUEST FOR PERSONNEL ACTION 


( Stony πύον αν, ὃ. mame fLeet-PFicet-meddio) 
026658 PICCOLO, Joseph 8. 


Sn ng ce te ret eter tantra at 


3. warned of PeRGoRett act eon ‘ tesserae pate Bratatec, Σ . TATA OF turcovetat. 

weerey pee veae 
PRUNUTION are I 3 | é 4 RAUULAR 
‘anise nt eo. -. Na A ene RO eS A eh ne tne wl Alp RRR te wn le προ Bene 

Ῥς COUT CHMTCR MO. (μαβοξ. 1 8. trocar arvaomity (Coapleted dy 

4. ξικῶς > aT Olfece of Personnel; 

; 3232-1%00-1000 

9. CAGAUITAT LOMA, OES tamat ices τὸ. AWCATION OF OFFICEAL STATION et 


pop 
Special Affaire Staff 
FIACI Branch 


+h 


Washington, 0.0. 


18. ΡΔΑΊΤΙΟΝ κυωϑὲ 


ως WOLFE 


44. CRASBIFIC ΑΥ̓͂ ἐδ δεμεῦυι ε {03. 48, ote.) 18. OCCUPATIONAL BERNAL 11S. GRADE AND BTEP 
05 es 08 (2) 


18. Qt wares 


Promotion recormendation 


NOTE ON 58) 
Axtelbigente Ona typel τὰ χὰ: κᾶ Cpe radebnio Exdeeer Gobaclieg 


v3. CARGER SERVICE OF SIGMATION 


D 


ft. POSITION TITLE Oe OPRTS Been 


an ππππέθ-σᾳὺὕ...ὕβ.-...β........ ὌΟὌᾧὌς....- 


VF. βαιλὰν OR RATE 


Peete ence mare meceremc 


at marae Zi CFT inG OFF ig BATE SiGaro ae & u RE ER Ατὶ APPROVING ΕΗ 
ἄπ: ae Bi ae τε τες 


SPACE RELOW POR Fade IVE Usb ae THE OF RIOR OF PR RSGNNES, 


δι, ORBIT (ὦ «, 


Ἐπ: ΒΕ ee 
con 
“Ὁ 
aereatace Ba ΣΝ acess 
ΤΣ εἰ: Toes = 
ara: 
Ss oo 61 


Pees Me Ὁ 
ΤΩΝ 


se ΔΩ͂Ρ «Ὁ 01 


feciecies vel, Ραιρεδισν fe Stse, Crew fare ἀιτοκόνε, OP, Cate FB. σερτι δ Sata aces hd fac ἢ πες te es aan, ἢ Δῆσ aL TEL ere ge 
Tae memes fam = ee ong ne enw erin age ree nent 
438: «ὦ "ὦ te oa <n ra te arse “Tivse dovte 1 Ow etrere Eaeerre an vam ᾿ 
oS oF : Ye 
Pg td oe Pace tee και εἱ | 
—- avatar μους 
"" ιν OT SLE AT teens lk Sats εὖνι δα, tea ει es tes ὑφ 
a entre Bie ction damsel inne πὐνδ ρα Cine hatin 
soe Dw WO OME OS δ᾽ δυο EE Bom Pett. we See perme ves he “pats ρῶν fea τε τ γε some 
Sow 6 Bee δὲ 7 @ Δ΄ Bates te 48 ; » > 5 p08 mee 
Ps magne te ab mercs fusst ὅσῳ " tes} fe ὡς : Ss oak » 
pe θθε:8 ὦ ME BE Ce teres Fees ἡ Fey? ne 3 i 
. eta einen 
48. OO arr ece as bate aPPeceia 


Send &, 2ece Coara a Da ἢ 


545. ΑΚ». ; Ν 
Tustin eee SECRET Saas ΤῈ ue 


14-00000 


ὌΝ “gees 0: 


6 March 1963 


MEMORANDUM FOR: Secretary, Clandestine Services Career 
Service Panel 


SUBJECT ¢ Reconmmendation for Pronotion of Mr. 
Joseph & Piccolo . 


1, It is recommended that Mr, Joseph § Piccolo be promoted 
from G8-7 to GS-8. He has been in grade GS-7 since 19 July 1960 
and was assigned to what is now the Special Affairs Staff (formerly .... . 


Task Force W) on 27 August 1962, 


2, As long ago as 16 June 1960 when he was a GS-6 Mr. Piccolo 
was considered to have merited promotion to GS-9, but an Agency 
policy precluding multiple grade promotions prevented his being con- 
sidered for GS-9 at that time, He was promoted to GS-7 on 19 July 
1960, On 4 May 1961 Mr. Piccolo was recommended for promotion 
to G8-8 at'a time when ‘he was expected to leave the Agency in order 
to comply with his obligation for military service, The recommendation 
was not approved on the grounds that promotion spaces were limited, 
Mr. Piccolo served in the Air Force between 4 October 1961 and 

’ 27 August 1962 when he returned to the Agency and began working in 
the CI Branch of the Special Affairs Staff, . 


3. Mr. Piccolo has demonstrated an aptitude for CI and FI 
operations and is one of the most promising younger men in the CI 
Branch, His performance since returning from military service has 


been superior in all respects, 


a 


4. Iam happy to recommend Mr. Piccolo for promotion, 


: Harold F. Swenson 
" ΟΥΒΑΒΖΟΙ 


- ον Ὰ 


Recommend Approval: . ἊΣ Y 
Qu & % nes BBA NE rms 

Besmond FitzGeral..-. .. Date Siete 

C/SAS (ἘΞ ceil 
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19 dime 1963 


Dirostor ef Σ εἰ scnual 

ay Contrnl Inteiiigence Agonoy 
2439 "EB" Cteoet Hobs 
Wachington 25, UeC. 


Dear Sirs 


In accewdazes with the inatruotiona I roveived upon departing the Agengy 
for Militery ας, I hereby apply for reinstatement with tho Agency, offootive 
27 Auguat 1962.6 My Undt do scheduled for discharge on 24 August 1962, 


ince 1 Gewber 1961, 1 have been serving on active duty with tho United 
Stotos Air Feree in to l2let Tactienl Nichter Oqundtron which 4a a part of the 
113th Tactical Fighter Wing, and have boon staticns) at Andrews AYU, Washington, 
D.C, with the emeption of coveral TDY trips as noted below. 1 have not left 
the continental licita of the United States dn this team of Active Duty, 


16 Cot €1 to 3 Nov ἃ = hollia AFD, Lao Vegea, Nevada 

12 Feb ἐῶ to 17 Mer 62 Myrtle Beach Arb, rls eno. 

& May @ to ll Hay ὦ Robina AFU, warnereiobins ν Ue 

Hy duties have been as an Administrative Specialist, firat in the Unit 


Maintenonee Gestion than in tho Init Orderly Reem, with an additional duty 
of acting First cargeaqnt and Disaster Contrel ποῖ. 


Ἦν finenelal aituation dictates that I return to gainful employment at 
the om@liest joasible date, ergo tho request for 27 August 1962. Hovever, tho 
neod to attend to attend to gsowoe peraonal effaira will require that I be aboent 
from Washington 0.C. fox the week of 3 through 7 Geptembar 1962, Therefore, 4g 
at all possitias I would like to bo placed on five (5) days of advanced anmzl 
leave foF 3 tarough 7 Coptombar or five days LWP. If neither of tho two 
aforomentionec requests oan be! anes than I requect reinstatement effective 


10 Soptember 1962 » 


I do mot antiaipate any fur ther travel trum tin iashington D.C. area 
yeior to ny re.oase from active duty end will bo evaliable for personal 
" interview 4f ceaired. 1 may be contaatel at the foliowing address and phons 
punber ἃ 
ἕῳ ΒΟΟΣ Joseph 5, Focole AF2292 8914 
a ᾿ lziet Tactical Fighter arte 
ἣν ; ἀσαν σὰ AFL Washington 25, D.C. 
Tals 9lla3218 
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a a 


----- ret eect 
teeter 


SGT Joseph 3. Mecole AP22928914 
l2ist Tactical Pighter Squadron 

Andrews Air Force Base 

hashington 25, Ὁ, C. 

Dear Mr. Piccolo: 

- This will acknowledges the receipt of your letter 
dated 17 January 19€2 regarding your unpaid annual 
leave, 

we have been advised by our payroll office that 
a cheek for your unpei‘é snnual leave will be mailed to 
you on 16 February 1962, in accordance with your request. 


Very truly yours, 


{21 1.25 Biro: τὰν τῆς GR Ἄϑεικος Reg 
H. ὃς Heggen 
Cffiee of Personnel 
Distribution: 
O-Addressee 
1-09 
1-C/B3D 


1-fCB Reader 
OP/ESD/eRDoughertyrlab (24 Jan 62) 


See ene erie ae ce. 
---.ὄ΄΄ὦὃὃὦὄὄ ee 


.ππΦορ.--.-..΄.-..... 
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Ata ne 


Leist tactical Fighter Squairon ἡ 
nirew3 Air Force Base 
washington 25, D.C. 

17 January 1962 


Director of Ferzonnel 
Central Intelligence Agency 
2430 ge Street Nowe 
Washington, 9.C. 


Dear Sirs 

Qn 4 October 1961 I separated from the Agency as I was caved: to active duty | 
with the United States Air Force in the defense mobilisation. I left my anmal 
leave, sick leave, and retirement accounts in escrow status as I planned to 
return to the Agency upon release from the bilitary. I still intend to return. 
to the A:eney. However, I would now like to be paid in coin of the realm for the 
amount of a:mial leave which I left in aserow. It is further requeste! that my 
sick leave and retirement accounts be maintained on an escrow status. 


Please forward correspondence on the atovs to the following addregss 


SSGT Joseph S, Ficoolo AF22928914 
λολδὶ Tactical Fighter Squadron 
Andrews Air Force Base 

Washington 25, 0.C. 


Youre Sincerely, _ 


eee ee ee 


/ Yooogh ὃ. Piccolo 
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Relst tactical Fightor Gquadroa 
Amirewa ΑἿΣ Force base 
washington 25, De Co 


Dear My. Plecolos 


wo have reviewed your Agency personnel file in connection 
with your militery eeparetion which was effective  Octeber 1961; 


Our interpretation ef Comptreller Ueneral rulings indicate 2, ἢ 
that the proviatone of ἔμδλλυ Lav 87.270 would preclude any further ; 
7 military leave for amployves in your category during the calendar 
᾿ yosy 1961, However, this to not viewed as erasing your entitlemsnt 
40 military leave in 1962 for this peried of active duty. d 


Our records reves] that you wore granted 3 days military 
leave in Geteber 1961 for this tour of active duty, and ascordingly, 
wo δολίονο that you are entitled. to an additional 12 days of 
paid military leave. : τον 
we have enclosed an Application for Leave (Standard Form 71) ᾿ 


for your signature and roturn to us. we will eanplete the form 
fer you and forward it ty your efiice for their approval. 


Very truly yours, 


ἢ, Fo Heggen 
Chief, Benefite and Services Disision 


Sneloourest 
Standard Fora 71 
Distributiont 
Ὁ » Addressee Yap 
Lo GO : 
Δ @ /Pero Wawhs vilice Goneral Counss 
: Lo C/uD 
; Xe OPP 
j 1 » BCL Re τῷ 
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ΗΝ TE 
LISTH TALST ICAL Bigs CBA of δ. 
District of Coluanhia Atr haticnal ΉΤΟ 
Andress Air Furca hoes, Washington 25, ἢν ᾧ, 


\ SPec La ἘΠ 23 Sepleaber 1961 


_BUMEA 228 


᾿ 1. By direction of the Preoident, the foliowing nogzed Airman, (ANGUS), 
are ofdered to extended active duty law Special Crder G-34, ἤη Tactleal Air 
Command, Dated ἃ September 1961 Involuntary, Lad AFM 45-2, 1 May 1961, 

ADK Numbers Ali 902, 


“ ASGIGHMENT: Relieved from 1216: Tactical Fighter Squadron (Su), District of 


Culumia Air Hational Guard, Andress Air Puorce Bace, Washington 25,.D. C. and 
asalyned $9 l2let Tactical Figbter oquaiton (uu), Andrews Air Furce Base, 

_ Mashingten 25, 0. C., Tactieul air Command, with further assignment l2th air 
Poree. -.. 

‘REPORTING DATAS Bflective-date_of entry 1 Cetober 196], Indtviduale will proe 


δορά to Andrevs Aly Force Bace, sashington 207 Ds-Cc-un-effective—date.of duly, fae, 


Report to Commander, ldlet Tactical Fighter een (Suj}, not later than θύω, 
1 Gotober 1941. 
ORVEHAL DscTHOCTIONS» Continuation on aetive duty ‘fe upen @uccessful completion 
of physical examination to be accompliahed se eoon δα practicable after report ing 
for duty unleas already accowplisned. Individuals not euccessfully completing 
| phycioal exaalnation will be preceesed for reteaus Lhd AVM 35-4. AUTHCRITY: 
Authority confirmed by Public Law 117, 87th Congress; Hq USS? Moseage APOOF 
98401, 3% August 1961 and DAP APFUMU Letter 64M, <9 August 1961. 
TRANSPO AT LUNs Travel es directed iu necessary in the Military Service. 
Travel by privately owned conveyance with NU deyo travel tise authorized. If 
privately awned conveyance is not used, travel tins will be the tims of conan: 
carrier used. Transportation of dependents and movement of household goods 129 
not authorized except as specifically provided by APM 45-2. 
, FUNDING: AM PAY ἃ ALWS; 5723990 248-211 P54 3593725 0100 

. 0. TRAVEL: §=$723500 P534.02 5593725 2132 2290 


SSgt ARTHUR 8 JETT SR, APIIL7AGE6, PAPC 43L51C, DAFSC 431516, (Bate of Separa- 
-tdom 8 April 1962) (bie Box 3224, 300 belle Yunte Lane, Clinton, Md) 


SSgt HARRY E ENUTSOR, API7562536, PAPGC 70259, DAFLC 70250, (Date of Separation: 
12 Novester 2963) (Huds 822 Green "street, Alazendria, Va) 


G3gt BARRY ὦ MADUEN, AF13463256, PAFSC 43151C, DAPSC 43151C, (Date of Separa- 
τοῦς 13 March 19635 (HCRE 7006 Graig St, Apt <8, waahington <7, GC) 


SSqt PRLVIN Ὁ MYERS, APLIS3SG76, PAPSC 431510, VAFSC 43151C, (Date of Separaticr: 
Δ Mey 1964)(NuRs 5411 Demphrey irive, Hasmirgton «8, UC) 


SSgt GRANVILLE RORICHOLS, aF134,62103, PaFSC 431 530, ὍΛΩΣ 421710, (Date of 
Separation: 5 May 3963) (uae 6423 Pendall yrive 2c, wesnington £6, IX) 


14-00000 


i 
SOE DETR eT PE seg τὸ ene aces re 
gai SPOTS aS ate ee omre Te 
ἢ 


Aa πὸ τον το 


erm age nme gree eae Pe! . 
SE a TERA σγνενου ene πα eae TE Ney re τσ 


Th mre mirp anemia orice pee are wore 


SO 228 bQ 578 TACHI, Wasu, Andrews AVL, Waehingtoc <3, 25, 13 Sep 63 


κι JAMES ἢ PENN INGTON AT APLBAO% IA, PAFLC δ. ie Pe ΝΠ κὰν WSs ys (Date οὗ 
Separation: «d Auguat 1962) (Gis Cneltennas, 11) : 


osgt JOSEPH 5. PICCCIA, AP22928914, PAPLC 70253, ΡΟ Tl28l, (Pate οὐ Separot.a:: 
ἃ september 1963) (hints 185¢ Colust de Fike, Ariington 6, Va} 


SSgtHARCLD ὃ QUILLEN JR, API3546060, PAPEC 27159, LAMSC 7242, (Cate of Separa- 


" thon: 46 June 1962} (links 3404 79th Ave of, sauhington 28, 20) 


aogt RAYMUND D SHAUVER, AF164313957, PAFGC 431510, LAPSO A2LS1C, (Date of 


soparations 24 February 17603)(BUHi Box | 1, Clinton, Md) 


SSgt ROBERT J SPRIDKL, AF22928352, PAPSC 43151, DAPSC G2183C, (Date of Separa- 
tion: 1 March 1962) (HOA: Cld otage Hd, Mitebellvilie, Mi} 


SSgt CLLFPORD N STONS, API94GG0764, PAFSC 64650, DAFSC ρος, (Date of Separation: 
13. March 1964) (HO: 999 Easracn Street kd, Washington, 0) Α 


oe βὰς 7 et 
Prom 5 “ 


GSgt JOHN J TOLTCMICZ, AY19444357, PAPSC 431510, DAFSC 231510, (vate of Separa- 


tions 26 April 1964)(HUR: 122 72th St, Seat Pisacant, Mi) 


AIC BLNALD Κὶ ANDERSON, AV22924298, PAYSC 431514, δος J3LSIC, (Date of Separa- 
tions 24 september 1963)(HCK: 902 Hudeon Ave, Takoma Park, Mi}(Over 4 Yre Svc) 
AlC RURKXT D BARNES, AP12591663, PAPSC 431510, DAPSC 4λ1515, (Date cf Separation: 
7 Octover 1963) (ἅν 7608 Atwood Grive,Dietrict Boighte, Mij(Uver 4 Ire Svc) 


ALG “subd! F BLUCK, A¥22928211, PAFSC 43151C, DAFSC 43252¢, (Date of Separation: 
0 March 1962)(HUHa 214 8. Adam Street, Arlington 4, Va) (Cver 4 Ire Svea) 


Alc CARL ἡ BAGG, AFIIS74198, FAPSC 403510, ΔῸΣ 431532, (oate of Separation: 


12 Auguat 1963) (μὰν 4 Ww. Heleon Street, apt 302, Aieusnirsa, Va)(Cver 4 Yro Svc, 


« 


ALC JDM L CARTER, AF18.96533, PAPSC 431510, DAFSC 432826, (Late of separation: 
3 June am) ees 4704 Hudson ave, Apt 3, Washington 23, HK) (Cver ὁ Yre Svc) 


AlG BOWARD I JENKINS, AP22932705, PAFSC 431510, DAaFSC 431927, (Date of Separa~ 
tion: 18 January 1943) (Βνῆι 3594 Martha Curtie urive, Aieraniria, Va)(Cver 4 Yrs 


Sve) 
SLC PRANCIS M KOSCHERA, 4723739.,92, PAFSC 43151C, CAFSC 421510, 


(Date of separs~ 


Ne φς ad, apt 201, Ryattevitio, Mi}(uver 4 Yre ove) 


tions 7 April 196s) (HOA: 7354 Forrest 


FOR THE CUMMAKORR: 
OES Ἡ aes 


CwU ἱ-, DOCARG 
OISTRIBUTICN Bec't Administrative wficer 
ap 


wy 


see Ge 
we A LE Eo anor 
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Vite UV 


SECRET 


{Whe Filled In 


Vito ὧν 


7. Pane (Laat bret Maddie) 3 Late 12. Bae [4 vat Peat ΠΣ 
Peramicmranting et op eet Famine en μὲ memo ΠΝ rare 
| τς | ον {ρ ak SHPO [2 5] “we [De a 
μι gOsee κ᾿ κ, ἘΣ ΟῚ 5 Pr wot * ig 
wi -OLO Pits i bes teil SOL some je oF uh 
ia hai a Gt alee B avaeara ΤΗΣ ΜΕΝ ἀρ τ 
9 CSC OF Orber bagal Authority yy, Ἄρτι AMatyy ΠῚ mou 


th WOR 


5 US 


14. Sdrygarientonat Designations bration Code 


U4? wht : ᾿ : 
ἼΣΗΝ WASH. O10. 7551} 


14 Dept - field VF Postion Title 18. Purton to 19 Gere ἀχὸ Ocenp Genes 


ode : ἢ 
2 J URTELL ASS ‘ " 2. : { O20. 25 


Zi Grode & ‘ap 7) galary Or Rate 


ave ae 


27 Natura OF Action 


PROMOTION 


; PROPOSED ASSIGNMENT 
31 Oeyoauahoags Lengnghons Cote 2 Neeson GF Ottioal Staton Brett Ceehey 
4 go" 
33 Oey + bald 34 Postion Tale τ 2 35 Postion No εὖ. Gcevp $er.eo 
Μεμ = Code by PEF i 
νῆα - ᾿ 4 ‘ 
ain al τ oa 
38 Grade & Wing 3? Sotary Or Rate 40 $0 ai Dore Oh Coevte 142 PSE Due 4} Appropresan Renin 
% tan te | Ma Ba "ἢ ν΄ 


fe Sart | [δη2}. (9, 571514 


SOURCE OF PEQUEST Π ͵ὃΌὍὅΥῬ5ἝΣΒΞ. 
ders oat Appravad fy (Segnuture And Tera, lonte Approved 


hike ‘ 


on Addchitegeien! frdorens men “Cait (Name a Tetaphune tat, } 


| 
John Washinko X82k2 Ὁ ὁ 


ΕΔ. 


ζ νῶν 4 


A ζωνφων tor § 


2 γὼ Caerect 


1 ζολιρυσ Sa Severe Loe 


{δὲ 


εῶϑ "ὦ eS φρ Ν 
Bw i ' 152 to ae 


4. Serial No. R. Name (Lastfirst-Muadre} 


δεν Ronse = 


Station Code 


; ACTION 
27. Nature OF Actlon $3. Eif Date | 29. Type OF Employee Codo! 30. Separation Data 
REASSIGNMENT AND Ma” Da.” Yr REGULAR 
TO VOUCHERED FUNDS i) 
fd 
PRESENT ASSIGNMENT 
31. Organizational Designations Code 32. Location Of Olficial Stauon Station Code 
DIP WE 
BRANCH ἢ iff i7 WASH., Ὁ, G. 
᾿ 35. Position No. 36. Serv.}37. Occup. Serves 


33. Depe.-Ficld [34. Posiuon Tide 
Dept - x [Code m- 


USHd - “ ᾿ 
Fron + 4“ INTELL ASS? 1 Ba-62 oS 0301, 28 
38. Grade ἃ Stop | 3%. Sclary Or Rate | 40. SD 41, Dote Of Grade | 42. PSI Ove 43. Appropnation Number 

Mo Da Ye. ie Da. Yr. | 0235 1000 1000 


06 1 [ἰἦ _augo 5. τ. 1 | 1 1’ | χακοαισοσαθοο 
- OURCE OF] F REQUEST 
A. Requested By (Name And Tide we, Loe «εὖ aw ee τ: Request Approved By (Signature An And Title) 


P, C, BOWERS WH/PERSONNEL OFFICER 
8. For Additional lnformation'Call (Name ἃ Teleatone Ext) 


923 Fe a 
ἃ EARANCES hata en, ace τὸς ato 
Clearance 


“ἐι.. J i ιν ΝΜ A “Clearance _ Sagat vo _ Bata 
A, Career rdf d tg ey a ΠΣ ΠΝ 
Ὡς Career Bo AL <: |B. Blacenen = ξεν τος 
ee, 7 sae πὶ ἀπολο 
ι " 


8. Pos. Control” 
C. Classification 
Rewarks Staffing δοαρχσαρᾶς Change. 


2 copies te Security. 


PJ ¢ 


δον é 


- Υ * 
PGES hee, Settee ἃ. - 


tonuo, 1152 S 


b aR OF 


τανε ποῦ 


SEC ΒἘ.-ἘΡῸῚ 


MEMORANDUM FOR: Joseph S. Piccolo 
VIA : Chief, WH : 


Δ, #The problem of effective management of the operational records 
of the Clandestine Services is one of our most important responsibilities. 
In this connection, you have been selected by your Division, and 
authorized by the Clandestine Services Records Committee, to act as 
Records Officer for your component. Your selection 1s based on your 
professional qualifications to carry cut an assignment requiring 
experience, judgement, anda knowledge of the objectives of the Clane- 
destine Services. A copy of this memorandum will be placed in your 
official personnel folder to record your appointment as Records 
Officer, : 


@. You are to act on behalf of your Division or Staff element 
in authorizing the destruction cf material of no value to the Clandestine 
Services in accordance with criteria established for this purpose. You 
are empowered to authorize the destr:czion of documents and index 
cards recommended for destruction by other members of your Branch, 
and to descnsitize KAPOK and RYBAT material which is no longer sensitive 
or which has been restricted in error. Your sigmature will be recognized 
by RID as that of an officiully appointed Records Officer. 


3. At the meeting of 15 March 1960 » you were briefed on 
the details of your éuties as Records Ὀζίου, it is now considered 
that you will be able fully to ev2cute yor dutics as Records Officer 
and thus make a real contribution to the CS Keerords Management Program. 


Liat”, 


/WENDELL Ἐν LIPPLE 
DDP/RMO 


cc: Personnel Jacket of Addressee 


Sok Co RoE oP? 
aot . era 


14-00000 


1. Senal No [᾿ Name (Last-biast-Auiddle) 


[piccoto JCSEPH S 
9 CSC Or Other Legal Authority 10. eee Apert. Alidav ΑΝ ΤΥ ballet ts 
Oa. | Vr. Val eee ‘Mo. Do, | Yr. i Yes « 1 Code 
50 USCA 403 y uP δ 57) Νοῖ 9 | ὃ 


PREVIOUS-ASSIGNMENT ψ 
14, Organizational Designations 15. Locauon Οἱ Oticial Station eaten Lode 
COP WH 
BRANCH 164 ‘ 

STATION 35075 
16. Dope. - Fold [17. Position Tile τ Serv. | 80. Qecum, Series 
Dopt - Code 
Ustid- ls MAIL AND FILE SUP” Gs 0305.05 
21. Grade ἃ Step | 22. Salary Or Rate 123. SD it Pate trade £5. Pst Due [3ό, 61 ETS Number εἴ 
Vr. | Mo δα. Ve. 00-3000 . 


06 1 5 4490 ps οὐ | 28 159-106 126 1 60 seppceaoe 


ACTION 


_. {2% Type ΟἹ Employee Code} 30. Separation Datu 


PRESENT ASSIGNMENT ᾿ NC. 

31, Organizanonal Designations Code 32, Location OF Olficial Station Stanen Code 
C8/CS DEVELOPMENT COMPLEMENT ; ψ 
poP/WH DIVISION ͵ hse 

ue *HASHINGTON, D.C. ᾿ 
71 Dope. - Field” 134. Postion Tide [35. Position No. rv. [37, Oxcup. Serves 
ued : os ᾿ ! a 
Fran Ὰ | f 5 ὦ ai hek Sts LI a ου τ δ 
38. Grade aStep | 39. Salary Or Rate 140. SD 41, Date OfGrode [ες FStt Due _ . [43 Appropriation Number 

Mo. Da. Ma Da. 
: eae 0320-1998 


! Ἐν σε τον he Oe ee ee τ 
2 SOURCE “Or REQUEST — ee ee ee 
A. Requested By (Name And Tile) i ΨΥ ees Cy Request Approved By y Gignature And Tide) 


B. For Additional Infermauion Call (Name ἃ Telephone Ext.) 


NB an et ὃς τος es as Be Soe ον τς - 
CLEARANCES he Mess Pt Ae 


“Clearance | Signature i to 


= 


Clearance | 
A. Career Boas 
ai 8. Pos Pos Central 
ς᾽ Clawheoton FO EA 
Remarks CTHE Mm PERIDING &WOP Al Expidalion . Cf AaNne AL “heave 
SROWERTWAL. To be effective beginning of first pay period in January 1960. Subject 

will be going on Leave Without Pay. preeeen s: 
2 copies to Security Office.. t πες bea} 


FORM NO 
@ MAR OF 1158 


14-00000 


a 


AW y ho 


REQUEST FOR PERSONNEL ACTION 


Sonal te. 2. Mame (Last-First-Adnidio) ate Ol ith 0.4 Ver Pref 15 lve OS TOR 
i Nowe 0 ICodo| “Mo. (6 Ve 
PICCOLO, JOSEPI 8. 2" [08 | 35, ees (0 1] ib 
7 ota a Ὡς Porm] 8 CSC Or Oihor Legal Auihrity Ῥαρταιώς ἦν 11 ΤΕ ΤΊΣ eatin fa. eee 
Ma. {| ba. | 1. | ¥en. 1 ‘eode ‘Da. | Yr. | You iCodo| Mo.) Ou | #7. | ¥o,. 1 (Code 
Ho-2 14 No-? | No «ἢ 


PREVIOUS ASSIGNMENT 
14, Organizatianal Designations 


C8/C8 DEVELOPMENT COMPLEMENT 
DDP/WH DIVIBL0H 


27. Nature Of Action 


LEAVE WITHOUT PAY 
Not to exceed 12 mos. 


j 15. Location Of Official Station 


Station Code 


ἡτοπηύ ¢. 


hes Sars, 170. Occup. sores 


Cease! 30. Separation Data 


PRESBNT ASSIGNMENT . ae 
31. Organizatiorsal Uesignations .} Code | 32. Location C4 Clticys She Δ. Station Code 
uv \ a Ν 
ν ᾿ -, iv) ° 
ω | \ ee ee δὴ 
51 134, Postion Tide Ὁ ‘ 5. Position No. 36. Serr. 37, Occup. Series 
opt. - Field ! 3 ν: 
Ζ 
pc | 
38, Grade Stan 30, Salary Gr bate | 40. SD 41 Dato OfGrade | 42. Psi Due] 43. Appropriation Plumber 


4 sey ae eal ec 


A, Requested 8, (tes 


ὁ ἃ Telephone Ext.) 


B For Additional dlormauon 1 (Nem 


[pd xf2k2 
Crimi niorritininierthec) 


Leave Without Pay to begin upon expiration of annual, leave. 


exceed twelve montha. 


1 copy to, Security 1 copy to Finance 


SECRET 


omanvey $492 


| | ᾿ 
source oF πεόυεεῖ-- - 


Ἢ, (reane APO J ( (ae Request Approved By (Signature And Ἵ Tide) 
Pp. C. Or BR Y wi ΗΕ i ‘orbvont ca al 


= CLEARANCES at 


Signature 


LWOP status not to 


(4) 


ala ρενον 


Rely 


bf 


ἄῳ 


REQUEST FOR PERSONNEL ACTION 


ΤῊ 
Mo. 


τ. Nome Cast} arst- Middle) 


1. Sersst fio, ; 

mae i ΠΡ ἢ 
rey Ν : 
ἔα. 4: ἐξ τεσ τρεῖς 

Alo | Os, 7 ¥e. ater ey (Code 

κα Ἔχω i Ne. | i MAS 8 


14. Organugtonal Onngenions 


ΔῸΡ wit 
WALSH τι; 


10. Be ΠΕΣ Te Fenvon Tile 


LTAG I 


81. Grods ὃ Rep i, Saiury Or Rate 723. 9D 


Bo, i 


31, Organizations! Des gy ctions 


33. Depa ΞΈΩΙ5.1 3a. ἔκαιον Tide 


| 
ἱδῆα- [| 
Ἢ paral BS ἄξων Or Rate 140. 56 iat. Dace ¥Grade | 4 
ΠῚ 
6 _& 2 [δὰ |s axgo Nes 
Loo toe 


~_ SOURCE OF καὶ 


A. Requested 8, (Mora And tte 


Cane a, 1158 


[zs Oot Dore Grado | 25. PSI Dee Due 


Ὁ. SUC σις Tegal Avda 


j Aw he 


PRESENT ASSIGNMENT 


~ 


ἐφ 


crate TEC {2 
Ya. 


“Ye. 


ACTION 


Cate 


Ν 


i 


PREVIOUS ASSIGNMENT 
15. Location OF Oficial Seation 


Mo. Oa. Ve. 


ἘΞ ἘΞ 
on 


26, Appropriation Numbor 


Station Code 


{G2de! 30. Separauon Data 


i 


32. Location OF Official Staron 


5. Position No. oe were. 
nl i 68 


eval ᾧ, βόδι. 6 ἘΣΤῚ 


faves 


Qe “Request Approved By ( (Gignature 4 Aad Tide) 


43: Agpessricatcon Number 


Stanen Cove 


37, Occup. Series 


Dato 


(4) 


14-00000 


bet 


᾿ 5. ht 
Fee (οἰ GUT oP ἢ ἘΞ ae 


ἢ CoC Bers [ον CoC Or Sahar Lagat Authority ΓΕ Ati: ἘΠ ΠΗ 
You 1 “bee 
ΝΟ [1 [10 era by 9 


Ὶ PREVIOUS ASSIGNMENT 


15. Location OF Ollicial Station Station Code 


β 907. 
18. Position No, WD Son NL Occup. Sories 


MATL mises ee CLERA 1 10 ΜΒ Q3OF 05 . 


23. 5D 194 Des ΟΥ̓. τε se Pst | Due 26. Anpropriation Nusber ite eel 


Mo. Da. Mo. Oo. ὦ 
ue pad 57. 7 py [> Κα 2570 95 deo 


ACTION 


. Mature OF Action i 8, iff. Data 89. Typo Of ἔπρίογφο Code: 33. Seporation Data 


‘thu, Do. Yr. 


PROMUPLON ss 1: 9) JUN) 195 Regules 


PRESENT ASSIGNMENT 


31. Orgurssononal Veugnations | Station Code 


t 


Mo. Da 
ἐν ᾿ς tag 


é ΓΝ 
ioe aie OF Reauest 
7 in Lees woaige — : 


πὰ Roquest Approved ed By Gignature Ar And Title) 
eas fone eB Gi yrersonne! Officer 


alan ἜΤ (Nome ἃ Telephone Eo.) 
XO2U2 


26. "Grade 8 3 Seap | 39. 1 Poe Rue 140.5D 141, DateQiGrade | 49. 141, |. Date Of Grade | 48. ἘΠῚ Due _ 43. Appropriation jon Numbers 
: ; ee = γι. a 


CLEARANCES τ π᾿ eee 


te Ὁ Clearance Signature 


C ERE λίρα "δὴ “Plovenent _ 


sia sea a 
- ΙΕ Aporoved By 


Cc Clusificauon 1 


FOR RD 
8 BAR OF 1152 


π΄ SECRET Θ -“- 
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8 | 
Air Poush ; HMH~P-ahe 
. RYBAT-0720 
{ 
& Sune 1950 


Chief, WE Division 


Chief of Station 
Aéministrative 
Promotion Recosmendation » ΕΝ νη στ 


i 
ACTIGH REQUESTED: Consideration of recommended promotion 


prceuited Fria 8:8. ἐδ 


1, It 18 recosmendod that SSESeEtemeer bd 
ἢ : ag boon in ὕπαρ lose 4 February 1957, and haa bean σὰ on duty 


O86. ἢ re 
at thoi =  —_— Station since 2 December 1957. 

2 Ginse hic arrival at this Station, Baum ites Genonstrated hia 
ability to acsume inoreasing responsibility and definite potential as a 
supervisor. He has displayed initietive and intelligence in the handling 
of records mangement probleus ond has come up with coveral time saving 
sugpestions which have been adopted with rosulting efficiency, He ia 
@ sonaclentious and very hard worker, putting in many hours of overting 
in an attempt to bring the files up to date. 


3. A separate dispatch is being prepared whieh wil) reccomend a 
t/O for the 


reorganization of the slote proseantly on 
Registry Bection, in order to bring the aredesinto a more realistic 
relation to the greatly increased workload which has developed during the 
past two yours. A requeat for the rednssification of & = 

Slot #BAP-4O2 to GS-7 will be ingluded in this separate dispatch, along 


with appropriate joy descriptiona. 


PICCOLO,’ Joseph 8. 


“inaton 4. Seott 


Ps by 
3 June 1953 


Distribution 
° Hqs 
2 - Piles 


thn ἦν © 6 te Classify Mecansing 
Te t orion, 


REQUEST FOR PERSONNEL ACTION (10 Oct 57) -— 
Ν ee 


2. Name (Lame-F iret-Middio) 
WR. JOSEPH 8, PICCOLO 


PREVIOUS ASSIGNMENT VOUCHERED 
15. Lecotion Of Offserah Sration 


Sation Code 


4. Orgonisationol Designations 
pop/F1 
Records Integration Division 
Analysis ἃ Operations Branch 


Washington, Bc. 


Index Section ε 
14, ΠΡ Fiold [17. Position Title 18. Posivien Me. 19, Sorv] 20. Occup. Serlos 
fe File Clerk kab 3 08 0305.01 
ΟΝ ἊΣ δ τὴ 22. Solory Or Rate [25. τὸ 25. PS! Due Da. Agoropriction Number 
ΗΝ a an ΕΣ Nis 


ACTION 


27. dheture OF Action Cede | 28. Eff. Dore 29. Type Of Employwe Geode] 30. Seperation Dare 


Reassignment Me Oa Ye 
Transfer of Funds 4 (Ὁ ΠΝ Regular 
1 [2 157}.2 ee tw 


PRESENT ASSIGNMENT UNWOUCHERED 
32. Location OF Offa Larien 


Seation Cade 


31. Orgentactional Ossigneations 
bop /Wit 
Branch IIT 


be, OF 5 


35. Powstian Ma MoSarv. 137. Occup. Series 
BAF # Pome eet Gs 0305.05 


(42. PST Owe Tas. Agacoptiation Number 


oa Ei “Sus Mo Be Sa S~ 35 70-55=000 " 
CR LOCUST favs. ana 
OUR 


OF Leas T 
᾿ on Ant ty Ὁ. Request Approved By (8: And Title) 
ove Cee ΠΤ "Wi /Vereonnel Officer near Ny tek pee 


all (Mame & Telephone E at.) 
R-6242 


CLEARANCES : 
| Slearonce | [_Oote | Clearance 
|e pcan} 0: Placement 
B. Pos. Coatral | >. Δ ‘a yo? €. 
iC, Clossification || patty ΤΕ τοὶ 


" Menorandun submitted to hanagenent οὗ 27 Septenber 198 swcuesting the 
establiehment of this position. ᾿ ΠΥ 
κα 7 κἱ ἘΠΕ ; 


᾿ς - ον δῦ ha ~ Aa wot ‘ft ͵ Ber 

μοι ied ς δι“. TC ᾿ ¢ 

roam [1526 oy Ὁ a: Ἴ 
aie the tt fod 


Ul. vl 


34. βου οι Tile 
Mail ἃ Pile Cler« 


ἃ; ὦ 


EEE Ὅφρι..- Field 


justia: | 


F, Ap 


14-00000 


{ 
16 September 1957 


PICCULU, Joseph 8, 


Pile Clerke Mn Ὡρ Σ Ε : 5 : 
Subject will be blocking Secy~Steno slot 


t 
| 
1 


RR AK W. Don 


_R. Ἢ, DAHLGREN 


ὃ 


free 


14-00000 


"43 February 1957 


ἴοι CIA Security Control Officer ι 
WIAs 3 Chief, Interim Assignment Section 1/40) 
2) Chief, Beployee Services ‘ 


FROMs Joseph $, Picealo 
ἢ SUBJECT: Permission to continue in Course 


1, It is requested that I be granted permiagion to continue in 
the following evening course at the University of Virginia's Northera 
Extension in Arlington: 


U. 8. History = Mondays =~ 7:00 to 9:40 P.M. 
2. 


It is understood that tuition and all other expenses will be 
borne by the undersigned, 


a 
cee Be aa ae ᾿ 
Ν ert pk Ὄ Ge et ene 
" Joseph 8. Piccolo 


Distributions 
APPROVED FOR THE 
Original and 3 = Beployee Services 
1-13 DIRECTOR OF PERSONNEL 
Saployee will make uo reference to, or discuss pf”, Joa NST Rar ee 
hie CIA connection, assignaant or duties while Ἶ σηώῶυ 
participating in above activity. / 


CUTE GATED EY Tag 
8 τ ore Mend coos 


ES ron 52 


REQUEST FOR PERSONNEL ACTION 


A RaMd (Affe --Adseu- Mra - One divan Rams, initia! a, eau: Seer κά! 7.9} 


pt 68 and 7 unless otherwise instructed. 
ion deta on reverse. 


ae 0} PEL om 


REQUESTING OFFICE: Fill in items 1 through 12 ond A throgeh 
Jf agplicable, obtain resignation ond Stl 


Mre Joseph Stephan Piccolo 8 Dec 1935 
Oe arc τ Ἐπ ὅἅ- ἐξ 
: A PRoPCTE 


8 ΔΥΌ OF ALTION βέου 710 


fi, Scere 


ἃ. PEMORNLL (Specity whether appointment, promotion, Φόρον οί οι, Φίφ ἢ 


Excepted Appointment 


a positiom (Spociuty whether Goteblish, change grade og tithe, ote > 


ἃ POWTiSe TITLE AnD 
BUMBLE 


py-l2l;.09 [ar 


Gs-03C5.Cl-h $3415.00 pa 


& SERVICE GHIDL AnD 
Saaae 


14. ϑε: 4572 TsDMKE 
θέμεν lees 


Records Integration Division 
Analysis & Operations Branch 
Index Section 


τ: weArenagt ees 


ἃ REMARKS (Veo reverse if mecossary} 


Applicant « double slote 


Washington, D 


Jano fearon de eto ce εἰραταίτα | 


8 RECOESTEO BY (Meme and tstte) 


Chie f/z 


& FOR AGGITIOMAL IRI OAMATION CALL (Hameo ΤΣ. 


Exte 7 in 


12 VETERAN PREFERENCE 


Ϊ ΠῚ ΠΣ ΠΥ 
six 


" ΞΕ. τὸ > 7-2109.23 


Ὁ BIANDARO FOR δὺ REMAEKS ᾿" τ 
‘ a } we γε 


1 re 


sett wot, tas eile ATION ACTION 


ἀγῶνι RESICINS 
(Jaamto [ρβόνερ 


7 Suenct Yo ἃ 


παν ΝΟΒΝΝΝΘΟΝ ΒΕ etl iat oar 
Bt CLEAR ARCHES if tntTids Of CARAT URE iy 4 
Te aacenes eaetnaneaendedennminmnimmnesndanel 2 nme gmamentn meemanena or man stars 4 seem mttaer ett ee 
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30 January 1957 


Mare SOREN B-Piccole—— 6 
2210 - 20th Etreet, N. VV. ee 

ὃ eee ne H 3 
Washingtum, Ὁ, 2. eee 


Dear Mr. Fiecolo: 


We are cleased to Inforin you that yuur appointment with this 


Agency hns been approved at Grade GS-4, salary $3416.00 per annum. ᾿ς ͵ 


Your permanent amployment will depend upon the coinpletion 
of the folicw‘ng processing at the tIme of ontertng on duty: taking 
the oath of office, signing a loyalty affidavit, particinating in a final ; : 
security ‘nierview and completing a medical exanm:lnation which wilt 
Include detercotnation of physical health and emotional stability. 

Should δὴ δε αν of an unfavorable nature arisa during this period, amy 
your emrpioyzent will not result in a permanent appointment. 


We hone you will be abie to join υ atan early date. Please 
telephone rg! on Ej-ecutive 3-6115, extension 
2741, a8 9775 as oossible, in order to arrange an entrance-on-duly 
date. Tf at ell pegsible, we would anoreciate your selecting a Monday. 


Please renort to the Receptionist at Jurte Hall at 8:16 a.m. 
and asx for b.rs. lon the ruporting-for-duty dale that you 
establiah with this office. Curle Hall {9 located at the Interguclion 
of 23rd Street, Independence Avenue, and Ghio Drive, & W., with 
entrance os Th!io Drive. ; 


The gross salary quoted will be eubject to deductions for Federal 
income tag anc δὲ, cercent for the United States Civil Service Retire- 
ment Pusi. ts addition, the benefits of low-cost grouo Ilfe insurance 
are avaliable 19 Federal ciyiilan employees. ‘The enclosed pamphict 
Outlines the features of the orogram anf iists the a:nount which will be 
deducted ?roc. your galary each nay period for this tera ingurance. 
This ingurance ts not obligatory. Howeva:;, if you ὁ not wish coverage, 
which [8 auttizatic, you should signa Vatver of .lfo Insurance Coverage 
for.n at Uwe tine you enter on duty. 
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ΠΝ 


Be ὃ ΦὃΌΘὅὃΘῬὗὁἕσΣ 
σ-ὄ. 


; CP/OORR ES) 


u 


You will not receive ἃ pay check for anproxi.nately four weeks 
after your entrance on futy. 


wilt be glad to discuss 


Uf you have assy problems, Mra. 
then: with you when you call. 


Very truly yours, 


UG. Μ. Stewart 
erp 


Director Of Fersonnel 


Enclosures (2) 
Lite Ingurance Pamphlet 
Man ; 
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19 November 1956 


Mr. Joseph S, Ficcolo 
2210 « 20th Street, δῖ. W. 
Washington, Ὁ, C, 
ἐ Dear Mr. Ficcolo: 
᾿ς This is to assure you that processing ia continuing 
| ᾿ on your application for employment with this Agency. 
a Please ativise us 17 any circumstance should arise 
which might affect your interest in employment with this 
organization, ᾿ 


Your continued interest and patience are appreciated, 


Very truly yours, ἡ 


H. G. Reynolds 
Director of Personnel 


OP/CORRES/IN (Smith) 


-.... 
pO nen eee te eee, 
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12 September 1956 


Mr. Joseph 5. Piccolo 
2210 « 20th Street, N. W. 
Viashington, Dd. Cc. 


Lear Mr. Piccolo: 


A review of the medical history Information which you sub- 
mitted Indicates that for proper medical evaluation {t (8 necessary 
that you come to our medical office for a pre-employment medical 
exaraination which will include determination of physical health and 


emotiona: stability. 


fn appointment may be scheduled at 8:30 a.m., on any Tuesday, 


Thursday.or Friday. Please advise Miss Ruth Griffin by letter, 
2450 E Street, N.W., Washington 25, D.C., or by telephone &Xecutive 
26115, extension 2781, of the date you will be able to report. We 
would appreciate your giving us at least two weeks advance notice. 
When you come for your examination, please report to our Medical 
Office in Central Building, 2420 & Street, N.W. Inasmuch as some 
parts of the examination are given {n the morning and others in the 
afternoon, it {s necessary that you plan to be here the entire day. 


We will not be able to relmburse you for any travel or ine 
cidental expanses which you incur for this purpose. 


Very truly yours, 


H. G. Reynolds 
Cirector of Personnel 


OP/CORRES/bjs(Griffin) 


ἕξ, 
ΝΣ 
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30 August 1956 


Mr. Joseph 5. Piccolo 
210 -, Oth Streeth N. w. 
Washington, D.C. ἔ 


Dear fir. Piccolos 


We are pleased to inform you that your application for employment 
with this Agency has been reviewod with interest by appropriate offi- 
clals and that actual processing has Leen initiated for a position at 
Grade GS-4, salary $3415.00 per annum. 


Your final appointment 1s dependent upon a number of factors in- 
cluding character and reference investigations, and other processing 
procedures which may require as long as 12) days. You may be sure that 
this processing is being accomplished as rapidly as possible. 


During this period please notify us of any changes in your present 
status such as change in address, employment, marital status, etc. If 
it should develop that you cannot accept the position, please let us 
know immodiately. If you have any questions concerning your application, : 
please do not hesitate to get in touch with us. Your future correspond~ 
ence or inquiries should be directed to the attention of Miss Ruth Griffin. 


Members of this Agency are entitled to the regular United States 
Government leave and retirement benefits. Our salaries conform to the 
rates prescribed by Congress for United States Government ayencies, 

Thank you for your cooperation and patience during this waiting 
period. 


Verw truly your, 


H. G. Reynolds Ἂν 


Director of Personnel 
OP/Correw/sed/Griffin 
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REQUKESE ΝΟ. (8-5) 
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PICCOLO 


ΤΟΝ Tike ἢ 


ΟΆΟΝ, CODE 448.48) 


εἰ |__| οονβυιταντι TUPE OF APPL. (49) 
TVPE OF APPLICANT “555 aes 
[. He @. Reynolds ὧν [ΧΡ [Jor ΓΤ [ΧΡ ] Jw _] 


CLEARANCE PREGIBIOHAL POR (INDICATE NAME OF POOL OR GROUP): | __[sxerer| 


REQUIRED me fru | 


REQUEST FOR WAIVER RECKUIT. CODE (62-64) 
REPORT OF INTERVIEW ΠῚ 
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Pooe 80 oY υὐνιρεμθ FORE 7-188 SECRET 
3 Barcw 18 OFP0LE TE 42) 
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Mr. Joseph Stephan Piccolo 
2210 20th Street, ἢν Ὁ, 


Washington, Ὁ. C. 
Dear Mr. Piccolos 


Your application far employment with thie Acency is 
presently under active review. Appropriate membere of. our 
staff will determine vhether ve have a position available for 
@ person of your qualifications, Although we cannot predict 
the length of time needed for this review, we will make every 
effort to expedite a determination, Chould there be wnavold- 
able delays in reaching a decision, we ahall do our beat to 
keep you δὲ fully informed aa possible regarding the status 
of your case, 


In the meantime, if you should have any questions, feel 
free to get in touch with us by mil. We ask your patience 
and gssure you ef ow desire to mko the review period as 
sheet as io compatible with the careful evaluation to which 
we feel each case is entitled, 


Very truly yours, 


H. GR 
% Director ef Personnel 


a 


a τ. MB δυὶν 1956... .....---ο-- 
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. {--1636-—-aeBe—-fo ul StPeet, Fee lauderdale, πο oat. os 


CONFIDENTIAL 


New Seid 


Nth aye 9 


pate asi Foase ve 


3l May 1956, Washington,DC. [res Το 


CUR ARPANCE BE QOESTED 


CLERICAL & COMMUNICATIONS 
REPORT OF INTERVIEW 


jeanirag τὶ Alas. ἧς, 


ee δ στο, 
---ἰΞΞ- -τ- 


mag (iaeg τ Fired 2 Waddie) 


PERMANENT ADORE "5 


ποὺ very talkative and does not give one the impression of being a Ball-of-Fire, Has 


Tee OR ARY ADO RLS 


2210 = 20th Stroet NeW.» Washington, DeCy 


ae ther 


POSTETION ye REC OMUENT neo (τ and 


ACCEPTARLE STATECN Cate dt ΝΗΡ 
COR Jeaswinuron. ove. (TJ asvewsae te vie, a or orate 
Parersus Sates OVAL te ee re ne ve ere en 


CuTJevesaras (Under conditions stipulated) | [Ξ:Ξ}ὺ By MOTURALEEOTION COPE mee 
LIME RATIONS ᾿ ἢ 
| CT] orate Conece ty) 


ek AL Tee FOREIGN HELATIVES 

Lions 

BACKGROUND AND. EVALUATION a 

MIR ETARY SfAWICH, 1 ANY Sree and duty OS and length of time gn eah, trasming, dates of entrance end diane 
charge, areas vende ed) 


Menber: D.C. Air National Guard. Ranke Airman 1.0. Draft classification: 1-D, 


EVALUATION AND BACKGROUNO DATA CInclude education and sork experience) 


1953 = Present, Georgetom lace (School of Foreign Service), Diplomatic ἃ 


Consular, grade average: 5755 
August 1953 = September 1955, F.B.I., Clerk, Sl ($3150.), to attend school full time. 


Mr. Piccolo is of mediua height and weight, dark hair, and rathor quiet, pleasant, 


no area knowledge. Has-had slight knowledge of ia of which he is taking at. the 
present time 2m school, Claims good health. 


Although has had some nervous disorder which were aftereffects of a gland virus, he 
had psychiatric consultation for about Mve months but no treatment. Apparently after 
this disease (this virus) he couldn't concentrate on his stulies and consulted 8 
psychiatrist to obviate the situation. Claims no restrictions otherwise. Tentatively 
planning to go to law school. Really isn't certain what to do in the future, No 10-9 
that he mows of, Several years clerical experience with FBI. Based on past government 
olerioal rience, believe he is worthy of consideration. Might be possibility for 


regular FY, Jobe 
Scheduled him for the G-h clerk test on 5 June 1956 and gave him forms. 
HOLD FOR FORMS AND TEST SCORES. SHOP TO ERNIE HARD? FOR FI/RI. 


Date MAP GRE AND FORWE FOUBANCED το wer OW seth eg a: 


aay se [820 CONFIDENTIAL Pare 


—— aa 


This paper is the first step in applying for employment or consultant 


The National Security Act of 26 July 1947 (Public Law 253, 80th 
Congress) which created the Central Intelligence Agency places upon the 


Agency the responsibility: 
a, "to advise the National Security Council in matters concerning 
such.intelligence activities of the Government departments and agencies 
as relate to the national security; . 


δ. "to make recommendations te the National Security Council 
for the coordination of such intelligence activities of the depart- 
ments and agencies of the Government as relate to the national 


security; 


ς. "to correlate and evaluate intelligence relating to the 
national security, and provide for the appropriate dissemination 
of such intelligence within the Government... 3 


d, "to perform, fer the benefit of the existing intelligence 
agencies, such additional services of common concern as She National 
Security Council determines can be more efficiently accomplished 


centrally; 


e. "to perform such other functions and duties related to 
intelligence affecting the national security as the National Security 


ed 


ee ee 0... 


a “ον 
5 Se 


CENTRAL INTELLIGENCE AGENCYs— 


stutug with the Central Intelligence Agency. 


beyond this first step if the applicant is not in agreement with the” 
conditions stated below: 


General.Considerations: 


Council may from time to time direct." 


WASHINGTON 25, Ὁ. G. 


Applicant Information 
Sheet No. ἃ 


To all persons apptying for employment: 
with the Central Intelligence Agency: 


No application may proceed 
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\ “3 + 
The special character of this national responsibility requires the Agency 
to maintain correspondingly special employment criteric which may be 
different from the routine of narmal employment standards of other Governs 
ment departinents and agencies which do not have the highly sensitive res 
ponsilality borne by the Central Intelligence Agency. It follows that the 
investigation of applicants, prerequisite to their acceptance is a times 
consuming process which, in addition to loyalty and security checks, 
includes evaluation of competence, physical and emotional fitness, and 


“availability of a suitable position at such time as employment may be offered, 


This is called “elearance" of an applicant. 


2. Investigation of an applicant may reveal something which prevents 
his clearance ~ perhaps something of which the applicant is genuincly unaware, 
perhaps something which only the special employment criteria of the Agency 
make unacceptable, In any event, adverse findings by the Agency are con- 
clusive and final so far as the Agency is concerned, and no statement of 
specific reasons is made to the applicant, 

3. Employment by the Central Intelligence Agency is not a right upon 
which an applicant can insist, Offer of employment which is subject to full 
clearance does not constitute a commitment on the Agency's part giving an 
unsuccessful applicant grounds for any claim against the Agency, Acceptance 
of employment upon the condition of clearance is at the applicant's risk, 
taken with the knowledge that a very substantial percentage of applicants 
are not cleared, ? 


Statement of Understanding 
Agreement 


[have read, understand, and agree to the foregoing General Consid- 
erations, If not accepted for employment by the Central Intelligence 
Agency, I will make no claim or demand in conflict with those consid- 


erations, 


I have also seen and read Applicant Information Sheet No, 2, 
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Office Memorandum * UNITED STATES GOVERNMENT 


To i Colonel Omer : \ DATE. 


. AL Chae gd 


y “ἰ τῶ νυ δι 
FROM: Gordon M. Stewart hd 


SUBJECT: PICCOLO, Joseph Stephan + Cancel Permission to Leave the Country 
and DIRECTED 4-F Deferment 


it is requested that the Permission to Leave the Country granted subject | 
on 18 Noverber 1957 and renewed on 8 December 1959 be cancelled, Please also 
cancel the DIRECTED 4-F Deferment allowed on 18 November 1957, SSS Form 110 
fe attached; SSS Forms 300 have been destroyed. 


Mr. Piccolo was born on 8 December 1935 in Yonkers, New York. His 
permanent address is 1636 N. Ε΄, 20th Street, Fort Lauderdale, Florida. 


i 
᾿ 
i 
Ϊ 
Ϊ 
t 
| 


a tones : τ t 


STADARE HOE ta, Φῷ J 


Office Memorandum e UNITED STATES GOVERNMENT 


TO + Colonel Omer _ DATE: 


“yrom : Gordon M, Stewart “" Gres cree! εν 
i 


sunjects PICCOLO, Joseph Stephan - Renew Permission to Leave the Country 


it is requested that the Permission to Leave the Country granted subject 
on 18 November 1957 be renewed. SSS Form 300 issued on thie date has been 
destroyed, Please retain the DIRECTED 4-F Deferment allowed subject on 
18 November 1957, Subject will return by December 1960 at which time we 
will cancel his DIRECTED Deferment. 


Mr. Piccolo was born on 8 December 1935 im Yonkers, Now York. His 
permanent address te 1636 N, Ε΄. 20th mreet, Fort Lauderdale, Florida, 
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14 December 1959 


MEMORANDUM FOR: Chief, WH Personnel 


SUBJECT: SSS Form 300 for Joseph 8, Piccolo 


: Lf 
- |. Forwarded te SSS Form 300 for Mr. Piccolo, While 
the Director of Selective Service has tsaued this permit for a 
period of two yeara, the files of thie office and the office of the 
Director of Salective Service reflect a termination date of his 
overseay service of at least December 1960, 


2. As we discuesed earlier, this termination date has 
been set to avoid the possibility of Mr. Piccoto's authorized 
absence placing him ina position which might preclude the 
necosatty of hie meeting his military obligation ae established 


by bie local board. 


{ 


J, &. Olmeatead 
Deputy Chief, Personnel 
Operations Division 


Distribution: 
Orig. and | - Addressee 
1 « SSS File κ΄ 


OP/POD/ILOImstead:ahw (14 Dec 59) 
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Office Memorandum * UNITED STATES GOVERNMENT 


ΤῸ 


FROM 


* Kecord 


\ 
DATE: 29 Oct 57 


25. Richelderfer 


SUBJECT: Piccolo, Joseph Stephan 


‘ τ, 

Subject was advised this date that the Agency would request a 
directed deferment. He was told the meaning of a "directed deferment" 
end advised not to contact his local board and®tney will not contact hin. 
He was sent to see Captain Noble in Reserve Affairs Branch. Captain Noble 


‘was not in and subject was interviewed by Sgt. MacKenzie. I talked to 


MacKenzie and stressed the fact that subject should! be advised to be sure 
to drop out of the National Guard. MacKenzie said that he would have to 
request to be put in a etandby reserve status. This seems to be a satis 
factory arrangement, since we are requesting a directed dbferment, the L.B. 


will not contact Piccolo. 
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SECRET 


MEMORANDUM FOR: Deputy Director of Personnel 


SUBJECT: [___Jonertean Requirements 


le PAD has attempted to locate two suitable candidates for 
the WH vacancles-who will not be eligible for the draft. Machine 
runs were used, 88 were file referrals, checks with approriate ὁ 
Administrative and Personnel representatives in Agency components, 
and a thorough screening of Tables of Organization. A total of 25 
individuals at the GS-5 or lower level were checked out. One 


candidate was located, a Mr, Clerk, GS-4, with WE. 
He hag. been accepted by the sion for the January requirement, 
The January deadline was chosen _for be will be abl 
pass the typing requirement for We had nc 


success in. finding a candidate for the 1 November deadline, All 
of the others were disqualified, largely because of marriage, 08. 
willingness to accept the assignment. 


τῶ, Under the circumstances, it is recommended that Kr, 


be processed against the January requirament and that Mr. Joseph 
Piccolo, who was originally submitted for the Noveaber departure, 
be processed for the assignment, and that a directed deferment be 
requested for him. : 3 

: comet 


Geant Snr 


Robert W. Sheay 
Chief, Personnel Assignment Division 


eos 


ee SECRET 
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OFF ICH OF THE DIRECTOR 


PGi 


NATIONAL HEADQUARTERS 
SELECTIVE SERVICE SYSTEM 


4898 INDANA AVE MUR NORTHWEST Avoaess ΠΈΡΑΥ ro 
Wasnineton 28, 0. C. , Tes Oraee rom oF 8218 tive Gemvies 


July 18, 1953 Attentions 


reer: Pika Colonel ὅδε» 
ἐν δ τ Ἕ 4 τές ἐπ} ὴ 


GF STATE δυο 0 


State Director of Selective Service 
310 Charlotte Strect 
St. Augustine, Florida 


Subjects Jeseph Stephan Piccolo 
SS No. 6abh@35 60) 


Dear Colonel Walls 


Reference is made to our letter of November 18, 
1957, advising you that the Director of Selectiva Service 
had directed that the above-named registrant be classi« 
fied in Cless IVF until further notice, under section 
1622. 60 of the Solective Service Regulatious. 


Mr. Piccolo has now received S88 Form No, 80 
(standoy Reacrve Questionnaire). Due to circunstances 
beyon! hig control, Mr. Piccolo 18 unable to complete 


’ thie form, which 49 enclosed. Please return it to the 


local board with the instruction that it not be raomalled 
until such time ae the Director withdraws his directed 
elagsification of Hr. Piccolo under the Universal ees 
tary Training and Service 4ct, as amended. 


For The Director, 


Enclopure ra 2 


Mr. Gordon M. Stewart ae 


cea 


ae 


<i 


fe 


ἝΩΣ 


a 


a 


Prec ek 
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1936 


ἢ 
{ 


109709 


= δῷ 


FOR PURPUSES OF THE FAIA LABOR STANDAROS ALT, AS AMENDED» 
YOU ARE CESICNATED EZEXPT © : : 


EFFECTIVE DATE OF GESEGHATIUNS Οἱ MAY 1974. 


‘PICCOLU JUSEPH 5 025658 41351049 
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: NOTIFICATION OF ESTABLISHMENT 
? Ν OF MILITARY COVER BACKSTOP _21 January_196 


CevaeLianea FoR 


Date 


CHIEF, RECORDS AND ¢ SERVICES DIVISION 


CHIEF, OPERATING COMPONENT | yorp PICCOLO, Joseph § 


: at 2 --«Ἅο...ς.-ς.... -.......... 
: #8 Care πὸ. 


[* | BLOCK RECORDS: 
(OPMEMD 20.800.12) 


\ 
a a. TEMPORARILY FOR ___ DAYS, EFFECTIVE : 
\ X wX CONTINUING, EFFECTIVE__6 January. 1964 : 
τ᾿ 
I [ SURMIT FORM 642 TO CHANGE LIMITATION CATEGORY ΤῸ 3. 
ἢ (ΝΒ 210.800.2) 
4 ASCERTAIN THAT ARMY W-2 BEING TSSUED, | 
ἃ (WO 20.661.1} 


es SUBMIT FORM 1322 FOR ANY CHANGE AFFECTING THIS COVER, 
{8 240.280) 


[ | SUBMIT FORM 1323 FOR TRANSFERRING COVER RESPONSIBILITY, 
(8 240.350) 1 


[| renaracs: 
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SECRET 
NOTIFICATION OF CANCELLATION 
πος OF MILITARY COVER BACKSTOP 11 June 1963 
; rer ee ee eg a a Siri ace ra alae a 80 )} 


To X | CHIEF, PERSONNEL OPERATIONS DIVISION 


cn aes te re tn .. ....... ............-....... 


CHIEF, OPERATING COMPONENT (For Action) ΟΒ PICCOLO, Joseph 8. 


ATYN Mr. White 


nae 


FELT Oo. 
ΒΕΡι Form 1322 dtd 4 June 63 removing cover 4455 


mi btaay Cover DISCONTINUED $0 CARD WO, 


usar} 6Ὸ 
Unblock Records; 
{OP Meme 20.800.}}} 
Effective EoD Ε ᾿ a 


Submit Form 642 To Change Limftetion Cotegory. 
ΕἾ (HG 20-800-2 to be redesignated HHB 20-7) 


t [νὴ Return All ΜΗ ον Documentation To CCS. 


[ ] Roraork s; 


” , ΨΨΑ “1 δὲ μὲ 
pnrearnan ΓΟ regan ee τ ἀν 
a. anaes be eas 
Mom i’ 
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; DItTere rium. 3 σι 5“. 1." ge = ᾿ 
5518 SECRET cas eee : 119.20. 498 
ὴ _ ΦΘιο τ δῳ So eaten eet δ 7-2 


δ tees eee 


SECRET 
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MEMORANDUM FOR: Chief, Records and Serviceo Division 
Office of Personnel 


SUBJECT : PICCOLO, Joseph 8, 


1. Cover arrangements are in process, and/or have been come 
pleted for the above-named Subject. 


2. Effective 16 January 1961, it do requested that your 


records be properly blocked reopened to deny auknowtertge Subject's 
current Agency employment to an external inquirer. 


' 3. This memorandum confirms an oral request οὔ... 
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#2) 


MMCRANDUS FOR: 


SUETEC? 


1. Τὸ 18 


afftes οὐ Fersonnel 
Records & Surviees Diviston 
Counseling #ranzy'CP 


Joseph Stephan Piecolo (Ὁ) 


requested thet you close your records concerning 


cubject to all outside Inquiries regarding Agency counection 


fron 16 Octeber 


if it is deemed advisable to reopen these records. 


1957 forward. You will be advised in the ruture 


2. Thank you tor your coorerution. 


is) 


4 M Le 


αν, SOUPHARD 


os BG) 


ae 
wr 


» CCR/He 


“πιο... 


ἔχ 
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> a 
28 Soptembor [96] 
Fille No. 4455 


Chief, Records and Services Division 
Office of Personnel 


MEMORAHOUM FOR: 


THROUGH : Chief, PS0/05 
Attention: Mr. Robert Ce Swendiman 
SUBJECT : PICCOLO, Joseph 5. 


GS-7, WH = Cover Debrieting 


|}. Mr. Piccolo entered on duty with the Agency on 4 February 
1957 and will resign on 4 October 1961. Ouring his period of em 
ployment he utilized cover in Mexico from 1 Novomber 
1957 to January 1960, and from 15 January 1961 to resignation used 
nominal Department of the Army cover in Headquarters. 


2. Mr. Piccolo was instructed to indicate his omployer tor the 
entire period as CIA, 2430 E Street, N. W., Washington 25, Ὁ. CG. 


3. Ho was further instructed to indicate, whonever necessary, 
that he travelled, listing various countries en route to and trom 
Mexico, but not reveal the specific location or detalis of his cover 
assignment. Ξ 


4. Wr. Plecolo's forwarding address will be 1636 Ν.Ε, 20th Street, 
Ft. Lauderdale, Florida. His new employment is [291] Tactical Fighter 
Sqe, Andrews AFB. 


is furnished for your guidance and 
and security files. 


&. The above informatio 
Inclusion in the Subject'’s person 
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UF LCE AS BROVIOLC iM TRE CIA ACT UF 19499 AS AMENDED, AND DCI 
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Mr. Piccolo's w Ake Woetertd 4, A Division and Cuban operations, his inquisitive 
instincts, his activist sdyla,cand his keen analytical skills, superbly qualify him 
to serve as the senior CI Staff coordinator for LA Division. One obvious measure of 
his strong, continued effectiveness, {5 that in any given week he receives more 
requests for guidance, CI file reviews, and other forms of CI support, than any of our 
other area division coordinators.. On the other hand, because of his in-depth, across 
the board knowledge of LA's operational activities, he represents a unique resource 
to C/CI when the latter has to respond knowledgeab ly and rapidly to inquires from the 
000 level on LA related matters. On thet score.alone, C/CI has commented on his deep 
satisfaction with Mr. Piccolo's impressive performance. 


During the year, ΜΙ. Piccolo ‘led the team which | and 
and The final report 


Wa3 we receive yy e Vision an ΟΪ 


of the team's 
other reports, the | istudy was forwarded to the DDO and the- Oct for 


their information. Mr. Piccolo ts one of the more experfenced [___lofficers, having 
participated in or led in AF and LA Divisions. 
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~ 3._ BY REVIEWING OFFICIAL” 

CO@ ΝΥ OF REVITWING OFFICIAL 
Mr. Piccolo 185. 8 very competent, sericus and ambitious officer. 
ΟἹ coordinator for LA Division, he has represented the Staff extremely well and, 
more importantly, has ensured rapid, professional and inforzed follow-up on counter- 
intelligence problems and leads in that active area, He knows his client division 
well, his advice and support are regularly sought, and he has ao unusual ability to 
penetrate to the easenttals of a given operational matter. All with whom he deala 


in LA Division hold him im high esteem. 


Ae the senior 
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The operational traffic Mr. Piccolo screens for the “front office’ fs usually 
éccompanied by pertinent insights on the significance ofthe development or event 
reported. He has been praised more frequently for his commensar: es than any of our 
other coordinators, which ἐς another reflection on his intimate familiarfity with 

“the LA operational scene, Numerous examples of his productive “and versatile service 
to the Division and Staff can be cited but we will note for tee sake of brevity only 


three to underscore out point, (1) For the past two years Re has been the guiding 
“nd LO. 


and principal referent on ἃ joint Agency/fBI proposal which would | 
owe? His perseverance in shepherding the instrument through 


’ {ts varfous approval—-stages in the Agency and the Department cf Justice, is finally 
paying off with the recent notification that the SCC/CI had informally approved the 
This past summer Mr.. Piccolo was temporarily assigned to assist NE 


-agrrement. (2) 
pvision as a consultant, because of his! jexpertise, im a case involving 
. Ulti 


Itimately Mr. Piccolo participated νι 
directly Ta th fassessment process. and was a kev factor in finally ξ-. 


persuading the 
Finally (3), he has quite justifiably earned the reputation (per student critiques 


. and faculty commentary) as one of the most effective instructors on the CI Staff. He -ἢ 
εἰ lectures regularly in the ΟἹ and BOC courses, and participates in the ane ie : ἧς 
ΤΠ μοΐηατς, for our milftary and Fol colleagues. ἑ 

Again, Mr. Piccolo’ $ performance during this past year, as in previous years, aan : ᾿ : 
reflected a sustained superior effort, which, | am convinced, will continue to be ~ : 


"the pattern in the future. - aoe 


SECTION E REVIEWING COMMENTS (continued) od 
Rating officer properly highlights Mr. Piccolo! a ederetalaution and perseverence ἢ 

in pushing a major joint CIA-FBI program through Washington's often unbelfevable - 

bureaucracy. A lessor man would have thrown in the towel long ago. Mr. Piccolo, 

understanding the importance of thia proposal, was determined to “hang in there; 


ecolo headed a ΝΞ ΝΣ , : 
᾿ ᾿ 


gucceas resulted, 


A_veteran cr | 


Major contamination via Philip Agee has severely Itmiced edis officer's 
ability to serve in hia area of specialty, Latin America, Neretheloas, wo noed 
to identify in the not too dintant future a challenging overacas seatgnaant that 
will take advantage of hia fapresaive operational ekills ant erpertence, Ho fs 
patently an offfcer with highly developed on-the-street inatiacte and, if he ts 
to achteve hie conaiderable potential, needa additional overseas poalings, 

In the eeantiae we are fortunate indeed to have him on our stall; he te one 


of our best. 1 unkeataat ingly concur in the Rating Off ον letter gradoe and 


aarrative comment pe, “dé 
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Ἱ 14 Harch 1979 


MEMORANOUM FOR: Her. Joseoh S. Piccolo, Jr. 
: ΟἹ Staft/Operations Group 
Operations Coordination Branch/LA 


SUBJECT τς, Letter of Instruction 


Generals 


1. As the Latin Acerica Division Coordinator for the Opera 
tions Coordination Branch, CI/O0G, your basic duty {fs to serve as 
the {Initial and princig21 point of contact between the CI ri Statt. 


and LA Division with respect to! 
TWhile the 


position of Coordinator has certain Ifafson aspects it also 
requires that ithe fncumbent, in support of the 005 objective 

to reintegrate Ci disciplines within the Operations Directorate, 
take an active: role in stimulating CI practices and operations fn’ 
LA Olviston. Accordingly, you are expected to be fully knowledge- 


_ able of the missions and responsibilities of the Cf Staff (See 000 


Notice No, 1-.-1339, dated 16 July 1975; 000 Notice No. 51-54, 
Coordination on Counterintelligence Matters, dated 4 May 1976);° 
and in general -the interests and activities of the other functional 
branches of the Operations Group as they relate to LA Diviston. To 
enable you to uccomplish your specific dutfes you will be supported 
by an Assistant. LA ἐρογσιίηϑεδει ᾿ 


Specific Duties: 
2. As the LA Coordinator, your major continuing duties will 
be: ; 


a. To develop cluse and effective working relation- 
ships with LA Ofvision to ensure you are currently and 
fully aware of Cl oroeblems and activities in tnat Olvi- 
sion; to provide tA Division with guidance and support 
for its countertntelligence operations. 


δ. To participate when requested in th ; and 
τὰν νι ee ae 


destgnstod by the C/Cl Starf, 
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aa ; c. To monitor und screen LA cable traffic and 


select items of CI siqnificance for routing to appro- _| 
prtiate ΟἹ Staff components, together with supplemental 
information as needed; to maintain liaison with other 
USG components as appropriate; to perform spectal 
assignments on Cl cases as may be required by CI Staff. 


4, To maintain CI working files, including basic 
information with respect to the Οἱ Objectives of each 
LA Division Station. 


: e. To serve as back-up Coordinator for other 
: ; divisions as may be required, and as your work schedule 


permi€s, 


ee es 


3. During your assignment to CI/O0G/0CB Fitness Reports ca’ 


your performance will be based on the provistons of this LOT. 
Any major changes in this Ol will be made in writing and will 


require your signature to be effective. 
Chief, C1/0G/0C 


{ have read and understood the above. 
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_ SPECIFIC DUTIES . 
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geiggoame LACH opecdic duty Consider ONIY eHertesence: ia performance of that duty. All emplczess esth suparelsary serpondbilities MUST be rated on 


teas seuiaty to sepereiee lindeohe sumber of. emplezess tupervrsedy. 
seeceic πυύν μοὶ Maintain close working relationships with LA Division personnel | ane? 
iss support of DIM counterintelligence operations and activities; and provide H 


gzidance and support in the furtherance of those activities. 


sou. st OUTY_ NO. ἃ “Assist “In the review and coontination of | 


cases in your geographic area which are 
U.S. agencies; and help manage certain select foreign CI causes. 
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Mr. Piceelo was the senior referent 
capacity he functioned 
17 


During the verted under review 
in the Branch for LA Division affairs, In this 
most effectively and efficiently, and fully eaploited his more than 


year's association with LA Division. \ 

With respect to Specific Duties, Nots 3 and 5 are pretty much self 
explanatory and are the bread-and-butter type activities that provide you 
a data base for approaching other responsibilities and keep you au 
courant of operational conditions. ‘There is no rating for No. 4 ἂν this 
activity this vear was handled by O/C/CT. 

In terms of Svnecific Duty No. 1., Mr. 
station assignments in LA Division ndus several at Headquarters. 

aintains close and centinuing contact with country desks and staff offi- 
cers and when appropriate has initiated operational comments and aes | 


tions, For example, when reviewing the traffic from an| 
Ϊ 


Piccolo has had several field 
He 


reporting source : 
and sent forward a memorandum outlining these indication 


to COG while defering to them for further action, On another occasion 
when a he again anproached COG 


-Continued - 
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3. ΒΥ REVIEWING OFFICIAL _ 


COMMENTS OF MEVITWING OFFICIAL 


This Fitness Report is one of the most thorough and balanced from a substantive 
view which I have reviewed in some time, I find it to be accurate from my perspective 


and reflects my own contention that Mr. Piccolo fs for his grade one of the most 
productive, aggressive and versatile officers we have fn the 00, 

Earlier this year Mr. Piccolo received a 05] in recagnition of his fine performance 
on the Cl Staff during the previous year. There {4 no question that ὁ sustained 
superior effort on Mr. Piccolo's part will continue to be the pattern in the future, 


He has ἃ prosperous career ahead of hin, 
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Continuation of Fitness 


Joseoh 5. Piccolo 


and outlined to them the reasons he believed the 
LCNG acreed to withold anv attemmts at operational exploitation 


With respect to Duty No. 2, usually focused on the activities of 
ὑπ: his colleague focused on those of[___] In any event, 
each could readily fill in as substitute if the other were absent. The 
rangé of operational initiatives available to us in these cases is, for ᾿ 
the most part, limited and our main in-put is in terms of area knowledge ‘ 
and operational experience, Nevertheless, Mr. Piccolo did address him- 
self to the problem of coverage ὁ 
when travelling overseas and drafted a general consent acreement for : 
The ᾿ 1 

suggestion is in-the hands of the military services the ἘΠῚ and Agency 
legal authorities and its ultimate fate is not known. : : 


sof ad hoc assi Piccolo has participated in two 
Surveys, 
@ was é téam leader. 


In both instances 


are time 
eadquarters 


ertinent 


at 


operational personnel], and 
may run as few_as fifty pages or more than one hundred. The reports ’ 
are addressed | khe DDO, althouvh the DCE has instructed : 
that he be routinely included on the distribution of each report. Mr. : 
cas level of emu is reflected: in the fact that was, i 

is 


In another ad hoe activity Mr. Piccolo was responsible for retriev- 
ing ἃ proposal reyarding joint activities with the FRE in 
from the Rench “ark paper being submitted to the National Security 
Council/Spectal Coordination Committee NSC/SCC) on counterintellipence 
prograss, and suggesting that it be submitted fointly with the FRI to 
appropriste USC authorities, This suprestion is currently being Inple- 
mented and in so doing has required consultation and meetings with the 

PRL froe the working level to verv senior officers, 

Me, Piccolo ds an exnerrenced and professtonal officer requiring a 
Binteue οὐ supervision, ile bs aysressive, imartnative and has demonstrated 
hts tnatiative. He writes well and te coven st romper gm his verbal shilds. 
ἧς can defend his position vigoroustiv and shidlfaliv bur is discipiined 
aed efll accept the final deciadon Gf contraty to has on View without 
yreusdap., tHe haa an enparing persenabity, ι sould be hapsyv to serve 


ΚΕ» Sie “νά either at Has or overseas, 


14-00000 
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1 September 1978 


MEMORANDUM FOR: Mr. Joseph S. Piccolo 
CI/LANE Section 


SUBJECT : Letter of Instruction 


I. Introduction 


This LOI is intended to provide you with the general 
missions, and goals of the Operations Coordination Branch 
(C1/OC) and the specific duties which you, as an officer 
in the LANE Section, have been assigned... 


II. Operations Coordination Branch - General Missions and Goals . 


. σὸς is responsible for monitoring and-coordinating the ὧν on 
activities of CIA and other U.S.-agencies, and : 


; providing appropriate support and guidance to such activities. — 
: It conducts of Directorate 
an manages certain select 


CI operations. It and a - 
provals for the operational use of all 

and assists in the[_ sof? for CI 
purposes. If i iti f : n the 
progress of and in 


general monitors the Jof CIA 
elements in accordance with the pertinent protions of Executive 


1 Order 12036. 


111, The Operations Groun was reorganized in December 1977 and 
its functions and responsibilities were restructured along 
geographic lines. The effect was an amalgamation of the for- 
mer Area Operations Branch and the functional branches into 
three geographic components consisting of an EAAF Section, 8 
EURFR Section, and a LANE Section. Also at that time, the 
Clearance Section, formerly the Ops Clearance Branch, R&A 
Group, was transferred to CI/OC 


IV. Specific Duties 


As an officer im the ΤΑΝ Section, CI/0C, vour dutics are 
as follows. 


ΓΟ ΤΗΡΌΕΤ 
᾿ ' Ν CL BY 057250 


1. Develop and maintain close and effective working 
relationships with LA Division personne! in support of 
DpO counterintelligence operations and. activities; and to 
provide guidance and support in the furtherance of those 
operations and activities. i 


2. To screen non-restricted DNO operational tele- 
communications in the LA area for selection and routing , 
of items of CI significance to appropriate Branch and 
Staff officers. 


3. To assist in the review and coordination, In, 
conjunction with the central referent, of | Ϊ 


a eographic area which are 


and other U.S. agencies; and to help 


“manage certain select, foreign CI cases. | 


4, Το monitor 


in your geographic area, including 


and and 


§.. To participate in the LANE Section contribution 
to an overall CI Staff annual ecvaluation of the counter- 
intelligence program conducted under the Operating 
Directive of the LA area, 


During your tour with CI/OC fitness reports on your per 


formance will be prepared and based on the provisions of this 


Any major changes in your duties will be made in writing 


with your concurrence and will require your signature to be 
effective. 


I have read and understood the ab 


i es a 
ove: 
ee ee 
; Wis 
2 55 es are | 


EN eS ες 


ἀν δ yng Teenie ey tne 
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1 September 1978 


ΠΟ MEMORANDUM FOR: Mr. Joseph S. Piccolo 
CI/LANE Section 


SUBJECT : Letter of Instruction 


I. Introduction 


This LOI is intended to provide you with the general 
missions and goals of the Operations Coordination Branch 
(C1/0C) and the specific duties which you, as an officer 
in the LANE Section, have been assigned. 3 
Il, Operations Coordination Rranch - General Missions and Goals 
the ' 


CI/OC_ is responsible for 
activities of CIA and other U.S. agencies, an 

providing appropriate support and guidance to such activities. 

It’ conducts] ἰοῦ Directorate Ἢ pe 
and manages cortain select : ᾿ 

CT operations. [t and the necessary ap-_. 
provals for the operational use of all 


and assists in the | jof or 
purposes. I[t contributes critiques annually to EPDS on. the - 
progress of und in 
general monitors the of CIA 

elements in accordance with the pertinent protions of Executive 


Order 12036, 


{{l, The Operations Group was reorganized in December 1977 and 
its functions and responsibilities were restructured along 
geographic lines. The effect was an amalyamation of the for- 
mer Arca Operations Branch and the functional branches into 
three geographic components consisting of an EAAF Section, a 
EURFR Section, and a LANE Section. Also at that time, the 
Clearance Section, formerly the Ops Clearance Branch, PAA 
Group, was transferred to CI/OC 


IV. Specific Duties 
As an officer in the LANE Section, Ci/0C, your duties are 
as follows, 


ΓΖ UMPDET 
Ch RY 057250 


rc 


1. Pevelop and maintain close and effective working 
relationships with LA Division personnel in support of 
DDO countcrintelligence operations and activities: and to 
provide guidance and support in the furtherance of those 
operations and activities. 

2. To screen non-restricted DDO operational tele- 
communications in the LA area for selection and rout ing— 
of items of CI significance to appropriate Branch and 
Staff officers. 


3. To assist in the review and coordination, in 


conjunction with the central referent, of 
cases in your geographic area which are 
and other U.S. agencies; and to heIp 


manage certain select, forcign CI cases. 


: onitor 
in vour geovraphic area, including 


5. To participate in the LANE Section contribution 
to anioverall CI Staff annual evaluation of the counter- 
intelligence program conducted under the Oncrating 


Directive of the[__________]A area. 


During your ‘tour with CI/QC fitness reports on your per 
formance will be prepared and based on the provisions of this 
LOT. ‘Any major changes in your duties will be made in writing 
with your concurrence and will require your signature to be 


effective.) 


I have read and understood the ahove: 


‘ 7 
«on ) 2 PF eed gan a “> 
ee ony "- ΖΞ πὴ . {2 oe .- “(ὁ 
Joseph ὃ, ᾿ ¢colo 


ΕΘ. 


; ἐν SECRE ΔΗ͂ , ᾿ 


ΝΜ - : CLASSIFIC 
FITNESS REPORT 
SECTION _A . GENERAL INFORMATION 
i. tuepovit nuMetra aon (Lael, fread ,metdie) Gate “on aimtda, aba [81 λιν [6 7 s4 
025658 Piccolo, Joseph 18 Dec 35 | M GS-13! DAG 
Soe τ τ [47 OTE ATW OF BASEL wat OF Ὁ. ἘΠΩΝ ME GPATION ΠῚ ΠΤ ΓΗ eb TD 


TT OFF ται POSTTIOW TIPE 


Operations Officer 


41. TYPES OF APR ODOT MENT 


poo/eisoc/so | __ 119s Ὡς a Cae 


47, ToPe OF AOFORT 


____, [anor 


Temrybane X fannuas j  [MEASTICAMENT 


eee ETS. REPORTING PL@DOD ἐγφία, Ὁ) τὰς DATE REPOST DUE IM OP, 


1 Oct 76-30 Sep 77 31 Oct 77 
ς QUALIFICATIONS UPDATE 


1$ BEIM SUBMITTED WITH CHANGES, AND 5. αἰ ΑΜ IO ἵμΜμ|5 BEPORT, PLACE THE 
19 MO CHANG?S ARE REQUIRED, PLACE Ime Ὁ “NO” IN THE BOX Af RIGHT. 


TIC PERFORMANCE EVALUATION. 
U~ Unsotivfactory Performance ts unacceptabia, A satiny in thia category requires immedore ond μοὶ positive remedial ection The nature of the action 
could range from counseling, fo further training, to placing on probation, te reenalgnment or to separation, Describe attlon foben 
or proposed In Section Ὁ, 
M~targiaal Performance is doficiont tn tome aspects The roasons for auigning this roving shovid be stated in Section O ond tometiol actions 
token of racommended shovid be demribed, j 
P~Proficlent Porlormunce In satisfactory. Desived raqvits are boing produced in the manxaw saperted, \ 
$— Strong Perlormance Is characterized by eaceptional proficiency. i 
O- Ovintandiag Perlormonte Is so exceptional in relation to caquiraments of the work oad ta serenpra noe to the performance of others ais similar 
work οὐ to warrant special recognition. 


" QUALIFICATIONS UPDATE FORM 
WORD "VES" IN IME BOX TO THE RIGHT. 


τῶι ~__SPECIFIC DUTIES ΙΝ = = 


tlt vp to sla of the mast Important epecifle duties performed during the rating perlad, tasert rating levies whith hest deseribas the manner In which acplopea 
porforme PACH opecific duty. Consider ONLY ‘effectiveness in parformance of that duty. All amployees with supervisory responsibilities MUST be toled on 


thele ability τῷ supervise (indicate sumber of emplayens supervised). 


RATING 
ΤΉ 


ΘΡΕΘΙΡΙ DUTY NO, 8 


Operations officer for 
project. 


ci 


5 


RATING 
ΠΕ ΣΕ] 


0 


oPacivic DUTY NO, 8 


Case officer for CI/FBI project involving extensive 
travel, 


RATING 


SPECIFIC OUTY NO. 9 
Investigation and | 
andfor[ operations. 


δραξίνις GUTY NO. ἃ 
Cl ΟἹ training of 


ς s; i.e. 
etc. 


|derived from Agency 


OPACIPIC BUYY NO. 8 


To surve as Acting Rranch Chief, 


ποτ ττοοστοὺ,ὕ΄--ὺὕ----- 
ῃ 


BPECIFIC DUTY NO. ὃ 


παρα» nomena ert τ Ὁ-....-...........ὕ...... 


Veoh inte axeaua? everything about the employen whuh mMuonnes his οδοεθίσθωφον ba bis cvrrant poomon much an ρφέον μάν Φ οὐ ορνρε διε dutles, 
Prodvctetry, cordwet om pod. somperehroaeds, pertiase? pasrenat trait ar bebds wad partawhw bunsterers a twinat, Bored om poor tae wdge 
οὐ employee's geared parta:tmonce dyting the rarhag pared, piace the fetter ua the γοῦνα, Goa Corresgrndany hp Phe statoumpad whyh moe entw 


το rothnaty hee loved of parter meena, 


GLASHHCATION ᾿ 0011} f\ 


μυδυ eee ame iw 
my ἔλαθε Std £2, upost Ca av 


wag Hr φιῦφψέ 


C ehgeikiqation 
SECTION DO ρος, HU ARRATIVE COMMENTS 2g δ 7)ΛἪἝ).. 


lndwate significunt stengthe ar weobnestes demonstrated bn averent position heaping in proper perspective their cstatianship to overall perfarmonce. State 
twygertions Bade toe impeovement of work performance ὧν tecommendations fer training Comment on foreign tongvoge sompetente, if cequired bor 


- managerial © oe supervirory dutios and cust conwiousnen in the vse af personnel, space, equipment ond funds, muit be ὠπμόηρρα ο on, of “geplcabic le i 


eatru ipace ia needed fo complete | Section | Ὁ, omach o separate sheet ate shee! of paper. 


Mr. Piccolo is an Integral part of the Special Operations Branch 
which, in way of explanation, is charged with undertaking | _+| 
lJassigned by Chief,.€I; it is also responsible for a° 


varioty of ad hoc requirements not normally found elsewhere in the DDO 
which require the 
and in rendering support to the Mr. Piccolo 


in the fulfillment of these assorted tasks of the Branch has demon- 

strated discretion, tact, flexibility, open mindedness, operational 

knowhow and good common sense. He is viewed as-a highly experienced, 

completely dependable officer, requiring a minimum of supervision. He 

does, however, know when to seck puidance and accepts it with good 

cheer. His. approach to operational problems is based on a solid : 
appreciation of what is required and is not afraid to express his views 

on a problem when necessary, but he will implement a decision once made. 
‘These attributes coupled with his fairness, single minded approach to 

his work and dedication, mark him as a professional in the true sense ι 


of the word. 


, τς ͵)οοπεἐπιισα 


SECTION Ε cs ______ CERTIFICATION AND COMMENTS 


ae J. BY SUPERVISOR 
ΤΡ ΤῊ} Ὁ RaponT WAG NOT BEEN SHOWN το EMPLOYEE. GiVE EXPLANATION 


MONTH EMPLOVER WAG GEEN 
UNDER MY BUPERVICION 


ἘΝ περ τοῦς 
eater Tite oF συρεηντοσα 
[ 25 Cire. 917 | acso1700/50 os ee 


_ 2. BY | BY EMPLOYEE 
i Mave (CT) 09 HAVE NOT Κ556) ATTACHED A ore qqanarune OF EMPLpVERS 


STATEMENT CONCERNING TME SUPE MVISOR'S 2g Ort ?? ς 
VALUATION OF MY PLRFORMANCE, : ὃ Ἢ 


Meee 


3. BY REVIEWING OFFICIAL 


COMMENTS OF REVIEWING OF FICIAL 
1 have known Mr. Piccolo since early this year and have been much 
impressed by his professionalism, conscientiousness and capacity for 


just plain hard work. He has done everything that we have asked him 
to do quickly and well. His work both on the 


Cl project mentioned by the rating officer and on several 
has been consistently first-rate. He thinks well and he 
writes well. Based on his hroad field experience, his language skill 
and his deep dedication to the Agency, he would appear to have consider- 
able growth potential. He is one of our very best officers. 1 unhesi- 
aes ἐδ the_ rating officer's tet. ter grades _and_ Marrative comments. 


OPP ks THLE O 


26 0CT Wie i Chief, Cl Ops Group 

4. BY EMPOTLE | re) " 
ETT TT ATT τς, TT tes owns “OTT Dan ον prepress ee eae 
εκ | Oe. κι πε es rr oe a Lokal i ae See τος πιο f an PT ot le 
RAT ATE RB RT 2 νὰ ἘΝ Ν᾿ Coot a Eg ae or Se 9 | ΠΝ ς “ Piceala 


pede AY te OF Re true ea 


ee ee, ve ὐν i sect” " 


τ 
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SECRET : ἮΝ 


΄ 


FITNESS REPORT Joseph S. Piccolo 
October 1977 


SECTION D ___NAPPRATIVE COMMENTS - /Continued/ ae 


In addressing the specific duties, Mr. Piccolo has 


been engaged during the past year in the lof 
which has resulted in 


a of some 
In the furtherance of this project he supervised, wit 
even hand, one intelligence assistant. Mr. Piccolo has 


i been called upon to support CI activities requiring . 
ie support of joint Agency and } 3 
objectives. He executed these.assignments with a singular ; ; i ae 
degree of professionalism, Recently he organized and ran ἀροῦν, 
ἃ CI training course This required ἔς 
the preparation of course material in and person- ior , 
ally delivering lectures in the language. The ὙΦ ety 4 
Station described this effort as an outstanding contribution : 
to the current task of into an : ἢ 
efficient and effective counterintelligence organization. 
More recently, based on previous experience and partici- 


; pation in ΟἹ he has been designated © 
: to head a CI eam going to Finally, 
; during the period of this report, due to the absence of 


the Branch Chief, Mr. Piccolo has served well as the Acting 
Branch Chief and during his tenure kept work flowing. 
smoothly, efficiently and without change of pace. To sum 
up, Mr. Piccolo is in the opinion of this rater a solid 
first class officer whose judgment is totally dependable 
and whose acconplishments have been significant. We would 
commend Mr. Piccolo for any assignment in field operations 


above any of his peers. | 


an 


, fee . SECRET: . 


25 October 1977 


: MENCRANDUM FOR: Joseph 5. Piccolo, Jr. 


SUBJECT : Letter of Instruction 


Dear Mr. Piccolo: 


This Letter of Instruction sets forth your responsibilities 
and duties as an operations officer assigned to the Counter- \ 
intelligence Staff. Your performance of the duties described : ᾿ 
below will serve as the basis of the preparation of your fitness 

; report. Any questions, clarification or claboration regarding 
: these instructions should be discussed with the Chief, CI/0G/SO 
andfor Chief, C1I/0G. 


General 


1. Working under the supervision of the Chief, CI/0G/SO, 
you are responsible for the initiation, coordination and support τ 
of certain counterintelligence optrations| band ἢ Ν᾿ 


CIA) as well as any: 


with which CIA ' 
is Cifectively you will ἢ 
δ᾽ expecteé evelop and wnaintain close working contact with ὶ 
- other components of this Agency as well as officers of other U.S. 

agencies involved in counterintelligence. ; 


: ᾿ 2. Through perusal of pertinent cable traffic and other 
᾿ available data you should keep abreast on a continuing basis of 
the activities ersonnel and political factors affecting the 


as well as problems which confront(_ | , 
and Agency[ τς π΄ It is further : 
you will contribute sound operational planning and 


expected that 


participate actively in decisions reached concerning those 
counterintelligence operations assigned to you. You will also 
be expected to keep your immediate supervisor fully informed 
of 41} aajor developments and problems of an operational or 
administrative nature. 


εὦ ΤὙΜΡΌΣΤ 
Ch BY 0. 10} 


SECRET 
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\ 


"3, In the absence of the Chief and/or Deputy Chief, 
C1/OG/SG, you will act in his place, assuming all the responsi- 
bilities and duties of that job. 


Duties 


i 4, In fulfilling your responsibilities you will be 
expected to perform the following duties: 


a. Operations officer for| 


101 project. 
b. Case officer for| |project ᾿ a 
and | | : oo 


c. Investigation and exploitation of CI 
from Agency and/or[” ljopcrations. 


d. Ad hoc assignments; ise. CI 7 
ΟἹ training of [dete | ἮΝ 


e. To serve as Acting Branch Chief. ; 


Chief, Cl Staff 
Operations Group 


I have read and understood the above. 


A Ey ἊΝ 
Eee ἢ ΚΣ Ὁ, ξ ' 
. Piccolo, Jr. 4 


> 


SECRET 


14-00000 


ict | Stee | - 
aw CLASSIFICATION 


FITNESS REPORT 
GENERAL INFORMATION _ 


“τ τινι νῦν Ree ΠΟ [τὰ Ναμε (Laat, ῥέε σέ, αν α6} 4) 37 Cate δὲ Bie 
025658 Piccolo, cee S. _[ 22/08/35 


TESTI! ae δὲ PGS TCNMEAT (ἢ. CURRENT El τι τυθε OR. PD 


7. OFF ULNAR @o ah tica Fite 


Operations Officer ., 


gr, νυν ὧν APPOINTMENT 


TEMPORARY 


CATC REPORT vor τ th Ν ὃ. ΨΝ 


October 1976 


ope 


= pets wa eeeree 
' 3. RLPONTING ρει ‘Traow. Tol jt4. 
bgrectar 
} 


᾿ "01/12/76 - 09/30/76 | 
SECTION Bo QUALIFICATIONS UPDATE __ 


IF QUALIFICATRONS UPDATE FORM 19 BEING SUBMITTED WITM CHANGES, ANDO 5. ATTACHED Τὸ THIS REPORF, PLACE THE 
WORD “VES” im Ὅν BOR TO THE RIGHT. IF NO CHANGES ARE REQUIRED, PLACE THE WORD “NO” IN INE BOX ΑἹ BIGHT. 


SECTION ςὉὦ - PERFORMANCE EVALUATION ee es 

μ-- — Unsatisfactory Pactormance is unacceptable. A rating in this category requires nnmediate and positive remedial oction. The nature of the action 
᾿ sawid range from counseling, to further troining, to placing on probation, to reassigament or to separation. Describe octlon token 
ar proposed in Sectlaon Ὁ, 
M~ Marginal Pertarmance is deficient in some ospects The seasons for ossigning this rating should be stated in Section Ὁ and remedial actions 
taken or recommended should be desribed. 

P— Profichant Pertormance Is satisfactory. Desired results are being produced in the manner eapacted. 
‘$— Strong Performance Is characterized by eaceptional proficiency. - 
O~Outatanding Partormance ἐν 10 exceptional im relation ta requirements of the work and im comporinan to the performance af others doing similor 
work as to warrant special recognition. 


SPECIFIC OUTIES 


Lint wp to sin of the max? important spacific duties performed during thé sating period. Insert rating letter which best dewribes the manner in which employes 
porforme EACH speofe duty. Consider ONLY effectiveness in performance of that duty. All employees with supervisory rerponubilities AUST be rated on 
thelr ability to wperwae (indicate aumber of employees tvpervised). 


SPECIFIC BUTT NO ἡ 


“conduct ct 


SPRCIFIC OUTY HO & 
ὃ 


To serve as acting branch chief 


RATING 
1S Sek oc 


RATING 
LETTER 


PECIFIC DUTY NO. 9 


CI project. 


To serve as operations officer for 


BPRCIPIC DUTY MO. ὦ 
} LavTER 


To case officer a CI project 


OPaCieic BUTY KO 8 


SPECIFIC DUTY RO @ 


_ OVERALL PERFORMANCE IN CURRENT POSITION 


cians aby mrataina ei aterm eanertion ort ον πὰ καρ ς 
ἴοδο wre exrewe? eupretiung ehout he emydoyve wewd μρξθῳφακ ον βὰν ooh reaer im be terest parted wh os porterman.e of agente Gutiad Ϊ ΚΕΣΤΕΝ 
ρα φιβυετεοο,, cor dest Θὰ seh speper et. post geettapet με ρμαϑὲ warty + Robi Ghd pura chy fem-rutroms qe βωάφι τῳ Baewd an pow δας οἰσίφο ; 
of φωνίωνσαν svorat porters dering the coring gee τα phere Gen hortge 14 δ Φ coteeg Gme oi θεροοῶνν ἢ fe The orwrement otmh meet ame ἢ ς \ 
᾿ , 
| att 


Fatedy rattan tha ὕροφ of exptige epee 


vee bay betes 
eget ree 


ι GAASNPIG ATION ~ 


.- 


nes 41 πῆρα cy ὃν OO8885 Ἢ ί 
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PEVALUATIGN OF MY PS fb OUMANCE , 


PARC 
eres eee 


SECTION Ὁ __ NARRATIVE COMMLNTS Ὁ 


Jadicate significant strengths or weahneres demonstroted in current powtion beeping in peuper perspective their relationship to overall performance State 
suggestions made for impracoment of work porformame Give recommendations for tolning Comment on forsiga language competence, I required tet 


eats space te needed fe comphete Secton Ὁ, ottach ἃ, separate theet of Ῥορθιφ ἋΣ ᾿ 
Mr. Piccolo joined the Cf Staff at his initiative and has served in several 
different roles in the period of this report. These included positions as[— | 
officer in the Arca Operations Branch for six manths, operations officer in the 
Special Operations Branch for three months and then acting chief of that branch for 
two months. Overall he has performed his duties In these positions with efficiency 


and thoroughness, - 


During the six month period Mr. Piccolo was assigned to the Area Operations Branch, 
his duties consisted of participation in CI of two 


is defined 


operations 


officers and their final report may be sho or more pages in length. The report is 


addressed to the DDO and the Area Division Chief and gives them a detailed CI profile 
(CONTINUED) 


SECTION E CERTIFICATION AND COMMENTS 

deere gece ep eee BY SUPERVISOR 
MOMTHS EMPLOVER WAG NER [OP THIG REPORT HAS ΝΟΥ͂ BEM CHOW 19 EMPLOVER, GIVE EXPLANATION 
UNDER MY GUPERVIBICH 


Bata : “Toreiciac τιτῖ αὶ OF @UPEAVIGGR Γ΄ 
DC/CI Staff Ops Gro 
2. BY EMPLOYEE . : 


1 WAVE [7] OW HAVE ΜΟΥ͂ Co) ATTACHED A pare iar ites SOMES τς. Ζ 
STATEMENT CONCERYING THE SUPERVISOR'S bee ς Dm aged th. ew G 
a désenh 5. Piccolo 


= 3. BY REVIEWING OSPICIAL 
COMM AMTS OF νιν OF FICIAL ᾿ 
I fully concur with the comments of the supervisor. I have been most pleased 
with the manner in which Mr. Piccolo has moved in and taken over the management 
of his branch in the absence of the branch chicf who departed with little warning. 
Mr, Piccolo is a hard-nosed, honest evaluator of CI problems. He has, however, 
‘the ability to manage problems and people with tact and professionalism. 


¢ 
AME AND DAQHATURG 


ραν ------ Sa eTAT FIT OF MVE ING OFICIAL [TWEED OR BA 
τς τὸ we a 
pe aeknes Chief, Cl Staff Ops Group | Lawrofce/*f, S¥ermfigid 
a Ὁ bY ἐμμότεξ ᾿ 
ter ONIN ΕΝ ἫΝ del πε δ εν Juste 7" Tesd@earuag ὃσ emmoved ἘΞ ae 
a bet NTE Tp at re ΝΣ h i ES J - ΡῈ cae ee 
ἘΝ Dae MOM ese WCE OT coe in hee eee i Joseph's. Piccolo ᾿ 
Wiebe ERs —_ einer δδηυαηυυὉλυπ1αῦαΚ ἅὉυυστὑυὡἬ ὑ-ἁ᾿᾿Ό;μυυ-͵ὴηυὺκἡ«ὴῳηυαυραιηῃιαυυ ρεμιηρεηιἑαυοτεαωάθν γη᾽ 
- . ᾿ 
diac dre ved - ASSNCADON | aus! 
Asante cee ft 
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SECRET 


FITNESS REPORT Joseph 5, Piccolo, Employee #025658 


SECTION δ - NARRATIVE COMMENTS — (Continued) 

The ΠΥΡῚ Mr. Piccolo helped | 
varying | and | | In both instances, however, 
the jaspect of 
the the thoroughness and understanding 
with which they and conmnented on the usefulness and 
practicality of the recommendations, It should noted that these 


cables had considerable impact on UDO management and were used widely in 


Although Mr. Piccolo's field exposure has been exclusively in the Latin 
Anerican areca, he has a widely varied operational background, having served 


in varying operational capacities | 


His personality 15 positive 
is able to initiate very quickly a 
He is adaptable in outlook and 
and with tnderstanding; qualities almost indispensible in an 
Im sum, Mr. Piccolo with 
enthusiasm and a sense of responsibility, completed his written report 


(he had a different partner_in cach case) promptly and accurately. He un- 
doubtedly would have been except his temporary 
tour ended and he was assigned permanently elsewhere in the Staff. 


In his duties in the Special Operations Branch, Mfr. Piccolo, has excelled 
in his management responsibilities ἀπ' the sense of both getting the work 
out of his people and in getting along with them. He is on good terms with 
all of them. He has shown good CI mentality-and a thoroughness which is 
essential to good CI work. -His dedication to his work is shown hy his 
punctuality in the morming and his presence in his office well after five 
most evenings, His pfoduction as: operations officer has been steady and 
thorough for both of the projects for which he has responsibility. Unfortu- 
nately, he experienced a period of ill health following a hectic TDY; 
however, he returned to duty at the first opportunity and resumed his duties 
with vigor.: His versatility was recently demonstrated his participation 
in a joint meeting with over ἃ period 
of several days and evenings during which he proved fully effective in 
achieving Agency objectives in αἰ  ἤἸκπμμ social environment. 


and outgoing, and in most instances he 


The most impressive aspect of Mr. Piccolo's performznce and one deserving 
special mention in this fitness report ἐξ his ability with the written word. 
It is fully accurate to say that the art to which he contributed 
were much better written than were those of his peers. He has the ability to 
describe an operational situation-in terms which are at the same time mean- 
ingful, concise and easy to read, It is a pleasure to read his miterial and 


to compliment him on this ability in this report. 


SECRET 
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1 Necember 1976 


MEMORANDUM FOR: Joseph 8, Piccolo, Jr. 
SUBJECT, : Letter of Instruction 


Dear Mr. Piccolo: 


This Letter of Instruction sets forth your responsibilities. 
and duties as an operations officer assigned to the Counter- 
intelligence Staff. Your performance of the duties described 
below will serve as the basis of the preparation of your fitness 
report. Any questions, clarification or elaboration regarding 
these instructions should be discussed with the Chief, CI/0G/S0 


and/or Chief, C1/0G. ΝΞ ᾿ τς 


General : - % ' 

: 1. Working under the supervision of the Chief, C1/0G/SO, : 

you are responsible for the initiation coordination and support: : i 
i 


To do this effectively you will 


be expected ta develop and maintain close working contact with . 
other components of this Agency as well as officers of other U. 5. 


1 
ἢ 


agencies involved in countcrintellipence. 


2. Through perusal of pertinent cable traffic and other 
available data you should keep abreast on a continuing basis οὔ! 


ed ΟῚ sonnel and political factors affecting the 
as well as problems which confront| 
and Agency t is further 


expected that vou will contribute sound operational planning and 
participate actively in decisions reached concerning those 
counterintelliyence operations assigned to you. You will also 
be expected to keep your immediate supervisor fully informed ' 
of all major developments and problems of an operational or 
administrative nature. 


2 IMPDET 
CL BY OORSSS | 


ΠΣ 3: τὸν τοὶ j 
. 1 1 


bana 


3. In the absence of the Chief f and/or Deputy Chief 
CI/OG/SO, you will act in his place, assuming ali the responsi - 
bilities and duties of that job. 


Duties 


4. In fulfilling your responsibilities you will be 
expected to perform the following dutics: 


ἃ. To carry out ad hoc operational requirements 


as may be assigned such as the| Θὀ67 


[oath τ ΠῚ ake Bi eee 


Ὁ. To serve as Branch Chief or Deputy Branch Chicf 
as required in the absence of the incumbent. 


To serve as the Headquarters case officer for 


c. 
certain highly sensitive Cl operations. ΝΗ 


le eM, ie 
Chief, Ci Staff 
Operations Group 


I ‘have read and pect the above. 


. Ν CONFIDENTIAL 
. j ‘ NOTE: Supervisor of Reviewing Official may assign ao higher ciassification 
\ FITNESS REPORT if CONFIDENTIAL is not adequate for the report when completed. 
SECTIONAL GENERAL INFORMATION cf Gee τότ Τὶ : 
1. EMPLOVEE NUMBER 2. MAME (lavt, Fret, middle) γ. pate oF ait [4 sex [3 Grapes. $0 


Joseph 5. Piccolo Dec LOSS, Μ Se 


7. OFriciat ΡΣ ΠῚ aaa ee STATION 
——.-.--.... Operations_Officer _. ΞΕ ΘΕ ee ee ΓΒΕ ΠΝ 


10. Tyee OF ΑΡ̓ΡΟΙΝΥΜΕΜΙ 3}, TYPE OF REPORT 


ΝΥ ΤΗΝ 


: Caneen 
X Cagtea PROVISIONAL aeseave ANNUAL 21.MONTH 30. MONTH Xx MENT SPECIAL 
TE, REPORTING PERIOD (Fromto)  — 13. DATE @ePORT OUR IN OF. 
CONTRACT GPRCIAL TEMPORARY 
: 21 Jan - 7 Aug 1975 . 
SECTION BSS PERFORMANCE EVALUATION __ ee ae 
UR ~Uneatidlectory Porformance be waacceptoble, & rating in this category requires immediate and positive remedial achon, the roture οἱ the ation 
could range from counseling, to further warung, to placing on probation, to reatsigament or ta separation, Deuribe oction tahen 
; or proposed in βοείου €, 
M~dhargisal Performance is doficiont In same oopects The saarons tyr ausigning thy ΠΕ should be stated In Section C ond romediat actions 
—_ fahen ov recommonded shovid be dencibed. 
P—Proflaiont Performance ie satistactory., Derired results are being produced ia the manner eapeciod, 
$—Srreng Performance ἣν choroctertied by exceptional proficiency. 
O-Quintending Portormance ts vo exceptional in relation to requirements of the work ond In comparison to the perlommance of othera doing sicallas 
ri work ob ta warrant special recognition. 
a mere “ως — SPECIFIC OUTIES alors are 


iat up t ty ala of the mow Important specific duties performed during the rating period, taser? cating letter which bes? douries the manner In which employee 
parhyrms EACH apecitie duty. Consider ONLY affectiveness in portormance of tha? duty, All πρ νων with supervisory tesponelbilitres BAUST be roted on 


wreie ability to supervion lind:cate aymber of smployees avpervised). 


GPECIPIC-DUTY NO. ae ΠΕΣ matine 
Responsible. for the Station's Operational Program targetted 
aguinst{ idan target 5 
eracizic DUTV NOR μεν nating 
Conducts daily and 
operational support for Station| lefforts and to assess ς 
and cultivate| pr οἵδ 
BPRCIFIC DUTY NO, 8 RATING 
τ ᾿ LavrEn 
3 [target for eventual | 
spacing OuTY NO. 4 pS pane are ea ee tL AD pre re RATING. 
REVI a 
Acts as DCOS and, in the absence of the COS, as ACOS 5 
Orgciic DUTY NO. ἃ Bacar Oa στον τ: tach a ara -- seemed PS 5 
: ἢ Sarva 
Develops in the NHADYSS 45) 
ρεειδις DUTY Νὸ 4 ἕξ -- ποτ mtr te ἜΣ, “atin 
Serves as Station Technical Referent Ὁ" 
rf 
t 
VERALL PERFORMANCE IN CURRENT POSITION 
nae ea creel σεῦ ογοῖς ee stats : ἘΠῚ ΣΕ ΚΥΟΣ 
Tabs tora Θευφινοῦ gceryibiog φόνοι fe employes utah EMverus te ¢Pertrycen te teres! parle mt wy petermenss of yg Me θντθο Ι sartee 
ϑυιῳθονθνῳ eer Gor? we gob reeperetinprorn gartegel goranoet ert δι behing ged portw via bantemans ge tripety Besed os wor beso ieee ᾿ 
@ φριράφυ φῷ » ἀτή» 95 garter mene Θυνίος the reting Ported giane Ge ἔφϑεῳ ἕο the σφρωφ bee ee teger dng ty Be θραῤῃσεθοὶ wad meet anny | § 
Baty rete bin ἴωνῳ οὐ φιῷ δῶν oarED nrc iy 
ΠῚ 


ΣᾺ Ν 
δὲ τ εν Oh oe hat? ἢ 


by” 4Ν CONTDINTIAL fiat 
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CONFIDENTIAL 


SECTION Co 
indicate signi®cant sreagths or wacshaenes demonstrated In tyrreet postion heeping in proper perspective thes retataethip to overall performance Stote 
suggestions mode for improvement of worh partormance, Gire raynemandations for framing Comment on forage lenyvaye competence, if required tor 
turtent position, Ampliby ov eapianm satimge given in Section 8 Ὁ. peveide best boris for dorermining ἔνθυτθ persacas antum. Moaner of peslormance of 
manogerlal of supervisary duties gwd 421} conmioveness in the vse of personnel, space, equipment and funds, swe he commented on, ib opplxable. Η 
estra spoce is needed to complete fertica C, attach Ὁ tepurcte sheet of paper. 

ι; ss 


This is an end of: tour report covering the fourteen months in 


which this Officer has been under my supervision., Station 
has just submitted its first Statement of Accomplishzent Goals under 
the newly-established MBO reporting system and schedule. Consequently, 
this report combines Subject's duties as specified in two previous 
LOI‘s which run from 1 June 1974 to 30 May 1975 and fron 1 June 1975 
through 31 July 1975. The duties listed are therefore treader than 
those to be reflected in the ‘latest LOI now being forsulated as a 


logical adjunct to the new MBO format and content. 


(5) (On specific duties No. 5 and 6, there is so little content 
or substance associated with these duties as to make a Letter Rating 
meaningless. ThelL___—siitarget ἸΔΈΣΞ «ες τ -115 practically non- 
existent and there is no current need for technical operations to 
support approved operational activities. The duties are listed only 
because they were included in the LOI.) 


OUTY NO. 1 


Responsible for the operational program against the 
and jtarget, this officer handles[_ agents and a 


agent in a highly proficient manner, ; 
(See Attached Sheet) 
SECTION ὃ ee CERTIFICATION AND COMMENTS 


BY EMPLOYEE 
1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, AND C OF THIS S£PORT 
SIGNATURE OF EMPLOVER ΝΙΝ - 


2 BY SUPERVISOR 


MONING CUPLOVER AS BETH ΤῊρ 1HIG REPORT HAO HOT OEEN GHOWN TO EMPLOVEE. PDR AT IOP 
UNDER MY SUPER YIBIO 2 PEON EE θεν ὧν ΚΩ͂Ν, 


Soe τ  πλι είν σοὺς σε τὰν 
DATE COPFICIAL TITLE OF BUPEB Vion | TYPED OF ροιστεῦ MAME AND GIGNATURE 
t ᾿ Ν τος ; 
|} Chief of Station : 


7 August 1975 | 


BY REVIEWING OFFICIAL 


3. 
COesweeerea or RAVIEWING GUDIKIAL 
The assessment given above of Mr. Piccolo’s performance seens to be well-balanced 


His performance as described fits with my knowledge of it. It 


Mr. Piccolo te polaed and quiet in daseanor. He is ἃ relietie, écpendadle officer 


of good judgment. 
l agree with tha rater that Mr. Piccolo ehould be given the opportunity to do sone 


thing different. A retattonal tout to anothor DOO component sould probably bo very 


helpfyl τὸ bie overall develepaont and eotivation at thia tine. i concur tn the overal 
ΠῚ φρένας 18 OF Φθνεϑ ame arena | 9v660 gl pe.wtss mame anf qansruee 6 


Pars 
asscoameng of hte performance an "St rong.’ Jfsore? εν af Pens 
‘5 ᾿ xe “Φ 7, gt fy 4 he 
Sue et; whet 2974 Agee Brees tay Ig ἐπ p we τῇ a é 7 a ἐον 
Tcestity that J have seen 4 CONPIOENTIAL 


τα OFF 4279 


witries in Chia gepert: + 
- 


= a st = - - . 
aw BP, ᾿ς τον κοι Sei να.» τ σι... 


iia οὐ κω 
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SECTION C NARRATIVE CCMMENTS 


He handles a agen 


This 


juntil better 


coverage can be developed. The agent, whose 
| is almost identical to that required for al 1] 


also produces information on the through his 


Also handied under Buty No. 1 is a of ' 
; a ᾿ lot persuasion, which has ἢ 
: traditimally demonstrated a propens for cooperation with x 
the ν 


and/or in This paid agent ᾿ 
Fintelligence reports with a ee oa 

over this period. This agent, ; : 
directly, requires. and receives close and alert guidance. He | 
has provided (eg which the Case _ Ν 
[ 

ἰ 


i 
ἱ. Officer has followed up, accomplishing the full cycle of 
t 


i and hopefully, into 
a the 
ΐ ν᾽ ᾿ 
ἶ Acting upon al IERHATCHET-2, a | 
this Officer also | and = ie 
‘ a 


Considering the paucity of leads available on the elusive 


but important | lof the 
Station), these jare judged to be very 


Significant achievements, attributable to this Officer's 
‘ language fluency, sincerity, experience and style, which makes 
i it all look casier than it really ts. 


: Subject has_ been criticized in his last two Fitness 


4 Reports for not ; 
| | It is important, theretore, to recognize his 


efforts and achievements now, as detailed above, He had never 


been a strong recruiter, tut had always been an above-average 
agent handler who could eatract more information and services 
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SECRET 
a 


NARRATIVE COMMENTS : (Continued) 


1 
ι 


from agents than most Case Officers. His Rea deacon ate ell 

represent the Station's most_promisin ropects against the 
[lin the long history of Ce 

is suggested that this Officer's contribution of only[~] 
Lanna the very end of his tour of duty) could well 

e more meaningful and productive than the efforts of a 


i , super- salesman whose[___—-~—~—— Jatter prove to be maveinad 
iy, oS or useless, i 


DUTY NO. 2 


Subject conducts Station with 
[____lcontacts. His main job is the maintenance of the 
an effort handicapped by[ sJconsiderations whic 


sBrige him to take but never give, to cancel scheduled training, 
and_to maintain a Nevertheless, he does manage 
to nterest on the[ 
targets, and the provide him with 
Additionall this Officer shares the task with the COS of 
eee eee even more difficult, 
an ess productive effort. ubject’s warm and winning personal- 
ity and extensive experience are key factors in his ability to 
po at my een resuite ineleny ack 


gain to the Organization. 


a 


DUTY NO. 3 
Sub ect has done exceedingly well in the| sand 
of ERLANK-1 for of 
“REANK- 3 


5 respon 
has agreed to a 


and ave been submitte ane 
1 eA ERLANK-} 
and this sas accomplished very recently. 
NUTY NO. 4 


In this very saall Station, the NCOS function bs not a 
critical one, but when obliged τὸ cxcretse his authority in this 


Sree rT 


τον i oe 


we tte 
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NARRATIVE COMMENTS (Continued) 


function, Subject has done very well. More importantly, in 
his several stints as ACOS (during COS illness which required 
hospitalization and medical consultations out of country), 
Subject really shone in his perfermance. He was obliged to 
deal with the most difficult] “ever encountered by 
this rater, and represented and protected Station interests 
with skill and dignity. : 


Subject requires little supervision, by virtue of his , 

Γ thorough knowledge and extensive experience in practically : i 

every aspect of the mechanics of clandestine operations in 

Latin America. His avocation is “Administration”, in the full ; ἢ 
sense of the word, and he administers his work load impeccably. ; ὲ 
The assignment just completed was his first command job, and he ᾿ 
has acquired the additional managerial sh$lls necessary for him : 
to progress in his career. There is no question of his : : 
additional potential, and it is natural to envision him as a i 
Deputy Chief of Station at a. larger Latin. American Station, ~ : 
or, better, as a Chicf of Base in his next field assignment. 
He is above average in security and cost-consciousness. tle 
is fluent not only in Spanish, but also in Portuguese, and 
more impo¢tantly, in human rebeions. He can establish rapport 
with people at all levels of society. 


His personality is a pleasant one, He 15» low-keyed, 
soft-spoken, sincere and methodical and cotabliakes natural 
excellent rapport with his co-workers, both aubordinate and 
superior. While easy to get along with, he atili bnows how 
to effectively administer training, guidance, advice and 
discipline to his subordinates witheut siieneting thea, 
fThia rater has gutten on weld with haere His ae ee ea 
self-confidence and directness are auch, however, that he : 
might well be difficult τὸ ga peace $f there ecte any hind of ἢ 
personality Clash involved, no aus he bows ehat he ta doing, ἵ 
and would '€ inclined toa feaent An! testat οὗν τις oF guidance ‘ 
which he might judge as unreound, BAtle see Bieht cemebdes ἢ 
the trait a shortcuaing, this tater evnetders Ce strength, 
ovegall, / 


, 


ἢ 


Yr. 
2 


ps 


RP eR FY 
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SECRET 


NARRATIVE COMMENTS (Continued) 


1 forced to search for.adeficiency In his performance 
over the past fourtcen months under my supervision, it would 
be necessary to point to a weak showing in operational and 
representational | | In the former category, 


articularly, he could have spent more | and 
with | land other 
purposes, In his reguiar work hours, however, 

which included some nights and weekends, he was more than 
gainfully employed in the accomplishment of his assigned 
duties. He is not a clock-watcher, but stays with the | 
and as well as with the paeperwurk until they 
are completed. τ : : 


This Officer is the victim of personne] requirements, 
which has resulted in an Organizational fallure.to challenge 
his talents and ingenuity. Nis re-assignnent to the Cuban 
Operations Section next, for example, will be his fifth 
assignment in that area in 15 years. It is recommended that 
he obtain rotational experience in another geographical or 
furictional area, to broaden him. 
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Sot A GENERAL INFO 


“emevoves νυν. [, MAME (Lael, firol, middie) , TT are OF ea oak 8. onavale. op 


025658 Piccolo, Joseph 5. [1935 ΜΙ 12 ῃ 


Ϊ 
οὐ ον τη ᾿ OFF, Οὐ BR OF AGSIGNWENT ὃ CUNAENT BTATION ἘΣ Ἴω, Gove ied’ one) 


?. OPriciaL POOITION τ ἢ i 
εν A θαι" Ὁ 


Ups Officer -α DCOS DULLAT OAM 


_ TYPE OF APPOINTMENT 48, ΤΣ or oar 


ΠῚ “lobwen case) τ ΠΕ Sle gatas 
ONTRAG Ι . ἑαῤθακαὶ annie AUOIGN. ee 
; : ] ΧΧ | [Ment Ϊ 


XX,sancen anocave 
| 


ον να ΜῊΝ 


τὸ Wavontina pEmod ‘irom-to-) jt. ATE REPORT GUE IN O.P, 


ὁ June 1974 - 30 September 1974 | ASAP’ 
SECTION Bo a QUALIFICATIONS UPDATE 


18. BEING SUBMITIFO Wilh CHANGES, AND 18 ATTACHED ΤῸ THIS REPORT, PLACE THE 
RIGHT. 1 NO CHANGES ARE REQUIRED, PACE THE WORD “ΝΟ tm THE BOR AT ROM. 


ih 


WF QUALIFICATIONS UPDATE FORM 
WORD YES" IN THE BOX 10 THE 


SECTION Co ἘΠ... . PERFORMANCE EVALUATION δ τἝτἝἪ aa on le ea ene, 

U~Unratisfuctory Partormance ip vnocoptable a eating in this category requires camadiate and potdiee remedial action, The nuture of the action 
could cunge from counseling, to further taining, te placing 98 probotion, fo roandgnment ov to teparation, Oeusibe astion tohen 
or proposed in Section Ὁ, 

Ma Morginal Parformunce bo deficient In some aspects The rearons toe θυραῖος this cating thould be stoted Jn Section 8 and remedial actions 
taben of, socommended should be described, 


B Proficient Parformunto is satisfactory. σοφά results ore being produced in the munaer oxpected, 
$—Sruag Porformance Is characterised by oecaptlonul proficiency. 


Performunte ts τὸ exceptional in eslation to tequirements, οὐ the wack and in somparinua to 4 performance of others duing similar 
work οὐ fo worrant epecial recognition. 


O- Quntonding 


SPECIFIC DUTIES ἀν ere diy tates stad a, er 
Lt up te als af the mort laporiant specific duties perlarmad during the rotiag ported. insart rating letter which beet describes the manner la whith πρίονα 
ρφεέθραις CACH ἐρφειθις duty. ζοποίάφε ONLY effectvanass in perfusmance οὐ that duty. All employes: with supervisory responsibilities MUST be sated on 


theie ability to supervita (indicate aumber of omployees svpervieed). 


RATING 
LarrEen 


SPECIFIC GUTY NG. ὁ 


See attached Cable in Lieu of Fitness Report. 


ePtcric DUTY NO. 8 


SPECIFIC DUTY NO. 8 


RAVING 
ΤΑ ΓΤ 


θνραςινεῷ ουΥν ΝΟ. 4 


BTC FIC GUT WG, 9 


ercciric Dury eo, 4Φ 


ERFORMANCE IN CURRENT POSITION 


Vad inte guereotd gvesytieng ghoet the ougheyao wbuh toMupn ag hea 9 Mout ranges ὦ δ curren? φῳρ ρα awh oy gortarmame ¢f syondm SoP0e 
Pr φώων tenting geet? om gah Teh pb ognegeg pee tumped ge φαθφὐ team Gs Raat, God gmortmetay ϑυπραιρ δυο oo tetpot βιροφιά we γον. be we lintigd? 
« OME Eee D erH OM ge-boranamey Pyar iog The ryming PH wed glasy The ἰοῳ ὦ The teteng Bos to camendveg hy Abe gramparged who Gum mere | ς 


catty ἐφνϑυ ἣν thoy ἄφυρί φῇ grew hye Θσωσῳ, 


LiAswhiy ANON 
Cui ἜΜΕΝ [Δ 


, 


“- 4 # okt a 4. 
41. varbet cy ὃν ει 9 ΕΟ τυ { 


Ἐν ee 


; 
4 
4 ' 


SECTION D 


bt U ΝῊ ἷ, A 
ΠΝ tid 


_ NARRATIVE COMMENTS 


indicate signdicant strengths οὐ weuknertes demanstruted In current position heegeag 18 Merer perspective thelr relationshly te overall performance Stole 
suggestions mods for improvement of wurh sail Give socommendations ter framng Comment on foreign language ἐρτόθίσει # ἐφαν θὰ for 


managerial o or ¢ supervisory ob 


entre space is meeded to complete Section 0. ottoch δὲ e wrorate s 


SECTION E 


MONTHS EMPLOVER MAG SEEN 


UNGER MY BUPERVIGION 


BATE 


20 January 1975 


re und cond ) honigiouiness if ia the ute at personnel, 


CERTIFICATION AND COMMENTS 


1. BY “SUPERVISOR 
τ Vis AEPGRT HAS NOT @EEN SHOWN TO EMPLOVES, GIVE EaPLANATION 


OPPICIAL TITLE OF SUPEAVIGOR V¥PED OR PRINTED NAME AND SIGNATURE 


Chief of Station fs 


2. BYEMPLOYERE ο΄ 


OVATEMENT CONCERMING THIS SYACUATION 
oF 


MY PRAPORMANC 


AVE ATTACHED 


COMMENTR OF REVIEWING OFFICIAL, 


See Attached 


pronouns 
Barve 


05 February 75 


seco ia Ὁ [τυράῦ Of PRINTED NAME AND GIGNATURE 
DC/LA Division /s/ Raymond A. Warren 
“4. BY EMPLOYEE 


Tsien arues OF Ew moves 


y . ' ν 89. ' e arg . 
ΜΕ at WAYE HEE FT ὁ δωτοιδθ ὁ LJ ~ |e 20 february 6} 8 ΤᾺ] Joseph S. Piccolo 


Bas OF PrGme CF ϑιοὶ 8 9 ὁ MIT 


ΗΠ eb "εἰ 


* eae’ | Cg en ΙΝ | | . SHAMNT-2829¢ 
\ ᾿ 
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Suess , 
? ὩΝ : a, 


8 
" ect fe, i 
- 
CAGE SEC υἱδδὲνμ ep MME ες CS re es Mee ae : 
| q REPAsIGUCTION NY Grew ὙΡΗ 98 
ISSUING OFFICE τ PROMIBITED 
FeRtON ΝΥ NOTIFIED ΛΈΤΕ δος τ ΘΕΟΣ Β en ene ee - 
“ιν bag 
— SBNANCE.OPy JapusomariAg... py SA 3 sae 


PO νη. ORS τιον ANE 


AU 
a ee, stacey hs 
1 724298  €fA353 AGE 1 ON 471463 
TOR12434322 JAN 75 57 


ADMIN PERS. ia CALLE 956 LUCGESYS DISSEM-TO: AC 
ΙΕ DESIRED, SEN FORM 1604 TO CABLE SEC. 
RYwAT 
REF) DIRECTOR 644201. 
ἀν FOLLOWING 15. SUGHITTED PER REFERENCE, SECTION "8"! 
SPECIFIC DUTY NUMBER ONEL STATION OFFICER RESPONSIBLE 
FOR OPERATIONAL PROGRAM DIRECTED AGAINST[ Ὁ 9ὃῸΌ8ὌΌΚῸὟ.. ᾿᾿ ΠΣ, 
(Jn retin verre ser 


Speciric Dury NUMBER ΝΟ! is Ca ΞΙΡΡΡΊΞΕδΙ 
RATING LETTER MS 


SPECIFIC DUTY NUMBER THREES MANAGES[ sd =a 


AATING LETTER "Sry | Σ 


Π ΒΡΕΡΙΡΙΟ DUTY NUMBER FOUR: SUPERVISES AGENT ΠΕ, 
nna] | 


ASSETS, RATING LETTER BPR, 


SPECIFIC DUTY NUMBER FIVE! DCOS, SuPervistng| Ο ] Ὁ ΤΩΣ 


cuemtcau] _|conreact ano| | communtcarors and acing crricen 
he SECRET. 
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CAgse πες οιδθ BY eR a SAPs J 4278 AUN by, 
‘ ye fi REPROOUCTIONM BY GTHER THA 
[ SUING OFFICE 18 ΡΔΟΜΙΘΙΤαΙν 
PERSON UNIT NOTIONGO | os aon Caan tetas aac 5. ε £ A DET Paes = δε ἘΠΕΡΌΒΕΕ ΤΕ ΦΕΡΟΤΌΤΟΝ 


-«αΑϑυάν τ ΟΡ ἈῊΡ BT TAD, ae ee ἘΠῚ οι en ee 


ACTION UN? 
it. a VR. 
“.“--ὦὦὦὦἜ»................................. 


πῶ ἢ" 
ACTION 9 Se συ Teens nn οὐκ One eee ee an ee (one ee ee a = 
Qo ἥ 
᾿ IN 474163 


Τ 720699 &14553 PAGE 92 
ae, ___yorszaaesz2-van 5. Td as 


| semreeetoe 


IN CnARGE IN ABSENCE OF COS, RATING LETTER "S", OVERALL RATING 
LETTER "SM, | 
2. SECTION "CM NARRATIVE COMMENTS FOLLOW: 


(4) InN HES CAPACITY AS THE STATION OFFICER RESPONSIBLE : “FOR 


OPERATIONS AGAINST Tre| | AN of YANG : 
| suasecT HAS PERFORMED : 


/ VERY WELL ALTHOUGH NOT YET SUCCESSFUL IN EFFECTING 
F  aporrsonay | JNOT HIS STRONGEST. 

: - POINT, ADDITIONALLY, WE WAS BURDENED WITH TOO MUCH AND 

TOU DIVERSIFIED A WORKLOAD. THIS OFFICER WILL RECEIVE ἃ NEW 
LETTER OF INSTRUCTION SHORTLY, REFLECTING THE SUDDEN AND URGENT 


- NEED OF SUCCESSFUL EFFORTS AGainsT THE, sd 


WHICm HAS EMERGED AS REAL THREAT To PHYS{CaL SECURITY 


Amey Ot 


: OF OFFICIAL PERSONNEL AND ΤῸ POLITICAL STABILITY OF 


[ats μανδε νῷ oF estagutswec assers IN ΤῊΓ5 


᾿ Fle. Oo MAS RESULTED, OVER THE PAST 51Χ MONTHS, ΥᾺΕΒι Τ ΝΟ 
THE INTELLIGENCE REPORTING GVER THE PREVIOUS SIX MONTH 
PERICOs AN ADJUNCT TO THESE CUTIES 15 THE HANDLING OF 


[agave of O—SS 
oprme> sd tg —id Gr 


S$&CAE?P 


‘we ΠΝ “Ὁ 


'PERGOM UT MOTIPOEOD ΠΥ ΞΟ δ πον" 5Ὲ Ὁ 8 Re & Ὁ earth ΄ [es 


~—P BYANC ESOP Uy A+ 7e [8:10 |) ne) a, \ ny See an 


ee, 
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. 971 ΜΦῸ, 3/96 . . tt, 
. με Ἢ 


καρ. δε υἱέ OY PER ΠΠςω0, TOTAL COPIED RUN BY 
REPMOOUCTION BY ΟΥΑΙ VAM 
ISHUING OFFICE 18 FROMIBITRD 
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- BECAUSE OF Tue FRIENDSHIP OCCASIONALLY 


ABSGRUS MORE OF THE VASE OFFICERS TIME THAN HE MERITS, 
AND THIS 1S AYTAIBUTADLE TO UNFORTUNATE LACK OF NATURAL 


APTITUDE ON PART OF THIS PARTICULAR,  __—‘|AGENT. 
ADJUSTMENTS WILL GE MADE TO MAKE BETTER USE OF CASE 


OFFICER TIME, : 

(2) aS STATION| JOFFICER, WE PERFORMS IN AN 

EXTREMELY. STRONG MANNER, USING HIS WINNING WAYS WITH .. ᾿ : 
low 3 


THE 
CONTINUING BASIS, NET GAIN FOR OUR MISSION, THE| | 
THE OFFICER AND 


Ree oe 


WHICH ARE TECHNICALLY STILL 


TRECKLER 15 NOW IN THE 


PRUCESS OF ATTEMPTING TO REDIRECT lerrorrs 


TOWARDS ΘΕΤΤΕΗ͂ AND INCREASED COVERAGE OF THE| | 
anp[ TARGET S+ WHILE WALKING THAT TIGHTROPE 


OF ayQIOING AGENCY COMMITMENT TQ ANY NEW LARGE EXPENDe 
TURES OF REBGUHCES, wITwIN THE, CONTEXT, WE HAN= 
κεν THE | 
WHO COMPLEMENTS STATION COVERAGE OF ThE! | 


S& cre? 
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TOPAL COPIES uN BY 


MEPOIGUC POM BY OVCRR THA "4 
CESS OFPICH 1S PHROMIBITED 


CABLE SEC DISSE BV PAR ας πῶ 


' 5 εἰ Re wres PUTS 


PERSON ne ............. 


en VANCE COBY I9SUhD' SLQTTER 
ACTIO Unie 
RF Fir va 
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‘SCENE WITH VITAL INFORMATION CURRENTLY NOT AVAILABRL 
FROM aNY OTHER SOURCE, THIS ACTIVITY TAKES MUCH LATE 
HOUR EFFORT τὸ ENSURE οὐοῦ OPERATIONAL SECURITY» WHICH 
SUBYECT PERFORMS FAITMFULLY TO HIGH STANDARDS AND WITH pein. 
GOOD CHEEK, — 
; (8) DCOS AND OCCASIONAL ac0S» SUPERVISING CLERICALS 
CONTRACT and [___|connuntcaroas, SUBJECT SHOWS MUCH 
STRENGTH AND POTENTIAL FOR INCREASED RESPONSIBILITY 


IN THE FUTURE, WIS LOW KEY AND DELIGERATE SPEECH AND 
BOLY MOVEMENTS ARE MOST DECEPTIVE, HE {S. IN FACT, 


πο 9 PAGE 3 111575 SECRET 


SELF CONFIDENT, PLEASANT, AND FIRM BUT COMPASSIONATE 


: WITM SUBCROINATES, AS aCoS ΜῈ DOES AN EXCELLENT υὐϑ 


OF DeabLING witm TRE MOST DIFFICUL EVER 


| ENCOUNTERED BY THE RATER, 

(4) ἵν Thi SEVEN AND A Wal MONTHS IN WHICH THE OFFICER 
: MAS BEEN UNDER MY: SUPERVISION, ΜῈ WAS ALWAYS IMPRESSED 
WITH THE CEP TH OF ES KNOWLEDGE OF TNE FUNCTION AND 
MESSIGN OF A FyeLD SPATICN, mE 15. PNATURAL™ FIELD | 


INTELLIGENCE OFFICES: MIGHLY FLEXIOLE. MARD WORKING 
ΞΕ ed SECRET 
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AND w»ITH THE INVALUABLE ABILITY TO GET ALONG WITH A 


WIDE VARIETY OF PEOPLE AT ALL SOCIAL AND EDUCATIONAL 


LEVELS» FROM THE | | ro THE MOST 


UPON ARRIVING AT THE 


| STATION FIFTEEN MONTHS AGOs IN THE WAKE OF THE DISASTROUS 

[| me ser agour to insriture some semeLance a7 7 
OF SECURITY 6VER STATION DOCUMENTS, ESTABLISHED A. | oe : 
SECURE PAPER FLOw ROUTINE, SET UP MISSING FILES AND ᾿ 
SUGGESTED MANY NEW OFFICE PROCEDURES WHICH HAVE CONTINUED a. 

ΤΌ THE PRESENT, WHEN THE STATION WAS GURDENED WITH A 

PERSONNEL SITUATION IN WHICH THE STATION FINANCES, 

LOGISTICS AND SUPPORT WERE ΝΟΥ͂ BEING HANDLED COMPETENTLY, 

SUaVECT STEPPED IN QUIETLY AND ENSURED THAT THESE 

ESSENTIAL DUTIGS WERG BEING PERFORMED TO ACCEPTAOLE 

STANGARDS, Tmay BURDEN LASTED FOR A YEAR Bur HE NEVEA 

COMPLAINED Οὗ RECEIVED RECOGNITION, mE 1§ REMARKABLE 

IN Teal μὲ KNGeS ALMOST EVERY ASPECT CF Eacw FIELD 

ΦΥΔΥΙΟΝ J0G, By vIATYG OF mAVING Cone Them PROFESSIONALLY 

MEMSELP IN YG Bast, mE maS SERVED aS A FILE 


CLGAM, ON TNPTELLIGERCE ASSISTANT νὼ CaSé OFFICER, NOw, 
$6e88@ ? 


7400000, 
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4322 : Ϊ | 33578 
ΑἹ THIRTY ΝΙΝΕ VEARS UF AGEs HE STANDS IN MY OPINION, ~~ whe Se os τα 
τ ᾿ : ΄ 


HEad AND SHOULDERS ABOVE HIS GRADE PEERS IN EXPERIENCE, 
MATURITY» RELLASILITY, DEPENDABSLITY AND UNFAILINGLY.. 
GOOD CONMGN SENSE, HIS-17 YEARS OF SERVICE IN THE 
ORGANIZATION, τ OF THEM ABROAD, HaVE RESULTED IN HIS 
FORMATION AS Ja UNUSUALLY VERSATILE, HIGHLY KNOWLEDGES 
ABLE AND COMPLETELY PROFESSIONAL OPERATIONS OFFICER, 
HI§ CPERATIONAL EXPERIENCE OVER THE YEARS HAS RUN THE 


GAMUT FROM | | 
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εἰ SECRET 2133322 JAN 75 STAFF 
ποτ ΠΟ 11575 FINAL SecTION OF 2 | 

: TO! DIRECTOR, . | 

ADMIN PERS ᾿ ; . eS 

RYBAT . ᾿ ᾿ 7 : nes 
PROGRAMS. TO HIS CURRENT OUTIES, AND INCLUDE EXTENSIVE Ἶ , 
SUCCESSFUL MANAGEMENT OF| [HE 15 ABOVE AVERAGE IN 
HIS COSTAND SECURIT Y=CONSCIOUSNESS» KEEPS EXCELLENT : SS 
RECORDS, SPEAKS FLUENT SPANISH AND 1S A VALUABLE MEMBER 


oF THe| TEAM, 


(5) THE RATER APPRECIATES THE ROCK-SOLID RELIABILITY 


OF THIS OFFICER, CONSIDERS HIM TO BE AN IDEAL DEPUTY 
CHIEF OF STATION, AND WOULD GLADLY SERVE AGAIN WITH HIM 
IN ANY CAPACITY AT ANY TIME, ἽΝ view OF WIS PERFORMANCE, 
ABILITY, PROFOUND CONCEPT OF STATION FUNCTION PLUS 
CONTINUED POTENTIAL FOR ADVANCEMENT, ΜῈ SHOULD 9E GIVEN 
SERIOUS CONSIDERATION FOR ADVANCEMENT ΤῸ THE NEXT GRADE. 
AY THE NEXT APPROPRIATE OPPORTUNITY, 

3, SUBJECT ~AS SEEN 2ND SIGNED Aaove ON 26 JANUARY 

1979, Εν, ΜΕΤ, τὰ 

ae ; SECRET 
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SECRET 


5 February 1975 


COMMENTS OF REVIEWING OFFICEAL: 


‘ Subject: Joseph S$. Piccolo 
6 June 1974 - 30 September 1974 


‘ I concur in the above assessment. As indicated above 
i Mr. Piccolo is a quiet officer but at the same time solid 
and dependable. 


: ae ὦ 2 δῶ" ὦ 


ἬΝ : ΖΞ Raym ΔΑ. Warren . : 
Deputy Chief ey ᾿ 
Latin America Division 5 Oe te * 


E2 IMPOET 
CL BY 009560 


SECRET 


CONFIDENTIAL 


NOTE: Srporvisor or Reviewing Official may assign ὁ higher clossification 
if CONFIDENTIAL is not adequate for the report when comploted. 


FITNESS REPORT 


SECTION A. GENERAL INFORMATION. 
1, CAPLOVER NUMBER 2. paws (lost, firat, omiddle} . 


δὶ Ἢ ὃ 


025658 Piccolo, Joseph 5 1935 
7, oF ips OF in Tita : Ὁ δι 7oiv/ea GF ASSIGNMENT 9. CURRINT STATION. 
ficer-DCOS —.* | DBO /WH/2 hee ee 
13, TYPE OF APPOINTMENT ak 1. ΠΩΣ OF REPORT f OF 
oe CAREER ἌΝ : : τος Στ na ΚΤ igg 
pg cance PROVISIONAL | aesenve ANNUAL Δ ΔΟΝΤΗ JOMONTH Χ| μὲν] SPECIAL 
a “ἢ. REPORTING PERIOD (Premio) 13, DATE REPORT OUE IN OP. 
SPECIAL + -{ | TEMPORARY | 20 Sept 1973<5 June 1974 N/A 


‘ _. PERFORMANCE EVALUATION | __. 
U~ Unsotheluctory ". Parlarmance io waaeceptoble. A rating in thin euteyory requven mmmediate and positive comediat actos. The noture of the ogtion 
could range frame counseling, 10 further training, to plating on grvbution, to reauignment or to separation. Derribe action tohen 


or proposed nw Section €, 
Performance is daticient in some orpecte The reasons fov assigsing this rating should be stated In Section C and remedial actions ἢ 


th bhgeginal 
token of ratccraended should be dexribed. 
Pr oliglond Pollarmance is sotiddactory. Derlead results are belng produced i+ the manner eapested. 


$— Strang Porlarmance i¢ choractecised by exceptional proficiency. 
Porlormonce is τῷ exceptional In relation ta saquirements of the work and In compariton to the performance of others doing abmilar 


O~OQuirtanding 
work a9 fo warrant special recognition. 
meron _ SPECIFIC DUTIES 


toe wp to ala of the most important spect Suties performed during the rating pesiod. lasert rating letter which bout devecibes the monner in which emplayse 
raorms LACH apecifle duty. Consider CHILLY etactivenays In pertormance of that duty. All employees-with supervivory responsibilities MUST be rated on 


eager ebility fo supervive Uindicate avesber of emplopess supervited). 


SPECIFIC. DUTY NO. t ES » 
. _ Aoting 00S Duties, Supervises|__|eclerical,|  ὀ officer and τὸ 
communicators iz 
pi 


RATING 
Larren 


BPBEIFIC DUTY NO. a . 
Station operations officer with direct| | péoponsibili ties 
for| Jand related targete : ᾿ L 
f αὖ 


RAVING 
LEYTER 


φρεξιγις Quty ΝΟ. 3 ν ; 
Pe ptticer ν 


OPEC ric ΓΖ, HO. 4 


Station operations officer for operations directed “ee the : 


[____}tareet 


PECIFIC DUTY Ν NO. 9 


Operations Officer. handling a sensitive 


RATING 
LETVaR 


ἀράςισις DUTY NO. eo , 


OVERALL PERFORMANCE IN CURRENT POSITION ὁ 


Tobe hate eteount everythlog atu! thy Φιιρέῳγο whieh taftvences hy 9 Mertivamery im Bis cwerant gaaton puch ὧν potormance of apes dia dudted, 
grodwitrity, taadwet OF jab, seage at omrars gawinont pecapmal tara ge habrtn oad gertawign lmrmtions or talenty bined 08 port bagaledge 
φ' amployon's aroralt potermance δ νυ the rotng porred, plore the berrar ws the ratag boo sarranpending te the Waremen? etch moot osee 


satay vottgats bby tered of parter ἀμάσμοφ 


Ἤλνιν 
Leven 


bn ΔῈΝ CONFIDENTIAL [ns meet és ay outers ay, Jip 
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CONFIDENTIAL 
SECTION CO NARRATIVE COMMENT σεν 


tndticote significant ptrengihy or woubnercer domonitrated mm current position keeping in proper ΟΣ thaw telationthip te overall serloimonie: Siete 
suggertions made for improvement of wurk perlarmance. Giee recommendations for training Comment? on fovea language competence, if requrod for 
cuerent position, Ampliy or eapluin sutings given in Sector B ty provide bast beisis for deotormining tuture parxmnel acthon Manner of performance of 
managerial of wyervnory dutios ond coat consciourmeds on the vie of pernonnel, spate, equipment and funds, myst be commented on, if oppteoble. Καὶ 


patra pace is needed to complete Section C, attach ἃ seporute sheet of paper. 


(The following ie directly keywd to Subject's "Letter of Inatructions") 


As ACOS he has domonstrated. a thorough understanding of Agency policies and 
regulations, He worke well with those he supervices ani hos exhibited unuswil patience 


while diligently instructing and ἐπ Ag During my absences, he has 
worked wel] with Senior members of th hao been accepted by 
‘Station personnel aliko as a mature, sencible and experienced officers 


' As Officer for the Station, hohas done an excellent job of improving 
the effectiveness of the "Special Unit"by offerring his expertise, imppoving their 
physical working conditions and convincing them to oxpand thmir horizond. The unit 
appoarg to be responding well to his leadership and should prove more productive 


in the futures 


lhas resulted in 


His handling of a sensitive 
obtaining what information the| itiough categorized 
ao ἃ [the operation is more that of a| 
ito clarify certain oituations and events ratoer thon an arresaive 
This is al 


contuct with whom a good working relationship barat be maintained and such a relationshd, ὃ 


does exist. 
| starget. Subjeqt 


“He has made vory little progress in operations against the 
inherited very Little in sources and haa not developed an; 
SECTION ὃ CERTIFICATION AND COMMENTS 

BY EMPLOYEE 


| CERTIFY THAT | HAVE SEEN: SECTIONS A, 6, “A, 8, 8, AND ς OF THIS. REPO REPORT 


BIQNATURE OF aMPLOYEE 


DAVE ᾿ 
4 ὅθ 1974 /s/ Joseph Piccolo 
i ODE Ce aa πος, ΒΥ SUPERVISOR ὃ tes 
MONTHS EMPLOYEE HAG BRIM 1 THIS 7HI® REPORT MAS MOT BEEN GHOWN TO EHPLOVEE, Give EF TIPLANATION: 
UNOER MY GSUPERVIBION 
8 nao sensi aac salsa ana tat ΠΕΡΙ ΕΗΕΡΡΟΣ ΨΕΡΙ α ΠΕ ΡΡΙΣΥΒΑΝΕ Ἐν, ei dn papain facia og 
BATE OFFICIAL TITLE OF GUPTA VIGOR - * VYPEO OR PRINTED MAME AND GIGNATURE ᾿ 
4 June 1974 cos /s/ 
3. : BY REVIEWING OFFICIAL 


“COMMENT® oF REVIEWING OFFICIAL , 
This scoms to be a fair report which rates Subject about the sama 
way that I would, based on my understanding of his performance, Subject 
ig a mature and competent officer who does a fine job of nandling existing 
operations and administrative taskea but has not been very aggressive in 
developmental work, The Ϊ | atmosphere may not 
be very inspiring operationally, but new busineas is needed and Subject is 
believed to be capable of turning in a stronger performance in that area, 
He has the potential for further career advancement. ἱ : 


1 


~ 
εν 


4, ΝΣ FY.) pee 


Oare Pn eee we EO [8 GUPICIAN TITLE OF MAVIGWING Οὐ ῥιςιᾶνς rn WWPBO © 
i ff 7) 
3 ἄγ 1974 εἱ WHE Division 7,222 fa, KG we ren! 


"ὌΝ, CONFIDENTIAL τ 
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- not of sufficient value or interest, he disregards, dhere Subject must take stape 


εἰς ͵“ 


CONFIDENTIAL 
ENFLOYEE NUMBER: 25658 


Section © = Nazrative Comiontea (Continued) 


Subject's performance is strony in handling ths pronont| —__,|teurces 
directed aguinat tho[_____harpots Spocitienily 5 a thor 
understanding and knowledge of the ord ee eee subject, 
however, has not ande an effort to develop new potential sourced, 


Τὰ sutimation. it ie clear that Subject has tne background, experience and 
knowledge to perform the tasks in an outatanding manmwr. Some of these tasks, those 
that interost him most, he does very well now, Otners, that he has detarmined are 


to improve is in hia overall attitude towards work to be accomplished, This being 
a wery. small station can be a ‘handicap to an officer who must work harder to 


produce the little ddtelligence of interest that is available, Sublect must spend 
more of his free time among the his contacts, 


contacts that could result in the development and recruitment of now sourced. 


Subject is well liked and accopted by tho American Cortzunity. He and his 
wife entertain 4911 and his good command of tho local language makes him ἃ strong i 
meaber en this very emall tean. . i 


Subject keeps excellent records and has done much to improve the records ᾿ τ} 
management of the Station. He is careful-with organizstional funds and his 
bookeeping is consistently up to date. ; 


Bonet 


CONPIDENTIAL 
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νος ability fo supervise (indicate aumber of employees supervised), 


CONFIDENTIAL 


NOTE: Supervisor of Reviewing Official may assign a higher classification 
if CONFIDENTIAL is not adequate for the report when completed, 
SECTION A, GENERAL INFORMATION 

? 2 


1, TAPLOVEE MUMBER 2. PAAR (lost, Rest, middis} - 


025658 Piccolo, Joseph 5. 4 ‘= oo 


7. OFICIAL POSITION TITLE ie “Ort bIv788 OF ASHGNMESET 


Ops Officer DDO/wh/S 


19. Tyee oF APPOINTAEDET Pee. Trot OF BtPORT 


ὌΠ So Sa TT REASSIONS 
ANNUAL 21.MONTH ΔΟΜΟΝΙΗ Mint 


SECTION. 8. .... . . PERFORMANCE EVALUATION. ὁ ὁΦὁΦὃΦὋΦὖὉἮΤτ ͵,͵᾽’᾽.:.:.:...᾽ὉἪὉὉ. 


Perlormance ip wascreptahte, A rating in this Category requires inmedists ond gowtivs remedial ation The nature of the aehca 
could sange from counseling, to further training, to-placing on probation, to eeanmygnment of tu separation, Derribe action toten 


or propoted im Serton C. 
Posformonce is dalicient in some aspects The reasons for assigning this rating showld be stated in Section € and tomedial exfigas 


a 
th Marginal 
ie token of recommended should be deuribed. 
Ρ-- Proficient Pertormoncs is satefuctory Oorizved results ore being produced is the manror espected. 
$~ Strong Performance iy charastarized by exceptions! proficiency. 
O--Outeranding Performance to $0 arceptional in relation to raquicoments of the work and in comparison to the performance of others doing similar 
work as tg warrant special recognition, 


FITNESS REPORT 


ate OF BIRTH [4 SEX 


We Unsatintec tory 


: SPECIFIC DUTIES 


bist wp to οἷα of thy most Important specific duties perlormed during the rating period, Invert toting totter which be dereribes the manner in whikh employes 
portoema EACH specific duty Consider Orel s affectivenos ia parturmance of that duty, All employees with supervisary rasponaibilitios MUST be roted oa 


i ia CesintrrcnrinainiyinDASAe w( ΤῊΝ neta ΝΣ 


SPECIFIC DUTY.NO. ὁ «τι marina 
As Deputy Chiof of Base, sharing in supervision of tho wholo Base 
(including direct supervision of and serving as acting 8 
Base. Chief during. the COB's absence, στ ΕΟ 

SPECIFIC DUTY NO. 8 RAVING 
Serving as. senior FI/CI case officer for the Base and as eerree 
Ce ALSOBER/ALPALOOKA matters for other Bases and : 
Station, Se ΝΞ ο 

BPaCIPIG DUTY ΝΟ. 8 oe 1 Ravine 
Providing informal guidance to tho case officers concerning opera~, κε ΤΡ 

0 


tional and other related problems. 


ποτ΄ τ’ τ ---------ς------ς---- --ο-.----ς----“--ς-ο..-ς-ςςςςςςς-.-- 1 @aving ἢ 


@PECiIFic DUTY NO. 4 
ievolonmont of ney operations: [ 


and of new assotr., 


@Pacwic ouvTyY NO δ΄ eee Mee 
Operational and intelligoncoe reporting and correspondence, i aries 
\ 5 
} 


SPECIFIC OUTY ΝΟ. 6 


7 ᾿ % gating 


VERRALL PERFORMANCE IN CURRENT POSITION 


Voby mie ettass? grespthing sheet the Bagtogas otut wMvenses δα φθρφιδιεφεφφι is BQ georee? pesca auch δῷ gesdesmemes of wpeitty dete j cactae 
Poadheatinvyy ¢hedyst 2 poh cage of Prec, ρας σφαί ge-emeat eeas ot beds Ord σατο τίν trdgteas ge targets Based oe seu bev emige : 
of φαφέονοθ ¢ Great patermarrs ὥς Re cerag gored gaye the Weiter = RE cgmng bes coremperdag & Me Syremeat τὰ τὰ mes ene se ᾿ δι 


owtoty, “ὠξιροὺ is tog! οὐ go-ta- aeere 


Be sere 1. 8 weet ; 


CONFIOENTIAL 


CONFIDENTIAL 
ECTION Pads Vai NARRATIVE COMMENTS 


Indicate wgaificnat strangths of weehnoses demonstrated in current porsoa beeing να Ῥέσρφι perspective thee rohahomatiy to overull pertormance State 
tuggestans made for improvement οὐ wark performance, Give recomewndhatars for iroicing Comment on forenge heegeage cumpetene. ὁ required for 
turront poution, dmplity of eagigin ratings gicen in Section B to groonte bee? bans for determining Future perrocrel οι Manner of perlormunce of 
monageral Gt pwpersssory dues ond cost consciousness in the ore ef φωγωο πρὶ, apace, equipment and bunds, mew be-commented on, α΄ anplwable. If 
oatra epace is meeded to complete Section C, attach o separate shoot of paper. - 
Subject is an exceptionally responsible nnd mature officer who 

also combines with these virtues outstanding ability in the fine 
tuning, analysis and direction of highly complex human cases. 

During the period under review he handled a most complex and delicate 
and of al___——sC@dAXLSOBER | 

with CKPOLAR ramifications With a substantial degree of success, He 
has also served, in his capacity as deputy base chief, as counsellor 
and provider of guidance to case officers concerning virtually all 

of the Base's: operations and particularly the more complex and 
~difficult.agent cases.: His unusually keen intuition and percept iveness 
have consistently helped the Base to avoid pitfalls and recognize 
important but obscure operational factors, His operational judgement 


is extremely sound. 


During the period under review Subject has had an opportunity. 
to demonstrate his ability as a supervisor and the results have been 
impressive. He is naturally careful and thougittful as well as 
objective in his dealings with people and he adds clements of 
sensibility and sympathy as well which enable him to get good 
responses and inspire confidence. Case officers and other personnel 
tend to gravitate to him naturally seeking help and guidance and 
he gives of himself gencrously in these situations. He has shown 
excellent leadership potential also during the occasions on which he 

‘as acting base chief and has not been afraid to take ᾿ 
CERTIFICATION AND COMMENTS 
__BY EMPLOYEE 
ΒᾺΝ ᾿ (ΕΜΤΙΡΥ THAT | HAVE SEEN SECTIONS Α, 8, AND ς OF THIS REPORT 
SATE . SIGNATURE OF μην 
9. July 73 ἱ /s/ Joseph Piccolo 
2. ἢ a 


BY SUPERVISOR 


2) 


SECTION Ὁ. 
1. ; 


μον €UPLOVER HAG OREN 1% THIG REPORT WAG NOT BASEN BROWN ‘a Tt ἢ @RPLAMATIC 
MeN TNA ear OTe HAS. YO EMPLOYER, Give GAPE ANATION 


᾿ 


κατα bcm ene τ τ esata pam germane me 
OFICIAL ΤΥ OF OUPER YE 


banana oy anaes NAME AND GIGNATURE 


OATS 
9 July 73 ΕΓ Chief of Base | fs/| 
{ 
3. ee eu es BY DEMIEWING OFM ὃἷὃὮὃὁοὃοὃ 


COMMENTS ov REVIRWING OFFICIAL ' 
I concur in this oxcellent rating in all respects. The perform=- 


ance of this fine officer has been superior, He played a crucial role, 
at the Base, He is a strong considerate supervisor with potential | 
for growth, The failure to get out during 
tho past yoar (J δὴ not familiar with previous experience) can be 
partly attributed to (immersion in the complex, time consuming 
aurfacing/disposal case, but must also be attributed partly to his i 
porsonality (or at least his mood at that stage of his tour), Subject, 
fe perhaps more comfortable, or acemed to be during the rating period, » 
handling going’ agents J which he docs superbly, 


Ee ay SR a Era a τὶ ᾿ | (continued) Rene 
Crary Tne rises THE OF SANs EmINS Oeewie, 7 Free Oe ραν δ MONE BAD HOV ETURE + 
9 July 73 , COs /s/| 


CONFCENTIAL : , 


ΞΡ ΑΘ δ, ἘΞ σπου 
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a 


CONF 


ILDENTIAL 


new initiatives during these occasions, after due thought and 


consultation 


| LNFALL, 


if he thought they were warranted. And he has Ὁ 
an excollent judge of men (and women) and their quality. a 
its various LNBUZZ agencies and 


“wore senior a 


has 


pnd image well while 


[he 
secking Tair and practical answers and solutions. He has a good sense 
of cconomy in monetary as well as other affairs. 


nd more exclusively a supervisor and executivo ho should 
become more and more effective. 


As he becomes 


Subject is an cacellent operational manager and agent 


handler who gots the best out of his assets. 


He is probably not 


so strong as an. operational starter and developer and this appears 
to bo due in part to an instinct to avoid exposure and eschew the 
On the other hand, he has undertaken rather 


lad hand. 


difficult| 


the past six months and 


of work when 11 is necessary. In both these cases he may have mie" 
-triod to move too fast in order to Ἐρι ae rores 
his departure but this is understandable. His written work is ᾿ 
woll conceived and conscientious and perhaps even somewhat above 
average for case officers of his grade and experience. Liko most 
icors, however, he docs not take sufficient pains to 
forceful expression with the result that, 


BKHERALD off 


achieve simple, clear, 


operations starting trom scratch during 
has at least proven that he can do this kind 


whilechis best efforts are effective his second best is apt to 
result in lack of organization and clarity. He should work on this « 
a Suggestion might be that he practice avoiding metaphors and ᾿ 
adopt a straight declarative sentence style, 


: ih conclusion, Subject's performance has been first class. 
in the most important respects and his relatively minor weaknesses 
rable. He should have an excellent future as a senior 


are not incu 


casa officer and supervisor, 


has boon very strong indeed. 


Cc ON PF 


particularly if he attacks and cures 


these weaknesses, His overall performance ia his present tour 


PORXNTIPAL 
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\ 
FITNESS REPORT CONTINUATION SHEET 
Section D = 3 


Comments by Reviewing Official 


plotting operational strategy (another very strong. point), 
advising less experienced officers (he demonstrated considerable 
talent here) than he is. Subject clearly 
has the brains, the poise, the empathy and the all-around appeal 
to deo.so. There ig no doubt about his being able to devise and 

He did not, however, 
get to the "critical" point during this past year and he understood 


“the priority which Division and Station management was attaching 


ΠῚ Subject more than earned the promotion to 
GS~13 recently accorded. In my judgment he should be given the 
opportunity to move quickly to the next higher grade. In many 

aspects of thé Base/Station mission he has already demonstrated 


to my Satisfaction that he has the ability to become a valued 


senior officer of our organization. At an appropriate point he 


should be.a candidate for senior school training. 


CONPIDENTIAL 


τανε mm eae 
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FITNESS REPORT 025658 


SECTION A GENERAL 
-------................. ---ττ.Ξ-..1...9ῷΝΡΝ..»--. ..... .... ..-..,..»-.ὕ-- 
1, MAME (haat) (Fest) (M6 r 810) 12, DATE OF QIMT 1D. SER 1, ἡ μ8Ε fe 390 
Piccolo, Joseph 8, 18 Dec 335, M GS-12 : Ὁ 
O. OF FICIAL POSITION TITLE δ OP KON ΟΝ OF ΑΔΘΙΟΝΜΕ ΕΣ 9. 5. Q 
Operations Officer i DDP/WH/S 
®. CHECK (XI TY PR OF APPOINTMENT 190. CHECK (APY PR OF WERT 
ene ----.-.--Φ΄΄΄ὖ΄΄ὖᾧὃ΄΄ Ὁ... .ς...ς.- 
ἘΥΤΏΖΤΣ ime serve |_| Ce ere AMY Pans Pian i [AOAOTIONME NT SUG R TVISOR 
CARRE MO MOYVIGIONM AL (Soe trrstructione » Secti«nm Ce K νυν [ FE Αι κι Ove κα 


[OPK Cian (ἕν ν}} ‘ { BPACHAL (Spec sly): 
18, REPORTING PERIOD (Prem seord 


[1 August 1971 - 31 Jul 


PERFORMANCE EVALUATION 


Performance it unacceptoble, A rating s@ this category requires immediate ond postive cemedial action, The nature of the action 
~ could range from counseling, to further training, to placing on probation, to reasugamant ar ἐν sapurction. Daserbe action foben 


1t. DATE RAPORT OVE IN OP ~ 


SECTION B 
U-Unratisfoctory 


τ cr βιοαρουεᾷ in Sectron C, 
M-Mor ginal Performance is deficient in some aspect. The rearene for assigning this rating should be stofed om Sechon C and remedial actrons 
Pir a, Ἢ Jaten or recommended should be deserted, 
PProficient Performance is satisfactory. Deswed results ave being produced in the monnes espected. 
S-Strong Performance is characterized by eacegtional proficiency. - 
O-Outstanding Performance is so exceptional ia relation ta requisements of the work and in compornton fo the performance of othars doing similar 


work a2 to warrant special recognition, 


SPECIFIC DUTIES 


List up to six of the most important specific dutias porfarmed during the rating period, Insert rating letter which best describes the 
manner in which employee paclosoms EACH specific diy. Consider ONLY affectiveness in pavigrmonse of that duty. All employees 
with suporvisory responarbillties MUST be rated on thes ability to supervise (indicate number οὐ ampinyees evporvieed). 


SPECIFIC OuUPY MO. | 


I officer with supervisory responsibilities over | 
case officers, ὁ . 


RATING 
LETTERS 


8 


SPECIFIC CUTTY MO. ἃ 


Station officer with εἰ ilities over Station 
and Base activities and functions against 
and related targots. 


SPECIFIC Dury NO. 3 
Case officer for sensitive, complex,[_ id 
οὐ various | targets, 


RATING 
LEYVTER 


8 


SPECIFIC Ours wo, 9 


CPR CHIC OUTY WO. ὃ 


BPO CIPI συν rend, 9 Cartan 
yo 
ayieit 
κατ tetra trees mentee titre interesting oranda 
OVERALL PERFORMANCE IN CURRENT POSITION = 
δὰ =, Se Oe Ee eres eat a Ne a iar ae aa ΡΤ ae ae a στ Η͂ Raina 
Tadeo inte oceowt everthing eheut the emplayee obroh iallumnsoe hin olleqtivencns la hin σσφαν postion such as pore | SETTERS 
bos mans@ δ epmatles ὥψθιθε, Glademiiorty, Gmerdua? EH 100, COOPOTElIVERnGaS, Pertinent porgend! Helle of habits, ond 
partiguice ltmiternne ar colante. Beted on pret brew'adge of ouplareo's overall porlermance Gusing hue cating ρφσιοώ, 
sles the lerrer tn the satiny bee carrengernding be the eteroagat whigh axpet aeawetel, ἡφέΐφενυ hia level of pet tormonce, 8 
one sio6) Seamer 
owe ἐδ etare ets Ones be tered SECRET ie easae Reviewed by OP/SPD/ PPE 


"8 Φ 


στρ 


pens 


tBeae ἡ Sie 


SECTION € NARK aR eS Cla E NTS 6. 


Indicate argnificont atrongths of weuknestes domonstrotes im cement he vito heeping In proper peripective thele relutlonship to 
everoll pesformance, Stute suggestions made lor impravemers et ena certvemnunce. Give recommendations lor teuining, Convn ent 
on foreign lomgueye competence, if requiced bur current peat ba Ame ef φαρίσιπ ratings given in Section B to provide baat 
basis for determining furvee persannel ection, Monnetot pe-sereere et munogerial ge supervisory dutren und coat contciouiness 
in the use of persongel, space, eanrement ond funds, must Ἐ set cwaslgaplagile. i ontea,spoce 1a ceeded to cumplore 
Secthon C, attuch ὦ separote weet of puper, 

Subject continuos to be one of the strongest officers in the Bago 
and wlll undoubtedly bo a solid Live Packer mus mber| jor ficor 
undor the new staffing pattern, fe ἡ νον ἐδ ft considered and sound, 
his operational savvy, oxperience anc talent invaluable, His supor~ 


visory functions havo changed somewhat since last_evaluation, and ho 
_ how handlos officers (father than ᾿ and | 
caso officor) who in turn handle a variety of operations including 


as woll—as-__|-and | As we havo notod 
in past fitnoss reports, he is an. intelligont supervisor with a 
capability for lighting fires under his charges when necessary, His 
thorough knowledgo and understandings of tho ALSOBER and ALPALOOKA 
fields has carned him the respect vf all his collocagues, 


Like the rest of us, ho is mot perfect, of course, His porformance 
over tho past year has been less strees on tho oporational doveolopment 
sido and he should shift somo of the emphasis of his efforts in this 
direction in ordor to achieve a better balanced performance... This will 
not be easy because at presont he is unavoidably saddled with somo 
sorious and complox_oporational pretlems (not of his own making) and 
the demands of his[__|supervisiow are heavy. However, ho is capable 
of adjusting his timo and putting out, the nocessary offort and we have 


CONTINUED 


SECTION OT CERTIFICATION AND COMMENTS Fa τσ τς 
t BY Ew OVER 
. I CERTIFY THAT LHAVE SEEN SECTORS ἃς 8, AND C OF THIS REPORT 

DATE ' . SIGNATURE OF & MPL OVE ES 

2 Aug 1972 /s/ Joseph 85, Piccolo 
2. : BY SUPERV BOR 
MONTHS EMPLOVER HAS BEEN UP Vets ME FORT MAS MOT Bea Seve TO μιν, QIVE EXPLANATION 
UMNOUBH MY SUPERVISION 

13 


PATH OFFICIAL Τὰν τ OF ΒωΡῈ Sa : hae OR PRINTED OMe ANG SIGNAT UAE 
2 Aug 1972 Chief of Base i 787 


3. ΒΥ REViITwINS OFICIAL 
COMMENTS OF MR VIEWING OF FICHAL ‘ 


Tho rating of Strong is deserved. This is a roally fino officer, 
very corebral, experienced and skilled in the basic craft of our 
business, linguistically talented, toughminded and agrossivo in agont 
handling and exploitation. His lack ef | Jactivity 
during tho reporting poriod reflects to some dexree a deliborate 
decision to keep a land | duo to 
tho particularly This 
still applios to some degree but we all now agroo that during tho 
romaining months of his tour an effert can be mado to exploit this 
officer's considerable tulents in the crucial area of creating new 
assets. I strongly endorso the recvemendation for promotion, 


Bate POP rea Vitae OF Me © Δ Ὁ wwe corer an π τ PPh ὧδ Crier πὰ ONO bruMa PURE 
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2 Aux 1572 Chief of Statics . fas 
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| SECRET 


SECTION C - NARRATIVE COMMENTS CONTINUED 
no serious doubts that ho will do this, 


Subject wae denied a promotion on the previous round, which 
represents, in our opinion a lack of recognition of his fine 
performance and yutential. Ho deserves a promotion and his proper 
career development demands ono, 


SECRET 


sPe ceric Our NO, 9 Bas 
Case officer for sensitive, complex,| | ᾧ 
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FITNESS REPORT ᾿ 
: 025658 
__ GENERAL 


SECTION A \ stance ἢ ; 
7 NAME “(haat (Firat) (Mentioy feu DATE OF BIRT fc SEX re gHADe 5.50 
t 
Piccolo, Joseph 8. 8 Dec_35 ᾿ ~12 Ὁ 
Ἶ ΤΥ, OF FP OW BR OF S$ TN? 9. CURRENT STATION 


9. OF PICTAL ΡΟΞΙΤΙΟΝ TIPO 


Operations Officer ___| pppywit/s i ΝΗ 
8. ςπεςκ IRI τυρὶ OF APPOINTMENT 110. CECH (Χ) τυρε OF HE OORT 


eisai a tla pep eee 
x ieane ge RKORAVE PreMponany iS ITE au [REASSIGNMENT BUPE Rv ΓΦ RD 
ancen [Rae esa pas Py Cire Achaea 


{CAME RHO MOVIEIOMAR (See Imtmrctionsa © Sectioe C9 LX fannuar __! RE ARIUNMENT EMP LOVE K 
lgeacrat (Specify i ere cian (Spectir}- Promot on 


15, REPORTING PERIOD Ci ovune tnd 


Jak ad anuary 1971 - 3 Novembe 197 
PERFORMANCE EVALUATION 


SECTION 8 
UnUnsatisfoctory Peiformance νυν unoceeptable. A tong in this category sequires ummediate and positive remedial action, The nature of the azhon 
" could range from counseling, to further training. fo ues on probation, to reasugnment of to separation. Describe action fatea 


of proposed in Section ζ, Ἢ 
τβειΐοιπιαδες is deficient in some aipects, The seasons for assigning this tating should be stated in Section C and camedial actions 


τὰς MATE REPORT DUE ΙΝ Oe, | 
᾿ : 


AM. Marginal 
oy ὶ taken or recommended thould he described, 

PProficiand Performance is satisfactory, Derived results ore being produced in the manner sraaneched: 

S$-Strong Performance in characterized by exceptional proficiency. 

O-Outstanding Performance is τὸ eaceptiongl in relation to requirements of the work and in comporison to the performance of others doing wmilar 


work as to warrant special sacagnition, 
PECIFIC DUTIES 
Live up to sin of the most.imporrant specific duties pasformed during the rating period, Insert rating lover which beet describes the 
oanner in which employes perlorms EACH apeciiie duty. Consider ONLY effectiveness in performance of that duty. All employoos 
with supervisory rasponsibslities MUST ba rated an thelr ability fo aupervine (indicate number ul employaon ausorvised). 


shECIIC OUTY NO, ἢ 


Senior FI officer with supervisory responsibilities over[._| 


junior officer and[____—=*i| agent, 


SPECIFIC OUTY rey a : 
Station[lofficer with coordinating responsibilities over Station 
aud Beco Woeivities aad [= = = dagainet 


| land related targets. 


RATING 
KRY TER 


RAT prey 


jof various | |targets. 


SPECIFIC OUTY HO. 8 


BAP IMG 
RET T&e@ 


δρᾷςιψις CUTY HO. 3 


φρφῳζισι OUT! HO. ὃ 


¥ APIS 
Lerree 


OVERALL PERFORMANCE IN CURRENT POSITION ἢ 


Lehe inde aceoun? ores yihing about the emsloyee which infivences bis elfertivencss in hie curtent? position auch @6 par 
terman.e οὐ θρθειβιᾳ duties, productivity, ¢anduct am sub, Coaperativensse, portinant gerteng! alte ὦ habits, and 

portiauler limitations at talons, Batad on your bnowledge οὐ emplayae’e ovarail pastermansa dusing tha tating petiad, 
glove the lores in Phe ὑφ bao tmsreepouding bo the sigteawn? which most aeewately cofioris his level οὔ pos her mar 6. 
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SECRET 
f CBP om Pa ltot 19} 
SECTION HC HARRATIVE E COMMENTS 
indicate nignificant atrenyths or weuknerses demonsteared in Curran? pasitran φόρος in proper perspective their relution ship to 
overall perlormance, Stute sugyestions mote flor impspperteets of τ ᾿ siloteonee, f Give seconenendutions for training. Comment 
on foreign longuage competence, ef reauired far current position, mptily of eaplain eotings given in Secthon B to provide hear 
basis for determining future personnel action. Manner_of eter ar monogeral or supervisory duties and cost coniciou sng 99 
in the vse of personnel, spoce, euviprent ond funds, mast be "3 τ pheable. UU entea apace is needed to ‘comploye 
Section C, attach o sepurote shoet- ef popes. Noy 74 ἥκων 
Subject is perhaps: ‘the most Loe es, and competent 
case officer we have. ‘He has excelled in the handling of intricate, 
sensitivel ὃ ορογβέλομπα θυ δ το highest professional 
standards aro demanded. Iie carrius a very heavy work load lightly 
and is a prodigious contributor in both oporational and information 
reporting... ‘His porformanco as a supervisor has been characterized 
by conscicntiousnoss; a good sense of dotail, percuptivoness, fairness 
and firmness. ᾿ Ilo is at his best in practical gituations, however 
complex and obscure,.rathor than in doaling with philosophical or 
theoretical problems but this is obviously more a mattor of inclination, 


ef than of intellect. Ho 15 highly respected and appreciatod by all hig 


colloagues and especially by this ‘supervisor. 


' Subject is under grado for his porformance, experience and 
responsibilities. He is of all the HBaso officers most deserving of 
a. promotion, A separate recommendation to this effect is being 


forwarded. - toe 


ic. BY EMPLOYEE _ 
I CERTIFY YHAT EWAVE SEEM SECTIONS A, A, 8, ANDO C OF THIS REPORT 


DATE SIGMATUME OV LMPLOTOP ΤΠ 
3 Nov 1971. ‘/a/ Joseph 8, Piccolo 


2. BY SUPERVISOR 
MONTHS EMPLOYER MAS OB Kee 1” μι MR ΡΟ AS MOT ΕΔ SHOWN TO RMP LGVee, Give EKPL ANA TION’ 
UNDER MY GUPERVISION : : ᾿ 


SECTION ὃ _.. CERTIFICATION AND COMMENTS 


OPOUCIAL VIFLG OF SUPERVISOR ΡΒ oA aida WAtME AND RHONA ἕυμε 


GATE 


3 Nov 1971 Chiof of Base . | 787 


GY REVIEWING OFFICIAL _ 


3, 
COMMENTS OF RE VIR WING OF FICIAL 

The COS concurs emphatically with this well-written evaluation. 
The subject ia vastly under-rated in JKLANCE, perhaps because of his 
quiet, unassuming porsonality. But ho ia a strong, very strong, 
officer, His ability to handle the moat difficult dotail should not 
detract from his overall capabilitios. ito is sound as a rock, and 
merits ἃ promotion, which i# recommondod by the COs, 


et ey ont 6 tna ms NN 
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ΡΠ ΡΥΣΜΕΤΙ Chief of Station _ 
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THAINING REPORT ἢ 


Weapons Training/Defensive Driving Course No.\2f72 _-8 October 1971 
᾿ bate 


1 
᾿ 


TRAINEE: Piccolo, Joseph 8. ; OFFICE: WH 


PURPOSE AND SCOPE OF COURSE: 


The course provides basic proficiency training in the use of 


ἱ 


weapons for self-defense and in the techhiques of defensive driving 


_ ACHIEVEMENT. RECORD: 


This is to certify that Mr. Piccolo hao satisfactorily 


completed the preseribed course of inatruction. 


FOR THE DIRECTOR OF TRAINING: 


εἴ, Speclal Activities 


12 October 197] 
Date 


ΣΟ Ack 


το επονσν tar 
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EMPLOVER SERIAL NUMA 


FITNESS REPORT 
GENERAL 


(Pieet) (Mi Selo) 


6. OF FICIAL iccolo VITLE 


gt; BR age 


10. CHECK (8) TYPE OF a 


9, CHECK IM) TYPE OF &PRPOINTMENT 
TEMPORARY {inten | _— [REASSIGNMENT SUPERVISOR 
C AREER-PROVISIONAL (Soe tnetructiona » Sectim C) (RE AMBIGNMENT EMPLOYER 


1 SPECIAL (Specity): 
12. REPORTING PERIOD (Fram: to) 


i: 23 June 1970 - 31 December 1970 


PERFORMANCE EVALUATION 


Performance is unacceptable, A rating sn this category requires ummediate and poutive remedial action. The noture of the oction 
could sange from counseling, fo further traning, to placing on probaiian, to reausigoment of fo separation. Describe achon then 
or proposed in Section C, 

Performance is deficient in some οεραεῖς, The reasons for otsigning this rating theuld be stuted in Section ‘ and remedial actions 


SPECIAL (Sowecdty): 
1%. DATE REPORT GVE IN O.P.. 


U-Unratitactory 


M- Marginal 
χε token οὐ recommended should be descnbed. 
P-Proficient Performance is satisfactory. Desired results are being produced on the monner expected, 
S-Strong Performance is characterised by exceptional proficiency. i 
O-Outstanding Performance is 10 exceptional in relation to requicements of the work and in vompariton to the performance of others doing similar 


work ο δὲ to warrant special recogmton, 


SPECIFIC DUTIES 


Liat up to six of the moat important specific duties parlormad during the cating pariod, insert rating lester which beat describes the 
manner in which employee performs EACH specific duty, Consider ONLY offectiveness in performance of that duty. AH employees 


with supervisory cesponsibslieras MUST be rated on their ability to supervise (indicate mumber of employeor oupervieed). 


$PEeciFic OUTY AO. ἢ 
Station FI Chief, supervising officer directly Ϊ Jon a 
part-time basis, and| istaffer. : 


SPECIFIC OUTY NO. ἃ 


Handles Station program: makes 
(including| limportance). ‘8 


RATING 
LRT TER 


SPECPIC OutY NO. 3 ὧν 
Coordinates Fi] activities of the [Bases in [| 


SPECIFIC DUTY NO, ἃ 


Handles funds and materials, and financial accountings, 


Ma Tit 
BR TIRA 


BPR CIFIC DUPy wo. 9 


SPE CIP, DUTY MO, ἃ 


a τῇρ 101] 


OVERALL | “PERFORMANCE Alas ἽΝ CURRENT “POSITION. seer mame: tome sen ne 
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SECRET 


{Bton Pet 4. Fut 


SECTION C NARRATIVE COMMENTS 


indreate ignificont strengths or weoknesse§ demansirnted in current position keeping in proper perspective thelr relotionship te 
Stare suggestions mate lor improvament af work petlermance. Give recommendations for taining, Conment 
Amplify of exptain ratings given in Section B te provide beat 
eriot or supervisory duties ond cost conscioueness 
opplicable. ἢ extra spoce ie needed to “complete 


overall parlormance. 
on foreign laonguoge competence, if required for current pasition, 
baale for determing future persoanel action. Manner_of peclormance of mona 

in the wee of personnel, spose, equipment plenty mv) rat ha. vsepicbp ted on ons 


Section C, atrach ὦ separate sheet of poperd Lu iv 


Subject gets an "S" across tho board for a solid performance, 


_ This rating officer πᾶν worked with Subject on a number of assign- 
monts over the past ten years. During this time he has risen from a very 
junior ‘position to his presont grade and responsibility due to stendy, 

solid performance oriented towards operations; i.e. he gets out into the 


street to practice what he has learned. 


Only a few days before this report Subject was on-the-scene super- 


visor of a n such opera~ 
. tions his experfence PBRUMEN) has been evident. 


Subject is a good manager of JKLANCERS, including one on his first 


Overseas tour, and including[___lof considerable 
e makes them all work οὐ targe Under nis 


supervision| lof the Station's moderatel has success- 
fully been moved into the. Subject 
uses imagination in his day-by-day wor tation JMROD 


‘assignments). 


His handling of money and records and materials is-impeccable. 


Both Subject and his wife mix well with their colleagues, and 
SECTION D ᾿ CERTIFICATION AND COMMENTS cont'd 
BY EMPLOYEE 
CERTIFY THAT | HAVE SEEN SECTIONS A, 8, ANO C OF THIS REPORT 
SIGNATURE OF EMPLOYEE 
/s/__Joseph S. Piccolo 


BY SUPERVISOR - 
1? ToS REPORT HAS NOT OLEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 


DATE 


19 Jan. 


1971 


MONTHS EMPLOYER HAS BEEN 
UNDER MY SUPER VISION 


OF FICIAL VITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE 


cos eres ἢ eens 


BY REVIEWING OF FICIAL 


DATE 


12'Jan, 1971 


COMMENTS OF REVIEWING OF FICIAL 


XY agree with the evaluating officer's comments and would 
- Like to cite for emphasis the high degree of professionalism 
‘which characterizes Subjoct's attitude and performance, 
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1971 
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Οὗ officers being considered for promotion. 


FITNESS REPORT -- HOWARD A. TRECKLER 


SECTION C_ (CONT'D) 


enhance the LNCUFF image generally. Previously fluent in 
Spanish, Subject speaks woll after only a few: 
months in ; 


his 
his 
and 
the 


In short, Subject is a solid, professional officer, with 
eye and his actions always on the target. He maintains 
forward thrust within a framework of prudent judgment, 

is maturely deliberate in deciding to take a risk. That's 


H 


name of the game. 
It is requested that Subject's name be placed on the list 


i 
i 
ἢ 
} 
: 
1 


σι τ αὶ ἢ ry ip Spry 


‘PPR 


----....ὕβ.ς. 
Protiycrency Levee 
| PE EOE hte 
form ard After IFAs ρα. τ] 
OBAGI Ee AE ee AR EEE BES 
| 2 Sk came 


Oote of Report 
i:eforo ἃ 


19 May 1970 ; : 


Student Nemes wee 
“eae Como. | -- }} 


it a) a gisele 
PICCOLO, JOSEPH S, : * instructdrs Estimate vicw- ¢: 
" t Cefteial Tere 


Inclusive Oates 


SATA Selah 


Courses πρῶτα οἱ Iastruct ion 


Echeculed 40" 


¢ this course of Study wes to Orovice tre ctucent with 2 command © 

8 foreign language in a skill and et the level set by the soonsoring office. Speaking, .- 

_ |. aural comprehansion and reading comprenension, as required, were emohasized. Fluency ~ 
‘|; and accuracy were given equal importance ta training and in evaluation of the students 


Cultural metters wera covered only incidentally. 


. the genera 


Thisstudent evaluation Js based oa‘($) Instructor and Linguist otfservations; 
(2) regularly administered oral and written achievement tests; (3) a final comprehene 
sive achfevement examination, The achievement sating reflects only performance and 
achievement in the course end fs conditfoned by the length of time the student spent 
in training, achievement pctentiel based upon his-or her aotitude for langusge study 
This rating should not be confused witn tne Proficiency Rating 
on Form 1 Certificsricn sf Lancuaae Proficiency. 


and upon motivations 
which ds suboiitted separatel 


ba PREGIETS ΤῊ FCHEEVING Couce ΠΡῸΣ 


Overall progress in the cturse 5 shown as unsatisfactery, Pareital. satigractory, 
superior when comosred aqaingt established srarcards for su training). 
fural Comorehension *e2cing ΡΣ hencion 


shove average 


ABOVE AVERAGE . ; ABOVE AVERAGE - ABOVE AVERAGS 


. pis student, with no experience in held his owm extremely 
well in a class with three other students, all of wham hed had previous 
training in the language. 

He did eapecially well in pronunciation and soan succeeded unusually 
well in eliminating any interference fram Spanish. Because of his mowledge 
of Spanish, the student's ability to read end understend is greater than 
his ability to speak. : 

Ris mastery of the course παξεσάδι was very good. His oral use of the ~ ae 

‘ lJamguage was generally limited to short sentences. In longer sentences he 

‘Thad a tendency to get lost in mistakes of syntax. He was almost alwaya 

aware of hia mistakes end vould correct them hisself, at the camspletion of 
ἃ sentence, He always responded well to correctian. 

The areas in grammar presenting problema vere 1) use of the subjunctive 

2) 8 tendency to overlook, or sidestep, idicuatic expressions 3) failure to 


See reverse side for additionel coment 


Mt nee ame ate ee mama κοΐ sin 


instructor 


For the Olrector. of Trainings 
jedortment trie 


-“ Languoge School/OTR - 
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ae (ΟἿ ᾿ 


‘use the preposition with certain verds requiring the use of a prepesition 


with dependent infinitives. 
I ny judguent, the student already has the ability to use the language 


effectively in basic, every-day situations, After a matter of months in the 
foreign environment he should be able to function effectively in ali job- 
related situations. Because he was extremely diligent and conscientious, he 
would be an excellent candidate for further language training. 
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ζ 
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; bs SECRET 


2. ϑ {Bren Prttsd Jn} 
4 . FMPLOVEE SERIAL ΜΗ 490 δ᾽ be 
FITNESS REPORT 
ἀεόνες dah li τος Seas ὑπ τς Nes 25GaRes g 
SECTION A. GENERAL ao ΟΣ ᾿ 

', ΤῊΝ (Laat {PF iret} {ΜΉΜΠ14} 2. O98 τ BIRTH }3- SER Ja. gaave is 380 
a9 Lal i ’ 
~~ hes deere snsnee 


Blaesto, _poodpaophg 8. αι 2/L__i_M 


4. UP FICIAL POTION PF el me OF &SSIC FE 410: CURRENT STATIS 


Gis Oe Db αἰθῦχσχ δ if 


ἢ, Core (KI TYPE OF APPOINT MEST te ctor If) TYME OF REPORT 
{ 7 {PERE MVE [| PEMPOR ARY ‘seet Ts Ak REABBIG MME 09 F 9) ὃν δ' Preise ss 


FRR ΑΦΘΙΟΝΜΕ MT FasL ork δὶ 


[caeren 


ΓΙ at, 


[COREE R- PROVISION SL (See inetructions - Sectiun C) 


erecian (Specify 


BPR CIAL (Npwoe tty): 


1. DATE REPONT OVE IN O.P. (12, Oe we TING PE MIOL (Peam: to) 


‘PERFORMANCE EVALUATION 

Performance is unceceptable., A rating in this category seguires enmediate and positive remedial action, The nature of the action 

could rongs from counseling, fo further training, fo placing on probanon, to reassignment oF to separation. Describe action taben 

or proposed 1a Section C. : 

Motor ginal Performance is deficient in come aspects. The reasons for φορῇ 5.54 ths soting should be stated in Section C ond remedial octions 
i toben or recommended should be described. 


U-Unsatisfactory 


P-Profigiant Performance is satsfactory. Derived results are being prodeced in δε monner espected, 
$-Strong Performance is characterised by exceptional proficiercy. 
O-Outstanding Performance it τὸ exceptional in relation to requirements A the work and in comparison to the performance of others downg somilor 


work os fo warrant special recognition, 4 = 


Lie? up to cin of the most important specific duties porformed during the rating parind. Insert rating lotter which bes? describes the 
monner in which employee performs EACH specific duty, Consider OL effectiveness in parfosmance of that duty. All employees 
with suporvieory rasponsibilities MUST be rated on their abslity 90 supervise ‘indicate nuater uf emplryeoe euperviseds. 


Phe CIFIC DUTY NO, " 


Station Fi Chief, supervising| _lorficer directiy|__lon 
part~-tine basis, and[ sjetaffer. 


SPRCERIC DUTY MO. 8 


Handles Station 


Rating 
kerren 


BAT IM«G 


SPECIFIC OUTY NO, 3 
LETTER 


Coordinates PI/ activities of tho{ |Bases 1 ΘῸ 1] 


OPE CIPS Ty MO, 4 Tite 
ESIC OM . RETreR 


Handles funds and materials, and financial accountings. 8 


SPE CHIC OUTY NO, 8 eau 
RETR 
τσ" παππο-τοσο Sheer 
BPR CPC υϑν wo. 9 BAT ber 
| Leriea 
i 
comet 


OVERALL PERFORMANCE IN CURRENT POSITION, ὁ ὃ 


Ἃ Δὲ Δ ἢ 004 
ἔφυ ϑ tate aesawnt ever yiting show the emplesee which inflvensas ὁ 9 oHeetiverans in his cwrent pasition euch an po Ϊ Serres 
fasmens® vf epacitie dutta, graduatisity, candus? om job, σφορθοφέισθηθ θα, pestinen? peseanal trate oo hebite, oad 
portie vier limitations of talents. Heted on yout taawiedgs οὐ sapleyse’s weere!! pestormansea dusting the retiang ported. δὲ 
plese the ferter in the seting bee ¢errenpanding ta the sioteapat wae meet ace weet, retiacta hie 'φνθ! of partesmara φ. i | 


SECRET 


eee ἀξ ϑφθνδ'9 FOES κι 95 δῆτ 


+ 


Reco) 


ον ee 


‘SECRET 


CBee Feet te ὁ Fad 
SECTION C NARRATIVE COMMENTS 


Ind-cave@ significant strengths af wouk 1estes demonstrated sn curren? postion heeping in proper pertpective these relationship to 
overall pertormance. State suggestions made for emprovement of work Performance. Give recommendations for training. Comment 
on forwign lorgunge competence, εἰ required for current position, Amplily of eaplain eatinygs given in Section 8 ta provide bess 
baers bor darermining futvee pereunnel action. Monnet_of performance of manogerial of supervstory duties ond cos? consciousness 
in the yse of persennel, spuce, euuiprent aad νην, must be commented on, i upplicoble. ‘il extra space εν needed to complete 
Section C, attach a separute sheet of puper, Os co oe age ea, 


Subject gets an “S" across the board for a solid performance. 
This rating officer has worked with Subject on a number of asainrn= 


ments over the past ten years. During this time he hag risen from a very : 


junior position to his present grade and responsibility due to steady, 
801λ4 performance oriented towards operations; i.@. he gets out into the. 
atreet to practise what he has learned. 


‘Only a few days before this report Subiect was on-the-acene supor- 
visor of a In such opera- 


‘tions his experience against a (PBRUMEN) bas been evident. 
ὃ Subject is a good manager of JKLARCERS, including one on his first 


overseas tour, and including of considerable 
He makes them all work on target. Under his — 


eee eee 
supervis lon, oz @ Station'a has success 
fully been moved into the Subject 
uses imagination in his.day=by-day work (and handiés ation iD 
assignments). Bo 
His handling of money and records and materials is impeccable. 
Both Subject and his wife mix well with their colleagues, and 
(cont Te 


SECTIONO CERTIFICATION AND COMMENTS cont'd 
ΩΝ a “BY EMPLOYEE. ᾿ξ 
! CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND ς OF THIS REPORT 
Oare SIGNATURE OF EMPLOYER 
19 Jan. 1971 s/_ Joseph 8. Piccolo 
2. BY SUPERVISOR 
eee Pod EMPL OVER HAS DEEN (PF Teed REPORT HAS ΝΟΥ͂ REUN SHON TO EMPLOYEE, OGlvE EXPLANATION 


UNO ® MY SUPERVISION 


rere eerste rer SUERTE part smear 
eee ae TIVYLE GP SUPRA VISOR | TYPED OR PRINTED NAME AND SIGNATURE 


3. BY REVIEWING OF FICIAL 
(οὐρα TS OF ME WE BING OPP ICIAG 


I agree with the evaluating officer's consents and would 
like te cite for emphasis the high degree of profess fonalisa 
which characterizes Bubject’s attitude and performance. 


Soa ar oF uneeinaenianmenendtannindmeatenenanteeetenedaneanmemnatnamarteare tae ere τοῦ υ σσσπος στο κε πττευπα σπσκστοστο ἐσασσσστεν πτιστο στεασνττοκτασ τεντσοστος στοκοισεοσ σοὶ arena Ee Ee 
ΠΡ ta ὠϑϑιιίθες FoF eB PP δε ork Bie wh Hr, wy POPS ey Gr HMI AEs Meh Oee AME SIUMATL MAE 


20 Jon. 197) boos δ aT 


ae: SECRET 
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FITNESS REPORT “ HOWARD ἃ, TRECKLER 


SECTION C_ (CONT'D) 


enhance the LNCUFF image generally. Previously fluent in 
Spanish, Subject speaks! well after only a few 


months in 


In short, Subject is a solid, professional officer, with 
his eye and hig actions always on the target. He maintains 
hig forward thrust within a framework of prudest judgment, 
and 15 maturely deliberate in deciding to take a risk. That's 


ae ne 
seen te .«ῳ--ὉὦὉὦοὦὸὃὌὦΨοὭΕοι,͵ἐὁὦοὦἔὦιὦ.)ὔῦώὕ7 ee «eee 


the name of the game, 


It is requested that ‘Bubject's namo bo placed on the list 
of officers being considered for Berens 


" 


TT tere ον 


᾿ ᾿ : SECRET 
{Bhen Fatdet dnd 
FMPLOTEF SERIAL ρα ew 
FITNESS REPORT 
025658 
SECTIONA 6 wn GENERAL 
TT Nada Leet) (Fie) ΣΥΝ WATE OF BIBT 18. GER fa ὁσαῦε 8. 90 
Piccolo, Joseph. [ ie i) ee ae iGS-12 | Ρ 
8. OF FIG TAL PUSITION’N FETE { P,P LY ΟΡ ἃ τι ΜῈ O67 19. CURRENT STATION 
Ops Olficor 0 DPS HU/COG. Headquarte 
Oo Ler ce (HI Τὰ Pe OF APPOINTMENT a TIO CoE CM OND νι OF Me RMT 
tn gene οτος stmt meneame ttre 
X fcanern | ime serve i τερον θεν Feeeveay : TREASSIONUENT θὼ» ἐν σι θην 
ΕΟ οὐ acacia τἀν enter coerce onl aioe eS 4. ecb Ere ct Eee ς...........ό.......ν..................;. 
1 X [annuar Ϊ REASSIGNMENT ἔαρι στε 
= _[semcran (Spee ity: 
ot, DATE REPORT DUE 1M 0.0, ! 48. REPORTING PR Riss σαν. ta) 
January 1970 1 13 Januar 969 - 31 December 1969 
SECTION 8 PERFORMANCE ANCE EVALUATION 


U-Unsatifactory Performance is unacceptoble. A rang sa the cola gory requias wmmediote ond pontve cemedal action The nature of the achow 
mr ἐξ evwld ranga from counseling, bo further feomng, to placing on probation, to ssosn game sd oF to separation, Describe action taven 


of proposed in Section C- . 
M~ Marginal : Performance is deficient in soma aspects. The φοροῦν for assigning this rating should te stated in Section C ond remedial aetians 
‘ foban of recommended should be deter bed, 
P-Proftciend Palormance is sahsfactory. Dewred resets ore being produced in the manner expected, 
$-Strang Peformance is characterised by ence ptional proficeney. 


O-Outsionding _ Performance is to exceptional sa telotion te taquirements of the work and in comporncs to the performance af others doing smlar 


work as to warrant spacial recognihos, 
SPECIFIC DUTIES 


List up to sia of the most important apecific dutios pavlarmed dusing the rating pariod, Insert rating letter which beat describes the 
manner in which employee performs EACH apeciiee duty, Connider ONLY offectivenoss im performance of thot duty. All employees 
with supervisory responsibilities MUST be rated on thats ability to tupervite (indicate number of omployeas supervised), 


SPR CIPIC OUTE NO, ᾿ 
Δ, Is responsible for providing Headquarters’ guidance and sup~ 
ort to WH/Miami and othor Field Stations concerning : 
i joporations; corresponds with tho Ficld. 5.77’ 
βϑραοιρὶς OUTY MO, ἃ 
2, ἴα Headquarters caso officer handling ee 
3, Matntaing liaison with Office of Communications, TSD, Security 
Finance, Cover, and other Headquarters components. 
Wace ΤῊ HOD —— -ΞΞ 


4, Maintains liaison with the and with the DY 
representative of ead 
7 pr wr 
GPR CIFIC Ouly νο, 8 oe rine 
5. Prepares studies for the Division and the DDP concerning 
collection activitios, ΝΕ Ῥ 
ec * 
SPR EPL ων wo, & : ah ΠΥ 
8. Monitors developments in Cuba affecting the conduct of our eer pier 
operations, especially developments involving the p 
DPE Pr τυ κὸ ὃ = Oy arena 
ay berree 
ἡ. Supervises an intelligence sssistant and δ secretary, i 8 
‘ eres Ϊ 
ene ἜΠΕΣΕ ΞΕ ὙΠ OT ae 


ΠΡ  OVERALL PERFORMANCE IN CURNENT POSITION 


AE eet re 


ocr! ara με αὐ x eres 
Yahe nde evs wear? ὦ “Ὅν ptiong obons tho eerpioree which 4 δῇ κάρα 9 ὁ hit ellgeticgmaas io his ¢ meat pagiiian ouch 8 gar [ ον 
darweere οὐ Ἧὀφφειθι φιθνθε, Goadusteeity, τ φρο φ poh, ἀόφρφιαϑενθ προ, gortimantd geo ϑάναφὶ mete a bebeh and | 
partevelar Ῥεαριθθθέφα αν talents. Daced eo youl teeoledga of gmpiaped’s svar et! Garber mans (Θεῷ Muh tating Goel wd! 8 
plerg the lorie: ia the tuting bee coro tpending ta Hp φῇ φόϑσοραθ whieh as et Ores otely sytiastes 26 level of pas tet omnes ὦ | 


bene 


ee Oh wanes φῳϑφωνν δὰ treme SECRET ene 
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SECRET 


(Bem Bs tted Ent 
SECTION C NARRATIVE COMMENTS 


lnticutm asgnificant strengths of weaknesses demonstrated in current position heepina tn proper perspective their relotionship te 
Sture suggestions made for improvement of work pertormonce, Give recommen fations for training, Comment 
Aoplity of expla eotengs given in Sertion B to provide bes? 
fyesore duties and cast fOneCrovaness 
it entre tpnce 16 needed to complete 


everus! perinemance, 
on fovergu lunguage competence, sf requived far current postition, 
tages for determing future personnel action, Monnetol performance of mone sere oF type 
in the vee uf pessonnel, spoee, equipment and funds, myst _be commented on appl Level. 
Section €) attach ὦ φορυεοῖφ sheet of poper. 


(This report is being written not by, but after consultation 
with, Subjoct’s immediate supervisor, who is temps rari ly assigned 
elsewhere, The writer is one step rqmaved from immediate super- 
vision of Subject and has worked with him only since Octuber 1969, 
In what follows, there is no difference of opinipn between the 
supervisor and the writer, and statements'dot specifically at- 
tributed to one or the other represent the judgment and obser- 


vation of both.) 


Subject is an experienced officer whose primary field, 
is by definition difficult and frustrat- 

ing and has recently become more so owing to developments - 

beyond his control, Despite this situation he has continued 


to support successfully the most productive 
Co eee the Agency has, 

. Ὁ Δ ἘἜὋὉὋΦὍἜἝἔὋἝΞΕὅῃ:;: ἔα major[ | during 
the roporting period was due not to any deficiency on 
Subject’s part but rather to a general lack of Agency 


control over the operation from its inception, In any 
cage, it is to Subject’s credit that he wrote a candid 


‘and shorouse erent on the case Grae 


CERTIFICATION AND COMMENTS 
BY EMPLOYEE 4 
t CERTIFY THAT | HAVE SEEN SECTIONS A, 8, ANOC OF THIS REPORT 


ω a re reper mere 
DATE : ar an is oF EMPLOVES z iy 
Γ ( ce 
ἀμ ad Pal ae ; : aes: 


— ΠΝ 


SECTION Ὁ 
! 


Cia ar: PLUVEE Oleh Btenm Tie THis REPORT MAS ΝΟΥ͂ OES td SHOWN FO RMPLOYEE, Gigd @aPLanaTion 
tree nae SUPE MYT τω 


SI Lee Fae 


ATR 


BOT cange (TR Chief, WiI/COG/OPS 
γι a BY REVIEWING OFFICIAL 


ἐμῶν ES OF ME IK Wiley CFPICIAL 


Based on 3 months experience in dealing with subject I have found him to be a 
* thoroughly professional operations officer who shows good judgement and makes 
good use of hia field experience in carrying out his function 2s COG's[ | 
case officer, He performa with a minimum of suporvision and is most perceptive 
in monitoring activities and events related to his area of activity. I believe Mr. 
Piccolo haa considerable potential for moving up to more important positions, 


γταπτπτι οι entender 
en ΤΥΥ͂ΙΕ OF SUPE A VISOR if 
ῃ 
i 


mye St emt fe ett AAPA RADE EAP RG Oo ENE wa Tne PN ςςς...,.......... 
T2P Oty she CHP RE PF BME SIA Sites, 07h Hae Hy 


Deputy Chief, ἈΠΟ 
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Ἀ February 1970 
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SECTION C ἢ NARRATIVE COMMENTS 


oS ap /eontinued/ 


nT ae 
—. 


“ ἰ τος Subject's in-house liaison-nas—boon_effactive, ᾿ ᾿ 

ἐξ: RE “as has his liaison with thel (Supervisor), eee 
᾿ It doos ποῖ appear that liaison w he ‘ 
i of : ᾿ ; 

operational matters has been used to its fullest * 


᾿ oc: | potential, although it should also be noted that 
i ὃ this responsibility is not purely Subject's. 


: Subject appears-to be a thoughtful and ef- 
fective supervisor who is concerned with the further 
training and development of those under his super~ 
vision (Supervisor). 
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-- TECINICAL SCHOOL 


ὲ Training Report 
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Ω 
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2 fs 
Σ 


1. - OBJECTIVES: 


To provide a gencral knowledge in: 
ἀπὸ} ee 5 πτὸς τον | ἬΝ 
[ Included are representa= - i aa 
tive samples of; 7 , : 4, 
3 i . 
ἕ - 
é 
$e 
᾿ paar 2 5 de 
Ὁ. The philosophy, purpose, considerations and ΗΝ 
managceabiliity of l 3 
systems; including OF 


security, reliability and feasibility of 
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INSU UCTOR i 
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SECRET 


(Shen Filled 15) 


κ᾿ EMPLOVEE SERIAL ΦΜΘῈ 
: FITNESS REPORT ; 
i = 025658 
᾿ς ASECTION As oo 3p, GENERAL ee ye 
1. Name {Lost} (Pires) {Μη 9) [-: DATE OF BIRTH [0 SEX je. GRADE | 9. 90 
Piccolo Joseph 8. 12/08/35 " ἧ GS-12 D 


δ. OP RICIAR POSITION TITEL %. OFF /OIV/ BR OF cae 3 CURREMT SPATION’ 


\ Ops Officer DDP/WH/2 
δ, CHECK IX) TYPE OF APPOINT MECT Τὸ. CHECK IX) TYPE OF PEPORT 
Canaan | | RESaava [+ TEMPORARY ΕΞ ALASSIONMENT BUPERYIBON 
ΗΝ ςαππεδιραιονίδιομαι, (See instrwetions - Section C) _ ANNUAL xX AE AMSIGNUROT EUPLOVEE 


im ϑραειαι, (Specily): ᾿ Ὅ" BPRCIAL {θρος ΝΜ 


᾿ 11, DATE ALPORT DUE IM C.P. 12, REPORTING PERIOD (Prom ta) . 9 


: ; : 27 Apr 6815 January 1969 
SECTION 8 "PERFORMANCE ANCE EVALUATION ᾿ 
! We Wook Performance ronges from wholly Inadequate to slightly less then” 86εἰ σειοεν; A rating in thie εονοροῦν requires ὃ Ἢ 
positive remedial action. The nature of the cctlon could cange from counseling, to further waining, to piecing on : : 
\ ee probation, to reassignment of fo separation, Describe action taken or proposed in Section c. ‘ 
i . | An Adequate Performance meats oll sequirements. ἢ is entirely satistoctory and is chovactesized nelther by deficiency ner - ber ἐφ 
a ΞΟ φκροίοσηοο, - : - a 
\ “Pp - Proficient Ὸ Porldtmence το more than: wart sfeectory.—Dealead, reaulte | ore » being produced ine ‘proftelont MIMO. ᾿ ἐν ἀπὲ 
\ : « Strong " Perlormonce ἐφ choracterized by exceptional proficiency. i aaa ean ee ἧς 
ἱ * Qutatanding Performonce is so exceptional in relation to requirements of the work ond In comparison to the performance 3 1-- ; 3 
i others doing similar work as to warrant special recognition. Σ ἔ Stee 
1 4 
᾿ ἘΠῚ : PECIFIC DUTIES τς oe : i 
‘ List up to-six of the most important specific duties performed during the rating period. ἴσαν rating lever which best describes the , εὖ 
A monner In which emplayee pertorms EACH specific dity. Consider ONLY effectiveness inperformance of that duty. All employees ᾿ : Ve 
with supervisory caspansibilities MUST be rated on thelr ability t0 supervise (indicate number of employees auperviaed). - τὴ . eer eat: 
SPECIFIC OUIY NOT Oyerali|  _—s_|f res ponsibilities with the se os eel Cevvas & y 
with emphasis on guidance of the © Unit. ΐ LF 5 
This was his νος duty during his service in and |S.‘ qo. gone : 
outweighs the other duties noted below. . ate οἷδ τ as 
PERC ICIOULY Nore ὭΣ εξ τ into disseminable intelligence of raw τ ἢ ἐν ὶ 
reports produced. by| gesparat yey ot cables and operat ional ἐξ : 
dispatches. pra2\ P ' ἢ 


τραζιρὶς DUTY HOD Handling of CERRATIC#5) ana of other | ferren : ᾿ " 


miscellaneous operational duties as assigned. oe : 
τίν Ϊ 5 
spacipic oury.wo-* acting as Chief of Station in the absence of the etre) 
cos. ; Φ ᾿ 
ἔραειρις DUTY reo. ὃ ἶ St & V1 bog 
1] VT ee 
: ᾿ 
RPRCIPCN Bull HO. 9 ᾧ δ ᾿ Φ' & F129 
jearras 
ty | 
we Of, ᾿ ι 
_ OVERALL PERFORMANCE | IN CURRENT PONTION __ 
seme ae Sid ceitee. 
& 


Vabe tate eee cut νοῦ thing chow the eaployee which inuaaaes hie affetivensse la hie cuseont position such @8 parr | 
formance of apociite Gebtaa, Gradwetivity, gondut erie i COLPOLAtvERD DY, pertinant ger seme! wae oo φῶ 98, and : 
Portia alee ὑθαριοσθίοθ co relomee. Booed om pow haowledge of emplayee's everel! par δαπανῶσι dising the cering θείῳ, ΝΥ 
glare sup lgorer ἕω the φοθόέρῃ bee serronpanding bo the δϑοθφιπθαθ whith aes? erawately cofiasts tie ἐφυθ of per tormana e. | ' 
ὶ 
f 
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SECRET 


(When Feldost End 
SECTION C NARRATIVE COMMENTS 


Indicate significant strengths or wecknesees demonsteCted in current position keeping in proper perspective thete celationship te 
overall pertormance, State suggestions made for improvement of work performance. Give tecommendptjent for training. Comment 
oh foreign language competence, if required for cucrent position, Amplify or explgin mtings given in Section B to provide best 
beats for determining future personnel action, Mennert of performance of of monegeriol or ov supervisory duties must _ be described, if 


spplicable, 17' ficer made excellent progress in workins wjth the 
and was notable in his or one 8 δ[9 φεῦ train, 
bb the i 


and direct rather than simply sit back and a atelligence 
is the single most inpertant operation 


have been in sts whands. His 
or the were 


based en mutual friendship and res pect and ἸΞΞΞΞΞΞΕ Ξ τς agsorry 


to sce him leave as was the Stati vgrned the friendship 
and respect of his colleages and personnel of all 
levels and had rare success in his dealinrs with adninistrative 


personnel of the 


Ie is difficult for the rating officer te stand back and be 

iflatly objective about this fine employee who is a friend of many 

years standing and who impressed the rating officer years ago ag 

an officer of rare potential, iis tour oem cut short 

by a personal tragedy (illness and death of a minor dependent) 

hich set into motion-a transfer which. could not later be reversed. 

Despite the pressures of this tragedy , this employee performed at. 
high level throughout this service-in and both he and Ἶ ᾿ 

His ° 


. fais ‘charming. Wife proved outstanding examples of "true crit." 
amogencen Soe him once again- to be a mature,” competent 


professional who-should_be, able to advance to high. positions in the : 
organization. ile accepts” ‘Fesponsibility_well--acted without passa ton 


BY EMPLOYEE 
§ CERTIFY THAT | HAVE SEEN SECTIONS A, B, Leable COF Τῇ ΤῊΙΣ REPORT 
Ly OF ame aurPLovaa ΥΞ . 


: ΒΥ SUPERVISOR 
1? THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYER, GIVE EXPLANATION 


Employee left PCS prior to preparation of report. 


Should be shown to him at Headquarters, 
TYPED OF PRINTED NAME ANDO SIGNATURE 


MONTHS EMPLOVEE NAS BEEN 
UMNOER MY SUPERVISION 


OPPICIAL TITLE OF SUPERVISOR 


195 January 1969 Robert T. Shaw 


Chief of Station 
BY REVIEWING OF FICIAL 


COMMENTS OF REVIEWING GPFICIAL 


I concur with the rating officer's evaluation of Mr. Piccolo. 


wave OFFICIAL TITLE OF MEVIEEING OFPICIAL 
+ pre 
δον C/WU/2 
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BeE-C-R-E-T_ 


"Rene 


SECTION C, continued 


[when serving as Acting Chief of Station during the cos! 


vabsence on home leave. He has rare ability to see the relevant 


and hes the courage of his convictions--will arzue a point. 
Physically slow moving--given to ambling lire a tired old 
-beaureehe can be quite deceiving in an age “ΟΣ seems to 
specialize in rapidly moving young men-on-the-79» There is 
no wheel spinning about this officer and no shan. He has his 


eye on the future and moves along relentlessly in that direction. .᾿ 


Obstacles bother him but don't deter him. He is in short a 
steady, dependable man with forward momentun. 


One area in which he could use some imorsverment is in his 
writing. This has been discussed with him. The rating officer 
has -recomménded that he take a course in effective written 
English. is writing is at times vague and convoluted. _, 

“Hits fine performance was. rewarded in Septenber_ 1968 with 
ἃ muchemerited grade promotion so -he cannot Le recommended for 
promotion” ‘at this time. It is recommended, nowvever, that 
he be given a position with head room- to: “allow for advancement 
to higher grade az soon as he is eligible. The rating-officer 
would be pleased to serve with: this officer at any time, 


any: place. 


SoL-CoR@LoT 
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tte, ~ - SECRET 
{Bhon Fadled got 
ς Τ᾿ Ξ EMPLOYEE SARIAL NUMBER 
SECTION A at GENERAL ee 
1, AME ΤῊ ΣΤ ΕΙΣ πράτ OF ΦΙΝΤΜΝ 8, Ste δι ORAOK [8. 80 
Piccolo, Joseph S, : 12/8; /35 M GS-11 D 


9, OP RICIAL POSITION TITRE én, OFF Cth BT OF ABSIONMENT IS. CURRENT STATION 
Ops Officer .- ΜΕ Mexico Cit 


τὸν ΜΕΝ IR TYPE OF REPORT 

eae 7 ion XX τ τστοῖς 
18. περοσ TING ΒΚ ΜΊΟΟ (Frome ton) 

May 1956 « 30 October 1967 

PERFORMANCE EVALUATION f 


ΤΌΝΟΝ ranges feam wholly Inadequote to slightly loas than satisfoctory. A roting in this category requires 

, botitive remedial cctlon, The nature of the actlon could range from counseling, to fur μα δῷ training, to plocing on 

ἡ probotion, to reassignment of to separation, Describe ction tuken or proposed in Section C. ° 

A> Adequate Portemencs meets off requirements. fe is entirely satistactory and [8 characterlaed neither by deficiency nor 
“| @xcotlence. 


P. Profictens | Performance le more thon satisfectory. Dosirad results are boing produced in @ proficient? manner. 
$+ fuong 1 Performance is charecterized by axceptional proficloncy. 


. Outstanding Performance ἐπ τὸ exceptional in rolation to requirements of the work ond In comparison te the performance of 
othere doing almilar work ἂν © warront seacial recognition, 


Lise up to οἱκ of the’ most important epecifie duties performed during the sering peelod: insert rating lerver which best “deveribos the 
monner in which employee performs EACH specific duty. Consider ONLY, aftectiveness in performance of thet duty. All employees 
with supervisory roaponaibilities MUST be cated on thelr ability 98 supervise Cimdicate number of employees supervised). 


SPECIFIC ΟΟΥΥ NO. ἡ ae DI. nae : ΕΣ 
Agont canaiiaes and oxplottation, Acts as case officer for 
a variety of operations including a| operation, § 
δρέζιψις OQury nc. ἃ ᾿ 
ἈΘΕΙΒΕΒΈΡΑ Εἰγὸ annagement of proiest activities, 
ph 
SPECIFIC OUTY MOF 
Operational planning (target analysis etc.) τὴς 
yeh 1. 
BPACIPIE Gury mg. 68 ᾿ 
Als ‘ Pea) c 
Programming and handling of covert action activities, i ᾿ 
OPECIPIC DUTY NO ὃ , ating: 
Reporting and processing of intelligence information , Pp 
OPE CHIC DUTY HO. 9 carves 
. 
νυ» : 
να BEY ἢ 
᾿ς wn OVERALL PERFORMANCE IN CURRENT POSITION 
2 o Fimo 
CRIP HR 


Tobe tate crags averything about the emplayee which Inf yvaares hie οὐφεθένφαν δ ie his ewrent position tewwh 69 pEre 
loomonee of opacitig dusias, productivity, condwl Gh job, CoOpErDei vEAM EE GErtinant gor game! tarts af hebids, Orel 
partie οἱ Φ6 hiamienvene εὖ polonte, οί om woul Saculodes 28 eagleoyos’a ovase!) pavtarmansa dwing the tating parted, 
plewe the lesen tm the ogting toe ¢arresganding t the οὐ φανῶσι whiah mpet eo weraly cofioste hia towel of peo bev award @. 8 
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Ἢ 
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ri 


4 
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4 


SECRET 


(Gon Fallod fa) 
SECTION ς NARRATIVE COMMENTS 


Indicate significant strengths or wocknesses domonatroted im currant povltion beeping in proper perapective thels relationship to 
overall perlormones, Stute suggestions made tor improvement of work nartaemance, Give recommendations for tralning, Coren one 
on foreign langwoge competence, if required bor everont poaition, Ampl ly OF paplaig edings, given in Section B to provide bose 
basis for determining future personnel ction. Manner of performance of ΞΕ ΞΜ Sf ϑυρφινί gery dutios and cost conscloyeng sg 
Ν j i AS, 


i seonnel, 9249, gavlpment end funds, mys ὦ ἀρῶ 


obly. Weatro space is needed to complete 


ΠῚ . 09. Ὁ ες 
Section C, atroch α seporare sheet of Paper. pee 


This young case officer has displayed considerable professionalism 
after only a relatively short time in the clandestine operations 
field, He is very versatile and resourceful and has shown a high 
amount of initiative, Ho is at his beat as an agent handlor and has 

‘developed close relationship with the assets entrusted to him, He 
has boen helped in this by a high degree of fluency in Spanish and 
his pleasant personality. His rdéporting, particularly his calbe 
writing sti11 leave reom for improvement, but on tho whole, this 
officer haw been one of the mainstays of the PBRUMEN Section during 
his tour, which unfortunatoly has been marred by poor health, 


Σ ry 


CERTIFICATION AND COmmENTS 
: BY EMPLOYES 
1 CERTIFY THAT | HAVESEEN SECTIONS A\B, AND OOF ΤᾺ 


if REPORT 


DATE 3 ἜΣ, : ; = 
aot tlie: a 2 Brot ἦς. ; 
a a 
‘Hh? VIS MRPOR? HAS MOT GLEN θοθν TG POP LOVER, Givd BXPLANA TION 


EMPLOYEE HAS OF Bas 
Y BUPER ¥ ISiON 


18 months 


Ms F ΜΙ 
UNDER Μ 


OPriCiabh TILE OF SUPERVISOR iP PPEO OF ΡΗΙΝΥ͂ ΘΒ waked ANDO ΘΙΩΜΑΥ͂ ὧν εἶ 


30 Nov, 1967 Ops Officer 


3. OV REVIEWING OF Fics ad, 
COMME MTR OF ME VIE@ImMG GPRICIAL 


I fully concur with tho comments of the rating officer, Subjuct 
is an excellent case officer suitable for assignment either outside 
,7 or under official cover, Ho needs further training in writton stale 
if work, however, and at a conventont soment in his career would bonofit 

\' greatly from intensive training in reports writing, rapid reading, 
and related subjects, 


Sate ἰόφριεις ἐξε OF θυνγιθθινῷ OF Fra oy eee AG PRTG Wwe Are θυΦύ ὦ ἢ uss 
$ : 


Sonate...) ὀει τὐπηνξιφυνοα. - ἡττισττ τ -- —_ 1). 
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Training Report 


Field Finance and Logiatics Course No. 5 «δ 18 March = 5 April 1968 Ἢ 
(Three Necks, full tiae) 120 hours date 3 


Student ς Pleeole,—Joseph 
Year of birth: 1935 " Office ἃ WH 
Grade . ¢ GSel2 | Service Designation ᾿ : ὃ 
EOD Date : 0862 - Mimber of Students - pee 888] Σ 
: : ᾿ j Finance 3 7 


“πο me a 


COURSE OBJECTIVES 
The: principal ghjective ‘of this course is to prepare atudents for 7 ; ἢ 

logistica and finance responsibilities at.Class Bor C and Type II or ὍΝ : ᾿ 

: . : IIIT field stations. The course familiarizes students with techniques, % ἢ 
! regulations, and procedures as they pertain to finance, logistics, foreign : 
aie personnel] and eS tees he ἃ field ctation,. el ane : 


BEC «ἢ.Ἐ «Ὁ 


8... .Ἐ.Ὦ 


ACHTEVEMENT RECORD ως "ἢ 


Grades are given in accordance with the fitness report system, 
(Weak, Adequate, Proficient, Strong, and Outstanding) 


TEST RESULTS: oe : 


== cae 


HARRATIVE COMMENTS: 


ὃ Mr. Piecolo had @ifficulty in the computation of per diem. If his 
future duties will include responsibility for travel, I suggest that additional 
instruction in per diem computation be given him. 


FOR THE DIRECTOR OP TRAILING: 


Instructor 


SoBe oR ko? 


aah 


en 


“6 
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SECRET 


ee εἰς (σβεν Fitled En) 
= : FMPLOVEE SERIAL NUMBER 
FITNESS REPORT 025653 
SECTION A ᾿ GENERAL ; 
1. AME , Thee! (Pivee) (AP thle) a. OATE OF BIRTH A 
PICCOLO Joseph Ss. Sek HO ees Pee τ sh 


6. OFFICIAL POSITS TITRE 


Ops Officer . DDP/WH-1 ibe thet cti yen 


CHECK IMI TYPE OF APMP MENT 10, CHECK (X) TYPE OF REPORT 


SPECIAL (Spocoten [| Ἰδρεςιαι (Spectly): * 


Εἰς OATE REPORT OU Ie OR 12. REPORTING PERIOD (Pram fo) 


See Van 


PERFORMANCE EVALUATION 


Performance roneee from wholly Incdequate to alightly leas thon satisfactory. A rating in this category. requires 
positive remedial action. The nature of the action could range from counseling, te further training, te placing on 
probation, Ὁ reaanlgnment or te separation, Describe action taken oF proposed in Section C, 


” Performence meats ΜΠ requirements. ft [6 entirely satisfactory end Is charactertzed neither by deficleney nor 
arcollence. 

P» roma Performance te more then satlsfactory. Destrod rosults are being produced In a proficient manner, 

᾿ $tron Performance ia choractoriaed by exceptional proficiency. 7 


Siar Porkermence ἐδ so exceptional in relotion to requirements of the work and In comparison fo the performance of 
others doing similar work as to wavront special recognition. 


PECIFIC DUTIE 
Lise-up to atx of the moat imgortont specific duties performed during the rating period. Insert raving ferter which best deacrlbes the 


manner in which employee perferms EACH specific duty. Consider ONLY effectiveness in performance uf that duty. All employees 
with supervisory respons:oilities MUST be cated on thelr ability to supervise (indicate number of employees euperviaed). 


SPRCIFIC ΤΥ NO, t 


Agent handline ant ἀγα οτν δεν: zerves as case officer toa mises of 
ayents ineluiins[ | : | 


Administrative manacenent of oroject activitics includins accountin:s, 
furiins, ete. ᾿ 


RATING 
LET veRr 


SPECIFIC OUTY NO ὃ 
Operational reporting, IncludiIns centest rerorts, ooeratioml orerress rerorts, 
ete, 


SPECIFIC OUTY ΝΟ. 4 


Reportins ant diss 


wwtion of intellicerce infor ΤΕΣ 


SPACIFIC DUTY WO. ὃ 


fon and Jneloientatton of plans Sor peu creretions 


SPECIFIC νυν HO ὃ . Si : Baring 
τοῖς ᾿ 
Conception ant infelation of covert action nretans In amiopert om o/c 
δ ge on * 
onerat Lars rn : 


OVERALL PERFORMANCE IN CURRENT POSITION 7) 
SS ee ee ae ee Hatites 
Tohe Into occ oun? ewer ytting atue the employes which influences his offectivensen in hie ¢weent gosition awh of per ena 


formance of apoailia duttea, Sroduativity, comdye? om job, coagmrativenses, pertinent pareona! Meine af heb ἢ, Gud 
portiquler limivetions a φαϊ σάλα. Geand om you bnewledye of ampleyeo’s overall par termanca duting the tating Θεά, 
ploco the torre: ta tho rating bea carrenpanding 0 the alotammnd whth moot Gecusetaly rofignts bis bowel of gar tas mond &, 


Mey 
ΠΡ Ger ede baigs Me 
ὃ ν ἐρνιμσιησινν ὁ τῷ προ στα 
COM! ἐδ Vee Cab vous δουνοθοθ SECRET Sa 
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͵ . $ECRET 


᾿ (Ben Felted In) 
SECTION C NARRATIVE COMMENTS 


indicate significant steangths or weaknesses demonstrated in sorter patter heeping in proper perspective thels relationship te 


overall performance, Siate suggestions made tor improvement al wo tio gms 8, ive recommendations fer training. Conn ene 
on loreign language competence, if required for curren? position Amplify of hae Wa] ain Section 8. to provide beat 


aye 
basis for detormining future personnel cction. Mg: ἢ petlormance of monageriol or nupet riety duties end cost consciousness 
inthe wee of personnel, spoce, equipme: de frig 8 commented on, ἢ applicable. ἢ extra space is needed to complete “toe 
Section C, attech ὦ separate sheet of paper. i 


+ 


This enplovce his centinucd to ror ed... 30 PA Ἐξ manner desesibel in 
detail under this section dn the Inst Mitness rovers are cuit bs the arae ratin: 
fCicer (Ὧν 1966). Ne his hid to assume an even heavier york loud ewhy: to the 
isninent transfer of his supervisor vhose πο δά Rog ain: assets Neve of necessity 
been turned over to this eilovee. His hezlth les not Irreeval as oxreetad ant if 
_4s felt that re sheuld be sent to LOLADY for ἃ canmlete modieal cheek-up as secon as 
he can be spore for the tine recmiired. 
Once acnin, it is recamuenini tint thin officer he prancted as scon as possible 
to CSeli. ' 


: : [SECTION ὃ CERTIFICATION AND COMMENTS 
i. BY EMPLOYEE 


: ξ . (CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT : 


’ i DATE SPOMATURE OF EMPLOvEed 
᾿ 9 September 1966 /s/_Joseph 5. Piccolo — 
; 2. 


BY SUPERVISOR - 


ἢ MOM THE EMPLOVER MAS ΕΝ (PF Teas REPORT HARB NOT GEEN SHOWN TO EMPLOYER, GIVE EXPLANATION 
‘ + VNOER MY SUPERVISION . ‘: 


4 months ‘DY 
ἢ 1) months PCS 


Ἰ a OPPRCUAR TOTLE OF SUPERVISOR TYPED OR PRINTEO CAME AND SIGHMATURE 


err Vere orgs ay 


Ops Officer 


a Whit 


ΨΥ, 


a BRAT EM ᾽ 
BY REVIEWING OFFICIAL 


ς φόδ Ὁ} OF RAVICWINR OFFICAL 


The Reviewing Officer agrees with the Ratings and the 
Comments of the Supervisor of this officer which are 


: εὐ γοξ) ςτοα In this Fitness Report, 
i 
i 
: Gar TOC P ee oh Εἶτ OF βάνιδ διδῷ OFPPIGiag TT TFED UM Panta MOMs And BouatLeE 
i | 
' Chtefrof Station ‘f/s/ Binston Scatt 
7 aa SECRET 


14-00000 


moe SECRET 


‘ CBhon Felled Fa} 
EMPLOYER SERIAL MUMBE 
s 
FITNESS REPORT 
025658 
SECTIONA 0 GENERAL ee res crak eee ae 
4. NAME {1.461} (Pivaed (Sid 10) ja. DATE OF ΘΙΗΤΗ Th SER [* GRACE 3 380 
{ 
ἜΒΑ PICCOLO, Joseph SS. Ὁ ὃ ,2,8,235. ΜΙ | GS-10) oD 
δ. OF FICIAL POSITION TITLE i? OF POIWW/AR OF ASSIGNMENT 6. CURRENT STATION 
Ops Officer 0 DDP/WH/A | Mexico City. 
Ὁ. δ» CHECK IX) TYPE OF APPOINTMENT ἥν 1.30. CHECK OO TYPE OF REPORT 
| _[cancaa . lagseave a “[temeonany 7 [tae 1 ~Tatassionwen? SUPERVISOR 
CARE ER-PROVIBIONAL (See inetnctions © Sactian C) f ANNUAL ‘we ASSIGNMENT EMPLOYER 
SPECIAL . (Spocity): XXX | seecian (pectin α ‘Support ‘promo motion re rea. Ge 
11. DATE REPORT OUE IN OP. ᾿ 18. REPORTING PERIOD βροῦν" to-) : 
1 June 1066 October _1965_to May 1966 
SECTION 8 PERFORMANCE 1 EVALUATION _ Bee cs ee 
We Weak Performance ronges from wholly inadequate to slightly less than satisfactory, A rating in this category- requires . 
Ι positive remedial oction. The nature cf the action could range from counseling, to further training, to placing on i 
: : : probation, to reassignment of to seperotion, Describe ection taken of proposed in Section C. , 


A+ Αόφᾳυοιφῳ Performance meets all requirements. It is ontiraly sotisfoctory and 19 characterized neither by deficiency nor 
excollence. 

‘Performance is more than satisfactory. Desired rasults are ‘boing produced in a proficient manner, . 4 

ἢ . 4 


Parformonce is characterized by exceptional proficiency, 
Performance Is to exceptional in relation to requirements of the work and in compartaon ta the parformence.of Ω al 
ἔξ Ἵ 
Η 


O + Outstanding 
τον πον Others doing similar work as to warrant special recognition. | ἷ 
_ ‘SPECIFIC DUTIES . ἥ he 


Lise up to six of the most important specific duries performed during the rating peried Insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with iupervisary responsibilities MUST bo rated on their ability fo supervise (indicate number of soplovese superviaed), 


SPECIFIC BUTY NOt 
Ὁ} Agent handling and depinttation: Serves as shee officer to a variety of" 
| agents including : . 


Target analysis and preparntion of plans for mounting new operations, 
eee a ye a a ee a ee Ne Vee t Rar a 
Ϊ v Η͂ 


} 
-[Seecieic OuTY wo, ἃ cone WATING : 
: | LETTER 
Administrative management of project activities including accountings, 
funding, etc. : 8 
sPEciric DUTY NOS Soe ἘΣ ae ee ee πονν τ | RATING - 
i i WETTER ᾿ 
: Operational reporting, including contact reports, operatioral progress ere red 
‘ ete. 
ἐρετίρις CURING Gr ne gee yee ae cae WN eye Sans G ἘΣΣῚ 
Reporting δ. dissemination of intelligerce informtion. ' ἶ 5, ' 
earner tae eae Ξε τε ΤῸ = αι te 
SPaCIPIC. ‘pure νῷ." { @aA Tit 
ἱ CET TER 
i P 
A at 
t 


BPR CIFIC Our me, ἃ 


Conception and initiation of covert action procrams in support of Fuel | 


operations. 
- OVERALL PERFORMANCE IN CURRENT POSITION ee 
= por ee Ot ΥΥΣ 
Tobe tate θέ ἀ θοῦ over pthing ebew the employee which influences hie offectivensss ia his cwrent position auch as pore | SETTS® 
fermange of epoctite duttee, peadwetiotty, gamdvet On eb, conperetisennss, pertinant peseenel warts of hablie, end ! 
prasteg wiles loomdtgeta ae telenps Ovand on you baowiedge of employee's Φνῳοφὶ! partwmence dweing th oating peried,! 3 
clare the lorrar rm IR rating ἔνθ 9 onre spamnding tote arercamat ahah mag? ΦῸ ἃ φθονῶ tetieste hie level of φφιθὼ ανῶσνξ 6. 
41 HAY B56) 
tape oo 

gar” 494 es ere 4 ere) SECRET mee | δος 
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SECRET 


{εκ Be dte.t Pat 


SECTION C NARRATIVE COMMENTS - 
Indicate significant strengths of wovknesses demonatrated in current poss on beer: mg in proper perspective ther relangnuhiy to 


overall perlarmance. Sate suggestions made for empravement of work perlormaned! won RE for τόνος Comment 
étion B τὸ provide bet 


on forsign longuage competence, if required for current position, Amplify of exptamn τοῖον uiven 


This employee his turned in-a consistently fine aE as ΠΝ his δεβνστηδης 
o Mexico City. Every going operation ἀδοϊσηρα to hin has shown market Dounreverent 
which has 


under his tutelare, most notably the PUXUMEN 
finally developed into a hishly productive enterprise uner the ruidarce of this officer. 
He is handling a. sensitive PBRUMEN. ease ina most professtoml manner. 
His operatioml] reporting, is exemplary and his writine style, once somewhat obtuse, has 
+ showm cteady improveanent. Despite a relatively short period in the role of field cise 
officer, he has won the admiration ani respect of colleacues and arent assets alike. 
He tas a winning way with people - a reflection of his sincere interest in then. He 
ras a high derree of initiative and drive, is imeginafive and resourceful. In operations ὁ 
he shows a welcome degree of apressiveness. His surervisory ability, except as exerciseéd ἢ 
indirectly through others, ms not yet been sufficiently put to the test to emble.the 
‘rating officer to mke.a determimtion, but it appears that he already possesses the 
essentials of a good supervisor. He has had some health problems in Mexico but in spit 
: of these has not let up in any way in his work. Iniee, one wonders what he would. be 
: capable of if he were in perfect health given the hich level of performarce to date. 
i | It is a pleasure for the rating officer to eo on record as stating that never 
‘ . | dn his 18 plus years with the orvanization has he had the pleasure of serving with: a . ἤ 
; ‘more promising young case officer. τ Ἶ 7 : 
ae It 1s réconmended that he be promoted to GS-11 as soon as elifible. : 
In addition to the period covered by this rerort (Cct 65-May 66) this employee i 
served at the Mexico City Station in IDY status from April 65 to AUR 65. His performpce 


i 
HOW ANB CoIMENTSTEPATAtto be ΐ 
᾿ 


Te Κς 


Γ ΒΥ EMPLOYEE __ Se 


aay a CERTIFY “THAT I HAVE “SEEN SECTIONS A. 8, AN AND € OF ΤῊ THIS | REPORT _ 


Oate SIONATURE OF EMPLOYER 
12 May 1966 /s/ Joseph 8, Piccolo 
A BY SUPERVISOR 


iF THIS REPORT HAS NOT BERN SHOWN TO EMPLOVEG, GIVE ZXPLANATION 


mp nm 


ὩΣ ριον MAS BE BEEN 
UNDER MY SUPF RY IBION 


4 months TOY ‘ 
Al TOO το 8 = Ce Nt ΡΤ ἣν i 
OavEe Tey PEO ΟΝ PRINTED NAME AND SIGNATURE ᾿ 4 


OFFICIAL TITLE OF SUPERVISOR 


' Ops Officor: ‘ i 8 Robert T, Shaw 


ΒΥ REVIEWING OFFICIAL 


3. Sere yer κ᾽ eee ee 


COMMENTS OF REVICWING OFFICIAL 
The reviewing officer concurs in the comments of the rater. I have 
observed this officer closely during his tour at the Station. He 
has largely overcome a tendency to freewheol somewhat and shows an 
increasing. willingness to accept guidance from more experienced 

‘i officers. Compared with other officers of the same grade at this 

-+ Station, it 18 my belief that his overall performance should be 

‘ rated O rather than S, 
In the Station's view he is a young officer who should advance 

τ gteadily and with more experience should be able to handle a demanding 

onl jassignment. ᾿ 

oate ; Torricias verae or RE VIF ein oreician “Te reeo OR FRintTEO Nae AND διρπναΐυθε 


j 
12 May 1966 i Deputy Chief ofStation /s/ Alan P, White 
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ες SECRET 


‘ (hen Frtted fm) 


EMPLOYEE SERIAL taseemMe @ 


FITNESS REPORT . 028656 
“ GENERA. 


sted a ee tg ttt ete At tn agence me Aer 


SECTION A 


“wane ‘Leet (Fire) ΝΣ a. oare oF δίπτη [ι ὲκ.͵. [|8. σηάδὲ [9. $0 
ὡς, ΡΡΙΘΌΟΙΟ, ὑοδορὶ se _[ 6 Lecomber 33 ς΄. | Goedel p 
6. OP FICIAL POSITION TITLE OFF DIV/ BR OF ASSIGNMENT 18. CURRENT ST & TIC 
ype yy A 
Ops officer ee DDE AT Guba, lad Quarters 


10. CHECK (Ὁ TYPR OF REPORT 


9. CHECK ΧΕ TYPE OF APPOINTMENT 


ΓΙ ΓΕ Ϊ EVERY ER [ ταν αν 


CANE ERAPROVISIONAL (See Inattuctiona “ Section ΟΣ 


BPR CIAL (ρον 
41, OATE REPORT DUE ΙΝ O.P, 


beet TE ad 


x ANNUAL 


ΜΈΑ ΦΒΙ Atego PUP Rev ΘΟ δ᾽ 
ME ABS MRIs 7 Eta OVER 


OrRciaLr (Spectyd: 


12 AE FORTING PERLOU (Frome to-) 
EL ὦ ἢ 


0 Sept. 1365 j Os πρὶ 


ee 


SECTION 8 PERFORMANCE EVALUATION ἜὁἙἩἩοὃ 
We Waok Performance ronges from wholly inadequate to alightly fess than satisfactory. A roting In this eoegury requires 
positive remedial action. The nature of the actlon could range from counseling, te further training, to placing on 
probution, to reassignment of fo seperotion, Deactibe action token of proposed in Section C. 5 
A>» Adequate Periounanes moets all raquiremants. It is onticaly satisfactory and is characterized nolther by deficiency nor 3 
oxcallence. ᾿ is 
ἢ P- Proficient Performance is more thon satisfactory. Desired rovults ere being produced in o proficient manner, τ hs 
8.. Sreang _ Performance ts charactorized by exceptional proficiency. wy " 
O + Qytstanding Performance is so-exceptional in relation to requirements of the work ond tn comparleon to the performance of fg 
others doling simtlor work an 16 warvent apecial recngnition, % 
Z 9 3 ᾿ 
SPECIFIC CUTIES ae m3 \ 
List up to dix of the most Important spocifle duties performed during the rating period, lneert ratirig letter which hese describes the I A 
manner in which employoe performs EACH specific duty. Consider ONLY offactiveness in performance of that duty, All employees ἐξ " 


; with supervisory rospongibilitios MUST be rated-on their ability to supervise (indicate number of employees supervised). ἐν 
: ry ΜΠ πασσκω τ HATING : 
SPECIFIC DUTY NO. : {ΡΣ 


vues 8, 


Ἐπ 


Please note other side _ 


CPR CIFIC OUTY NO ἃ 


r 
a 
dag 
= 
- 

3 
ees 


τὰ 


a 


SPECIFIC OUTY ΝΟ. ὃ ἢ ᾿ 1 PATING 
oS ; KET aR 


ἰ ᾿ i ‘ z on , 
' | 
' . 

Ι 


--....-.....00..0.....-......ὄ..........β..ὄ..ς.ὄ.-ΨΨ.΄ὕ..ὕ΄βὺὕὃὲἥὃὄὄΨ-ὕ...........-.-. 
Ρ ‘MO. 9 ie BA TING 
SPR CPIC ourr’ . ΠΥ Ὑ700] 

Ι ᾿ Ρ rf 

ῃ ; | 

ma 

SPECIFIC OUT W'NO, 8 + PAVING 
᾿ SETTER 


‘ ἐ 
ἘΣ i 

ἢ 

ἢ 


BPR CHIC ΟυῇΥν ho. @ Bh PING 
; ΠΤ ΧΣΣΤῚ 


: ; MPT eT oy 


ase - OVERALL PERFORMANCE IN CURRENT POSITION 0 ποῦν αν 


με patie 
Toke inte eeeount everything ebout the employee which influences his elfectivensen ba his cuwseat poaliioan euch οὐ per - ΚΑΤ, 
feemence of ορφεϊέα ἀνθίφε, praduetivity, candwct? on jah, εφορφεθύένφεφ 8, pestinant ρῶν seme! Hats or habite, eri ΄ 
particular limiuciones of talome. Beted on you hnowledge of employen's overall performance dusting the paling par bmg, SS 


place the lerer eo boo corresponding to the ererompnt which met ὡα ἡ ροῦφὶν rotiogts hie lavel of gas barmans a. | 
Se) oe: a ee har 
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SECRET 


TBA e Padded Prd 
SECTION C ᾿ NARRATIVE COMMENTS | 
Indicate significant strengths ar weaknesses demons ated in curtent pone nl ΤΩ ΓΑΙ ΤΕΙν.1}.}ν apoctive thels calationship to 


overall perlurmance, State suggestions muda tor improvement of work pe mane ὧν Cive recommendations for training, Comment 
on torgign language competence, If required for current position, Amplify of exploin ratings given in Section B to provide best 
besis for determining future personnel action, Manner of performance of managerial of SUperys ay PH igs must be described, if if 


applicable, | 
Dispatch HMMNT = 5685 dated 13 August 1965 rorlbbd git city : 


" In view of the fact that Subjects recend survigajaR(tha Mexico Station 
was done while he -was on TDY, this Station 18 not in a position to prepare 
a fitness report covering Subject's performance for the period. Since he was 
absent from Headquarters, it is felt that he might -possibly not be credited 
for his fine work unless t he Station expresses ite views. ce ee 


® Subject plunged ‘4nto work with the PBRUMEN Section immediately upon arrival 
and was given a wide variety of assignocnts ranging fron on a relay 
street at 4:00 a.m. to the preparation of oporational reviews. He was given a 
number of existing agent assets to handle with a minimm of overlap with the | 
previgue case officer. He performed very well in every instance. Ho ia able, 
enthusiastic, ~ and capable of carrying a large work load. His colleagues in the. 
office and his agents and contacts outside found him a pleasure to work, with. 
fhe only weakness noted during his TOY assignient was in his written vorke~a 
tendency to be unclear = but this 4s something tho Station is certain he can 
‘work out aatietactortly and it is not a cerious shortcoming.® 4 


Mr. Piocalo retumed to Mexico City PCS 29 Sept 1965 


ὩΣ 


SECTION Ὁ ; CERTIFICATION AND COMMENTS 
Ἢ aan ___.BYEMPLOYER Glew κὰν ἃς. Fmt ete’ 
T CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 
OATE StQNATURE OF EMPLOVER 
2. νη eee cea oe ee BY TUR ERVEOR ἘΣ oe ee ee 
PT MONTNS CMPLOVER HAG OREN IF THIS REPORT NAS NOT ΒΠῈΝ BHOWN TO AMPLOVEE, GIVE Tu PLANATION 


UNDER MY RUPE RY BION 


DATE OPRICIAL TITLA OF SUPERVISOR 


3, 


ς 


Gave “TOrrtcran VTL OF WE yIeaING OP PICA Seen Wate AMO BIQMARURE 


TYPED OR PRINTED NAR “fies oo 
return to 


13 August 1965 COS, Mexico city Winston M. Scott “ial 
BY REVIEWING OP FICIAL 
OMMENTS OF REVIEWING OFFICIAL PE ogee pe arte See gp 


ek ae eae 


3 August 1965 | cas | Winaton M. Scott 48) 
SECRET 


_Baployee had left the Station and will be shown _ vapor’ upon hi nah 


aes 


Th ade Foy 


ONC ORY Remy τ᾿ Ὅν 


eC 


” SECRET 


«λον μι} “Ὁ In) 


EMPLOYER SERIAL NUMBE 


FITNESS REPORT - 025658 


SECTIONA _ ee ee det GENERAL ho cs eo ee ae atte en eee 
τς NAME® ~"lhest)—S”:~C« ied (hatte) a. DATE OF BIRTH Ι" BEM 4. ORADE [e $0 
_. PCCOLO ὃ Joseph So 8 Dec 35__  Μ _|GS-09_! sy 
γ. OF ἡ DEIR OF ASSIGNMENT [99 CUNRENT STATION 


δι OF PICIAL POSITION TITLE 


Beats Ops Officer _..| DDP/WH/C/RR/OS _|_ Washington, DC, _ 
9, CHECK CLI TYPE OF SPPOINTMENT 90, CHECK ORI TYPE OF merony 
Cannan io = Ἰράνεννα Ἴ Tyemponany InMd ORL ΧΙ ἱπκανοιαν μεν τ ϑυραννιθο» 
CAREKR-PRO VISION ἂν (See tnetrocttons α Section) > ANNUAL RE REAOTIGNMENT RMPLOVER | 
[semciay (Specity): Ἢ τι νον ae τς BPRS Coan, (Specttyh zl 
tate WRPORT DUE ΙΝ OP, ἢ, PEPORTING PERIOD (Pram ἐδ.) 
᾿ [---.- Θοίοθον 1964 - 15 March 1965 
SECTION ὃ. - oe PERFORMANCE EVALUATION ar ΣΤ eee 
We Week Performance tonges trom wholly inadequate to slightly leas than satisfactory. A rating in this category requires 
positive ramedial action, The nature of the actlon could range from counseling, to fur ther weet 49 plocing on 


probotion, to reassignment of to seperetion, Describe action token or proposed in Section C. 


A+ Adequate ach iat meota all requirements. tt is entiroly satisfoctory ond ἐφ characterized neither by doficloney ner 
excellence. 


P+ Proficient Performance is more.than satisfactory. Desired reaults ore being produced In a profictent manner. ᾿ 
“ϑοπα Peclormance ta characterized by exceptional proflelenc ys Ν" 


0. Qutstending Performance [Ὁ so oxceptional In relation to requizomants of the work and in comparisen to the Perlecmane® of 
ἢ others doing similar work e8 te warrant spectal recognition. ξ 


“SPECIFIC DUTIES. : ἘΞ 


Lier up io ‘ela of the most Important specific duties pulses during the rating period, fnsert rating letter which beat describes the 

manner tn which employee parlorme EACH apecific duty. Consider ONLY offectivenass in performance οὐ thot duty. All employees 
[with supervisory responsibilities MUST be rated on their ability te supervise (indicate number of omployess supesviagd). 

SPECIFIC DUTY MO, ἡ : Tint 

. LEvTar 


Operations officer for handling training of 


at Ἢ ont 3 


Ϊ RATING 


στα 


seucivi¢ Dury wo-F rations officer handling al 


being utilized in| operations, Ξ 
: 8 


SPHCIPIC OUTY WO. ὃ 
: LavrE® 


Operations officer assisting in handling and debricfing a 


BPUCIPIC OUTY WO. Φ 


πέλαο amram ᾿ Pies 
ASPaCIPIC OUTY HO. 4 ἐν δῖαν 
PECIFIC DUTY KO. 6 ᾿ ἩΓΥΥΣῚ 
ΠΡῸΣ 

ὶ 
pa ἘΝῚ aa ΣΉ i ct thins ΤΉ ing Nena” La ΝΥΝ ΕΝ ae 
, Ba Peme 
| ΓΤ ΕΔΙΤῚ 

F 

i 


“OVERALL PERFORMANCE IM CURRENT POSITION 


Tobe tate eccaunt everything abow the omployoo aiiigh taflmamces hie eltertinengeg ἰῷ bie Φυφρφαν Saaltion δον we parr | 
faamance of opecitig duties, productivity, canuhyet mm Lea bay COAPH OM rERe ee, PEltinga! geo Gamal Marte oo δ ρον sind 
particular Htumttatipna a relents, Based ca you hawaledga of emgleyee'’s eves οἱ! posbarmamna Guping Pup oat ing pres ibd: 8 


pleco the lortae ive, paring bam correrponding ὑφ Tp ototompad Ohrah amat Φὼ 9 ὦ ἀϑοΐ ν vetiorts tue ἔθ θέ at pov bw aang, - 
29 MAR 1965 δ--Γ΄ ᾿ : 
5 po . . i” ee θ'.,.ΘΟ.Ο γμωμυα 
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SECRET 


£Bhon Filled Fad ‘ git 7 ᾿ 
SECTION αὶ NARRATIVE COMMENTS?" 
yet relationship te 


indicate signtlican? steongtha o¢ wovbnesees demonstrated In current position heeping in abaced ἔθη φς 
overall penleantes State auggesiinnea made lor improvement of woeh performance. Give ἐφ sre “for training. Comment 
on foreign language competence, If θην 99 foe current potition, Amplify οὐ pind Be epfings §: ston B te provide best 

boos for determining Iyture personnel action, Monner of performance of manoye: ΟΜΝ dulecne must be described, If 


applicable, 


aie 
Mr. Piccolo is an energetic, capable, all- τ roand officer with 
a flair for operations anda great deal of common sense. He reacts correctly 
and insti¢tively when operational problems arise. His agent handling has been 
superior. He has a good knowledge of tradecraft and also understands records 
management. Although young, he is mature and self-reliant, needing little 


supervision. 


Mr. Piccolo's promotion is being recommended in a separate 


memorandum, 
_ Mr. Piccolo is cost conscious and effective in the usé of space, : 
equipment and funds, He does not hold a supervisory position, 


CERTIFICATION AND COMMENTS 
BY EMPLOYEE 
7 CERTIFY THAT 1 NAVE | E SEEN SECTIONS A, 8. ANO C OF THIS REPORT 


OATS. ΠΣ oF auPcoved 7 st 
- Ὦτον + 


“)..5. ..γ... 
__ BY SUPERVSOR 


PCy κὸ EMPLOVER WAS BREN 
UNGER ὧν BUPHRYIBION 


16 months 


lO PICIAL Hite OP SUPERVISOR 


ς /WH/SA ‘CL (WH/C/SP) 


© ὀυιο αὖ GF REVIFGING OFFICIAL 


Concur in rating of Supervisor, 


nT OOP HEIOR TIPLE OF BB YIESING OFFIC: ae Ω 
‘Asat. Deputy Chios, 5176 i | 


24 March 065 
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CONFIDENTIAL 


17 August 1564 


MEMORANDUM FOR: Chief, Hestern Nengapherea Oivicion, D/P 


ATTENTION : Admintatrative Officer 


‘FROM ¢ Chief, Junior Officer Training Program 


SUBJECT Η "Jonah δ, Ῥξεσιδ τὸ of Junior Officer Trainee 
996 ecolo fer on-the-job training 


1, This memorandum confirms the attachment of Subject for 
on-the-job training in your Division as the second phase of the 
JOT Program undertaken with your cooperation. 


2, The purposes of this trial attachment are: 


8. To test his abilities in the practical application 
of his formal training; 


b. To evaluate his patential and suitability for. per« 
manent assignment 3 


5. To train-him for a specific assignment appropriate 
to his aptitudes and development 3 : 


ἅ, To stimulate his motivation for a career in the 
Agency. . : 
3. The attachment for six months effective 13 Juty 1964 
can be adjusted by mutual consent according to circumstances or 
need for additional training. It is especially important that 


the Chief/JOTP be notified immediately 1f£ the trainee ia not 
appropriately placed or is not effective: in his work. 


4, The JCT has been fully informed of the significance of 
thie trial period in hia career development. 


3, Details of adzinistrative procedures are attached, 


FOR THE DIRECTOR OF TRAINING 


as Was: 


ROBERT 8. FREEMAN 
Attachment ᾿ ᾿ ' 


Distributions 
ἃ - Addressee w/fatt, ‘ft + JOP Piccolo wats. 


2 = C/CSPD w/ace, 
¥°* O/Poca. Official Piles ware, 


CONIOEN TIGL 
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-ς . we 
TOF ¢ Oe ha. ad 


DEVAS POR SUNENSSTRATION OF LILACEED σον ς 


ι, τὺ of fice of divesion will qatatato Clea und attendance cecurce 
Jurfog che ροζί of this atrochmac, 


2 Overtime cao be authorized only after supeeviser bes catcncd wirr 
Coe ΟἹ Trateing Officer, OTR will be resmburaet by divisies οὐ eft fee tor 
cwverifee oaymenta., The ThA clerk should repoct to JCTe δὲ the ond of rach 


pay peedonl aoy overtime worked by a JOT. 


3. Any security vivlationgs by thie JOT vill te bandied fo tle manner 
tuat fo appropedete to the divietom or ateff. Suref/JOTP will be norifted 


in cits event. 


ῳ. Supervisers will execute auy fleness reports covering the periced of 
this wctachwent. Chivf/JOIP will countersign euch ceports. 


9. Supervisors will provide Ἰοὺ performasce ‘ata te the Chie f/JOTr 
whea the JOC enters a promotion sone of censideration. 


δ. JOP isn located in Room 743, Scovhill Satliing, extenntou 326i, - 
aay questions should be addressad to Mr. JOHN GERRY een 


7, It ta tequestad that δός supervisor submit a pregress report afte 
three moaths of ettachment. Le fhe event of rotational nustgamente “1 ΚὨ τι 
4 divisfon where supervisora change, a progcess report ohould be subuieted 
at the end of each phasa of che rotation. 


Est. JOT: 


8. Any leave Will be worked out with Cle supervisor and if eoproved 
taut bu coomnicated by Celuphens to the JOMP office, See paragraga (1) 


above. 


9. Tha JOT will furnish Cisef/JOTP with a progrese report artes the 
firat ϑόλί of attachment and avery two @outis caerealtes leems desired 


fuclude: 


Geeecviptian of a-tivitlies 

Plano for οὐκὶ raportias pectod 

δῶρα anc thtlea of supervisces 
Asse@seanst of value of preseut enperience 
ΔῊ cOnetruttive auagent Lone 


@urgeo 


These rajatta δον be vouted τι. Catet/ ISTP vila tie auparvieor. 


13 the ΜΟΥ νεῖ edvine tora office of bie ἐῶ Quarer agi earenator 
om nag ef ble gupervieor as anu da acogitle after at ἔδιδαν πὶ 


teggh® Σ 
tone lee be.! fg cme Mal tim ἢ δ Ὁ 
stewe, δ bm 
τῶ eather there 


} Pee cee ; «οὐ, μι Se eee 
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Se pe ENTIAL 


ὶ Ll Auguse 1964 
MEMORANDUM FOR: Chief, Western Europe Division, DIVY 


ATTENTION 3 Administrative Officer 
‘ FROM 4 Chief, Junior Officer Training Program 
‘ SUBJECT 3 Tefal Attachment of Juntor Officer Trainee 


: | doseph 8, Phecolo for onvthe-jon erataing 
‘ ernest 


; 1. This memorandum confirms the attachment of Subject for 
A onethe-job training im your Divisfon as the second phase of the 
᾿ ᾿ JOT Program undertaken with your cooperation. 


‘ ' 2. The purposes οὗ this trial attachment are: 


— 


ἃ. To test his abilities in the practical application 
‘ of his formal training; 


Ὁ. To evaluate his patential and suitability for per- j 
manent asaignment;. ἢ ἡ ὃ . 


ΠΣ 


c. To train him for a epecific assignment appropriate 
to hia aptitudes and development; 


d. To stimulate his motivation for a career in the 
Agency. ; ἢ 


NSE rr eres ttm τον mene = 
a 


j 3. The attachment for six months effective 19 July 1964 
: can be adjusted by mutual consent according to circumstances or 
need for additional training, It ie capecially important that 
the Chief/JOTP be notified immediately if the trainee fa not 
appropriately placed or ia not effective in his work. 


ὦ, The JOY has been fully informed cf the significance of 
thie trial period in his career development. 


5. Detaile of administrative procedures are attached, 


f 
POR THE DIRECTOR OF TRAINING 


ROBERT 8, FREEMAN 


Attachment 


Dioeribuctess 
1 > Addresses w/att, 1 - BOT Piccolo whgt, 


Δ οὔ ΡΟ wlatr. 
.»͵͵Ἴ΄. Of/Pers, Offfetal Piles w/act, 


glen 7 CONFIDENTIAL j 


Φδέμαν ὦ came nee ὧν ὦ cnet mate map eee τὸς ἀρῶν moe mrmmectegnep ast tan ee: 


te 


«τας 


worse 


δάση wh) lo watntaln tive cud anlendeace recorda 


wef Th ange eae a 
jiselrtnt, - 


2, Οτοχο πα csa be sutboarfiad only after euperviewr has checked with 
the JOT Tradning Osileer. CYR will he refmbucacd Uy diviaston or cf{flea for 
overting payments, Yhe TéA cterk τσ sevurt io JOOP at the end of each 


nay porlod any overtiue varkat by « JOY. 


3. Any sccurtty violsatfona by chia ΟΣ will co bandied in the eannee 
that {¢ appropriates to the divistou ev staff. Cul<e£/JOTP will be notifled 


fa thls evest. 


4 Supavylsora vil} esceute ony fituess ztepocts covering che parciod of 
thie actechuent. Chicl/3OL0 will counteraign sech reports, 


ὃς Suservisors wilh pravide Job perforucnce deta to the Chief/Jore 
when the JOT cutere a premotion sone of conn ce retion, - 


6. JOTP 15 Located iu Rocm.743, Meoyhill Zufléian, Uxcenston 3261. f is, 
Any quectioud shocld be addressed Co By. JOHN CERRY Ceo - . 5 : 
a és 
ἡ. Te dn vequested chat each ouperviser anberir a progrega eopart after ἰ 
three meaths of atceehtent. Τὸ the evant of rotztional aselyuncnts whltbia a ᾿ τὴς ᾿ 
diviuton wheve supervisors change, 2 pvoytensz re,orr sfould be συξελεξζεοά δὲ the. ae 3 , 
eud of each phase of the rotation. = % 
Hor Jor: ἣν : 4: 
ἃ ρας with the cupersioos and 1% approved toa 


8, Any toave will po Gorke 
aust be ceaumunicuted by telephone co the JOT? office. Eee paragraph. (1) 


above, , 


9. The Soe will furnish Chicl/JOTP ulth a prozresa report αἰτοῦ the 
first sonth οἵ abtechugnat acd every two months therecafeer. Iteud deatree 
facluda: : 


a. fMeseripilan of activities 

Ὁ. Plana for next reporting puricd 
ς. Nemes sad titles of supervissra 
4. Agseseccut af value of preeecs cxaurtence 

e. Auy congitui tive waggear long 


Theat reperte should oe rested ta Chief£/JOVP via the ouporviaor 


sac nares of hla auperviser au even os pogatbie efter attscnme al. 


10. The WP wilh advices this aiffee of bigs reset member wind εκ τοι 
: ἱ ; 
{5} : 
Lacluded tyros ecuscaste 
Veuwegr ed oun e205 
Ageiccshs tc de tie . 


t : 
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SECTICN A. 


S-E-C-R-E-T 

“°° OFFICE CF TRAINING 
TRAINING REPORT 
OPERATIONS CCURSE 


GENERAL 


rations Course No. 1 March « 10 July 196% 
(Date) - 


Ἴ2Ὸ houre, full-time 


Student τς PICCOLO, Joseph 3. Office : oTrR/JOTP 


Year of Birth: 1935 
Grade 3 63-08. 


BOD Date ; ‘February 1957 


SECTION B 
W - Weak 
A = Adequate ἡ 


P « Profictent 


8 - Strong 


Ὁ » Outstanding 


characterized neither by deficiency nor oxcellence. 


Service Lesignation: sy 


we 


Number of Students : began 
fintoabed | 


4 


PERFORMANCE EVALUATION 


Ranges from tnadequate to less than satisfactory (in 
terns of a new.and inexperienced case officer). 


? 
“ELAN ae, πὸ τορν τος τον 


Has achieved the basic level required. Satisfactory, 


ἜΝ 


ut 


mee 


More than satisfactory. Haa acquired a solid beginner's 
proficiency. This rating may be interpreted asa 
representing “average” on our rating scale. 


Exceptional proficiency, characterized by thoroughness, 


initiative, originality, and an exceptional student 
understanding of the case officer role in clandestine 


operations. 


Performance 18 90 excepticnal in relation to require~ 
mente of the vork and in comparison to the performance 
of other etudents doing Θέ Δ vork as to varrant 


epecial recognition. 


ΟΣ τ 


ΟΠ. Ὁ 


SKILLS PATTING LETTER 
' 
Ρ 
2. 
8 
36 
Ῥ 
&, 
__8 
5. 
P 
6. 
P 
| GENERAL PAMILIARIZATION - 
λ. 7 P 
2. P 


The student also received general instruction by presenteticns, 
discussion of cases, sanding snd seus practical spplicaticn is “νυ ΣΤ. 
intelligence programs and procedur:s. He was also given general 


familiarization in Jand the operation οὐ taste 
Ϊ equipment, and_heard short presentations on 
[ | and | Other areas 


of general familiarization included 
activity, and general operational iniotration ami euppert. 


ΟΝ ΑΙ, PEKFORMANCE 


Letter in rating box corresporda to the atatement 
which most accuratdly reflects the etudent's level of 
performance, suxi takea into account everything about 
him which influenced his effectiveness, 


Thies rating is a reflectirn of the degree ta which 
the inetructcrs feel that the atusent ta both suitabla Ρ 
and competent for overseas service in ting Clamieatine 
Services. 


age 


Mahe eho tet 


tithes abana Reiland vec 


i Ἃ “ες 
ὺ Ἷ 


S-E-C-R-B-T 
SECTION ἃ 
NARRATIVE CCMNENTS 


Stenificant strengths and- weaknesses and their relationabip to 
overall performance in the Operations Course. This section amplifies 
and explains, ao necessary, the rating letters given above. 


Mr. Piccolo's performance throughout the course seldom deviated 


from the "Proftelent" level. His strongest showlnia were frequently in 


,areas Where he used knowledge cained from previous Agency experience 
{together with his natural ability to get along with people itn face-to-face 
isituations. He oexeelled in agent handling because he made an extra 

effort to establish and maintain rapport, was competent in solving 

| operational miministration and support matters with a minimum of guidance, 
ani was imaginative in| jand in establiching clandestine 

Ghortcomings, however, arose in other areas because he 

“occasionally relied too mich on his ability to improvise, rather than 

to spend extra time in analyzing, planning ani otherwise preparing for 
agent mectings. Ξ 


᾿ Mr. Piecolo easily recognized lends of operational or intelligence 
value, and as the course progressed, displaycd marked improvement in 
his writing of cables, dispatches and reports. 


Mr. Piccolo acquired a more than satisfactory knowledge of the 
principles and techniques taught during the course. 


FOR TUE DIRECTOR OP TRAINING: 


2h July 1964" 


Chief Instructor Date 


2 Jo 
8.8.0 3 Εὖ 
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OPZRATICHS CCURSE NO, 17 
9 Warch 1934 - 10 July 1954 


ὃ , , Numbor attending course: | 


RATING tw Α 2 8 [ 


- OVERALL: 0 


Skilis 


ΡΝ, ΡΝ 


ω 
Φ ὦ ὦ 8 8 ὦ 


8, 7 
4 6. . 
i 


ee et 


General Familiarization 


0 


; S-3-C-R-2-T 
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JOU USATHING AERORT 
SUMMLULED AS INTUTE POTNESS REPORY AN LTSU OF FURM 45 


peepee NP Be 2 ow OT es © a Pe re 


oe eee et etn SE AC A ee en Ὁ et Penn A aati HE ed Rene matt ap nee ter Se Se ὦ rate ere 


SMPLOYEE SERIAL NO, 


i, NANE OF JOT -(LAST) (PrARST) — QNOOLE) I Grane 
PICCOLO, _ geben Sits SOE O56 58 lee 


ane oy ect han ταν ἃ ca pa ORNS στο 


q 

{ 

i 2. DATE REPORT DUE IN Ὁ». | REPOREING PERIOD "10 

7/31/64 1/6/64 6/30/64 
} 

i 


oe ets ans, 


Oe ee OE AS SEY SS ΝΗ 


tN Αρραν τα ἐρμβομοον nh μῶν ena 


3. This Junior Offfeer Tratnes has been engaged in cairsca of the Integrated 

Frogres with facevetwe trafain: (.. Clandestine Operations, : 
Net ated evaluations of his performuce tn each phase are coniataed in hig 

official Perronnet Polder, Oeftaitfon of the τοῦτος Letter corresponds to ; ν 
that) in Section B. Fitness Report Form 4&5 (4-62). : 


rene on τας ee ne re ee Σ ‘ , 

QVERALI. PERFORMANCE IN INTEGRATED: PROGRAM “é | 

+ ἢ ¥ 

: seca Societe eaten enn (ila as ace cinien : eee | a 

4. COMMENT AND PERTINENT OBSERVATIONS; ΐ 2 

2 

i During his training, Mr. Piccolo has acquired a good knowledge of ἌΝ " 

in the principles and techniques of clandestine operations, He has ; 


‘demonstrated a good intelligence ‘Sense and a particular ability for 
handling agents, ΄ 


i 
He has had no supervisory responsibilities yet, and he appears to 
᾿ be cost-conscious as far as the undersigned can judge. 


“ 


DATE APSATNE RD CEPRICERS fr P 
\ 
1 


BO AUG Beds 


Paya 


FNS et ese eta meee τοῖν τους, 


Toe eee πὶ a ae τουνουέκένοκεν κι BER EES RNR bet 


Ε 
τ 
ioe 


~ S-E-CR-E-T ᾿ς 
PEEFGRMACE RECORD - 


Internat tonal Communism « Challenge and Response 


JOP Class 10 February - 6 March 1964 


Course Description 


A. Statement of Οὐ jectives. 


ἃ, 


To develop a familiarization with the doctrine, organization and 
tactics of International Communism as represented by the Communist 
parties and organizetions in the free world; and in addition, to 
make the stucent aware of the capabilities, methods and problems 


of the[_ and 


To’ develop an understanding of the challenges facing the United 
States and the free world from the objectives, activities and 
capabilities of International Communism; and to assist the student 
to articulate the U.S, position at home and abroad to meet these 


challenges. . 


Course Method 


1. 


2. 


Approximately one-half of the course is devoted to lectures, 
one-fourth to seminars, éxercisec and demonstrations, and one- 


fourth to individual study. 


Student achievement is judged on the basis of performance in 
two written examinations and participation in seminars, and 


exercises. 


Nome: Piccolo. Joseph : 
Written Work 


ist Examination: Doctrine, CP Organization al 1] _l|proeictent 


Oral Work 


end Examination: [lee Activities Proficiens 


Qver-all Written Work Proficient 


Seminars, Exercises — strong 


Comments 


cRouP I 
S«E-C ΟΡ Excluded Prem automatic 
downgrading and 
declassification 


oR ey eo 
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SECRET 
es 
TRAINING REPORT 
Introduction to the Clandestine Serricen (JOT Proyram) 3 = 7 February 1964 
: Student : Joseph S. Plecoloe 
Office 3 JOTP 


Year of Birth: 1935 
Service Designation: SJ 


i Grade 2 GS-08 


No. of Students : 


EOD Tate : February 1957 


; OBJECTIVES AND CONTENT 


The purpose of this five day bloc of instruction is to acquaint 
the Junior Officer Trainee with the general organization and functions ς 
of the Clandestine Services.” This orientation takes plince during the 
prelininary phase of the JOT Progran at Headquarters. It consists of 
lectures by representatives of major componenta of the Clandestine 
Services aml discuzsion periods and is presented to assist the JOT 
in making his choice of considering a career in the Clandestine Services, 
This inetruction also serves as an intreduction to the subsequent 


training progran at 


ACHUEVEMENT RECORD ‘ : 
No record was made of inédividaul 


Eee ea oe 


τοῦ Metta ene oe ee 


Thia is a certificate of gttendance, 
perfornance in the course, 


FOR THE DIRECTOR OF IMAINING: 


SECRET 


i 
| 
| 
j 
; 
i 
¢ 
| ᾿ Chief Tnatructor ” fate 
Ϊ 


SECRET 


CWhen Filled 15} 


TRAINING REPORT ii ieee a 
INTELLIGENCE TECHNIQUES COURSE 


TOENTIF YING INFORMATION 


Oate OF Course 


13 - 31 Jan 


MOL STUSERTS 
[ 
nee nett rte bev arte mm cama .ὕο = 


NAME OF STUDENT yor τοῦ oate σεειςς 68 30 


COURSE AO, 


al 


PICCOLO, Joseph 8. 935 February 1957 JOEP οὗ iss 
KRY TO RATINGS 


Ranges from inadaquate to lease than satisfactory. 


ι΄. Beak 


Hae achieved the basic lovet requiged. Satisfactory, characterized noither by deficiency 


i 


A-- Adequete 


nor excellence. 


More than satisfactory. Haa acquired @ solid beginner’s proficiency. 


P . Profielent 


8. - Bteong Exceptional profiotency. Chacactocised by thoroughness, initiative, originality, and an 
exceptional atudent understanding of the work involved in intelligence product fon, 


Performance ia 40 excaptional in relation to requirements and in comparison to the per- 
formance af othera doing aimidar work δὲ to warrant apecial recagertion. 


Ovtatanding 


EVALUATION OF PLREORMANCE7Z IN SKILLS 


Ϊ RATING 


| : 
᾿ς ΜΗ ΤΙ ΝΟ 
| 


GATING 


RATING 


BRIEF ING 


GVLR- ALL FPLRFORMANCE EVALUATION 


The RATING LETICR reflects the over-all performance of the student in the course ant is thus a measure o 
the eatent to which the student possesses the ski lis and tecnalques required In the production of finksned In- 
teliigence. Tne rating is not necessarily arrived at by mithemtically averaging the in saitts ratings, but 

i takes inte consideration any outstanding strenaths ‘or weaknesses that should be reflected in an evaluation of 
The RATING LETTER Is a consensus of the view of the faculty. 


the performance of the studert 45 8 whole, 


REPORT UF CASERVATIONS, JUDGMENTS AND IMPRESSIONS 


this [5 a general, unspecific, narrative report of observations, judgments, and impressions. it Includes Intangl- 
tle factors such as the student "5 attitude, coopzrativeness, attentiveness, maturity, and judsment. tt also Includes 
the general Impression the student has made on the faculty. This report will not be Inclutes unless the Instructors 
telieve that It would add something to the previous evaluation of performance In sklits as ΘῈ as to the evaluation 


of tra OVER-ALL PERFORMANCE of the student. 


GOR Υμξ O:QECTOR OF FRAMING: 


TRETCLEGTOCE PRODUCPHS PAC ἦν 
EMTLAE EGER E BC HWOOL 


Cesar, 


ὁ... 2070 SECRET 


a-@d 


cme 


SE. ene 


wt eee RET τὶ 
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JOY INTEGRATES PROTA | 
(CLASS CF aasuary 1564) | 


Intreducttan τὰ {π| cae } gence, 


rete verge the 


“(ho hours, Tali cine) 6 ~ 10 January 1594 
Student : PICCOLO, Joseph 8. Oifice Do 


Yaar of Birth: 1935 Service Dasiqnation: 532 


see 


Grade : 6$-08 Humber of Students ; 


etme cee eee 


00 : February 1957 
COURSE OBsSECTAVES ~ CONTENT AND NETNONS Γ 


in the Introductory phase of the JOT Integr διε! Training eee the 
courte obfectives ara: (1) to fnstrece the student| In the basle concepts οἵ 
intalligance and the role of national Intelligence within the Government; 
(2) τὸ deserlbe the Intelligence community; 19 memtiers, thelr duties, and 
thelr relstionship to CiA; (2) to defing and deserlia the functions of CIA 
and Idurtlfy the components performing than; and (4): ra explein the processes 
and means by.which CIA fulfills les cetponsIbiiteles for collection, product jes, 
and disseaination of Intelligence. ; Ἂν 


ΘΕΟΣ eee et ey ἘΡ ΘΗΝ 


instructional techalques Incluce lectures givan by Orleatation Faculty 
members, guest speakers, seminars, ceading, review caercisea and trataing 


flies. 


‘ 


prs Fem Caen μὲ 


ACHIEVEMENT RECORD 


Evaluatton is based an a 80 question multiple chofee test. Tha numbers 
placed ta the colunns below show how many students received each rating, This 
student's rating Is Indicated dy the Outer fish, 


Setisfectory Esco ent 


1 


“πο esc e ee Neen Or Uh mem 6 a RECUR REN Ee pale ὡς 


FOR THE BIRECTGR GF YRA!HING: 


Ahiet, έχει σείων Facwiry 


(PIE emetic OT me Se 


ee 
} Baddioeny teas oo 
: af meds 


ι apese Ἐν 
ον _~ 


τ ἕο σποσονα ποσσσεὶ κστπτο αι στ ο πον ναασασταννος σιπὴν tee 
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j SECRET 
A (then Filiod Bn) 
TMPLOCER SCRIAL MUMEE FY 


Ri FITNESS REPORT ὁ 025658 


¢ 
4 
SECTION A GENERALS BN gees cee 
ary), snes YT) (Firet} (hice) Ja. oarr oF Palade bt ΝΣ GRace 8395 7 ΠΟ 
“PICCOLO Joseph S. B Dec, 1935 :Male |GS-7 D 
6. OF OICIAL POSITION TIVAG SSCS tr OFF sOlV/ Ae OF ASTIONMENT IR. CURRENT STAPION 


_...DDP/TFEW/CL__ Washington, Ὁ. CG, 


_... -dntel Assistant... ὥς 
τὸ. σξον (AI TYPE OF REPORT 


% Che CH (A) TY PR OF APPOINTMENT 


(Cancun | [ meoenva ἽἼ [tauponany ime Teak x Teeassicnwane BAe ὶ ἐξῳ Be ee 
red -“οἰνοο sce ew meemew mw bac bee 6 cae me τρῶν τοῦ ce ee ne nie teen nan emt tat mf nO eminent nt emer rat ot et 
ME AMMIGNME MT CMP LOVEE 

| SS ES Renan 


1 CAMERA PROVISIONAL (Soe Inatnections + Seetion CP 


Dea cermers ni cine 


leractaw (Specity) 7 ee δὶ ΓΤ RPRCIAL ἐβμοο έν) ᾿ 


19, OATE REPORT DUE ΙΝ Ο.». TR. REPORTING PERIOD (Peum- to) 


Ϊ September 1962 - 18 January 1963 


SECTION BU PERFORMANCE EVALUATION ὁὦἜὦἘοὃὌὃο 
W- Hook Peslormance ronges from wholly inodoquete to slightly less than satisfactory. A rating in this category requires 
posttive tamedial action. The neture of the action could range from counseling, to further training, to placing on 


probotion, te reassignment οὐ to seperation, Deacribe action taken of proposed in Section C. 
Performionce moots olf requicements. ἢ" [6 ontltely sotisfadtory ond Is charectorlzed neither by deficiency nor 


excellence, ‘ 
Parformance [5 more than sotisfactory, Desired rosults ove helng produced in a proficient manner, 


A Adeqvete 


P + Broficiont 
Ὁ - ferong Performance [6 chorectorlaod by exceptional proficiency. 

Ὁ + Oytstending Porflormance ia so exceptional in rotation to cequivemants of the work and in comparison to the performance of 
othors doing similar work ae to warrant special recognition, 


__ SPECIFIC DUTIES 


seearennmnnnay werner --. .ὄ.... 


Lise wp to aia of the moat important apecific duties performed during the rating period, insert rating letter which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness In performance of that duty. All amployoes 
with supervisory cosponsibititioa MUST be rated on thele ability to supervise (indicate number of omployoos aupervisod) 


sPacWiC OUTY MO! 


” RATING | 
Supervises Correspondence Routing-Control Section of Branch Ge 


SPuCiPiC DUTY NO. ἃ Sucre RAT ig 
Develops, implements, and manages Branch systems for mail routing- 
control, files and a Special Project. ; 
τρῴειρις BUTT ποι ἢ aa = RT IO 
RaYYEaR 


Prepares dispatches and cables for transmission to the field, assists in 
preparing. ΟἹ disseminations to other government agencies, 


ράξιρις QUTY NO. ὁ FE en rae Ee Es 


. ‘ a? 
Runs namé traces and prepares summarios of information on personalities, O 


SPRCIPIC BUTE MOCO ee nn ΝΥΝ τε τα 
: ,Rartee 

Other duties as assigned. ig | 
COC CIPIE νῦν Oe ees aaa a re aa arenes a 
ἢ aeerae 

OVERALL PERFORMANCE IN CURRENT PONTION. Γ΄ ars ἥ 
Ἃ SS ea ite ae aa ἢ BoP tne 
᾽ν 8 4888 


ἤφων bade 2» mend Goer pthing She! the employee which influmeves bia oligetingagen ta hie swrant pe δίϑεδα gun op poe ! 
termane@ 08 gypetdio Getign, gQradetttetts, νυ φυυθωυ mn seh φφορθόδειφ θῶ ἢ s, φαρθίαφαθ paw gmune!l Reelts at habita gad ᾿ 
Pwrrie wi a Matiqhiang at δαί Pesed on pore bevwledge of gapteyon's eversil gasbumence diging tip rating period” 8 


otas@ the ipsrpe to thee οφὸ μὴῳ bas sare tpanding te itm φρφέφαιοϑ Gh h want o2oworoly φφέλφοῖο hoa ὑθνυφὶ of pus tor amen @. . 


28 6l Gh BAY. : : 
κόπῳ $$ wearers πεν φῶ νων ᾿ SECRET | he 


14-00000 


SECRET , 


fBlon Ba ffod Pad 
SECTION C : NARRATIVE COMMENTS 
Indicate eignifleant stranygths or weaknesses demonstrated in currant purstion keepin 
overall pedormance, State suggestions made for improvement of work perlormance, 
an foreign language competence, if required for current postion, Amplify of explain ratings given in Section Β to prowide best 
bovis for determining ὄνϑυνφ parsannel action, σον, vf performance of πιοπσρφεὶο οὐ supervisory dutios mst be described, if 
applicable. 
Employee returned to duty with the Agency in September 1962 after com- 

pleting a tour of military duty. At that time he was assigned to TFW/CL. 

Although employee expressed a desire to work in operations at that time, he 

agreed to perform the duties outlined in Section Β, He was called upon to 

perform these duties because of the dire need within TFW/CI for someone 

with his talents to establish and manage Branch systems for mall routing- 

control. and files, Employee was promised an operational assignment as 

goon as thé systems were established and functioning In an orderty and 

oa. wy οἱ efficient manner. Employee has performed his dutiee exceptionally well 
ane . and has established systems for mail routing-control, and files for the 

Branch which are functioning well, It is strongly recommended that this 

employee be assigned to duties of an operational nature and relieved from 

his present duties as soon as possible, Employee has the capability of assuming 


more and greater responsibility. 


in proper perapwctive their ralationship to 
ive recommendations ter teaming. Comment 


͵ Φ 


SECTION δ᾽. CERTIFICATION AND COMMENTS ; 
Ἢ ____BY EMPLOYEE 
1 CERTIFY THAT Tt ! WAVE $ SEEN SECTIC 


DATE ee υ DIGMATUAE QP EMPLOVER ω ᾿ 
γ - y . t 
OOF Dena. on . OE lll ἂν. Gs 2 m 


3. a _7 BY SUPERVISOR 


MONT He CUPLOVER HAS BEEN 1F 113 MEPORT MAS MOT BEEN BHOWN TO ἢ eMPLOVRR, GIVE BAPLAWA TION 
UHDAM ὧν BUPER VISION 


5 months : ' 


OPPICIAL TITLE OF SUPERVISOR μὲ: TURE 


A, 8, AND Ὁ OF THIS REPORT _ 


Oarve i 
; Το “᾿ς 
AL Atay © 4 
μ 4 


BY REVIEWING OFFICIAL ὁὃὁΘὁἜ6ὁΣἣἩἙΣΝΟΘΟΘὃϑῬϑ8ϑ͵»οΨὃ 


Coase HTS OF HEVIETING OFFICIAL 


Thig omployee gives promise of continued professional growth. 


Am om ee ered 


TORR AR vere Ὃν ‘ae eee Bima ‘ove 


a} Pebeuary 1963, Deputy Chief, SAS 


ΓΥΣΖῚ 


SECRET 
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CONFIDENTIAL 


(Bren Fstbod tad 
BATE OF PEST EwE 


FOREIGN LANGUAGE APTITUDE AND EXPERIENCE REPORT 


emt aap eerie 

ΓΤ ᾿ cee tet Sena 
‘ t 
i \ Se wans 


The caterory checked belowis an {nterrretation of the seores made by the persen nated 
above on a battery of foreign lonruaye aptitude tests. The relationships between test] | 
performance and subsequent training performance ef trainees in Agency Language training 
courses are indicated by the grarks next to the artituse catevories, The granhs τ 
left are for women andthe graphy te the right ore for ten. From these graphs you can tes 
nothsat categery will restore i 


for each aptitude catewory the probability that a persen i 

an Agency foretgn langurge training course at an average or better-than-uverage level. Fo 
example, 22 percent of the women who obtain an aptitude rating of ὯΝ can be expected τὸ t 
average or better in course performance, while § pereent cf the men with ratings of ™: 

be capected to be average or better in course performance. A man needy on, aptitude 
of "ἘΝ to have about the same expectation of success in ‘lareusge training as ἃ woman 
rating of "8." At the other end of the ecale, &C percent cf either men or women who 
aptitude ratings of "2" can be expected to do average or better-than-avernge work in 
ing. The differences in relationship are due to differences between men and women 


training performance and test scores. On the average woten are somewhat higher on Ὁ 


of 


28 ἐμ th 


ha 
ΠΣ 


ee Be 


9 Boge 
et oe 
is 

Mts 


Sos ἐν 
ay (Ff to ft 


tts 
ror 


erin pepineteeyngtiag ann anim 


BOT wey @uOST LANGUAGE VRAINING PERFORMANCE 4S 
ἐτρειςτεδ TO Bt AVEMAGE OA BEY TER THAN aVER RSE 


% OF WOMEN WHOSE LANGUAGE TRAINING PERFORMANCE 198 APTitubEe 
EKPLCTED τὸ GE AVERAGE Of BETTER THAN AVERAGE CATEGORY 


ὃ ὃϑ ao 60 [ΠῚ 190 


#00 89 90 40 20 6 
θῖν 2 ; [ 
t 


881) ᾿ a : ᾿ 


Since many thinge other than aptitudes enter into the determination of training course 
performance, {in any class of students there will unually be some whose performance will be 
better than would be expected from their test scores, just as there will likely be same 
whose performance 8. poorer than expected. STRENGTH OF MOTIVATION, MRIOR FXFFRIEXCE SITS 
A FOREIGN LANGUAGF, and other factors should be considered in selecting people for lanmase 
training and in interpreting language training reaultsa., Fer examnie, the number of lan- ‘ 
guages previously studied or learned and the amount of academic and nonacademic languase- 
learning experiance are factora not mensured by the teats but are indicative of protaple 
succese in learning o foreign language. Whether such experience was in the same languace πὰ 
" one to ba atudied or in a different one is, of course, an additional relevant factor, 


KUMAER OF PORE IGM LANGUAGES STUNIED ΟΝ LEARAEO BY THIS (NDOEVIT UAL» 


MOmT ME OF ACADEMIC TRAIMING 


Womacaramic ξερεθιβοζε ( f poor we Bere) 


ee ate ce τ᾿ στ ττοσσ 
φφεθ Φεοφυο9 δὲ BBEMH 86 


BOSD ϑέϑφθϑιε Gea es 
--πτετ'σ.σ ὔὉ0.΄..΄.-  .-9Θ9ϑ....ὕ..--- . 


, Bare Stematras OF Cuior, ὃ ὁ F 4696 


James B. La" 
Mite) UERCalpapecd Aik δὲ φέσο τῖν γκει (adlaiisalicedieineac τ Where er ane Se oe ee 
ἡ. 1678 CONFIDENTIAL teen 


Bet tents ον σ΄, ene we 
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; SECRET 


When Filled in) 


FITNESS REPORT 


SECTION A : ‘GENERAL 
t. MAME (Leet) (Pivets (ΜΙ 4410) 4.ΟἈἴ8 OF BIRTH 4 GRACE - 
ἹΤΎ ΣΟ eone te Deo με Dee Say ᾿ σὴ οὐχ 
8. SEMVICR DESIONATION| 6. OP FICIAL POSITION TITLE 4, OF F/OWW/BR OF ASSIONMENT 
Sard his 2 ᾿ Γ 
. D Zote J], Aste ὕω, “We fey UeGe 
Ree ἀΒΡΕΝευγθδιδοευς δὲ α Ἔ 


ΝΣ Tore stars sd Tyre oF BERORY 


ae mutoece  χ]μεωνεν Sopa! arian [ae AE ASSIONMENT/SUPERVIBOR 
ee PENDING Corer DEnmimto ‘ANNUAL EES 


$0, DATE REPORT ου ΙΝ Ὁ», , REPORTING PERIOD ES gh 53 
Ppt Γ) a° anne ΟὟ ΟΣ raears endation 


a 


SECTION & __ EVALUATION 9 OFF PERFORMANCE OF SPECIFIC DUTIES | 


μέν up to stm of the most important specific duties performed dussng the rating period. Insort rating number which best describes the 
manner in which employee performs EACH specific ὅτ: ζοροιόον ONLY elfectivenoas in performance of thar duty, All φηυρίογθφθθ 
with supervisory casponsibilitios MUST be rated an thelr ability fe euperving (inttcate mumber of employees eupervised). 


Bs Bovely adequete 3. Acceptoble _ re Campetont [5+ Excellion’ | ὃ « super 
3. 


SPECIFIC DUTY NO. ἢ ἤμάτιωο SPECIFIC DYTY NO. 8 


Supervises Operations Support Section 
employees) 


1+ Uneotislactory 


Conducts liaison in support of 
operations 


MATING {SPECIFIC OUTY WO, 9 
nO. 


SPECIFIC DUTY NO, 3 


Processes security clearances & : 
SPECIFIC OUT Y HO. 8 lett 1GPECIFIC OUTY NO, 8 ξ 
performs name traces and surmarizes : ᾿ 
information 6 A 
SECTION ὃ EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION te 

eee a r 


Tohe inte cecount everything about the employes which Influences bia effectivenere in his currant position « parlarmonce of specific 
duties, productivity, canduct on jot, cooperativenass, portines? personel! traits ov hobits, particular Iimitations ὁ talents. Based on 
your knowledge of amployee's overall perlarmanco during the roving pariod, ploce the rating number in the box corresponding to the 


statemant which most secewotely sefloces his level of perlasmance. 


1 - Peclormonce in many leportant respects fails to amet requirements. 
2+ Poclormange meets moat scequirements but ἐφ deficient in one of mare imposton? respecte, NO. 


3 - Performance clearly meets basic raquirements, 

4+ Peclormonce clearly exceeds basic 1eqyviromanto, ~ 5 
5 + Parlarmance im every important raspedt 8 supesiae, 
ὁ » Perlormance In avery caspect is oytetanding, 


: DESCRIPTION OF THE EMPLOYEE ὁ 
ta the tena πεῖν below, check ΤΧ) the degees to which each choractaristie applies to to the 9 employes 


1. Lease ἴδον possible degree ὁ 2. Limited tmited degree 3+ Newel degree ψι deg 8. “Outatanding dogree 


ἃ. Above avaroge dogroo, | 
RATING 
CHARACTEAISTICS 


GETS ων HGwe 
AESOVAC RP UL 


ACCH PVG GHP OmOBi "1,88 


can Mane O@ Chromo ore " OOM νοῦν MED AMIDES 
pa ea spree peat ntndrareaPar WO DOAPRANRBVNR EDP an 


out ma 30% δι tracne tuPecet 


Paciiraves wouter ory & TID e oP ad OP PIKE 


arama) anengnn A μον neha πριωντανανμτκω ANE sO 


werres BPeEC TIGRE? 


nena ca ie sm neem umm rm eo 
oe C uae φρο 1 { 
πο πο τ "κ᾿ ren nse we sre a a eo one See | meee ce 
Yoreas COOMBLY Le ἐ ἰ ἕν 
Ὡπροσο κένκινκον σὰν νέουσιουκεο unease: eee tae te rn enemies dpe nner ttn fy ...0.»....Χ.00.0.. 
Bis 14 OE 4 GOS sas I od, Manta’ Atwimng AWD Ὁ δ ροϑυφ OF @8 cans H 
τσὶ tee νοι tro etme tn τσ See eS 


We ne Ss MANN HAN ee tate Stet meter ot 


orere ΠΝ 
samen SCA AARNet inp ΕΝ 
SEP BPC Me ΚΡ ὁ CW ΜΡ ΜΝ ΜΝ Σὲ 


SECRET : ry) 
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SECRET ͵ 


(When Ketled Ind 


SECTION E NARRATIVE DESCRIPTION OF MANNER OF 108 PERFORMANCE τὸ OF P Bsn 


Steead strengths pa and weaknesses demonstrated in current position. indicate suggestions made to enployee foe Ir Improvement o ai ἰς 
work. Give recommendations for hie training, Describe, εἴ oppropriote, his potential for dovelopmant, for aaauming geecter re. 
sponsibilities. Amplily or explain, if appropriate, coatings given in SECTIONS ὃ, C, and Ὁ to prow sd sl sis Ἴ" ἴον determining 


future persannel actions. ἧς ἢ 9 
One of Me. Piccolo's outstanding: characteristics is his deztre to oo tee lt AH GY 
self. This is evidenced by both his continued educational sro¢re: Oy tie outside 
and by his successful effort to learn everythin; possible abovwt nis 63% & Rdayalso 
wents very much to obtain further career traininn within the DuP area, particularly 
in the FI field. I believe he has a defintte potential for such work and that he 
should de given an ovportunity for apnprorriate operational training as soon ao 


possible. 


His performance while under my sumrvision has consistently oeen well above 
that to be expected of an employee In hie present grade, and I etronsly recommend 
that he be promoted at once to GS-8. He has more than carned it. 


Ἐπ ere, 


ENTS 


CERTIFICATION AND CO 
BY EMPLOYEE - 


a certify that | have seen ‘Sections # sA,é 8, ¢ C,0 =D and nd E of this Report. 


é BY SUPERVISOR 
MONTHS ew HAS BEAN iP Vs ner oat MAS MOT BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION 
UNDER MY SUPERVISION 


7 months 
If MEPORT 18 ΝΟΥ͂ BEING MADE AY THIS TIME, GIVE REASON. 
Sis MELA bial tiaras τριάς 
| [eMPLOvEE UNDER MY SUPERVISION LH89 THAN 60 DAYS ἷ 
OTHER (Specify): | 
para 
3 May 1961 WH/h/Exeeutive Officer 
3. BY § REVIEWING IG OPPICIAL 


| ΠῚ wounn wave oven THI8 CMPLOVER ABOUT THE BAWE VALUATION. 


SECTION F 


aed 
Η 


UN teeth μάστρος, pees 


OPFICIAL TITER OF SUPERVISOR 


ΠΤ #ouLo Hava αἰναν" Tree EMPLOVTE A A ΙΗ ΒΑ EVALUATION, 


ἡ WOULD Neve SVEN: TTT “eMecoves a Cowen | AVaLUATION. 


om ete et ee ------ ae eee ποτ τπσον---....ὕὔὌὈ..-.ς-.--...-.... τὧὔὕς.ς.... 
t CANnGy “ju008 erry EVALUATIONS. $ aN MOP “SUPP ICIOMTLY Ραμ Slee THE AMPL OTE E'S PERF ORMAME EE, 


sherawat rte τὐὦ......ὕ....ὕ........ ......ττοωυ, fae oe ene eee ῳμρουὼνως Hamresn 8 
ware Tovotceas PAP RSF ME UITSiwg Gt PiCiar 


14 May 1961 | Acting Chief, ΠΣ 
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FMPLCOVER SERIAL MUMBER 


FITNESS REPORT 


ake πος, ENE RAL ee ee 
(Leet) (Pivot) (PtH hwy i UATE OF GIRTH 3, 8OK 4. GRADE 
μος .Piccolo,..Joseph.. Se ee BM | MS 6 3 
8. SERVICE OESIGWATION! δ. OF PICIAL PORTION TITLE 


___. | Intell Assistant pee eee at .. DDP/WH/L/Opa Support. 


mr CAMPER STAPR STATUS EPORT ἰ 
| [wor εὐιοινια MOEA OR PEMRED 
[1] PENDING 


T/SUPE MY IBOR : 


DECLINED DENIED ANNUAL REAVIGHMENT/EMPLOVER 

10, DATE REPORT DUE ΙΝ 0.P, UI REPORTING PERIOD a “SPECIAL (Specity) aes ' 
1 Feb - 15 June 1960] _ Promotion _ 

SECTIONS EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES ' 


List up to ols of the mast important ppocifle eure parteena? during the rating pariod. Ineart rating number which beat describes the 
manner in which employes performs EACH spacifie duty, Consider ONLY effectiveness in performance of that duty. All employees ι 
with pupervisory rosponeibilltios MUST be raved on thele ability fe supervise (indicate number uf employees aupervisod), 


le Unsotinfoctory 2. Borely adequate | 3. Accoptable 4+ Competent 5+ Excellent 6 Superior “T7 Ovi standing ; 
SPECIFIC DUTY NO, f Ἔ mA Ser CIFIC OUTYT MO. 4 ἈΑΤΙΝΟ | % 
“Supervises Operations Support and Conducta Matson in support of i 
Registry Section|__lemployees) 5 operations 5 ' 
a et PON BD an ; ae i 
SPaciFic ΘΟΥΥ NO. 3 AATING [SPECIFIC ΟΥΤΥ NO. 6 , {RATING i 1 
HO, : ΝΌ. tok 
Performs duties of Branch Records | 4 ἱ 
Processes accurity clearances 6 Management Officer a5 ‘if 
SPECIFIC OUTY ΝΟ. ὃ ; RATING SPECIFIC OUTY NO, 8 Ro " : be 
Performs name traces and Acts as case officer for senaitive Ξ 
summarizes information 6 operations : 4 ᾿ 
' [SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION = 


Take Into account everything about the employee which influences his effectivoners in hia cussent position » perfasmonce of specifle . Ὧν 
duties, productivity, conduct on job, cooperstiveness, pertinent gersenal traits of habits, particular Limitations of tolents. Based on 1 


pour hnowledge of omployes’s overall porformonce during the rating period, plage the rating number in the box coreapanding to the ᾿ 
statement which mast accurntaly reflects hie level of perlarmance, . 


ἢ - Performance in many Impartant caapects falls fo meet cequirements, 

2+ Perlormance moets most requirements but is deficion? in one of mere Important respects, 
3- Parformance clearly meets basic requirements, 

4+ Perlormance clearly exceeds basic requirements, 

5. Performance in every important respect is superior, 

6 + Perlormanza in avery respect is oulatonding, 


SECTIOND OO CDESCRIPTION OF THE EMPLOYEE 


ἢ - Least possible degron 2: Limited degree 3. Mermal dagrae 4+ Above overnge degeso 5." Outstanding degrae 
4... Limited do 32 Rormal das oF, % oF 


CHARACTERISTICS abe | ve ATM ὃ 
. ΓΙ 
Casce ἰδέην, ἢ r 2 | 3 4 [3 | ; 
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OUaCoMPa soem fo GeiQiwaVIMG, WAIT AMming AMD OFFFPORING OF MACORODS i H x 


OEE R fi pwe tty»: 


SEF SECTION 585 ON MEVERSE SED 


POM 


oa 48 φοτόςιαιτα Ραθνυεωθ BOs Φεῶφοθ. SECRET tat 


SECRET 
Maken δε τον Peat 
SECTION E NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 


Stross ateangths and “ουκαδενοῦ decmosatroted in τωνεφηξ position. indicate sasoe Wirt made te employes for iapiovement of his, 
‘ 


work, Give cocammendations for his rramag. Describe, if apprapriote, hia potenti develaypepy? ond for ossuming geeoter εΦ- 
Amplify of exptaia, if appropriate, satings given in SECTIONS ὃ, C, and Ὁ te peoe tlh. Wheéyirat baste for determining 


sponeibilities. 
future personnel actions. 


During the rating period Mr. Piccolo has been ἢ 
normally assigned to persoune] who hold a minimum 
exception he has performed cach of his assignments expeditiously an 
addition to his normal administrative functions Mr, Picce}g h has been acting as a case 
officer on certain sensitive and complicated clandustine ope rAtithe. He has performed 
It is my unqualified opinion that Mr. Piccolo 
However it is 


a ΠΝ casks that are 
Atiag 2 ws Without 
“thoroughly. in 


these dutics in a superior fashion, 
should receive at least a two-grade promotion immediately. 
recognized that thia is contrary to current Agency policy and therefore it is strongly 


recommended that he be promoted to the grade of GS-7 immediately. Mr, Piccolo 

is intelligent-and extremely industrious, He has worked long hours performing a 
variety of important tasks. It is my opinion that Mr. Piccolo has the attributes 
required of carcer personnel working in the Foreign Intelligenco arca and that he 
should be permitted to have his career designation changed to Fl, Mr. Piccolo should 
also be given the opportunity to receive Agency training so that he might be better 
qualified to porform tasks in this arca of activity. There is no question that he would 
become a professional case officer. The Section C rating has been given after careful 
consideration of the rated individual's grado and grado level performance, 


SECTION CERTIFICATION AND COMMENTS 


). ας SI BY EMPLOYEE shal το ταῖσι ale 
Icortify that | have seen Sections A, B, C, O.and E of this this Report, ea 
OAT Νὰ ἢ ὃν EMPLOYEE, i = - 
16 June 1960 wee CK Ad eee a Le: 


, ay SUPERVISOR 


veges REPORT “Was NOT, δεῖν SHOWN TO 5 EMPLOYEE, οινε @XPLANATION 


a2 


MONTHS aMPCOVER, HAS Scan 
ὈΝΌΚΗ MY SUPE MY IBIOR 


4/2 0 ex Bh οὐ od SN τεσ τ 
" 1P REPORT IS NOT BEING MALE AT Tuts Vime, Give REASON, 
AMPLOVER UNDER My CUMERVIBION Kass THAN 80 DAYS “| ~_[eevoar s hog EP miTHIn LAST OO DAYS. 
jornan gn (Specttyy: ete te = 
BATG Torwtciat TiTLa ον , SUPERVISOR 
16 June 1960. ‘ Deputy Chief, WH/4 


3. ΒΥ REVIEWING OPFICIAL 


|__|) #OULO wave GIVEN Tumis EMPLOVEE ABOU! THE SAME EVALUATION. 


"αἰ ονιο Mave va atwan vee aupvoves ἃ a aA MIONER EVALUATION, 


wee 1 WOULD MAVE GIVEN ToS BMPLOTER A a Loser τ YALUATION. 
TCANMOT JUDOR THESE EVALUATIONS, TAM ΝΟΥ͂ SUPPICIENTLY PAMLIA® OTM THE eMPcoveR: ὁ PERPOMMANCE. i 


COMMENTS OF RE YIROING OF FICIAL 
8 ιῶ 
-- 


(πον ῖον w Ho Cate τὼ Cos pital ‘j 2“: higc 


aac) 1 pat > po 


osve ἢ " TPorercian Tithe oF βάνιθθινο sneered be oe ParetaD ΩΣ ΠΕ ΜΌΓΙΣ ie 
i σξε. Cis γέ δ... 


i hi Jacob 1). Paterine 
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> eg ὁ Ἄ SECRET ee) 
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BMPLOVEE SERIAL NUMMER 


7 FITNESS REPORT 655380 


SECTION A ____ GENERAL Bes fe Se tt ne a Se 


tee TATE & Ἢ ER 4, GRADE 


1. waMe ἔπ (Piva) (Middle) 2. ATE OF Gilet 
7, UFP/OIV/BR_OF ASSIGNMENT 
Ds ap Mn iat times al 


Piccolo, Joseph 5. ὃ December 1935 __ 
ΠΌΣΙΣ arary OP Arus rye or RePORT 


ANNUAL | ~[ ma astianMeNT/EMPLOVER οΠῆΠ ἢ 
10, DAVE MEPORT DUE IN O.P, 19, REPORTING PERIOD SPECIAL (Spocily) 
31 May 1959 "Mar $8 - 31 Μητ δ 
SECTION 8 EVALUATION OF E PERFORMANCE ¢ OF SPECIFIC DUTIE 


List up to sia of the most importans apecilic Loh ees during the rating period. Inaert rating number which bes? deveribes the 
manner ts which employes performs EACH specilic duty. Conerder ONLY olfectiveness in perlormance of that duty. {Jl employees 
with supervleary responsibilitees MUST be rated on thele ebsbity fo supervise (indicate manber of employece oupeerised).” 


1 - Unsatisloctory [2- Bovely odequote [a- Acceptable 4. 4. Competent [3+ Encaltent [6 | Superior _ [7 Outetanding 


8. SERVICE DERIOMATION 8. OF FICIAL PORTION TITLE 


BPECIPE LOUTY wo. § ΒΑ κατα. ‘sPpaecipic ὌΝΤΥ NO. 6 G RATING 
anages filea of "5: ἐπ ΠΣ 
Restricted Projects 4 Prepares memoranda, 
SPECIFIC OUTY NO. ἃ RAT? SPACIFIC OUT HO. & - 
- ἃ ΕἾ ἴω 


Prepares pouches 3 


RATING [SPECIPIC ΘΌΤΥ WO. 6 


SPECIFIC DUTY NO. 3 ays 
Name checks 4. ; 
SECTION C - EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 


Take inte occount everything obout the employes which Influences hia otlectiveness in hie currsat position - performance of apecifie 
dauvies, productivity, conduct on job, cooperativeness, partinent gersenal traits o¢ habits, portieular limitations ar talents, Based on 
your knowledge of emaleyse’s overall performance during the roting period, ploce the rating number in the boa corresponding to the 


“Jaertement which mow accurately raileces hie jewel of gantecmbnce. 


1» Performance in many Important caapects foils 10 mae? requirements, , RATING 
2 - Perlarmance meets most requirements but is deficient? in one oe more inportont roapects, NO. 
3. Performance cleasty meats boule cequirementa, ‘ 
4» Perlommonce clearly exceeds basic requirements, ἥ 4 
8. Portarmance in every Impartant φδρθε 6 aupecios, 
6 + Porlosmande ja every coapect 16 outstanding, 
[SECTION D DESCRIPTION OF THE EnPLOVEE 7 
ἔα ating boses below, chock (XK) the 9 ἄφηννθ to which eoch charactactatic applies ta the employee 
προς pat --τ pedis of oe arenes ee dbase aa eae | omertocmet eigenen a acer 
ἢ. Leese poseible degree 2+ Limited degree Des Hovaral degree Jas Above average degree 5. « Questanding degree 
pete δ Sewree δον fs ee βξρεξξι πῶς aa 
ΜΩΥ͂ RATING 
CHARACTERISTICS : barre 
| cagve 4 $ 
GETS Fotmas OOME 
MECOUHCHPUL 
efi Pork tine ἘΣΣῚ cinmeeiesebonidendy ΧΟΡ ΣΘΡΒΕΝ ΡΝ ἈΡΝΡΉΡΕ ΤΟ ows nitrate ΟΝ ΗΒΗΒΉΕΨΈΝΙΞΗΝ Ξε ms 
ACCE HTS HE SPOmNBILITES oS x 
oe —— ou tre net ..ὕΨ.....ὄὕθ...Ὶ.... . ,. $ ‘ oy eee 
Cave whee OR COWS on ap Op wen mato HRIBES " πε 5.4 } 
OOTs mis )ὺΦ mitmour svaone errs ts x. 
es Naas he Shea ou apeaesinsta at eon (es ature aetind | beetaicaralee ἢ i one) Capea ΜΕΝ cits 
PAC IO RPGR p00 toe OPE WA TION QP m8 OF PIKE ᾿ 
βασι asi agen ne nyt teeter eer anton RP eaters tetera ot nt penne tens poems ste ae 
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en sy om im ena epi ma τ weet sanneanegesateeer sted ein τπασοτλκαμανελμ τισιν αλλ φαπλανλοναο νι ϑλταν, dy SOREN AANA RAE dN Lenanm tment See fret ate τι τ νὼ πω πανὰ ee, 
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14-00000 


SECRET 


Sewer ΚΎΠ σα In) 


SECTION E NARRATIVE DESCRIPTION CF MANNER OF JOB PERFORMANCE 


Stross strengths ond weaknesses demonateoted in current poster. Indicote suggestions mode to employee for improvement of his 
work, Give recommendations for hie framing. Oeeeribe, sf cmerveriare, his potential for development and tos ateuming greater re- 
aponaibilities. Amplify οὐ explain, tf appropriate, ratings θινῶν in SECTIONS B, C, and Ὁ to provite the beet basis for determining 


future personne! actions, 


Sines the previous Fitness Report, enployce has been designated as the alternate 

τὸ the Station's Records Officer, During periods when the Records Officer has 

boon on duty clsewherc, this emplovee has assumed responsibiltty for the Station's 
records establishment and performed his dutics ina competent manner, Based on 
these considerations, the ratings coatained in Sections B, C, and D were determined, 
(Note Scetion D, items L, 2, 3, 5, and WW.) Employee needs more expertence in 


the following: 


1. The analysts of intelligence material for [le categorization (note Section 
; D, Item 4); 
2. Records Management techniques; 
ἃ, More expertence in the interpretation of data in memoranda preparation ; 


(note Section Ὁ, ttems 7 and 9), 


His supervisor feels that considerable progress has been made on the potnts 
enumerated above, and as the employee yains experience, theae weaknessce 

should reconcile themselves, His supervisur will continue to assign him duties 
desimmed to broaden his knowledge and effectiveness In records management, (Cont'd) 


CERTIFICATION AND COMMENTS ; : 


sat ποισαττσιν. 


SECTION F 
1, ___BY EMPLOYEE 
“I certify #1 thot ἢ hove” seen 1 Sectrans ἃ A, 8, τ Be ond ἔσο ‘of | this | Report, aie esa Σ a 
DaTE [φιονατυηᾷ oF PEMPLOTER Fag rth ag ees cy : : 
: a3 RP τς πὰ us Pee 7 ‘ Σ ᾿ 
ἜΝ πο ἃ “BY SUPERVISOR 
MONTHS EMPLOTAE HAS BEEN [IP THIS REPORT WAS ΝΟΥ DEEN νον TO EMPLOVES, OtVE ἡ ee i 
UNDeR ev SUPER YISIOP = 
17 months a 
Pe Akos tre hice fn UA REPORT {8 NOT BE ima wage AP Foe Tiwe, aive aaaton, 6 ane ~~ Fe an 
7 ΟΣ με δ My θυρ θεν δεορ LESS Τροδρό BS OAYVE ΠΕ ΕΜΜΟΥΝ [REPORT Mane an trie &. oa Ch cag Ge a fen ey 
G ef 1Srecliyy: πο πα, δ᾿ ἀν την ον τὸς Maes Deed hehe Bee asd ida cen, pate ek 58 
OaTa Orriciak tithe < or puegayicR leepen τοῦ FRivet Ftd wea ΕΝ ἣ ὍΝ 
20 May 1959 “| Records Officer 


3, pet latin Rate ores BY REVIEWING OFFICIAL 


Veourd μάν οἰνον Ties MPLoves ΤΣ tee λων νας ΚΣ τὰν iow: 


3 seals ates eres oe 
wou Maye. o Given vues “βκῦνμα a ποιάν BVA UAT 
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SECRET 
SECTION E (Continued) 
His supervisor recommends the promotion of this employce to GS-6, It Is 


‘ belt that his promotioa would assure the continued development of an employee 
who has the potential of a good records officer, 
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SECRET 


(Bhen Pelload Fa) 


Ἢν Ἔσται δ λναπαταωαπανπιπι,καποσπατεν αταννεν. 


te FITNESS REPORT (Part ἢ PERFORMANCE 


IeSTRUC TIONS Ste ae nee, ee ee 


PON THE QfetPNE STRATE VE OFFICER. “Conaule furtond tnateactame for, ceampie ting thie. “poport. 

FUR THE StQPRVESOR This report da designed to help you eapresa your evatuatian of your suboedanwte ard te trengmae 
thee evaluot ion te your eupervicor and senior officials, Ongenisetion pabacy φημ κρῳ thet you infoga the outworedo- 
nate δρῦς he stents wth you, Congeletion of the ορη can help you propere for 9 dhacuedsem wath him of hie 
strengths ΤΟΣ ΠΥ 11 (9 alee organisation policy that you show Part fof thie sonnet ἴω the smpjayee ρσαιφρῖ 
wider conditions φρος ἐφ da Regubel gan 20-370. 764. ἐφ peracmnmemdoed that you ceed the entise fnew before completing 
any weation, Pf thee te the initial σρ ἢ on the eombayoe, if must be coepleted and foraersed te the οἰ εκ of 
Vereanne$ an bates than 30 vaye mbites the slate sredsemte d on stem 3, of Seetion “a” below 


SECTION A. OLaCRAL Se = ee ne Sen 
= Pa. Seevred C881 GHalton 


(Pisnt) E ΝΥΝ ἢ, DATE OF Bia foe 9 O84 4. 


τ, πάμᾷ (Leet) 


- PICCOLU, Joseph ὃ, & December 1937. ἡ Male DS 
d. OFFICE’ OIVIBION® ree “OF _asstunuine Ἴδ: wer scrat κοι την Piece | 


File Clerk 
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DENECTICNS: ᾿ 


a, State in the spaces below ὧν te sat οὐ the more beopordant SPFCTFIC dutie pat fgrneiladuring thie gating pegionf. 


Piece the enatogrportant Gaest. Ds not amelie mine of unimpertan€ cut ὁ φὶ 4 1s Ht ἢ 
Ὁ. Rate performance on each spevatae ἐν consedertng ONLY effectivenens τὸ pectoramne? a ἡ, Bestre slaty. 


c. For supecvigorea, atbaisty to service wall always be rated as ἃ apecefic duty (do nat rate as superyssore thore 


who gupervige ὁ aecretary enty) Pony 


a. Compare ne your mind, eben pousebie, the individual being rated orth om Πὰ Ry the wane chety ΦΊ @ 
‘ ue 


simelor tevel of responsatalaty, 


φ. Two tndeveduals orth the same gob tathe may be performing daffercent duties, Ef so, rate them on dsfferent 


duties, ‘ 

4. Be specefic, Fromples of the Rand of stutees that might he rated are. 
ORAS RRIF EING NAS AVD USES AUFA KYOOL EDGE COVOUCTS EN TERIDGATIONS 
Giving LECTURES DAVELOPS ME® PROGRES PREPARES δυυμ ΑΚ 8 
COMMTTING SServars AVALV2ES PNOUSTRIAL REPORTS TRAVSLAYRS GERWAN 
ORITING TECNRE CAL REPORTS “ANAGAS PILES DEBRERFING SOURCES 
CUNDCCTING SRITRMAVA Lt at Sw OPFRATES RADIO REEFS Βυὸκ 3 
ΤΥΡΙΝΟ ν CWORDINATHS BETH OYWER OFFICES ORIVES FRUCK 
TARING BICPATION ORITRS REGULATIONS WAINTAINS ATR CONDE TIONING 


SUPERVISING PREPARES CURRESPON DENCE EVALUATAS SQUNEIRICANCE OF DATA 
8. For some jobs, dutses may be beoken doen even further if supervisor considera it advisable. σφ. αν... combaned key 


and phoue operation, in the case of a tadia operator. 


ἢ © CMC OMPE TINE t% Tree PRMPNOMaNCE OF THID BUTT @ + PEGFORNS THIS OUTY ἐν ΑΝ GUTSTAND ING Manne a 
ὃ . BARELY ADKQUATE GN FE PERFORMANCE OF THIGD FOUND IM VERY FER END EVE OUALS HOLDING Siwmes 

DESCAIP TIVE By fy Lam 3083 
RATING 3 + PERFORMS THEd OY ACCHP TAaLY doo ERCERS AMVONE ὁ RAO CN Taek PERFORMANCE OF 


NUMEER 4. PERFORMS THES OUTY τῷ A COMPE TESS ὦ ΔΗΝΤΗ͂ τωι ὦ Outy 
ὡ $+ PERFORMS THiS ΟΟΥΥΘ FS Bice A Fine WANNER 
ΤΗΑΥ ΜῈ TS ἃ OrRTINCY ASSEP OM 1B JOR 


RATINGETSPRCHHES Ovtv aa, a RATING 
UME A . NUMBER 


eoCceere συῖν wa, 3 


Monages files (chronos) 


5 Prepares memoranda 4 
ϑρεέι γε νυν wo. ὃ RATING τρεειίδις OUTY we. 3 RATING 


Prepares pouches 


ἐϑέξιγις ute wo. 8 


nUMOER aw S, NUMBER 
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ΒΑΤιμσξυρεζιγες OurY wo. 8 RATING 
MUM@ER NUMOALA 
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Name checks : 
Ὁ. μαρηλεινῇ DESCRIPTION OF MANNER OF JOD ῥεηρυῆμανοῖ ; Te oe 


DIRECTIONS: Stress atrengths and weaknenses, particularly thoar which affect development on present jot, 


Euployee is competent, displays initiative and intelligence in approaching records 


ero mee “at 


management problems. He definitely likes records work and has supervisory poten- 
tialities. Employee needs more experience in the analysis of record material and 
composition of memoranda. He ia conscientious and is a very hard-working employee. 


SECTION 0. SUITABILITY FOR CURRENT Joo tm ORGANIZATION 


ΤΙΝ  Tohe inte account here vrerythong you πον about the andowedwel....preductivsiéy, candusl im the job, 
Peretnone porovaald choractorsorvece or habsta, spe.sal geofects δὲ tadente....emt roe he faite sn wath your team. Come 
pere hin wath others dousg δύ δέ work of about the wame level, 
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\FOR THE ADMINISTRATEOVE OFFICER: Consult curtent φυὴν fore rombeting thik ¢eport. 


\ 

POR THE SUPERVISOR: Thin repoel ἐᾷ o privileged communication to your supervieor, and to appropekete carecr manages 
ment amt personnel of ficsale concesnong the patentsal of the employee beeng sated. Fe ba WIE to be show to the 
rated employee, Ft ie recommended that you road the entise repost before completing ΦΟΥ aueetion, Thais report ae 
toa be completed only after the employee has bern undae your supervieron PUR AT LFAST 99 LAYS, ff Lees than 90 days, 
hold amt complete after the Godaya haw eleaveed. ff thia ἐπ the INITEAL REPORT on the omplayre, however, at MUST be 
completed ant forwarded to the OF no tater than Wodays after the due dete aidicated an stem B af Sectson “F* below, 
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PICCOLO, Joseph 8. Ὁ ὃ December 1935 


3 ΥΥΣΤΥΡΥΥΥ ΣΎΝ A ὩΝΜΑΝΥ͂ ΟΝ ὄρη ις Ν ρον Tio TITLE 
_wm/uif | File Clerk 


@- OATE RAPORY Oud t% OF + PERIND COWFAFO Gy ters REPORT CPaelyosve dates) 


2 December 1957 = 2 March 1958 


τὸ. ἵἴνυρε OF REPORT Ρ 4 ΠΥ ΣΤ Ϊ PL ORE ΘΑ’ Το υρεδυν 308 areca, (Specs fy) 
ee?! ΓΤ CLIC MEX IEEE 


_SERTIFICATION 


t COMTOTT THAT μη 5. REPORT mePwesents ΜΥ BEST JUDGEMENT OF Tee IMOTYIOUNAL BING RATED 


9. ἵγρεύ oF PRINTED | MAME AMO “DIGNATURE OF SUPER SOR Ic. €. SUPERVISON' 5. °$ OFF ICHAL TELE 


19 Maren 1958 Chief of Registry 


HAVE REVEIGWED Yard REPORT AyD Mokena any DIFFERENCE EOF OP 1MION IN ATTACHED MEMO. 


their mera trfa rte dearer meta 


“OR PRINTED NAVL AWD JIGHATURE OF BEVIEWING ἰς. OFFICIAL TITLE OF MEVIEDING OFFICIAL 
OPFECI AL # 
Winston H, SCuTT Chief of Station 
SECTION ἃ. ESTIMATE OF POTENTIAL 


1, POTENTIAL YO aSgume Gacatin HESPONSIOILITIOS 
DERSCTIONS: Considering athers of his grade ond type of agaignment, gate the eaployee’s potential to assume greater 
responsibilities. Think im terms of the kind of responsibality encountered δὲ the various levels in his kend of 


work. . Ἢ 
+ ALREADY ABOVE Te LEVEL AT ΒΗΊΓΗ SATISFACTORY PERFORMANCE CAN BE EXPECTED : 
¢ WAS REACHED THE ΜΙΟΜΕΞΥ͂ LEVEL AT ΓΗ SATISFACTORY PERFORMANCE (ἂν δὲ ἐκρεζτεο rf 
« MAKING PROGRESS, BUT NELOS MORE Tiwe BEFORE HE Cam BE TRAINED TO ASSUME GAL ATER BESPOMSIBILITIES 
READY FOR TRAILING IM ASSUMING GREATER @ESPONSIBILITIES 

* WILE PROBABLY ADJUST QUICKLY TO WOWE AESPONST OLE Οὐ 8 BS THOUT FURTHER TARE MING 

+ ALBEADY ASSUMING WORE HLSPONSEDILATEFS Team CXPECTUO ΑΥ̓͂ 15. PRESENT LOVER 

+ AM EXCEPTIONAL PERSON WHO 19 ONE OF THE FEW WHO BHOYLD BE CONSTOERED POW EARLY ASGUMPTION OF HIGHER 


LEVEL MESPONSIBILETIES 
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RATING 
HUUBER 


“Φια δ ὦ ew 
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Σ. SUPERVISORY POTENT EAL 

DIRECTIONS: Anawer thie question: ifas this peseon the ability to be 8 supervisor? fe) Yea Κ΄ 1 No BF your 
onawer is VES, indicate below your opinion of gureas of the Level of supervisory ability thes pesson witli reach AFTER 
SUITABLE TRAINING. [Indicate your opinion by placing the number of the descriptive seting below which comes closest 
to PapreRsing your opinion in the appropriate column, Ff your rating 69 based on observing him supervise, note your 
eating in the "“ectual® column, ἔΐ based on opinion of his potential, note the rating in the “potential® column. - 


HAVE MO ΟΡ ΟΝ ΟΝ WES SUPERVISORY POT Teme rm Tors SITUATION 
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3. INDICATE THE APPRORIMATE WL MBIR OF MONTHS Tet πάτερ EMPL γε HAS GEEN UNOE® POUR SEPEAVISION 


Shree months ἥ ᾿ } 
4 COMMENTS ΓΟΝΟ αν Ἐς ΡΟΤΕΝΤΙΑΙ ΓΗ 5 ΦῚ 5 PHS 


Employee has the potential for ἃ good records officer. Suould he aoe 8, 


rapidly throughout bis tour’as he has done In this initial period, he will be 
ready to assume the responsibility for the records establisuMAit @fimy medium 
sized field etation in his next assigment. 


S€cTion ἢ. ἊΣ : FUTURE PLANS 


$. TRAINING OF OTHER DEVEL OPUEY TAL TAPERIENCE PLANNEO FOR Tui ERO EW EDU AL 


Supervisor will give employee instruction in Records Management techniques, 
end every opportunity to gain experience in analysis of record material. 


8. MOVE QIMER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, FO Bf. TAREN INTO ACCOUNT ΙΝ IMOTVEDUAL’S FUTURE ADDI ΟΝ θέ ῳ Υ͂ 


Employee should be given a grade promotion as soon as practicable because 
he deserves it and so as to encourage hin. 
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SECTIOn 1. DESCRIPTION OF IMDIVIOUAL 


DIRECTIONS: This section is provided oe an aid to describing the indsvaduel ns you see ham on the job. Interpret 
the words literally. On the page below are » series of stetements that apply in some degree to most people. To 
the left of eech statement is 4 bow under the heading “category.” Read each statement and Insert sn the bow the 
cotegary number which beat tells how much the atatement applies to the peraon covered by this report. 


Ko HAVE NOT OBSERVED ἴμὲϑι HENCE CAN GIVE HO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE 
7 ἐνοίνερυλι : - 

APPLIES Τὸ Tod INDIVIDUAL TO fod LEAST POSSIBLE OEGREE ᾿ 

APPLAES YO INLiviOual TO A LIMITEO ὁέορες 

APPLIES TO ImDI VIDUAL TO Aw AVERAGE DIGECE 

APPLIES TO IMDtVIOUaL TO ἂν ABOVE AVERAGE OFGREE 

APPLIES TO INDI VIOUAL TO AN OUTSTAnOime CLGACE 


CATEGORY νυμϑέὴ 


2m te 2 
ceo tes 


CATEGORY STATEMENT cava cory ; STAViminy CATEGORY SYATEMENT 
k ἢν Gun £6 δὲ! Aaoraga’s h th. wae κε οἴδωρδδοξ oF 08 CPFECTIVE 6H OFSTUS- 
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FITNESS REPORT (Part ἡ PERFORMANCE 


INSTRUCTIONS 


FOR THE AIPTINT STRATIVE OFFICER: Consult current Inatruetione ne for cem ceamphot ing tt thle report, 


FOR THE SUCFRVISOR: This report is designed to help you etprees your eretuation of your subordinate and to trenemit 
thie evalustion to your supervisor end sensor off ichats. Organisation policy tequires thet you inform the subordie 
nate where he stends with you. Commletion of the report can help you prepere for ὦ discuation with him of hie 
strengths ond wenknesses, ft ts eteo orgenigation onkiey thet you shaw Pert 1 οἵ this revort to the employee except 
under conditions apecified in Regulation 20-479, It ie recormenled that you read the entire form before completing 
any question, Ef this iu the initiel report on the employee, it must be completed and forwarded to the Office of 
Fesaonnel πὸ lates than 30 days after the date indicated in item 8, of Section "A" betow, 
(Lease) Chieety C4iddie) ὃ, CATE OF BINT. 


SECTION A, GENERAL 
4. SEMVICE DEBI GWATION 
PICCOLO Joseph 8 Dec 1935 te DS 


8, OFFICE DIVISION’ BRANCH | OF ABST GNMENT OTT CIAL POS fiom TITLE 
FI RI- ~ Ab) 0305.01 File Clerk 


BATE REPORT OVE im OF 9. “pening COVERS Ov ἵμι 9 MFPOMT (Pneluerve datea) 


i Feb 91 - 18 Oct 1957 
" : 


SECTION 8. CERTIFICATION 


90, ἵνρε OF HEPORT 
(Check one) 


BTATTE Rawle ts EWP Lares 


1, FOR TE RATER: THIS REPORY |X] μπῈὶ (| WAS NOT BFEN Sune TO TwE INDIVIGUAL RATEQ, IF NOT SHOWN, EXPLAIN WHY 


MOT, ὟΣ a = 
A, SHECK (1} aPerge sate syhreucatss 


Tats NEP ORT MTORECTS ΜΚ Com OP PHIOMD OF THIS ἐμδὲν to smotveoue, ἐφ Batee “tin Cl Of O. & Ghamine LE fe 
wIOU AR. Ἵ 186 ΦΑ9 Ghat FS mite ὁ 8 COPY ATFACHED 17ὺ tuts ΦέροΗν, 


. THO BEPORT RERLTESE-FHE COMBINED OPsuiGue oF wYDELE .- Chmwot {Ἔτι δε THAT Tee BATRO PMGEVIDUAL BHOBE HOE 
Ἀν PALVEOUBR SUP RAYE GORE. t Gus pyatt μι. 198 PHAPORMamcs θέζδυθε (Spee 8 ἔν}! 


$ WAVE διβευφδεῦ WETH ἵμι 8 EMPLOCTE mid BTERHOIHS , 
AMO @LARHE DEES BO Teat μέ FHGee ϑηδῆ8 wt HTHBDB, 
τς TYPED Of PRINTED NAME ANG SIGNATURE OF SUPFRVISOR[D. SUPERVISOR’ καὶ OFFICIAL THILE : 


Desk Bupervisor, RI/18 


REWCE OF GP ImMIGS ion tHe 90 AUBERVISOR, OR Any OTHE INS 
ΜΙ MEPORT, : 


θ, THIS DATE 


21 October 1957 


2. FoR THE REVIEWING OFFICAL: RECORG amy JUSSTAN Ti al iF 
FORMATION, WHICH WILK LEAG TO A BETTER UNDERSTANDING OF 


ty 
Focd Pes. Canteen! Leg 


Reviewed by Fu 


[Ὁ cowrinves om artecueo swear 


Tocertify that any substantial ὦ or te vefiected in the above section. 

A. THIS DATE 8. YvPEO 10% [-- GEPICIAL VITLE CF ACVIE MING OFFICIAL 
22 October 1957 orric Supervisor, RI/IN Section 
SECTION Co “08 PERFORMANCE EVALUATION ᾿ 

1. "RATING ON GENERAL PERFORWANCE OF OUTIES 


DIFECTIONS- Connide* ONLY the productivity and effectiveness with which the individual being rated has per furmed 
hie dutiee during the eating period. Compere hac: UNLY with others doing siriter work at ὁ similar Level of renpane 
sibility. Factose othee than productivaty will be taken imtu aceount Jeter in Section ἢ, 


bo PORT NOT PLAPOMM OUTITG ADLGUATEL VY. WE 1% ERCOUFL TENT, 
hb ἃ . GAMELY ADEOUATAR te ϑεηφοπωλοςῖι ALTMOUGE ME WAS HAD δρέξιξις Gyr HanCe OM TRAINS, κά SPIER CHILE TO 
CARRY Gul MESPONSIOILIVIGS. 
FEAF IAMS WOST OF WER DUTEES SCCKP TAAL Y: OCCASICHALLY MENTAL 9 HOWE ARCA OF BEARNEDS, 


a. 
τε δ᾿ δέον DUTIES 1m ἃ COWPETERT, COPECTIVE μρννέβ. 
ving δ᾽ A FINE PERFORMANCE, COMREELS OUT Wany OF MID OEIPOUSIBILIVIES CHCEPTIONALLY BLOB. 

+ pee δι᾽ PARFORMS μὲ δ DUTIES sm SUCH Am OUISTANGING mannhe Paar we Ὁ toverc ce Sor virw Crete Peasons ancow Τὸ 


TuS SUPERYS BOR, 


yey Μ 16 Wath 


OCP ACEP POEVIGL § Gls hives 


ide ΝΟ. us (Part. t) OF ϑοῦω ἐν and ape mite SECRET ets, Performance {4 


οὐξ οφθοιεῖε. 


1 νῦν 5} 


SECTION 0. 


SECRET 


{Bee Felbed Ba 


7 RATINGS ὧν PETE LOWRANCE LF SPECHT EC DUTIES 


DIRECTIONS: 
a. State an the waves below up to abz of the more reoortant SPFOTRIC OR 7.2} 


b&b. Nate performance vat 


cs 
wAo oupervcee ἃ Bevcetery onty ). 


OFFICE or p 


med aturan 1s tating period 
Place the most arpertent first. De not anclule minor of unimportant dat PPS Its Ve 
ach speeatiec duty constderéug OY ef foe Civeneas do perloemance ds cifde duty. 


For supersisers. etatity fo sipervace will aleays be cated #9 δ apectfic duty gio noe nee aa supervisora theese 


ἀν Compare an rour mind, shen possible, the dodividuel being ¢ated with ohMAIE Rg" the same duty af 9 


similar lewel ef reswonsitility. 
e. Two indsvecsals 2th the same job tithe may be performing different duties. 


duties, 

ἢ. Be apecific, Fuentes of the kind of dutses that might be cated are: 
QR απ ΝΟ WAS AND USES ARRA KNOWL ADGA 
OLeIMS CSC TURES OSVELCrS NEW PRUGRAUS 
ANA ΓΝ SHMINARS ANALYZES INDUSTRIAL REPORTS 
ORI Sey TECHNICAL REPORTS WANAGKS FILES 
QRMCPEVG SXTEAVAL LEAT SON OPFRATES RADIO 

FING CUORDINATES 8270 OTHER OFFICES 

Faking OLCTATION WHITES REGULATIONS 

FREPARES CURRESPONDENCE 


RPERVESING 
ἃ. Foe some jobs., Qties may be broken down even further if supervitor considers be 
and phone operetian, aa the cane of @ radio operator, 
Tos INDORE TENT ΙΝ THE PERTORWANCE OF THtS OUTY @ > PRAFORMS TRIS 
Rs BBELY AOKQUATE 1M THE PERFOMANCE OF THIS ΦΟυΝΌ ΙΝ VERY 
DESCRIPTIVE . we ΔΑΝ s008 
RATING 8 . PeaFSuws μὲ DUTY ACCEPTAGLY γ 
NUMBER a. PREGSEWE THIS DUTY FN A COMPETENT WANNER THis OUTY 
$+ PERT Oees THIS OUTY TN SUCH A FINE MANNER 


ἵνα τ eC 6G A OISTEMCT asset ON MES 909 


SPECK IEE δυῖν ma, RATINGHOPECOFIG OYtY wo. 84 


Conducting hane checks to render nuwaea 
case susan 


SPECipie ety we. 


RATING SPECIE HC ὃν Υ WE, 


apecirec duty wa. ὃ * 
ty NUMBER 


ae ae 


, ὡς ῳὦὁἐρὁὲϑυυ ooo 


3. NARRATIVE DESCRIP TI NW OF WANNRA OF 490 “PERFORWANCE 


Tf so, rate them on different 


CONDUCTS INTERROGATIONS 
PREPARES SUMMARIES 
TRANSLATES GARWAY 
DERRIEFING SOVECES 

REBPS BUCKS 

DRIVES PRCCE 

WAINTAINS AIR CONDE TIONING 


EVALUATKS SIGNIFICANCE OF DATA 
advisable, e.g, combined key 


ve 


ΟΟΥΥ ΙΝ AN OUTSTANDING Manne a 
FER ENDEVIDUALS HOLDING Sige 


+ GXCELS ANVONE 1 RMOW IN THE PHRF ORWANCE OF 


re 8 


: RATING 
ἢν νυ θῈ & 


UERECTIONS: Stress atrengtns and weaknesses, particularly those which affect developaent On present job, 


Subject performed his duties effectively and compet 
He gets along well with his fellow employees. 


SUITABILITY FOR CURRENT 9.08] ἽΝ ORGAN! ZATION 


BERECTIONS: Take ante evcount 

Pertinent persynald cdarectersaetics of habsin, 

perce him wath others Going samstar work of about te same level, 
Doe BEPGNETHLY VESLITAOLE ¢ HE SmOULO BE SEPARATED 


we 


B βαϑέιν 
ΘΑΝῚ mis SAP aGAT ION 

o OF Peg Gawd Sur Tasiha ry 45 wosv PCOPLE § AHO by Tae ORGAN TAT I Oe 
WF LPL IV EE . δῷ HOME GUls Tamsin STRINGING 

» ἂν he BR ALAT HIMIONG PLASO® 
» ξιέεξιι τ Oo Cake ἃ FAG tm SudTAB LE TY FOR @omg ty tee ORGARI TATION 


am ἴηι OMGaR TEAL IOwS 


RATING 
Meee 


~@ ern 


6S Peer eMOt vid 6. BRTTIG BETES 80M BOGa omy ϑύφε OFMEM PORT Tide 
PAP AIM ἔμεινι 


SECRET 


here everything you know about the diofivecdual,...productevety, conduct in the 
special defects of tafents,...,and how he fite in wsth your teas, 


2 OF BOVHTEUL SUTTABEE ET... GOULD ΝΟΥ͂ MAVE ACCEPTED MEM FF F HAD EHO Me BHAT 
ACCEPOTAGLE EMPLOYEE... GELOO AVERAGE BUT Gil HO HEARNETSES GSUPPICIaMtLY OVFSTANGING TO 


ently. 


fob, 
Law 


6 AOE BOW 
Bap 


ty TERMS OF Tet REQUIRE RUTS OF Tee ORGAMETATIOW 


ἘΠῚ τὴς © τος τρ τὸν 
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. SECRET é ΩΑ 


(Bhen Filled fn} 


FITNESS REPORT (Part ἡ PERFORMANCE 
INSTRUCTIONS 


ἘΌΝ THe AISI hl STHATIVE, OFFICER: Consult cur current. ineteuctions foe “eonpleting this « report. 

FOR THR SIBPYVIBOR. Thie ceport is designed to help you eunsess your evaluation of your subordinete and to trenemit 
thie evalustion fo your sumervisor end senior officiate. Orgeniention policy requires thet you inform the subordt- 
nate where he etonte with you. Completion af the report can help you prepare for @ discussion with him of his 
steengthe and weaknesses, It is also orgenisstion policy that you show Part [οὐ this report tolthe employer except 
under comlitions φρο δ} in Regulation 20-37). ἔξ [8 recommended that you reed the entire form before completing 
any question. Ff this be the inatsal teport on the employes, it must be comp}eted and forwarded to the ςτὸ of 


Tersonnel an bater than 30 daye after the iste indicatad in item 8. of Section A below. 


SECTION A. 
τ, MAME (hase) (First) « OATE OF BIRTH 


PICCOLO Joseph 8 Veco 1935 


ὃ, OFPICE/Divt91GN/ BRANCH OF OF ASSIGNMENT 6. OrPictaL P POSITION TITLE 


Fl RE Axo ‘ 030! 601 File Clerk 
7. Grape | 8. DATE REPORT GUE ΙΝ OF 9, PERIOD COVENEO AY THI8 REPORT (Inctueive dates) 
Os- 3 __ Feb 1957 = Ἵ oct 1987 


10. fvPE OF A2P98T "“- ΠΣ Βελδβθι νῦν Te BUPTAYI BOR [ seecray (Speci ly) 
aka i Cee fe) 
CERTIFICATION pee. 


8ε{Π|0)24ἁ»ἁ ἑὮἃἢὑὄΝἤ ὃ CERTIFI 6 ca ices 
1. FOR τῆς RATER: Tuts meron Che) πὰς Loy nae wor ΘΕΕΝ ἢ τὸ THE INDIVIDUAL πατεῦ, $F ΜΟΥ͂ SHOWN, EXPLAIN Hv 
ROT) ° 
ΟΣ 4 τῶ Ζ2.:::-- 


A, CHECK (1) αΑρϑβήρβαυε STATEMENTS 


Sex 4, SERVICE CEBIGHATI ON 


M DS 


oF tworveouar 18 Batts "HE" se ΟἹ Of BD. 4. waaatwe Lh Te 
fA WAG SENT TO MIM δὰ COPY ATTACHED YO tats AEPoaT, 


μὲ δ MPO SEOLTCTS MY OFM GPEMIONB OF THIS ΜΝ 049. 


vi Gums. 


COHMOT CRATICV THST μὲ RATED HOt vious κνοϑ HOF 
1 EVALUATE wtb 108 PRBPORwamcEe θέζευθε (Ipecac fy): 


Yet O MEP ORT PEFLEC TS tee COMBtNED QHinigas oF ὠσϑθέι ἢ, 
AMO PREVIGUS BIPERVI SORE. ἶ 


1 WAVE διβεωῤϑέρ stor Fete ἐωφιονεῖ wid δἸρένοῖνϑ 
AUG MERTHAGTLE BD THAT Μή νόον BRERE μὲ Sfanos. = ᾿ 


ΔΒ]. SUPERVISOR'S ογιίζιεαι TITLE 


@. THiS CATs δ. ὁ 
aa toon 1961 [Onn beak Bgervivor, if 
TH ιν 


2. por THe Av AV viteing OF 7 TRG 7) G R 5 Ὁ ON WITH THE SUPERVISOR, OR ANY OTHER 
BORMATION, θήν MILL LEAD TO A OLTTER UNDERSTANDING oF 


HOB REPORT, 


ΓΞ coertaves Ow ATTSEHED ΘΜΕΕΥ͂ 


eo ie rellectod _ia the ¢ the above section. 
A, ταῖς ORE ore C. OFFICIAL Tifal OF REViewinG OFFICIAL 
22 Octobcr 1957 mervisor, ἩΣΖΙΝ Section 


geevion ¢. tCt*~(Ct‘“C‘S OE PERFORM ACE EVALUATION 


1 GAPING Oy CRBERAL PEBICRMANCE OF BYTIES 

DIVECTIONS- Conesdes GNLY the productivity and effectiveness with which the individusl being rated hae performed 
hia duttea during the seating period. Compere him CMLY eith others doing rimiis, work at δ simaler level of sespone 
aibility. Factores other than productivity will be taken into secount leter in Section ἢ, 


t+ BATE "5" PEBFOMM OUTHES ADECUATEL Vs μὲ 1G IMCOUPETENT. 
φόθειν BOECATE τιν PERFORCE, ALTHOUGH HE WAS HAD SPECIFIC GUIOANCE OR TRAimIMG, mE OF TEM Fares PO 


C€Seev CUP RESPONSIBILITIES. 
PESEG RMS BOLT OF WIR OUTIES ACCEPTESLY. CCL ASIOMALLY REVEALS GOu ARTA OF HEsang ss, 


PROSTHET δυϑιξθ im & COMPATERE EFFECT eve wamyss. 
CAVBIES OUT wWamy GF mis ALSPOMSIBILEVELS PeCKPTioearaivy Sar. 


eee A Fim PRAFCRMANCE, 

πυΜ 988 Peasoeses wh ωΐ!ξβ ἐπ Bye 2% θυΥ̓ΒΥΔΙ ΙΝ Θ βον ΒΒ Tea? μέ εὖ EQUALLES Br Fee στῆς φερϑουθ᾽ ee0en FO 
tot φῳρέργνιθοθ, ᾿ fie ἢ 

* . ἊΣ Η Le » 


COMMENTS : 


SEP OES Ῥδένιψιν BOs tive SECRET Poriormance ve 


“θα πὸ. ug (Part i) δ᾿’ £6008 88 82D OS0 amife 
888 Cooure TE. 


ν eCPM ge 
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SECRET 


ἦ (Bken Βιΐίκε Cod 


RATINGS Sw FERC VMWARE CF SPECHRIC OUTIES OF fieg 
OF Praca. 


3. 3 


DIRECTIONS as 
@, State in the epaces beloe age to siz of the more impartact SPECIFIC duties peeformed during Had, ONE bee sos. 
Flace the meat arportart firet. Po not tachufe miner er τοι προ δῖ duties, 
Ἢ ἢ" thes epecifiic duty. 


b. Hate neelermance on wech specific duty considering ONLY ettectsvenrae dim perlo 
Oars Sufervisore fhose 


€. For supervisors, 
who euperviae ἃ δφιεθἴϑευ oniy >. 12 AN 

d. Compare in your mini, when possible, the individual bering cated with others perlorming ARB, ata 
eomalae level of resmaneada lity. Ν 

9. Two andeviduels eath the same job title may be perteraing different duttes. 


abiluty te supervise will always be rate’ δὲ a specific duty ¢ 


If ac, rate them on different 


MAI Roan 


duties, 
f. De specific. Pearpies of the Rind of duties that might Se cated are: 
ORAL REITING HAS ANP USES AREA KVVCL EDGE CONDecrs ἴδ Oe Gaiety 
GIVIXG LECT RES OSVELOPS ASE στ κὰκ PRYPARES SUBMEETES 
ΔΓΕ ΤΙΝ ΣΚΥΝΕΙ͂Ξ ANALYZES ING STES U REPORTS TRANSLATES κὰν 
ORITING TEONNICAL REPORTS MANAGES FILES DRNATEFING BN τ 5 
CONDUCTING SXTERVAL- LIAL SON OPERATES FART KEEPS BOOMS 
TYP iaS COORDINATES BION GINER OFFICES DRIVES FRUCK 
MATNTAINS AIR CONDE TIONING 


FARING BICTATION BRITFS PERS ΓΙῸ 5 
RPERVISING PREPARES SORCESPUNOSNCE EVALUATES SIGNIFICANCE OF DATA 


For some fobs, duties may be broken down oven ἐμείδοε at supervisor considers ἐᾷ adviseble, e.g., combined key 


ge 
and phone operation, in the case of a radie operator. 


do» EMCOWRE TENT IN THE PEMPORMANCE OF THIS Buty 8 + PERFORMS FES OUTY ΙΝ AM OCUTSTAYOING MANNER 
Ro > BAAERY AGEQGATE fe THE PERFORMANCE OF Tats FOUND th VERY FER ENOIWIDU SRS MOLDING S4ut- 
οεδοριρῆινε Outy - LAR 5088 
RATING 8. + PERFIRBS Tees ΟΟΤῪ ACCEPTABLY Ps EXCEL AMVORE § ANOW IN THE PERFORMANCE OF 
NUMBER Go PERFORYS THiS Duty ΙΝ A COMPETENT MANNER THis OUtY 


Bs PRAFORMS TatS δυτ ΙΝ SUCH A FINE Wanate Η 


THAT ME 63 A DISTINCT ASSET ΟΝ HIS JOR 
βρεεινὶς uty mo, RATING βρέζετις gury wo. ὁ RATENGD 
NUMBER 


Conducting name checks to render mUMaER 
ease ee 005: ΕἸ 6) . 


φἩρεῦνσες Bure BO, RATING 


Alphabetiaing emi filing index CaIUss oe 


“ 


----.ὄ........... ..ὕ.........-ς............. 


τρέεζιτις ουῖν wd. ὃ 


3 RATING 
NUMBER 


BPECEFIC Buty MO. δνεζιτις Oyte no, 


J. WARBATIVE OLSCRIPTICN OF MANNE® OF JOB PERPORWANCE 
DIRECTIONS: 


Stress atrengths and weaknesses, particulacly these shach affect developuent on present job. 


Subject performed hia duties effectively and ccapetently. 
He gets along well with his fellow employees. ; 


SECTION ὃ. ae CURRENT 909. 15 CRGARIZAT 


DIKLCTIONS: Τοῖς into account here everything you now att the individwel..,.praductivity, contuct 
Peortsnon? poroonal cheractersatics of Rabite, specenl defects of ¢atenes,... 0nd how he εἶ sn wrth your Pram. Cone 


pore him wath others doing samiter work of aluut the seme level, 
Poe OEFEUITELY UNSUITABLE + ME BrROULD BE SEPARATES 


sa he sab, 


1 AD BeGey Best £ BROR HVS 


Bs BF GCOUBTRUL SULTABILITVY, ..@0ULD MOP wave δζζεντεν πιὰ OF 
Dis A BARELY ACCEPTABLE EMPLOVET.,. DELOM AVERAGE BLT Sit NO ΒεΔΕΝΕ ΕΒ RUF PCho ater CUISTERStAG FO Bag 
5 Moet wed BLP ABATION 
οἱ 4 + OF Ted δλυξ λυνγαθιὶὶετν 2B MOST Φέοριξ 1 Baws 1e Ped ΟθΘορλυι ἑλῆνοα, 
BATING 9° & FPRE EPL Ov ad . mas SOME HITS TAROING Steaeems 
ν"οϑί δ᾽ AY UNUBMALLY νῦν PERDOM ty FERS OF TRE BLE ἐπ νέν } CH Tes Decaws sation 
7). . HMCake tO By ὕνιν ae τῷ Sui PAPE FY FOR SOG τὰ Prk JEuagt Fel ron 


$$ Tretd ἐπϑινεώμὰι OF 
CRP asm FOLbYe 


δόνιτινν IN Tae C@eamrgariow? {7 ῦΟὅ] ves 


isn aa ENS 
SECRET 


i 


ey 


a 


reer 
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eseLlo15 February 195 


OATES oF ΑΥ̓ΓΕΝΟΔΝΟΕ 


“oye 
ΤΕ ἢ AND Ghane 


yeale ΟἾΟΝ 


δὶ 


κπεωνοπδῆς why do mot eaet Agency at ande 


buch routes subject ἦθ᾽ ΣΤ “Seaty an 44. Sinatehaes governs for 4. ἀναγ periad. 
baeteuction (Δ an attempt to meet the 


wsde an therthand and/ay typeeriting withts thea &-4oy gegiod rovetiva tuethoe 
eotabsrahed gualissestsans The second week of gengrephy smetruction te given ‘bo students eho heave nat deen eeeigned 
ty their pagsitbane : ᾿ 

SECTION ONY 
to develop speed and accuracy oft shorthand, to, teke dsctation at 
49. trenecribe with § of freee errors in not mare then 19 minutes, 
tubfoment wt fewest ove. 9 


Jo itevelop epeod and areuracy in typewss ting and ta type a net δεν of 49 worde per minute on a lOeminute writing 
thease attaimmed efter deduction of errigey, (Lor sualsticotyan, students mist meet Chis cectudeement at least once. ) 


£, punctuetian ated | fapataliszation, and worst em ge, ad to αἰ the atudente dy 


epplying these principles of soreeet Ragl Tuli ange, 2 7 
To familsardee atisdents with countries, ΟΝ produeta, polithent aitumttone, 
and fers. (Theew continents ore covered in altarnate weeks, ) 


Fo sutsature dtivdents % the syetem of Filang #9 outhined in the Agency le Mawfioak for Subject Filing. 


OAVECTEVES 
aminsmum of 9 words per minute for δ αὐ ἔσθ, aid 


(for qualifivation, atudenta must meet thie res 


ἴω review the fundomenivis of gr 


aad communist attitudes of kurane 


SECTION LY : ‘ HATINGS 
ἢ The eulpects thie φρο hay combeted ote those foe ᾿νε εν 


Poth etudent oe nat eessgned to elt enuene φημ porcine, 
sotsengs of socoried δοῖφο. Ἕ 


ΟΥ̓Χ 
u “QUALIFIED 


A oe i a Bee ND SE -..0..»..Ἅ.......΄........ 


QUAL te 1ag 


SHOK THAND 


"σατο crea et mate) et arte enema rue ape 
“νον ἢ ae? 


TYPEWRI TING 
HOTE: Btugent met Agency atenderde im the follow 
ing sudjecta before entrance ty course: 


“SHORTHAND 


TYPEWRE TING 
DATASET ACT ORY 


errr mast att aise niet sip Dasmep we as arene nite ates a eaten seater artemis 


eT ING’, 


“UB IECT 


one er tn cton eam fern 


Pood CL ane 


CRAAAAR SERS RL meer eee ---------- 
Ϊ ΟὝΣ Ϊ 


4 
ΐ twee Coane 


PUsC TUAT ION AND SENET ARETE OE: se ee δος ἐν: 
CAPITALIZATION 


| Pure Crane 


aOR USAGE ΕΞ ca (aaa 


i 
| se eaoes 
’ 


πππο ππυσεύυυσο. νι ουου ρκοοττνέκίνς 


ARTE Me θα SOGr Cate Ferd SILOT MES Matemns, 


τ oo ene ater heen nant om ONO αι ea wm nde 


᾿ wWeEAR mS CARE MOO whye BF yo OTe BIR ive Bator Salinas tor 


thorough utowledge af sateriel presented end above-averag: performance in venting caurae gala. 


ἘΠ ΠΗ © » » 
LATISEACTISY © © average knawiodge of material presentey and adequate performance in seating course gals, ᾿ 
ΒΒ ee oe wo © ἰρνάσροί τῷ Ἐρουϊφύφε of aster:a! presented and bisitey perforesace tn ageting courage gnats. 
PTE eo oe inadequate snoetes ge af eatarial prasated wu unactiatectory performance tn menting Course goals. 
Srocrordiam ἐν geographies ao Ff se Fehimg Peaerdse Hor Ogroved foloreal oun Ceonaogutiiny, aetrovreuen? §% Rat B8 owt ee 
oh hose Bebsecta. Perrtsst@otsype pe ἐφόρου θεν below 
or Wi gohinae asked : rele Zz : pire. ΄ ᾿ " 4 iy. fe . 
ECO Wd τιν tots does oy Be ’ A ΚΟΡΜΕΝΙΣ 
J Se x ee ὁ : . ἢ i “ν 
᾿ Ἶ ἢ “as ercers at owsee ᾿ ᾿ ΜΝ 

το ΡῈ τ γι το ᾿ a ALE, | tesry J rod ‘ : : oo 

eid aes Secael eT 38s 


Se ere 2 eee errr 


+ +e 88 


. CONFIDENTIAL 


ἢ (Prom Pitted 35) 


ARK MOL TO ΒΡ ΡΕΨΡΑΡΡ 7) EXAMINER 


THES INFORMATION 18 PUR AUTHURLERD PRASONS ULE FRET ΔΕΒ Κ 
vate 


EVALUATION OF TEST RESULTS (CLERICAL) “4 1956 
une 


FEMS aust VRP eee 


GRAGE ον Δι λιν 


PICCOLO, Joseph Stephan. Cel; Clerk 
; OFFICE OF FOAMING, TO ASBISPF AP. 


Hed REPOR 788, PROVIDED AGA SERVICE OF THt ASSESteIYT om, ΣΑΙ ΜΑΤΙΟΝ STA, 
PROPRIATE OFFICIALS OM “agacns BECI GIONS ABOUT THIS Imi σι Hos. FF 19 MOT IHTENVED YHA σον OECIBION BE BA9ED OM 
δε τ OF 1979 ALONE , δον το δ BOMBING THIS IMF OMMAT. YO δι πη BOT VOU ANOM ABOUT WIS BACHLMOUND OF EDUCATION 


AND EXPERIENCE 3, a Ἷ ὩΣ 
Ἢ i 
ἘΟΤ ἢ PEAFORWANCE OF S@s2>0, HOTS DY SHOWING μὸν HELL μὲ HAD DOMT ἐν COMPARISON 
WADE LEVEL ΙΝ Tod 4 suet εἰδὴ οἱ @O8R, SCORE ὑνφίνιθυλιῦη FOR Face TEST at 


BELOW AS FOLLOWS: VERY mit » MIGHEST 10%, Mi Ge « 
WEaT B7RER 69%, LOW > meat 


NAME 


δὰ 

mis heron? evatuares ἢ 
WITH OTHERS TRETRO "AF CHA FORTH 
GACH GRADE LEVEL AME -SUG- 91 BEDS SUO.OERIVE Ye OESCRIP Frye veo oy 
ΜΆΛ ROPER 1 6B. τὰν KoMeR 19%, ἀνέϑορῇ - φετυλε 29%, BFL ON AyERAGE ὦ, 


LOWER τ. VERY ἐὸν 
ou goview this repagy?! 


Saravalvation te necegs 


a: ved atsomsse epelicable onty far tha grata aad poertion atated shove. 
ge AE: jae edivadwet fe to be considered fas any other grade, and may be coqussted by the Placement 


aca δον e idportence for every poostion. Ft will therefore be macegsary for you to 
a SET lapor tance of each feet ἐν the epecifsc ceoquirements of the position fore which 


ee ΣΥΝ 


VERY μιν 


TYPING TEST 


νου BATT 


BUBIECY ATATEO THO! μᾷ {8.46} KEAMYED ἵν 
48 WOME PROFECIENY AF Feith Tiwe ty 


THESE PACTR AME BROUGHT TO YOUR ATTENTION ϑιπζέ 
TESTE FO Poed 


Law auace BEPCRE LEAHMEND Laer tone Δ eat με δη δ) 


tPF 68 Otte Oe Teoh ἃ θέδιθᾷ διόϑιζυῖιν weve Vet Ems shoe αὶ Awe 


oe Cote 


Vwe tt 


IMP ALO PERS ohm ed Om 


συλοῖ COWLO 


Ae aagngs 


ene eee a nT ee eaten nee cee he nm A ane ttn re etn Wenn © Aaah ts “Pht MRE Pe REE 


Oe Pele PFE? 


ἂρ AERTS HE PREPS AOS LER ἐν HHO HH $F Ts 


BERT DEPT EOE 


Ὁ ΤΑΣ BETO vat cenrrses δεν εν οφ (ΟΝ οἴ ray : 41}. 88ὲ 


Se etme τσοὶ του oo eS 


CONFIDENTIAL : . 


(Phen Falted 5} 


DESCRIPTION 


A test of speed and accuracy cf response ina Simple perceptual task, wedssres adility 
to perceive, retain momentarily, and correctly respond to simple nutter as letter 


combinations. duy β ΠΗ 0! AN 5S 


CLERICAL SPEED 
AnD ACCURACY 


A test of avility ‘to distinguisn betacen correctly and incorrectly spellas- ecrs of eve 
eryday usage found to be most frequently mispelled. 


SPELLERG 


ta 


A test of abillty to distinguisn errors In syetling, punctuation, and grarmar 
santences, 


SENTENCES 


A test of apility te reason with numbers, to mintpulate numerical relationsnips, and 
to deal with quantitative materials, wo verbal element is present in tne fermat of the 


problems. ; 


WUMERICAL 
ABILITY 


A non-verbal test of reasoning ability. Measures apility to perceive retationsn'ps in 


ABSTRACT REASONING changing abstract figure patterns and to gereralize changes into operating crinciples. 


¢ Ν 


A test of abdillty to visualize and mentally manipulate forms and patterns in three- 
dimensional space. 


SPACE RELATIONS 


A test of ability to understand and apply mecnanical and physical principles presented 


MECHANICAL ‘ 
pictorlatly in familiar settings. 


REASONING 


A verbal testof reasoning ability. Measures ability toapstract, 


generaltze, asd think 
constructively from concepts presented in word analogies, ὃ 


VERBAL 
REASONING 


» ρας AEE BAD, leg Serine: 


y consisting of questions on vocabulary, aritncetical 


A test of genera) mental ΔΌ 


LEARNING ABILITY y i 
reasoning, and verbal analogies. 


Form ὁ 


A ten-minute stralgnt copy test of speed and accuracy in typing material of average 
difficulty. Typing scores are reported a3 follows: 


Gross ~ Total words per minute. 
net ~- Gross words per minute minus 1 for eacn error made, 


€rrors -- Total Numoer 


A test composed of three typica! business letters dictated at different soeels a3 fol— 
lows: Letter ts 60 words per minute; Letter tt: 8c words par minutes cetter Pits 1090 


words per minute. Maximsn possinie scores are as follows; 

SHORTHAND Letter 4 aotter it tetter fib 
form ἃ 49 39 60 
form ἃ 830 - ὃὲ ao 
Form ς $0 30 $0 


᾿ ἜΣ CONF IOFATIAL 
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og ADMINISTRATIVE ar 
Internal Use Only 


REPORT OF SERVICE ABROAD \ 


Το: 


Office of Personnel, Control Division, Statistleal Reporting Branch 


NAME 
SERIAL NO. ct ae te en ae mene ane ee oe ee ett tee Ht es tnt nnn neem 
Last CiRS? ' - Ἷ MIOOLF 
" 4.8 as Κι (Pe ane > a . 14 ee ny Pe eg ee ρα, ἡἀδο, ἀδευο σε δὸ 
> ose PH ᾿ς δ 


INSTRUCTIONS 


PCS DATES OF SERVICE 


ARRIVAL O/¢ OFPARTURE 079 tvPk OF DATA ἊΣ COUNTAY 
wonton bay vaas om dav yeas egoe ONLY εοῦς 
ἜΡΟΝ, sa ae 1. pes (Resto) “ a 
26-86 | 27-24 | 28-90 | 34-38 f 99-94 | 99-96 | 9. ConmectiOn 37 do}30 40. 43 
moth = de ee ΓΤ ae Boe CANCELLATION ε ἣν 
» 1 
TOY DATES OF SERVICE : 
ΒΡ ΞΟΡΟΝ EL ἘΠΕῚ a hl ces ΤῊΣ ἘΜ ed lane ce ἘΕΉΜΡΤ ΘΕ ΤΣ tg wa cael RE eS aa 
AnMivaL 078 DEPARTURE 078 TYPE OF DATA ἱ ee ANCAISS 
Om? gay reas BOTH oar vena coe OnLy cooe 
——— pare 8. ΤΌΥ (Raote) - 
2456.29 | 27-270 | 29-90 | 21:38 | 33.248 | 39-96 f @ . conatction 27 2459 40. 42 
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CONF ADENTOTIAL 


MAORATIM POR: Joseph S. Piccolo 
SUBJECT : Acknowledgnent of Evaluation Board Functional Category 


REFERENCE : Evaluation Roard Precepts for Your Grade 


1. Based upon an examination of your past assienments and duties, 
and after considering likely future assimmments, vou have been placed 
(subject to your sicnature below) in the functional category [Ὁ for 
Evaluation Board purposes. Precise definitions of this catesory are 
contained in the Fyaluation Soard precepts for your: grade. This nlace- 
ment is made in order that your performance, growt\<potential, and =~ 
career planning πᾶν be judced against officers similarly: placed oro- 
fessionally, YOU ARF URGED TO STU THE PRECEPTS AND: EOI R YOUR OW 


CASE CARE FULLY. 


2. [In general, you ‘should consider the foriedings 

a. Categories are sharply defined. Competition 
is within categories, not between them. Thus, 
a weak B/OG performance is not strengthened 
by reclassifving it as B/S, 


b. A change in category after sustained performance 
in a different category may cause a temporary 
loss of momentum in vour career advancement 
until you have demonstrated proficiency in your 
new ass ignment. 


c. ἡ category change should not he initiated for 
th: period of a temporary, training or rotational 
assignment unless a permanent change of career 
track will follow. 


3. If you believe that this is not the correct category for 

you because the substantive nature of vour job more closely arproxi- 
mates another category or because you have made a permanent changé 
of carecr track, please take the matter up through vour command channel 
to secure the concurrence of vour component of assignment or of vour 
home hase component, as appropriate, to a change of vour catecory. 
Previously assigned and achnowledred categories will remin in effect 
until a fully executed acknowledgacent of change is received by the 
Career Management Staff, 


ἧς, Please sien and date this notification in the space provided 
and return it to vour Personnel Lyaluation and Manacement Officer or to 


your Personnet Officer. 
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MEMORANDUM FOR: Chicks LA Division 


SUBJECT » ¢ Mr. Joseph S. Piccolo ~ Completion of Sentor 
Operations Course 6276 


1. Mr. Piecolo attended the Senior Operations Course from 1 November 
to 12 December 1975 (SOC #2/76). Individual student gradex and clasa rankings: 
have not been used to evaluate student performance. The diverae background of 
the students and the nature of the course material used tn the SOC preclude ; 
This memorandum attesta to Mr. Piecolo's satisfactory comple~ 


tion of the course. * 
4 


2. During the six weeks of che course, 59% of the time waa devoted to 


The[___Jofficera in the class ranged in grade from GS-12 to GS=14 
(average grade 12.9), average age was 43.6 (Mr. Plecolo's age ta 40). The 
class members’ average years of Agency service was 16.8, and their average 


yeara of overseas service was 9.2. 


3. The six weeks, normally 30 days of instruction time, was shortened 
to 28 days by the Thanksgiving Day weekend. Of thene 28 days, Mr. Piccolo 


This running of the course waa keynoted by remarka by the ADDO, and the 
Headquarters week was climaxed by an hour and αὶ half with the DDO. The guest 
Speaker at the graduation dinner of SOC 82/76 was Agency Historian 


Dr. Walter Pflorzheimer, 
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Mr. Joseph 5, Piccolo - Completion of Sentor Operations Course #2/76 
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SUBJECT: 


. 


4. Mr. Piecolo, as a 40-year-old CS-13/4, was at about the average age 
for this class and slightly above average in grade. Although formal grades 
are not given to graduates of the SOC, it was the consensus of DTS staff 
‘inatructors involved in SOC #2/76 that Mr. Piccolo would almost certainly 
rang number one in this particular group. Bringing to the class broad opera- 
tional experfence and understanding, Mr. Piccolo was an active participant in 


One of the Course Coordinators commented that Mr. Piccolo, “exhibited, more 

than any of the others, the ability to lead the group." Mr. Piccolo's term 

Paper on the subject | : | 
was careful and thorough and was described by the panel as "an excellent overall ; : 
plan.” To a man of Mr. Piccolo's experience, at least some of the course may : : 
have seemed a little basic or redundant, but he never let it show, and always © : 
took part with the same enthusiasm ag the more junior members of the class. . ᾿ 


5. A copy of this memorandum 18 being placed in Mr. Piccolo's offictal 
personnel file. ; ᾿ ; \ . 
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PICCOLO, Joseph S., JR. -| wl 76-0015 ie 
| ᾿ 
᾿ There is on file in the Personal Affairs Branch, Benefits and : 
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ΤῸ BE COMPLETED bY Ὀριουεέ ; 
τς OATH OF Brats δ, geevice| 3d. vous CumRt at POSITION, Vette -4 4. $vation ὧδ rT een aa Φ. ter? γὺν 
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increasing responsibility of positions [I have held as my career 
has developed, This career has included oxporience in most types 
of FI and CI oporations as well as some CA activities, It has 
also -providod mo with supervisory experience, including Acting 
Chief of Station for a two month poriod. Assignment to a position 
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7 EROUCATE YOUR RECOMMENDATION FOG tid NEXT ASSLCNMERT BND THAIBENR: 
COB Comment: I recommend that Sukject's desire for a 12-month - 
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$ » CommectioNn 
Bo CAMCCEL AT 10M 


AREAS) 


2. τὸν (Beste)” 
4 6 CoMmmECTION 
Oo CAMCELLATION 
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August 1, 1968 = ee : 

Ses = 


The Honorable 


Richard M. Helms 


Director 


Central Intelligence Agency 
McLean, Virginia 


Dear Dick: 


As you know, the President and Mrs. Johnson 


visited 


1968, upon their return from the 


»" Conference, 


on Monday, 


Assistant to the Special Agent in Charge 


Ronald M. 


Division, has informed me that Mr. Josevh Pi 


and Mr. | 


in establishing and coordinating 


tha relation 


with the | 


Pontius of the Presidential Protective 


5 


Ἰνοχθ of particular assistance 


President 


assistance as an interpreter was 


appreciated, 


staff. 


Mrs. 


also greatly 


i 


Personally and on behalf cf the United States 


Secret Service, 


I wish to axtend my sincere 


appreciation and thanks to the above mentioned 
personnel for the capable and professional manner 
in which they performed their duties, 


Sincerely, 


. Hoe 
© ost ee 


a ' 
James J. Rowlay 


ake τος SEER Sac tas 
IMPORTANT 


ELECTION, DECLINATION, OR WAIVER | 
OF LIFE INSURANCE COVERAGE | AGENCY INSTRUCTIONS 
' ON BACK OF ORIGINAL 


FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


TO COMPLETE THIS FORM— 


® Read the back of the “Duplicate” carefully before you fill in the form. 
¢ Fillin BOTH COPIES of the form. Type or use ink. 
Φ Oo not detach any part. 


1 FOLLOW THESE GENERAL INSTRUCTIONS: 


FILL IN THE ADENTIEVING ΙΝΕΘΕΜΆΤΙΟΝ BELOW (please print or type): 


2 | LNAME (last) Qteaty TS μόρα _ DATE OF B1RIH (month, day, yoar). | SOCIAL SECURITY NUMBER 


If OLLSESS 
(Cece le a αἰτῶν οι. ΄Γ7Γ᾽Ἂ ἘΣ ans oe 


“τς DEPARTMENT OR AGENC ἡ LOCATION (City, State, ZIP Code) 
᾿ 


i 


MARK AN "X" IN ONE OF THE BOXES BELOW {do NOT mark more than one): 


3 Mark hore ELECTION OF OPTIONAL (iff ADDITION TO REGULAR) INSURANCE 
1 elect the $10,509 arict.onal optionat Insurance and authorize the required deductions 


df you 
WANT BOTH from my salary, cornzenvatian, of annuity to pay the full cost of the optional insurance. 
optional and This optional insurance ἐν in addition to my regular insurance. 


regular 
insurance (A) 
Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

af you § decline the $16,060 attrscnal optional inaurance. ft understand that | cannot Bock op. 
DO NOT WANT Ἢ tonal insurance untd at wart } year after the effective date of thes declination and untess 
OPTIONAL but δ at the time t apply fa 1 am under age 50 and prosent satisfactory medical evidence 
do want of insurability. | understand atso that my regular insurance is not affected by this declina- 
regular {8} υἱοῦ of additional opecmel insurance. ὁ. 

insurance 

Mark “here WAIVER OF LIFE INSURANCE COVERAGE 

i 1 desira not to be insured and | waive coverage under the Federal Employees Group Life 


if you : 

WANT NEITHER Insurance Program. f umderstand that | cannot cancel this warver and obtain regular in- 
regular nor surance untt at leas 1 gear after the effective date of this waiver and unless at the time 
optional 1 apply for insurance ¢ ayn under aga 50 and present satisfactory medical evedence of in- 
. {¢c) Surabiity. | ueerstand aso thet | cannot now or tater have the $10,000 additional 
insurance optional insurance untess | heave the regular insurance. 


4 COMPLETE THE "STATISTICAL STUB.” THEN RETURN |--~~-~--— ——~ 
ὃ : (oficial ¢ fecemag date samp) 


THE ENTIRE FORM TO YOUR EMPLOYING OFFICE 
SIGNATURE (do notpint) === SO TTTSC~S Outs. ἃ ts 1Μ38 
εξ aia 4.» VANNGS Εν n igngdd 


εἰ ΄ 


ie Ze τ μ᾿ ᾿ τ. " 
, sea alters ee 3. 4811 29H 


hg tes SET EOS 


4 bi gh Ae ἜΤ, ἘΠ 
fii é Set ‘See Fable of Utfectve Caton em beck of Orrgraat 
Sleapac fame me ὁ 8- 


AW Δὸν eee 


ORIGINAL COPY —Ratan ia Ofcral Penonne! β - 
ΕΟ ΕΙ͂. er one στὰ mens Bere 18 18 


{ 
7 
} 
jo 
7 
Ϊ 
ἐ 


εἰ 


Ἐσπππτολπεντ, 


feng ἐπησωσνοι 


ἌΡΑΣ 


ian) 


ΚΙ 


~ 


ΚΕΝ Ae oe ne Aen, ς 
᾿ δου... 


INSTRUCTIONS TO EMPLOYING AGENCY 


1. Whe mest file. Ail employees not excluded by law or diwrepancy gach as a mark in more than one box, 


t., = ΟἿ φι 4 ἣν ᾿ oe hea 
Hane an Hath ¢ coverage, ine tudfing pace whe ib) HE the employee ται bow A or box ©, make sure 
SNE DEES): NAV CEL, SON CT ARC, AUC IS UNS τ ΟΣ the Statisheal Stub & complete, Vhen detach and mail 

plete and file Standard Form 176 ‘T. Employees who are ΜΉ dng νεῶν δῆς δὸς 
\ μὲ the service on February 14, 1968, as well as those who fl > " ΓΕ Pa Fm: ὃ ᾿ ifeT 

are appointed after that date but belore April ΤῊ, 1968, eae ire talae ντε Group Life Tneurance 

ete ie Mu 
rust file the form, 4 East 24th Servet 


2 Anutomuatle cancellation of previously filed wate. New York, New York 10010 
era.-—All "Waivers of Life Insurance Coverave” (SF 5) (ec) Ef the emploare mahal bow 8. detach and desiroy 


\ on fle are automatically canceled as of the first day of the the stub 


᾿ first pay period beginning on or after February ΓΈ, 1968. Ἢ 
: Payroll offices are to begin regular insurance deductions as use: of Son llen and effective date.~-(a) Stamp date 
~ on the automatic cancellation date for employees whe” of receipt by emphurey οὗτος in the space provided for 
do not file a new waiver, πρὶ, thow who do not check box this purpore on bh the Original and the Duplicate. 
€ of SF 176-1, on or before that date. () ‘The effective dave is determined from the table be 
low. 


: 3, Employees failing to βὶν.-- aw employee docs not Latah Se, 
return a completed SF 176~T, contact him and urge him 6. Disposition of forms.—(a) File the Original SF 
176-1 in the official personnel folder in all cases. Ὁ 


te dose even if he does not want optional insurance (he ; : 
will, of course, be automatically covered for reqilar in- (b) Any necessary βάντοὶ! change, with effective date, 
. surance), ΠῚ he still fails τὸ file SF 176- Ὁ by April 14, may be posted in the space reserved on the Duplicate 
1968, or 31 days after appointment, whichever is later, for employing office. 
file one for hin as of that date: mark box 8, and note (c) The Duplicate may be destroved, if no payroll action 
: in the space provided for his signature " ‘employee τοῦς is required, or after the requicements of the agency's 
tacted—failed ts elect optional insurance.” See note 2. payroll system have been met. 
below: 7, Use of SE 1760¥.--S¥ 116 “Election, Devination, 
4, Rerlew of completed forma—(a) Review both copies or Waiver of Life Tncurance. Coverage” should not be 
of the SF 176- for legibility, completeness, and con- used after the initial Ring period (after April 14, 1968). 
: sistency. Reconcile with the employee any obvious major A revised edition will be Aailable for use after that date. 
TABLE OF EFFECTIVE DATES 
: CRTCTIVE DATE ᾿ 
DATE SF 176-7 (iF NO WAIVER SF 53.1Ν EFFECT) ς Ἢ 
EMPLOTING OFFICE EMPLOYEE'S DECISION ἈΦ δ, στε Στ A eee ee δον ee, Ee 2 το, τος 
t . 
᾿ . OF DECISION ᾿ς OF DEDUCTIONS 
! Beets apna tia addition vrs . Coverage sisctiad farsa) ΕΝ ᾿ς Peductions begin Ist day of fst 
tar) ( ). + 4968 ; av Denod bepnning on or δε) 
- | Fobruary 14, 1968 
1 pects fective F 
On οἱ before February 14, 1968. | ae cea {but not rogulary ᾿ re ras ettective February 14 ἢ 
Ι] ΕἸ 
| Walves regular (so inchgible for ; Warver effective fast day of pay pee = Deductions sing best day of ἔν 
| optional) (box (). od in which February 14, 1968 perwd in δον February 14, 1968 
“ἂν | | falls, faite, 
Es RE EN τ τ τ ENTREE .Ὁ----..ὕὕ.....ὕ.ς-.-΄Ξ..-..-..ς.-.. τ te Bc Μηδ; ΤῊΝ π᾿ κσσρΚραςν-..ὕ00......-ὕὕ.....ὕβ.............. 
| Elects optional {in addition to regu. : Coverage effective on date οἵ recep Deductions begin st day of fet 
lar) (box A). ὁ Poy period begamng on Οὐ efter 
Z | Gate of revergt 
| Declines optionat (but not reguter) | Dectostion effective on date of ro. ᾿ 
{bex 6). ἢ caigt, Sul φηιρίογοθ totes eed 
Alter Febroary 14 but not teter , πϑῖκ cphons! protection ca feb . 
shen Apri 14, 1968. ᾿ ες Fuary 14, 1948 : 
Cancels previously elected options! © Cancellation effertive tart dap 68 Debuctione fer optional stop last 
(but mot reguist) (bor 8) i Pay peried ia ehxh recewed Gey of pep pored ta wikuh rg 
γ i ‘ corned 
5 Waives regular (90 ἰβείν δι δ9 for ap- Werver eflective tant dap οὐ pay per Deseactwas ving las? Gry of Bey GO 
fronaip (bos () 86 ia whch recewed reed 6. BEAD toreved 
TROTES αὶ Gerense κάναν tnsatuace comarage ond ἀρδοτίνοου ore oetoesi φῶρας Ourved {by chartiog ban ©) 8 ond ® erator δῷ ect atert rie Mewes eRerten xn 
& ΑΔ emgrezes ter whos the agency fies BF £P6-1 bereons δ9 te ted te Bie 1.9 écamed be bees φοε ποθ egt-anet Bet meh upett Meeps 
wil - 7 e am ered hagenbung 
eerie Coane (ue ene oat ee So ae ae = anes ae 
ἃ Tea φέροι δ de of cageies (eed eyt-ame!) carters couerage Pus 84 nengtares aby Ae tase 89 ewe wien? cp te ome Ge i men ὃν Geo Gut oy δὲ Ὁ Ὁ 
bey oad Get atetes Cadurtaeme ore offates Me seme fap 
» 
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SECRET 


{Phen Pilbled In} 


Τὸ: 


1963 THU T IOS 


INSERT APPESPREATE COVE mUMBER fm “COOk? COLUtEH 


υϑὲέ aAPrROPatart Pace DELOw τὸ REPORT BATA FOR EITHER PCS Of TOY. 
REPORT OATES OY HEIR 


τὸ DESIGNATE WHETHER BUAMISSION 19 OF BASIL DATA, CORBECTION, OM CAMCEiLeTiom (One only}. 
Yue MUMBER FOR Toe MONTH, AND LAST ἴσο OFGiTS ὁνίν FOR vyesR. BIFER Τὸ OF § HO, $B. REVISED, 


PCS OATES OF SERVICE 


DUP ANTURE O/8 V¥PE OF DATA 


ΔΙΑ, O79 ~ 


8 . pes (Beebe) 
8 . commecrion 
8. CawcertLayion 


ὃ, ΤΟΥ (Haste) 
4. . CoeREection 
6 + CAMCELLAT ION 


F 


FICE OF PERSONNEL USE ORLY = PUNCH AREA 


SOURCE DOCLAT HT AMD CEARTIF ICAY ΟΣ 


TRAVEL voucuea O1ePatcn 


OO Tims amd attendance ΘΕΡΘΔΥ͂ ἱ 


4 Caos OuTy sratus 


oveae {ϑρος! ἤν) 


DOCUMENT IOTHTIFICATIOM we. 


por ual oF paves Pgas \ 
fo SLY | a eee et faa on eleanor 


ad maaas 


emaentiecennnsgtitenae yes ite -- 
ϑαροθθῦ ὃν 
—, 
ese 


fe 8 8 O81 g9Se 
rer carrer try ΕΝ J- Dd wo? 


----ν versie 67 sana rneensnftstnansngeatnnansnt 


S00 GAIA CLROVE ES Cosetcl, Bases wow Bowes, 
Sok ume et Clee « ι 


φιϑοόϑυθθ ΐ ® ‘ 
3 Ῥμὧ ἀρῶν ᾿ τ 


ἴ8ι3 REPOST Ψει1 BF 418 18 Tee ooFice OF ΤΕ ' 
tm 84 paereiowan’s orercial Peescaat, ϑθιδέα 


Vy bie ΠΝ ΉΣ ees srcatt 


ὃ oF 


- eee ν᾿ 


FOOT oF 


Spat, 


- τῶν Ὁ as 


i 
4 


we meen ete 


“ἀπ eel ἄμα oye ee 


Pere one ein) 
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ΜΠ... SECRET 


᾿ ᾿ ᾿ FIELD REASSIGNMENT QUESTIONNAIRE 
OO HOT Cop ετε FoR WEADQUARTERS USE ΟΝ use ony 


amt OF EMPLOVEE (use Seeude anipy ἐξ 54) Datel fren lteve S s. ἐν ἢ νυ δε. cate (from item 8.3} 
Joseph Piccolo 16 March 1967 [3:Ξ: νι ἀν wae 16 March 19 


MATE MECE EYED BY CAREER SERVICE: 


DATE RECT IVED AT MEADQUARTERS: QUSPATCH NUMBER: 


HMM? 7713 1p May ; a 
“TO Bf OOPLETED BY Ὀφιογεξ 
4, bale OF Birth δ, service, 3. YOUR CURAERT POSITION, rite 4 ΦΤΙΑΥ͂ΙΟΝ oF gase 8. CRYPT FOR 
᾿ Of BIGH ANDO GRADE CURRENT COVER 
ἰ PBRUMEN Section/ 
: Β Dec 55) ἢ Operations Officer 0855} Mexico City P| 


OfS¢REH Cate Τὸ GEPORT τὸ DUTY 
ASTER have 


15 April 1968 


Oc. TRAPECTES OATE OF FIRST Be. 


CuCCR. 1 ΑΥ̓͂ MEG 


8 Fed 68 


RIQUESTES COATT oF 
OE PaatuRrEs 


31 Jan 68 


7 OATE OF PCE ARRIVAL | Ge. 


om FHELO 


29 Sept. 65 


7. MUMBER AND AGES OF OKFENOENTS BHO WILA TRAVEL Bite VOUr 


One, age 2h- 


. PERSONAL CHACUMBTANCES PRAT SHOULD BE CONS IOLRED GM ORPERMEMING HEAT ABGIGHMBENTs 
Due to continued health problems, (a high splenic flecture of the colon) a post 

: at on altitude lower than Mexico City would be desirable. Although this Lilness 
_.. 1.....0a8 not impaired my ability to perform my work, it has put a strin on me and it is 
; " dieconcerting not ἴο feel eoaplerety up to par for extended perlods of time. ΐ 


@. LIST YOUR MAJOR Οὐιεϑ᾽ CURING CURRENT TOUR (see special note on transeittal fora), 
(ateao attach personal cover queetionnairce im accordance @ sth CSP. F, 240-8) ᾿ ; 


Operations officer in the PBRUMEN section responsible for a 
PERUMEN 


center 
PBRUMEN, a: and a small 
: peration. : 


» FRACMING ϑέθιθεοι 
CeO TCAla Guat TAAtwIKG VOU ϑεινῖνε VOU SHOULO wave Ὀνθινο Cog με Υ̓͂ SEVERAL VARY 


wen ΤΥ ee SECRET ae aaa aac 
. a a 


ΕἸ 
3. 


Π 
+ 
{ 
* 
ἢ 


er SECRET 
tf PRETEOEMCE BOM ΜΝ ΕΥ̓͂ ASSIGNMENT Qperations Offirer Western Hemlephe re Div 


UESCMIRE BRIERLEY THE TYP OF BORK VOY ROUND PREFER FOR HERT ASSICMMENT FF DIFFERENT FROM THAT ThE” CATO 
te sf HO, 9 AROVE, 1F VOU HAVE WORT THAN ONE PREFTRENCE, EMDECATE VOUS CHDELE, 


fo date, I have worked in operational activities of primarily Cf and FI 
érientation wlth ἃ greater emphasis'on the former. In order to round out my 

early career otoge as an operations officer, an assignment with more CA 
orientation would be beneficial. 


te, 


If available, my grade not withstanding, an asaignment as supervisor of a section 
or, as Chief of Base would be desirable in preparation for the eventual assumption 
of duties with higher responsibility in the future, 


1 
‘ 


IMOICATE 1 VOU OL SIRE Τὸ FRIEMD YOUR CURRENT TOUR BY CHECKING 1% APPROPRIATE BOK, ALSO ENDICATC PREFERENCE 


POR WEAXT AEGULAR ANTIGNMENT OY INSERTING 1, ὃ. 8 3 (for fet, Ind, and 3rd chases) 1Ν REMAINING BONES. 
COMPLETE ALL ALTEAWATE CHOICES AND OPTIONS IN ALL CASES EVEN THOUGH VOU ABE BEQUESTING AN EXTERGIOM OF YOUR 


four. 
(3 exreno rour Three MONTHS AT CURAENT STATION TO : , 
ΕΣ 


te. 


teeced 


181] CHOICE 


H 
" BE ASSIGHFO LO STATION: INDECAT OFOCRAPHIC ABTA 
i 6] 2ν0 ὁμοῖος BRO CHOELE 


ῃ Be ADSICHED “ tas gon A&A TOUR OF DUTY: retails) + lana CHOICE OF Bivition, * "Hath ce, 
2nd CHOHcE FRO CHGILE τ (a 


487 CHOICE 


᾿ (a RETURN TO ΜΥ CURRENT STATION 


: : TO GE COMPLETED SY FIELD STATION 
12, 1M CONSIDERATION OF THE EXPERIENCE AND PERFORMANCE OF THE EMPLOYEE AND HIS PREFESENCE FOR NERT ASSIGHMENT, 


PRO FCATE YOUR RECOMMENDATION FOR HES MEXT ASSIGNMENT AND PRAINENG: Η “ 
r 


- It is recommended , primarily because of problems of health (at the. 
high altitude in this post) that this officer beallowed one of the. 


dices he has listed under 11 Β, The departure of this officer will 
mean a loss to the operational capacity of his Section; and it is 
with regret that Chief of Station, Mexico “City concurs with his 


request for re-assignment, 
TO BE COMPLETED BY APPROPRIATE HEADQUARTERS OFF1CE 


48. 15 CONSIDERATION OF THE EXPLA FENCE AND PERFORMANCE OF Tut CuPLOVEE, HIS OMEFESTOLE FOR NEXT ASDIGNUE MY, 
ἀπὸ YE STAPF ENG REQUIREMENTS OF VOUR COMPONENT, ENDICATE YOUR COMPORTRI’S BEC Comer ROATIOm FOR HIS MEXE 
AVBIGHMENT AMD TAAINING, 


WH Division proposes that Mr. Piccolo be extended to December 


1967. ‘He will then be assigned tol 6). 1 wnder 
eeplading@ es 
Os [. Θ 


care Ὁ May GTi. _C/Wil/Pers SIGNATURE --Robert D. Cashman 


OR USE ὃ AR RS ὙΠΟ =a 


$0, APPROVED αὐδιωνμέ wT a 
Peete [Ge CF re ἢ 
“Εἴ Α΄ PBB A rs ens carne 
δὰ... 


19. ωϑιονε MOTIF IED ὃν OFGPATCH MO, a i) ὡς ΕΥΤΤΥΝ 
CABLE we, ΓΤ 
Ny ὃς ς ΕἾ 
ἀξ τὲ τορι δος i aS 
Caskee geavice Berecetmrarint, ce nad beet Tea. ears, 


. . SECREY 


τρῶν τῶν σὰς 


Mew Coreher > Castend Arn 


9589558Ὲ 


OM Carvter Comores Me 


ὥς ἢ 


3. ase HN RAW 
MATES? 


ws (0) 
m 2) 


Pamntent Furem No, 2809 
ULAR, εν 


P°ALTH BENEFITS REGISTRATION FOOX 
Service Commigeten 


idee ) 
PPM Supsloment BVO) 


November 1968 FO BOM OTING ΟΥ̓ΚΥ. SOW COLO Cased 5 CONTE Nese t ORF ECT (ὁ ΤῸ ΤΑΝ τ ἔι λα, 
MEN OME TO CHANGE CPTRINS OW TIPE OF ENR KLEEN he INT Seu ALAN { 


! 
+4 


ἃ. ὍΔ Οὐ gare 
thee mines) 


ALL WHO REG. 
ΣΤΥ 
tH UMS PART, 


Orcevle Πὰν, ἃ 


ΔΑΡΞ ἩΤΑΝΥ 
WEIS αἰ αι POR ἂν GMPLOVTR ὍΦΑ ΜΡ ΩΔΓΒ CF Μὴ Fant? FO RE ζονένεο ρον, τὰς THAN να PARC MENT B YOU ΑΔΓ AtPPady νει ταν ΤῊΣ 
FRAAILY EMBL ΔΕ Od OF Ομ FELLER, OR SPECT OF COUIMBES CMP HEL NE νιν ἈΝΤ WANT ELST LNT E ΝῸΥ FO ENPORL ΩΝ μὲ COMES ANTAL MENT MUST 
BE (ΑΗ 0 CB CHANGED TONERS ONLY Sime AGT » Beet MAP BEE SED BR POEL BAS CONERED Του τη ΜῈ} (OR MER, OWN ENTREES, TOU 


KArMOT ELECT A PARAL Y GBC ΑΕ UNLESS IME Panty PREMELE CAMELS MUS ME oh ES ENR παν: 


PART B 


FILL 15. TH 
ΡΑΒΙ͂ 9’ You 
WISH Τὸ (κ 
ROLL OR CHANCE 
YOUR τπῖ0ι}. 
ΜΕΝ ΒΑ 

ΝΕΛΙΤΗ BEME- 

SUS ΡΙΑΒ, 


 earclinsat h ἐσ 
self oalp; sasow 
atom ἢ, Η φησ! 
goat ἢ ἴον call ond 
family, ole oarwer 
Hem 3. 


—aee 


it OO Ant 
CHANGING YOUR 
PMROLL MENT 
ALSO Pith. BH 
PAST 0, 


+ feted Δ geen ὧν ὁ ReOhA Benehtt olor os shown belive. ἢ authante detratene hee me salary, CompensOnan, Of ον ον 96 CevEr se where of “hy awa? 
at the eacatinent = (Copy the mtormoion requested below from burt page of Bertone of Be glee pew soins? ἢ 


Orta GOGH OF LOW) 


os 


CANIM ΝΣ COE mae 


7), ie 


2. In apace below hat οἱ! eg bis family members without ercertian: ἐ νὴ pews wale ae byrtyvad Ent, then pow φψαλοθυνφι «Ἀν μέθη endure age ΣῈ, ach hey 
fol legatiy adored atulscen ond [δὲ Mepediideen, Foster qhitcen, ood διυφι mare tater ete tive wh you it 6 feguine moran hd wiskcew-p 
inctude she any yemort.ed child ever 2] who Bereme Grebled belere age 21 ced who, Decavte of the dawd-lity, fe tnqogable ef rethecooet, (Amnh 
Ὁ doctors reutcate tor ὁ diabled child aye JE a evee of one te oy? cheats ae Get DO MOT List PARENTS OA ΟΥ̓ wos ARE NOT 


πιιοιδι PAMNY MEMBLAS THEY WILL NOT δες νὴ BENERITS, EVEN TREY ARE OEPENOENT ON TOU AMD ARE AISTEC. 
᾿ DATE C# BETH 
(Manwk, Bey, Year} 


Cale OF BAIN 
ἐλάφων, Gay, Year} 


AMES CF PAMRY ALEARERS 


GLACE an κ᾿ iM ike | ΟΝ ἢ, whiChEVes APPLIES, 


FILL Im PHS [PP AECT NOT τὸ ENROU IN A PLAN UNDER INE FLOURAL 
Pans $8 vou SAPLOVERS MALIN BENEFITS ACT. 


wish HOF Io]. 

ἔνεέθιι σὲ HF ᾿ 
you with [0 
CANCEL τοῦ 
ENROLLEE, 


PART D 


δι} ae THs 
PART AS WEL 
AS Pant ἃ, 10 
CHaRGt YOUR 
ΜΟΙ ΜΈΝ. 


PART Ε 


ALL WhO BEG 
$a Must Fie ΙΗ 
ΤῊ PART. 


“PART © 
2 @ RECT AO CanChi bY PGLSENT BNROLLAE NT UNDER Re COCR 
Pause SeeOwss 8240, : 


Angwie ms t 2 and 3 1a 


λ SeOQW ENBCALMINT COCE BEING (ρα μαι AND δὶ ζωραι TY ANE Crane 
bENOCRLMENT CODE RUMBE! 


2 Numsda Or Event wear παν Cmance [2. OATE OF EVENT WheicH CuRaUTS Onancd, 
fSee tbls on bows of Gepicwte ter prapar eyunies } 


WALNING. day intoutional tate sroreunaad 
ba γριὰ» cp pteotton or willful miareprosaatation 
thlative Merete by ὦ vickutilen af the law pumtahn 
@bis By Φ Rowe of aot mare than $10 OOD ow tan 
Prem rend of net more then $ youn o beth. 
ry εὐϑ URE. Ἰ001.} 


3. ἐρσεζῖνε GATE OF 


2 Mare eectrerto θὲ 
BAPLO VIS OFE 


“25... .2-“ 


4. PAYOOQU CVPR NO, {3 BP 281} BREET MO. 


PART F 
γ0 εἴ 
[ΡΠ 
OF ΜΝ. 


" τα OFFICER 
(ΑΝ ΤΕΚΝΑΤΕῚ 


(da rea AT Οὐ ΔυμΟδΣἘ aCe Ορφαζλλ) 


REMARKS 
ΜΗ OM GEL 
ὃν διδεῖ 


δον το, Inphscte—lo imploying Office 


Gn Se enemas 


"ἢ Seep eng pope 


SECRET 


Supplement to Staff Exployee Pezsonzel 


Effective Aucust 27, 1965 eos 


Ἷ The purpose Οὗ this memorandum is to call your attention to existi 
policies -whtch-are particularly mterial to you while you are 

and to_set: forth certain aie. and obligations which are incident to your 
status ν -S 28 hereby agreed and understood that: 


2. It is understood and Rerees that the minimum period of your 
coincident with the prescribed 


Currently, your prescribed tour 


consists of a period οὔ" “ἢ : f from the date of your arrival 
el re asia any tw tora τις ! 
for the convenience of this organization.and the length of your tour of aoe \ 
duty, ag. currently specified, my be umilaterally changed by this organi~- 7 
zation in order to conform with subsequent changes in the prescribed tour 
If you request termination of your 

assignment solely for your own convenience, unless it is for circume 
. .Stances that are considered by this orginitation to be beyond your control 

. or 17 you are terminated for cause umfer the regulations of this organiza.- 

tion before you have ‘completed the minim period of service prescribed 

above from thé date of arrival at your[_ poet of duty, you will 

not be entitled. to return travel or transportation for yourself or your 

,@ependents If you request 

termination of your [—s—sdaweignment solely for your owm convenience, 

unless it is fer eircumtances that are considered by this ormiaization . 

to ve beyond your control or 17 you are termimtet for cause under the. 

regulations of. this organization before you have caspleted one (1) year 
“οὐ gerviee from the date of your arrival at your post of duty, 

you will be required to reimburse the Goverment for all of ite expenses 

for your travel and transportation, and that of your éepemients, froz 

the continental - United States to such oversens post of duty. 


r Oda0) Pr 
9-40 1535 Shee SECRET (.,.12) 


ταν τονὲ 


14-00000 


SECRET 


Travel to your post of duty 
88 well as travel performed 
will normlly be at the direction of 
ee Ls Such travel will be accomplished in conformance 
tious 


yaynenta_due on the basis of your grade leval-with thie organization. 


payments exceed the amourt~due ‘overage will hes readteea ας 
| presently 
x»  COMPRATIONS hereunder wr be n the tasis of tus ΤΙΣ ΟῚ gross = 
ἐν τ᾿ ue and received prov sod, however the computing remittances for 
Ὡς πο Τ᾽ τ @watage Federal andy if applicable, District of Columbia income ¢axas 


eae eal To 
tas ᾿ aesure timely accuracy in your payroll account with this or@ nization you . 
are ταρφσβάδ to Ἰαπραϊ κίον separ | shaper. ; 


5, Your status as an employee of thie organization will continue 


ἌΡ ῬὍΩ1 ferce and effect ditring your period of duty | 


and. you will continue tote entitled to all rights, benefits and exoluments 


of such status. Certain variations in procedure will be rene 
ee ee) 


b 
: 


you will continne 
to ia covered. by the provisions. of the Civil Service Retirement Act, 
as eamonded, and at your personal expense you will bs subject to mye 
YOLL deductions ‘for retirement purposes (now eix and one-half psr cent) 


_ on the basis of Οἱ cover salary or your salary from this Saree : 


whichever ia the gxéater. 


; b. If receive tamble income 
ain) alent ta teen ere 


applicable, District of Coluabia income tax purposes will be mée in 
conformnce with instructions received from this organization. 


a ee eee 
responsible for compliance wi Θ 68 regulations of this 


‘organization. 
You are not assured upon the ς etion of riod of 


auty [ 
on your services per ur services performed [ ὦΦὁὃὁὦὁὃ[ὃἝὃἃ ὁὦὔὺἍἪ ρ’΄’ο’οὁὃοὃ;ὃὦ 1] 


SECRET 


SECRET ὁ 


τ | ᾽8. All-annual and sick leave which 10 accrued to your credit | 
| you. will be permitted annudl leave, sick leave, 
coe leave, and leave.without yay in accordance with ¢he regulations 


SP ay fo Upon completion of | |your accrued annual and 
a sick leave will be transferred to your credit | 


in : 6. You will de required to 
ἘΣ unless you 


ae A NE I ee a a TE | 
“'@200 peleased in writing by thie organisation from this obligation, 
Violation. of 


: a 
Ε The termination of your employment with thie 


organization will. not release you from the obligation of any security 
τ oath you my be moquixen to take. 


UNITED STATES GOVERNMENT 


0 
0 15350 ion 6 SECRET (ue22) 


CONS ΤῸ ΔΙ, 
(Waza Filed In) 


IMPORTACT 


Central Proeessaag Branca ha: been charged with recpoaribiliaty 
(OPM 20-51 vated 12 Oecoder λνδλ) vor enouring that al) coployees 
process.n, PIS te the vneacchats reviewed the faelu vere.64 Of the 
Employee Voncuct Handbook. You will not be cheeedout Zor your proposed 
rovel uatal you tiga the followsuy, ctatement aoa return 1% to CPB. 
Your Persouuel Ovtacer σὰ pro ace you Wath a copy of the Hanubook. 


te 


ee ey a ery ἀν ν eT a are 


MENORANDUM OF UNDERSTANDIAG 


: T hereby acanowled,e shat ἃ have read id Unuers tan: the contents of ἡ 
Fivlu Hanvoos 20-4, Exployes Coucuct, aated 30 July 1952 


ee 
MO cats 


2 mlb . Ξ προς οὐρᾷ en τὶ τὸς 
i Sirawture tate 
) ᾿ 


Sab ΡΟ 


athe -ς 


SECRET τς a 


(Bhen Filled fa) 


TO: Ἶ 
Office of Personnel, Statistical Reporting Branch, ROG § 


OF EMPLOVEE 


§ Xoo Feadguarters 


NAMIE. 


OF FICE /CORMPONEAT 


EMPLOYEE SERIAL NO. 


{Peint) 
PICCOLO, JOSEPH 8. 


INSTRUCT IONS: 


USE APPOOPMIATE SPACE BELOW TO ACPORT CATA FOR EITHER PCS ON THY, INSERT APPROPRIATE Care svageR om "COOE® COLUM 
TO OESIGMATE MHETHER SUGMIBSION 18 OF BASIC DATA, COMHFETION, OR CANCELLATION (ne onigd, REPTRT OATES OY UBING THe 


MUMBTR FOR THE BOWTH, AMD LAST PHO DIGITS GNLY FOR VEAR. 


ΦΆΝΤΟΥ 


« PCS (Basie) 
2 CORALET IOs 
“ CANCELLATION 


RRERLSD 


VRE OF DATA 


2+ τὸῶτν (Beaded 
4. CORMECT CON 
o CANCELL AT (ON 


SOURCE OF RECORD DOCUMENT 


TRAVEL WOUCHER DIP ATCH 


CaGreg Oury Talus Of Thag awh AVTR wanes BP VAT 


ΕἸ . -τἊτ-Ὄ-ὌεὲεΞϑ 


οΥμέδ (βροε ἐν) 


DATA /PCRIBH 


OOCuma wy IDENT IF ACAVIGM HO, OOC ume ae 


HMMT <5 3L6 ; ; 7 OCTOBER 1965 


Gd maaeg 


a) mie Lee a Ria ον Remy I ent 2S yen stan Jet 
ES δωυσϑεοῦδυ «| βϑόν GATS vabsh res COREL. F HAPhe eh SR δενθοθ 
Pai Panse Oy k POWSCE BOC wat wT eC em eT setae 
Toe na Batten θα Gane Bs tae απποκυνακ ον κέντρα μον ORK Nien temas ἔ τ wibesnade tone artery: 1 oonedh πε aes eommmeeeeneemee οὐπ' τς * CaS 
ié @ 4 Btyreene Peers Plena r wes δ 
ὁ“ᾳ«ῳωῶἔωω........................0Ὁ0..ὕ.. f ; a 
+ 10/19/65 OS Ἂ - 


: @ " Sesame 


χ te get 


ΠΣ φεβ ϑεοθυϑῶθθ 
8. 89 958 φαεθθφθθ 


ae 


14-00000 


“ ΄ -- 


᾿ SECRET Gest Nuk L965 


(Ghonm γι !φοά In) 


VERIFIED RECORD OF OVERSEAS SERVICE 


TOs ; ; : 
Office of Personnel, Statiuticnl Reporting Branch, ROOM 5 Βὶ 2506 Headquarters 


NAME OF FWPLOY! 
EMPLOVEE SER TAL WO. este eneaneaetinetete - ESOP Ἐμβίονεῖς, τ OF F ICE /COMPOMENT 
caer erase w100L8 


(Prine) 7.18 


“ες «εο , Josey 


INSTRUCT IONS 


USE APPROPRIAYE SPACE BFL Oe TO REPORT DATA FOR CITHER FCS OR TOV. IeBEaT ΑΡῥΦΟΡΘιΙΑΙ͂ς Cood wUMetA tm “ζοϑέ" ConuMN 
TO OEPIGMATE Be€ THER SuSMIESIOM 4184 OF BAKIC GAA. CORRECTION, OF CAMCELLAT ION (One omsyy. REPORT OATES OY USING Tre 


NUMBER POR Tue wont, AMD LADY PaO HOGI ONLY FOR VEAR, 4% Ὡς 


PCS DATES OF SERVICE 


ane@tval OtPaarure 


COunleay 


Tvee OF DATA [omit ἢ 
4. PCs (Beale) ΞΕ 


3.. CORRECTION 
8. Camceacation 


TOY DATES OF SERVICE 


eran tuRe attuse aeealst [ows | 
ene τ ECR ees ee 
4. το  ἼΒ6 916) 26-29 | 38.3} | 22.}} | 36.38 : 
© CORRECTION ~ Pash ᾿ρραραιοοοι a 
8. CanCaut ation - = 
ἐφ lus lewle a ae 


SOURCE OF RECORD OOCi MENT 


BisParesn 


Ouly CFatus 08 Tied 480 AYVERDANLE REPORT 


B Otmie {ϑροςε ἐν} 


OSC ywERT ἐδ ΝΥ ΓΔ ad, 


OC verter Sate FEBIOS 


ee een ee ee Cee κσπειν σέέσστον, 


ee ee ee oe 
¢ 1 O0F18F gaartatse 68 BHESH GAH PES sae ἐγφϑοε |ReAw VOOM VSo Bed 
war δα 8. } δέν. Cowra ae t pee ht «eee 

e 8 - eye ew one --- we tee i i i ee ar rod 

“tT a tan 

‘ = $ 2 4. 

2 ef if 4: De Btls CS, SF 
awe oes Gea Fae cone te tas 
to ΜΕ Saree 8 δέ(ε δ να eae toe 4g “τὰ 
peng Oy τὸ» τ΄...» 


ξ 
ἐ 


fet 


14-00000 


* CONFIDENTIAL TH 


ἐμ ἤει Filled in} 


Complete im duplicate, The data recorded on this feemes essuntial in determining travel expenses alluwadle in connection with leove 
at government expense, overseas duty, retuen to residence upon separation, and for peaviding currentresidonceand dependency infor. 
mation required in the event ofan employee emergency. The original of this form will be filedin the employee’ solficral per sonnel folder 


{Μη μεῖς) 


SOCIAL SECURITY NUMBER 


(Pivet} 


(Leet) 


MAME OF EMPLOVER 


τ. RESIOENCE DATA, ; 
PLACE OF RESIDENCE μὲν INITIALLY EMPLOTED BY AGENT ὟΝ LAST PLACE OF REBIDENCE IN CONTINENTAL ULB, Cf appwintod 
age 
(2 bry e. Te φτοῦ DP, ( nae 


τς ως δι δι τς 
PLACE IN CONTINENTAL U.S. ORDIGHATED ΑΒ PERMANENT RES 
DENCE sical 


MARITAL STATUS (Crock ono) 


sa SINGLE Ϊ ΜΑΙ ΕΟ Ϊ | SEK ARATE [eworceo, 3 τ μα Ϊ DoweD Γ[ AMNULL EU 
Tpatr o OF “MARHIAGE 


iP MARRIRO, PLACE OF MARRIAGE 


rr) DATW OF DECRES 


iF DIVORCHEO, PLACE OF OIVORCE ας κα 


DATE BPOusE DIED 


1? WIDOWED, PLACE BPOUSE DIED 


Ι΄ PRE VIOUELY “MARRIED, | INDICATE WAMEIS) OF SPOUGH, RE ASONIS) FOR TERMINATION, AND OAT @I(9) 


τ πσαατο 3 ee etn 


NAME OF BPOUSR iy, Zone, Stated “TVaernona wo, 
- τ; adelante es ᾿ 


SEs DATE or DIT 


ADORESS - 


ig ae 


MAMES OF CHILDREN 


ne Lay 


ADHRESS iV@LE PHONG NO. 


(27, LA ρος pals, La \8@LOY-S3 34. 


ACD aE SS TaLEPHONE NO, 


Α1.. ἐηωρωτροίς pla Lko_ ψ- ας, 


WHAT MEMARAIII OF YOUR FAMILY 5F Atty, MAS ἔ Oar FOLD OF YOUR APFILIATION ΤΗΣ ORGANIZATION iF CONTACT fy fit 
QUIRED im ἂν BMERGENC ¥. ᾿ 


NAME OF VOUR PATHER ἴοι male guerdian) 


Jes δος ede 


“OL 2. at, 2 pea an Sith Soe ταὶ 9 Oconee 


PERSON TO BE NOTIFIED IN CASE OF EMERGENCY 
TT RELATIONSHIP SS 


HOME TELEPHONE NUMBER 


Pe tp eae oe aay. 
ἰϑυϑινα ται ΡΟΝ ORK τὰ νϑιον 


Θυθιν 08 ΑΓΒ 88 (Ne, Street, City, Zane, btetes AMD μ᾿ ἐσ OF Label ΤΑΝ "" Peete ace 
Ψ ᾿ ΄σὶ- “2 


ae cee ὁ 


τ Vind INMVIGUAL να AQOVE WIT Tit0a OF TOUM AQENCY APPILIATION® (If °Na® giva noma and addresa of ganiaa- 
tram he Believes poms awe tat.) 


feo το vans o8cr THE νεμί VOU ἃ APAOLE? ΓΝ νος 
emergence) 


a cee So ἀππηάττι 


, 
‘ Janene σοος πο met nak ee ef am ὑπ το me στιστο enT ἐκ nit om ee νυν eee 
BERG Pith εν εεωδὲ SHIT Toray oF νεδῇ GES HES MATTED αἢ TOUR TwWERARBCY Δ.) 99 839 δ᾽ (29 ἀφανῶν te ΛΟ ἢ ἦνψι : δι] 
Φερόφϑι why δᾺ εὐθάν υ.} be ΡΘΕ τ 
{ rod 


The pet ane ‘nomod (nto 3 there mop else be ‘notihed is ΓΤ of emargency. iP SUCH NOTIFICATION ΠῚ ΜΟΥ pe SIRABLE BE. 
Cause or neaute OR ΟΥ̓ΜΕΕ ΒΕΑΊΟΗΣ, Ριξαϑέ 10 STATE ΙΝ τε 6 Om Toe RE VERSE Moe oF Fos POR m. 


γυναστου ων ττασστο ee + 


Os TINEA τι ἢ RAPES DR 


CURRENT RESIDENCE. AND DEPENDENCY REPORT 
jeer (ee CONFIDENTIAL 


ope ὃ 9 ἰδ 


1:8, 


i 


--- 


τ 
i 

Ε 
ΐ 
ὲ 


CONFIDENTIAL 


{When Filled in} 
8. VOLUNTARY ENTRIES 


Experience in the handling of omployse emergencies hos shown that the obsence of certain personal data often delays and comyir 
cates the settlement of estate ond finoncial matters. The informotion requested in this section may prove very useful to your bazely 
of attorney in the event of your disability ov dozth and will be disclosed only when cweum stances wandnt, 


INDICATE NAME AND ADUABSS OF ANY AANLING INSTITUTIONS WITH UHICM YOU MATE ACCOUNTS AND THE MAMES In @uicM THE BL” 
COUNTS ARE CARRIED, 1 


Lt bLaepuerle “VA Piewal brn, Mo κε: 

5 fy ore Var ¥ on «“, ton «, ‘ 

ἔγ Lae Wee bale, Fileni on [- f “ - ro d 
JE sey. S76 phan Pre in 6 ὶ \ 


ARE YOU A MEMBER OF THE NORTHORST PECTRAL CREDIT UNION? ΓΞ) ves [ΠῚ »o δι 


if γῖϑ, OO YOU HAVE A JOINT ACCOUMTT CI) ves 3 HO: 


ΟΞ. Ξ 


WAVE VOU COMPLETaO A vase σιῶν AND TROVAMENT? ΕΞ ves Cl 40. (18 ¥en" where te document located?) 
» 4 
wilh βοτὰ + 


HAVE VOU PREPLANNED AN ARRANGED QUAPLIANSHIP OF YOUR CHILORENM IN CADE GF COMMON DIBASTER TO BOTH PARENTS? 
Cc VER G4 NO, (ff *¥ee® give name! 9) and addrave) 


OV Sa 


{ 
HAVE YOU EXECUTED A POWER OF ATT ORME TE CI ves νῷ. (1° ¥eo", why gowwese the power of attomay?) 


. 


i 
t 
1 


6. ADDITIONAL DATA AND/OR CONTINUATION OP PRECEDING ITEMS 


4 
1 
i 
i 
ἢ 
i 


θιφιθθθωθᾷ 


aoe sent wnnnek gett tef SSAA υκακκερσιης αγστεκρ τ oo 
Barge 


a oe ζα bo θώλξε, og 
CONFIDENTIAL 


see 


as 


we 


o 


a i CHANGE IN NCALTOM BENEFITS ENS ἢ ge 
{ie 7 


ἔϑαι EMPLOVERS ME ALT=: BINEHITS ACT OF Ὁ 


oA A. IDENTIFYING DATA 


{Π|53}} SEO ast ΑἿΣ o. CASE OF Barre 


Fy ath ER CONTRO Mar? 


to wame Ash 


Piesato, Joseph 12/8/35 , 08989 
4, ADDSISS youwsie AMO S°REGT) SPareOU τε NOL Le ENS MENED COOL NCD 
12939902 _ as 


City AND CONE POUMBER) 5 γα τε * DATE ACTION Bf Sure ἔνρες ting 


8/73/62 


B. TERMINATION 


ENG MENT TEGMIMATES CFPECTIVE Ore Tet DATE SHOWN δ Tame 7 ABOWE, Witte bana ty” 


νον σὺν CONMTRACE 


ς. CHANGE IN PLAN 


Ὁ. TRANSFER OUT a ws Ε. TRANSFER IN 


NAwWE AND ADDRESS OF PHEW PAYROLL OFFICE (O@ 
REVIREWENT SYSTEM) TO WHICM IRANSFLESING. 


ENROLLMENT ACCEPTED BY The:§ AGENCY 


G. REINSTATEMENT 


ENBOLLASENT HAS BEEN REINSTATED. RPOFECTIVE ON Date 
SHOWN IN ITEM 2, aBOvE. ; x | 


ENPOLLWENT NAS BEEN SUSPENDED, EFFECTIVE ON 
DATE SHOWN IN μα 7, ABOVE Write EN 
[} BOWLER 1S ON ACTIVE AAMLITARY DUTY OR FOR 
THE REASOLI STATED "ὁ REMARKS | 


H. CHANGE IN NAME OF ENROLLEE 


"Dale OF Ber 


ἡ. CHANGE IN ENROLLMENT — SURVIVOR ANNUITANT 


BNE FAD BEE CrrareGed FEOUM AMIE COVERAGE FO Sele ONLY 


Naw οι wera? © 
t 
COOt Mumses | 


ὁ. REMARKS 


ας δυο ον μον ὡς 4 ares 


Ξ. DATE OF NOTICE 


o Pad 


ν᾿ νι, = 
ὴ Pe PY ARE eared ὁ πον ὅτ Aveteel® Qe A 
REAL ΒΕ ΕΠ ΤΣ Δ ΤΙ(ΟΆ Ceatral Intent: 
fas HE RRARES ¢ aot BEB te: P eae Pars 
τὰ : Werhingtua 23, Da. 


ΗΝ προ pers τε στον QU ADRUPLICATE -τὸ ἔσο στο {πῆ 


προ ὦ 


14-00000 ᾿ ᾿ 


τὸς βὰς 


SECRET 


(Bron Filled in} 


MILITARY STATUS QUESTIONNAIRE 


(READ INSYRUCTIONS ON REVERSA 5106) 


DO NOT WRITE IM SPACES BELOW 


1G, SERIAL OU NONE 


LL. vHiS OATE (Monthwey-yese) 


UGE 7 2? 9 5 5 


2. NAME (Laol-l “fisatamiddio} 


Pc cele. ie al fc oe ae 


TE OF Mims (dtantihyeor) 


Pec K3s_ 


8. OF FICE TO WHICH ASSIGNED 


2%. SER 


ἀϑ:29. O08 


__ft-> dy 


JOST. OFFICE CODE 


of 


Di ORary sTarus 36-99 


(2) FEMALE 
8, SCHEDULE AND GRADER : 
GS-7 


Ὁ. INDICATE DWAEY CLASSIFICATION, 
SP AtGY με 


%, SUBJECT TO CURRENT DRAPT 


! 
ΐ 


¥RS/MO8 OF ACTIVE 
SERVICE 


nate LA ye 
Vt, STATUS AT TIME OF SEPARATION Ll ane) 


(1) ReQULAR ΣΤ] (ὐ resenva ] [λρηάρτεε | [41 ornen Gpeciey city ΡΟ 


12. τυρῷ OF SEPARATION (Chock ora) 


TYOE OF SEPARATION, 
{A-leay than ἃ yea; [1.8 yea ΟΥ̓ more) 


PLEASE NOTE 


ALTHOUGH VOU MAY HAVE A SERVICE CONNECTED OSABILITY, OO NOT CHACR 
THE BOX "RETIRE GSEAVICK CONNECTEO DISABILITY” UNLESS YOU wWHRe 
ACTUALLY REVIRED FOR THIS REASON, 1° OTHERWISE, CHECK “HONORAGLE 
DISCHARGE® OR RELEASED TO INACTIVE DUTY AS APPROPRIATE, EVEN 
THOVOM YOU MAY BE ORAWING A OCISABGILITY ALLOWANCE OF COMPENSATION, 


Π a acti ¥ (8) PEVIREO- AO 
na | [te mac eangD Το INACTIVE DUT ΙΪ 715) ae 


"κα HONORABLE OFC HANGE 18} RE VIRGO + EV ICE CCB C TES OR ARRITY 


[Πρ να TIA @ O20 Cormore) RO, BERVIC α - 


vA cet at Sree 


Ba 


MEMBERS OF RESERVE FORCES Ὁ COMPLETE. THE FOLLOWING ᾿ 
13, RESERVE BRANCH OR BEAVICE ὯΔ. ONIGINAG ENTNY DATE ΙΝ ARMED Sb, BRANCH SERVICE [δόαν, ENTRY Oare ‘ 
. SERVICES gry ἿΝ aa ἥ . ᾿ 


}, At Melk Cones /- AP fi, 


15. BEMVICE SERIAL WO, 18. MOS, APSC, DESIGNATOR, OM RATING 399. βεην, BEAL Μόν To0rdd. μος, APC, 


Alig: ein) ISL SC 


4 2G 2 41) : : 2 © 
+7. MIL. ORANE V8. RESEMVE CATEQORY (Check one) 05-08. wit. snage $7. CATEGORY 
SoG 7 ἜΉπεετν Το] a) rancor] [pieatinco f s 
19, EXPIRATION DATE OF APPOINTNENY OR ENLIST MEM (Maunth and pear) 40-78. ERPIR ATION fot TE 
‘ i 3 et -. 
Gs GS 9523 od ai 
10, Mik, MODILIZATION ASSIONMENT Ὁ Ἵν GORILIZATION ΔΈΟΝ ΝΥ 


Τῶν a asighme mt User? 


at, RESERVE ΝΥ TO φημ εις Benonno Or LG Αζ 


τὰν BOBILIE αὐτοῖς CHTRGOORT 


ὡς 


anette 


enact ronan 


84. C tian ΝΥ 


‘ ι ὡς 
ΣΡ 12, Howowaale Seyoralienw Fao 29. Κ7ινς ἔν VESAT 70 
' ' AcTivé Pesteve DOANE, AY AUG ER, 


49: 
ΣῪ ἢ 


tear $36 HBR. Seg as ges aeiiveu: ἢ SECRET 


Mitr 


Branvgarn ror δ , | 


APPOINTMENT AFFIDAVITS | 


ν. 9 CW Seow ε CORRE HOR 
FF Wh. CHAPTER 49 
IMPORTANT.— Before swearing to these appointment affidavits, you should read and understand 
the attached information for appointee ᾿ 


. 


sevens CENTRAL INTELLIGENCE AGHICY sesccceseeee HANGLEY, VIRGINIA 
(Department or gency) (Bureau of division) (Piece of employment) ᾿ 

1, τς J ODEPH Lee PECCOLO vasoubn seuctascaeDicestutedovsas devs dewsad ote , do solemnly swear (or affirm) that— : 5 
A. OATH OF OFFICE 3 
I will support and defend the Constitution of the United States against all enemies, ΤΙΝ and : ἰ 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely . E 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the t 
τ 


‘duties-.of the office on which I am about to enter, SO HELP ME GOD. ’ 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION ἱ fs 
I am not a Communist or Fascist. I do not advocate nor am I knowingly a member of any 4 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which seeks by force or violence to deny other persons their rights under. the 
.Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 
nor will I knowingly become a member of such organization Sanne the period that I am an em- 
ployce of the Federal Government or any agency thereof. ee 


C. AFFIDAVIT AS TO ‘STRIKING AGAINST THE FEDERAL GOVERNMENT 
I am not participating in any strike against the Government of the United States or any 
agency thereof, and I will not so participate while an employce of the Government of the United 
States or any agency thereof. I do not and will not assert the nght to strike against the Govern- 
ment of the United States or any agency thereof while an employce of the Government of the 
United States or any-agency thereof. I do further swear (or affirm) that I am not knowingly a 
‘ member.of an organization of Government employees that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an employce of the 
Government of the United States or any agency thereof, knowingly become a member of such an Η 
organization. ; 


D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 
T have not, nor has anyone acting in my behalf, given. transferred. promised or paid any con- 
sideration for or in expectation or hope of receiving assistance in securing such appointment. 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
The answers given in the Declaration of Appointee on the reverse of this form are true and ie 


correct. 
a6 Ae ὄν. ΖΖ:Δ oe PE Pt pal FP. « --. ΒΡ ΡΝ 


2 
‘(Bete of entrance am det Ghgnatwe of eyppeustse) 


ὑπ στιν ee aes 


see ep 


Subscrited and sworn before me thin... ah . day οἵ... AA. wot Eialackosuenseseeels: Α. Ὁ. 19.6% 


[azar] a τ τ τ; 


= Trobe > 
MOVE. — Fae noth οὐ oie must de ad anmastornd by 4 pesann eper:fedg san 3 U.S C, 18. oF br ὦ person den grated 60 


Admomeste: οι undee Se θέον ΔΘ. Atal June 2, 1943, Σ)ὼῸ ὃ (δ) δ δν a Notary Pualis, the ciate of 


BOP oaTwA BF Hoe oadeorertesernrh oharcches Ge Shwe φὺ. 


fi 

Ἶ 
Hf 
Ἂν 
B 

ἣ 
ii 


i. 


14-00000 


DECLARATION OF APPOINTEE 


This form is to be completed befuse entrance on duty. Anawer all questions. Admitted unfavorable 
information about such matters as arrests or discharges will be considered together with the favorabie information 
in your record in determining your present fitness for Federal employment. However, a falac statement of 
dishonest answer to any question may be grounds for disrmeval after appointment and is punishable by law. 


1 PRESET BU 59 feteoet aml mucber, cole and Sale 


(«ἃ wx 6 Low el Ogee 


& (A) GATE OF MATH Ϊ (Bp Ace 1b wate (“ἢ and Stote οὐ cet and forviga countey) 
᾿ “ / . 
_& Dec ἂς he, ty Lote? Fy. Δίας. τς cRK,. αξὸς 
8 (4) 4 CASE OF EMERGENCY, PLEASE ΜΟΤΙΡΥ { (op και τιονο AND ALAUE 


if? SLDELL Alabe πω 568. cit | CO} ΤΕΜΕΡΜΟΗΣ ΝΟ, 


(225 _-. hr. πες fede be Meee. MT ALAM DSA AI. , Fits. LO Y-S83Y 


4 bors ke ea “τι 9 GOVERNMENT EMPLOY, ΗΝ A cremusn CAPALITY GMY RELATIVE OF VOUmS (FIT HER BY BLOOD OR MANRIAGTL) WITH WHON VOU Live Of HAVE LIVED WITHIN 


VE PAST 24 MUNTHST (C) 3 
54 80, foe each euch os, hil in the Blank below, Uf eddsisonal 


40 nereosary, complete under ftom ἢ). 


imma ais τον mene) κε κ () feMborany Οὗ KOT | ee | es, 
Name κα δι notnber ecg) 4 (APARTMENT ΟΝ AGENCY IN WHICH Ϊ RELATIONS | BIT 
turcoven {Chock one) 


ec aces πε τς δέ οὐ a a a a re τ δος 
Give eee ttewvensessvecseGtieedasse sveenee 
3 
| 
IMDICATE ANSWER BY PLACING “X" IM PROPER COLUMN Ives Lt] ! INDICATE ANSWER BY PLACING “X" IN PROPER COLUMN | YES; NO 
SAAD ARE VOU A CIVI(H OF THE UNITED STATES OF AUTAICA OR (8) WG A i] τὸ (A) RAYE YOU EVEN FILED A WAIVER OF LiFe inSURANCE COVERAGE | 
Ταγὲ OF AMTRICAM SAMOA DO YOU owe ALAA GIANCE FO Toth ourren Lard m τη PRLARAL EMPLOYEES GROUP LIFE INSURANCE ACTE 7 
STATES OF AMEMICAD Pad 
4 AME γον AN OFT ECA CR TMPLOVEE OF ANY SUATE, TE MRITORY, COUNTY, Ct (8) Ww vi WAVE FLL SUCH A WAIVER, HAD IT δὲ CANCELED On i 
ROUICEPALIT YE RU ae DI se 
ft your anawor te’ You!’ give dotaite te eC Ζ55ἃἝ Θ᾿ nn cee ence ἘΞ ears 
3. puss mere On nave t you 1 APPLE τῶν ἈΝ ARNG τ reo Tost amet - 11. SACK YOU ΚΗ ΛΟ APPLICATION RESULTING IN-THIS APPOINTMENT: 
u ¢ A. AVE TOU BT EM DISCHARGED FROM EMPLOYMENT GLCAURE: 
act ca any ῬΈΝΘΙΟΝ OR OTHER COMPEMSAT HOM FOR MAST AMY Colt May Ad, va (0) YOUR CORDUCT WAS HOT SATISEACTORT? \ de 
aft pour anwar fe" Yoo,” give dataite ja bom 93 | (Ὁ YOUR WORK WAS NOT SATISFACTORYT os 
& SINCE YOU F040 APPLICATION RESULTING (9 THIS APROWNT wt HY, MAGE YOR ᾿ 
GRE ARIE STLD, CHARGLD. ΟΝ HELD BY BFOLRAL, STAT? CA OT te Lom ὃ, HAVE VOU RESIGNLO AFTRA OFFICIAL MOTIFICATION THAT: f 
AFORE ΜΕΜῪ AUT MAITAS FOR ANY VIOLATION OF AMY PEED AL Law, " , 
STATE LAW COUNTY OR MUMICIPAL LAW MIG. ΑἹ ΚῊΝ UR OMiimanCe? 4) (0) YOUR CORDUCT WAS NOT SATISFACTORYE ppodeel a 


ΜΟῪ ICA IIA TRAPP IG YOOLAT OMS FOR WHIT A DIRE OF ΜῊ ΟΝ LESS WAS 
SPO Ὁ ALL OFNER CHARGES MUST δά ULLLLAD Lote ἐδ τὴν “wiki 
Oras 328 

if yous anowor fe "" Yoo give in stem 32 foe sank easer 
(3) appeoaimates date, (2) chad ga, ΚΗ place, {2) ection taken. 


Ὁ YOUR WORK WAS ΜΟΥ͂ SATISFACTORYE 


Ὁ. μδυὴ VMS BLAH OSCHARGTO FROG THR ADMED SERVICES USLLR 
OTATR Vida ΘΟ ΒΑ BAR COOH T Keg? 
af your anawer to A, &, οὐ C ia Voe,"’” give details in 
stom "3 aacioacly δὲ yuu can somembar, σε πᾷ the 
Reme and addeoee of sinplayer, approximates date, and 
φουοδ 1 gach Oned. | 


x 


9. MREE VOU FILO APPLICA TIN pasa Tiles " μι Aretam {8 ΗΥ͂ mark 
VOY Mie βαμρέ hy ΥΩ ὦ, Cry SERVE COMMS 40 Fit FA ci 
SHAR AMAT a0 δὲ ACCEPT IMG Civil, εν Κα APPUEMT ME TSE 

4 pour anawer ia’ Yoo,” give dates af ard ragsaae tar 
ouoh debarment sn teem ἐς 

5. SPACE POR UETALLD AMSAT AD ΤῸ ΟἿΣ Ν Οὐ ΦῚ aes (ladscate stom mumbers lo which enowers apply ) 


πὐ λα ἀνέρα teatnnepstheenseherecathissereaepesonsnsneesntsd: 


9 ΘΘΘΛΛ ΟΣ a a arise tytn De Cat ἐπι eae ene oe ee eect 


sau acormnsnserece essesovmeeseseteceecsseaeasyssevecmnssmmme: somerseesrellees tee! ania sed dementeaseneaeserssedeseren δὸς 


INSTRUCTIONS TO APPOINTING OFFICER. -—VYou must determing that the opmdniment would be in conformance 
with the Cowl Bervaice Act, appheable Civil Service Bales ond Regulstions, and δεὲν of Congres pertaining to appanniment. 

Tine forms ehoutd be checked ἔων Rolding uf offer, praman, any rerond of recent cherharge oe aeeeet, age. cHleenehip, and mem- 
bere of family Alen, to eetablieh the sdentity wl the apgeantoe, pind huwhd particularity check (1) Pus aigneturs and hand arting 


agsinet the application end/on other partinent papers anf (2) hie physical appearence agamnet the medical contin: ate, 
16 ὃ qh ΞΡΌΘΕΙ Et HEM Boy GBF 68 <b 4». Φο 7 My 
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ΕΟ ΗΝ sTATEMENT OF PRIOR FEDERAL ΟΙν.. ΑΝ AND MILITARY SERVICE 
Ter ates AND DETERMINATION OF COMPETITIVE STATUS 


IMPORTANT: The information on thie form will be used Ci) in determining crete ΒΡ service for leave purpraes and retention 
eredita tor reduction pa force, and (2) (6 τούτου ας agency determination of comprtitive statue, The employes 


shoull complete Part δ and the Personnel OQic should compicte Parte 81 through V. 


PART 11—THIS COLUMN 15 


Gnome f At 
PARE EMPLOYEE'S STATEMENT FOR PERSONNEL OFFICE USE 
1 NAME (Last, ἤροϑ, ivedate smeteal 2 DATE OF BIRTH % RETENTION GROUP 
Piccehe, Jes« 2 S Pee 357 ἼΣΑ Cx STAT 
: ole Ld δ fa. A ccc sratus [ ves [9 
3 UIST THE FOLLOWING poSMATICN CONCLHNING τ στον καὶ, ΤΉΝ τής DITRICT OF COLUMMIA SERVICE YOU HAVE HAD Cb RAT ls 


PRIOR TO YOUR PRESENT APPIN ECEANT (Do mod include mubtary gereives) 


"PRON Ὁ m= is sere 1. SERVICE 
AME AND LOCATION CF AceweY eee: Sate Mahal Ν᾿ ΑΡΛΟΩΙΝΥΜΕΝΥ 
rian Mon TH DAY year ] ve won pay OE ἈΝᾺ 
nnn | me OE pe | -ς 
FB LT, wasn. ve, 3) awd 5. iss Sep7] 1 


CE. WASH OC. 47 13 ᾿ς ψ|Φ 1 


ἃ, LIST PERIODS OF ACTIVE SESVICE IN ANY BRANCH OF THE ARMED FORCES OF THE UNITED STATES «IF YOU HAD NO ACTIVE 
MILITARY SERVICE. WRITE “NONE " 


ones Ν dbs gues ΤΣ 
yaa Ϊ wont ὍΑΔΥ {Hon ὧν dishan P) ‘ 


BRANCH 


Ἷ US. AYR FeRee 


Ἶ 8. DURING PERIONS OF EMPLOYRINT SHOWN ΙΝ ITEM 3. DID YOU HAVE A TOTAL OF MORE ΤῊΔΝ 6 MONTHS ABSENCE 
; WITHOUT PAY. INCLUDING PERIODS OF MERCHANT MARINE SERVICE, OURING ANY ONE CALANDAR YEART { yes Byro 


“ Η 5 } 
IF ANSWER 1S °YES." LIST FOLLOWING INFORMATION, 1. NOMCRECITABLE SCHVICE 
{Leave purposes anty): 


12, TOTAL SERVICE 


VOT aa, 


ἐμ τι 


μον Gav f WEARS | ΜΟΆΤΜ! | Oars 


α ΒΕ Ν 


8. OURING INE FLDERAL SERVICE LISTED IN 170M 3, DID YOU ACQUIRE A PERMANENT COMPETETIVE CIVIL SE SERVICE STATUS? 


THRE UF RRA 
(LWOP, Furl, Suap, AWOL, Moe Mas) 


18, MOMCREOITABLE Sf AVICE 
{ALP prve power oniy p> 


Ἴ μεξριΥ MENT RIGHTS 


(ives Boer 
(it answer & “Poa, im what agency vere you employed af the tame otatus war acquired?) [ ers { } νῷ 


᾿ 16 RETENTION RIGHTS 


(} 


τὸ τ Ca a 
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A. Twa wird of Α rtame \eTeran? [] ves [δ κὸ 17 ἐριδανω ον DATE OF RETES- 
TOM RIGHTS 


ἃ Tee moTman ΟΡ A Deceaseo ce διδάδιεο νέγεβαν {} ts [3] HO : 


Tet UR WARRIED WINCH OF A VETERAN! ᾿ } ves - [ἢ Mo: , 


@ Τὸ δὲ EXECUTLO BEFORE & NOTARY PUBLIC GR UTHER PLASONS AUTHORIZED TO ADMINIGIER OATHS 
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INSTRUCTIONS. ἔφ this bere oe the permanent ide οὐ the employee’ ἃ ohgeal Hereaaal folder immedhoaly befere or ater tha pengnact 
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--ς-Ἠ “- 


CONFIDENTIAL 
(when filled in) 


ACKNOWLEDGEMENT 


ΣΝ 
‘ 


1 hereby acknowledge that [ have read and understand the contents ν 


of Handbook 20-4, Employee Conduct, dated 29 August 196]. 


-2 « . Ζῶ, 2. 2 Lawns soe [4 19¢ =. 


Signature 
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VERIFIED RECORD OF OVERSEAS SERVICE 
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A Rai Soap gle a Ss cee oa te Nowe ot San awe mete mE mete ot ae aa τὰ ran C2 ὧν 4 ie ane et 
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2 eh ts tase SUSPENGIO? 
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νυν τι “pale OF ci 
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G. CHANGE ΙΝ TNROLLIAET πὶ SURVIVOR ANNUITANT 
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κὰν 

New enaduarr | 
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bee τος Se 


H. RLMARKS ft 2A f 
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’ . | ᾿ 
~~ es ee Sie cee he δ wider 
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‘ ὶ 
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TIT gesua te saree CI} 
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SECRET 
FIELO REASSIGNMENT QUESTIONNAIRE 


δῷ ΝΟΤ COMPLETE + ΕΘΗ MEADUUARTERS USE ONLY ὁ ὁόὀἠ:λ 


ay 


ῳ 

= Ἔ ae ΠΕ She eae τὸν 

WL AUTHENTICATION OF SIGNATUALS AND NEG.LFICATION OF ETEMS 1 Tamouce ὅς βέχϑ' ΕΝ τῳ 

Bj vawe oF τωρι νεῖ (trve) ; OATE( feoe ἐφ af) WANE oF SUPER ISSR {teue) vate (from etesa-se > 

S } t . : 

SL Picola, Joseph. S, 00 S Jun 59. ΒΟΟΣ. Wineton M,0 | 18 Jun 59 

RENAE AND ΒΙΌΝΑΤΟΝΕ OF OFFICIAL AT μεῖς, aRTERs IDATE 3 

SlAuTMORE ZED τὸ AUTHINTICATE $1GNatees AND ; ma 

gireaure DATA IN ITEMS NOS. 1 THROVGN τὶ BEL Oe. wi/Per sonnel Δ ful 59 βοὴ 
ἐπι Εν Oo λοι ΘΟ ΝΜ ος ὶ 


_ ΤῸ BE COMPLETED BY EMPLOYEE 


᾿ς OatE OF BiMtre ἃ. GRADE 3. CURRENT Position tetas 


8 December 1935 GS-5 |. Maitland File Supervisor ὁ ὁ ὁ ὁλὀἪ᾿ 


BO. SERVICE OUSIGNATION (df ποθ} ἢ. CLEMENT STATION ΟΝ FIELD BASE 1 €¥PiCTLO mare “OF OEP ae 
Fyne ¢ ROM δ 


τῶ = seen eae Eee τ. ΘΟΕ ΡΥ γ᾽ an l 
6. QYNER OUTY STATIONS OR FIELD BASES SUAENE CURAENT TOUR 78. δ᾽ 11:25 OaATi OF ἀεέξίχας 
ae n {Se aS POS 
None Biot ἧς 30 fa 60" 


GRITE A DESCRIPTION OF VOUR MAJOR DUTIES DURING IME CURRENT TOUR OF DUTY (see specsal + Ὁ on Feanaaittal Fore}. 


[preparation of outgoing pouches, processing of incoming 
pouches, analysis of mail for filing, name checks and preparation of memoranda, 


operation of Registry during absence of Chic, [during 
absence of KURIOT representative, 


PREFERENCE FIR Next ASSTGNMEN TE 
A. WRITE A BRIEF DESCRIPTION OF THE TwPE OF BORK VOU MOULD PREFER FOR YOUR NEXT ASSIGNWENT IF IT OLFFERS Face 
THAT UNDICATEO 1% ITEM NO. 6, ABOVE. LF YOU MAVE MORE THAN OND PREFERENCK. INDICATE YOUR CHOICES. 


%. 


Return to WHD or RID in analysis or report work with the intention of entering 
the 10 or JOT program upon completion of studies at Georgetown Unversity 


(approximately l-1/2 years), 


$% ORDEM FO ARCNE ATE YOUR ware TO Ped ORGamt Catron 


B. IOC aTEe ona τινε VOu BELIGVE Foo Sedyuad Rave 
{color te catalog of courses, ἐδ avasiabio 3: 


These courses that would be preparatory for entrance Into the operational field, 


pooe ee. 202 SOeera hs Feieeece SECRET aes 


4 em γ᾽ eeerieee. 


eons πὴ gran prem τας 


SECRET 


GAMES T Count inaod) 


“thor ΠΕ 7.4 ind’ Sed choscot 


9. PREFF RENCE BOM wERT 


NCE COR MERT ASSTGNMENT ἔν EUSEMTIWG GUMBEMS € ὃ AND 3 


ς« τἀν ΑΕ VOR PRE 
ty fet Bees BEL Ge 


(24 RL TURN Τὸ MY CURRENT STATION 


BE ASSIGNED τὸ HMEAOQYVARTERS FOR ἃ TOUR OF DUTY. 


CT) «νοι κατε CHOICE OF COMPONENT: 
1851. CHOICE WD IND. CHOICE “RID ao, cMolce __WED. 0 ςῷΒὋ 


ιν θέ φρΙ(Υ 15 PORGIBLE REASSIGNMENT TO AMD Term βιέί 0 ΦΙΆΤΙΟΝ, 


eit ἽΒΟΜΈΟΥ 19 POSSIBLE’ ASSIGNMENT 1% HEADQUARTERS, 


3 OF ASSIGNED TO ANOTHER FILED STATION, 
C3) eDIC ATE Cudice ᾿ EO GR APY AREA OR SPECIFIC Srarias BASED ΟΝ QUALIFICATIONS 


μὸν MUCH LEAVE δ vou” OTSIRE BE BET RE Lt ASSIGNMENTS? 


ONOICATE νυμνϑέρ OF BORR DAVE 


INDICATE THe MUMBER ANO AGE OF OLPENDENTS αμὸ Wik Bh TRAVERL IMG GR MOVING WET YOur 
® 


None 


YO tMOICATE COMPLETION OF ABOVE PORTION OF YalS FORM, 


ΤΡΑΆΝ ΘΜ: TY δι. aneet, 
BY SUPERVISOR AT FIELD STATION 


IH CONSIDERATION OF THE PAST EXPERIENCE AND PERFORMANCE OF Tod EMPLOYEE, 41S EXPRESSED PREFERENCE FOR weal 
ASSIGHMENT, AND THE STAFFING REQUIREMENTS OF THE STATION, IMUICATE VOUR ALCOMMENDATION FOR wid HEAT ALS GuwEHT 


AND TRAIMING: 


It is recommended that this employ ec be returned to Headqaorers in January 1960 
In order that he may complete his college education at Georgetown University, 


His replacement, who should be a tratned RID spectalist, should arrive in 
er early December 1959, | - as 


COMPLETE TEM HO, FoF, 


TO BE COMPLETED 


BEGMATURES 


This employee should be allowed to take KUBARK training courses which would 


: lead to his becoming an 1,0, upon completion of his college education, It is i 
: believed he can become a very good I, O, with training, ; 
: 14: SEGRATURE: COMPLETE Τέω WO, $f, TRANSMITTAL 5 Suet, “Yo tMOICATE COMPLETION OF THIS PORTION OF THe FORM, 
; TO BE COMPLETED BY APPROPRIATE PERSUNMEL OFFICER AT HEADQUARTERS 
᾿ 18. ἵν CONSIDERATION OF THE PAST EXPERITNCE AND PERFORMANCE GF ἵμῖ KUPLOVEL, WIS EXPRESSED PREPERENCE FOR WERT 
: ASSIGAMENT. AND THE STAFFING REQUIREMENTS OF THe COmMPONreT [Ὁ θη HE 15 CURRENTLY ASSIGMES, INDICATE VOU® 
. RECOMMENDATIONS FOM WIS MERE AGSIGHMENT ANG TRAINING: 
: Gonow with Chief of Station reconnendation for assignment at Headquarters 

“in RID' since there are no appropriate positicnoe in WH qs to which he : 
‘ - gould be agsigned, : 1 

+ NAME OF PERGOWNEL OFF ICEM $1 Gwar at 


care Δ July 1959 


ΒΝ νὰ OF CARER sEm ICE 


1}. ἐὭωριοόνες (Jas (7 Jas Sot βέεν NOTIFIER D ὦν δὲ anne RUFC PEND 
EADS ΟΣ] 


OI BPAtCH Hd, Case WO, τὰς 


$1 Gm δὴν ag 


FVPEO OF PRINTED mang 


ime 


+ CCemwsy ry 


SECRET 


“4 πριν ἊΝ 


14-00000 


ἀ 


4 CONS EDEN TUAL τὰ 


COPee Filed Pry 


TRAVEL AGHEEMENT BY STAFF “SMPLOYEES ASSIGNED TO PERMANENT 
DUTY STATION OUTSIDE SONTINENTAL UNITED STATES 


1. In accordance with the policy cf the Central Intelligence 


Agency, I agree to serve outside the continental United States a mini- 


mum tour of 2.) months from the date of my arrival at ny 


permanent post of duty, unless saiid tour is sooner terminated by the 


Government for its convenience, or it {ts terminated by the Agency for 


elreumstances that are considered ty it to be beyond my control. 


2. It 16 understood and agreed that if I terminate for reasons 


within my control in less than 12 months from the date of arrival at 


iy νν said post, I shall reimburse CIA for all travel expenses, including 


atorage and per diem, incurred in the transporting of myself, my depend- 


ents, my household and personal effects and my automobile to my perma- 


nent post of duty, and shall pay all return travel and transportation 


expenses to the United States. 


3. It is further understood and agreed that if I terminate for 


reasons within my control subsequent to the twelfth month but prior to 


the completion cf my tour of duty, T shall pay all return expenses for 


the travel and transportation of myself, my dependents, my household 


and personal effects and my automobile to the United States. 


WITHESS: eee 733. 
Ὁ Soneph 5. ae 


| — pate: ἢ Now 1957 


CIP Tce OF Fersvrsne t 


Gee 


nem OS Qtia BUP, btae Thee we Pe τῳ CONFIDENTIAL 


. 668 a6 Strom 90 Koad sty 
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LIANDARD FORM G4 


ae APPOINTMENT AFFIDAVITS 


\ 
HAPORTANT. Before swearing to these appointment affidavite, you should read and understand 
the attached information for appointee 


Jee Sei INTELLIGENCE, AGENCK oo eece, cececsveneeee ee WOSHAnG bong Ὅς Co ic esecee 
(Departunent of agency) ‘Bureas or divigea) (Place of employment) : 
ὅν ast dageph . rear ee ΠΥ ἢ , do solemnly awear (or affirm) that— 


A. OATH OF OFFICE 
I will support and defend the Constitution of the United ree against all enemies, forcign and 


domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am-about to enter, SO HELP ME GOD, 


- B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 


I am not a Communist or Fascist. I donot advocate nor am I knowingly ἃ ΠΡ ae of any 
organization that advocates the overthrow of the constitutional form of the Government of the 
United States, or which secks by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or affirm) that I will not so advocate, 
nor will I knowingly become a member of such organization during the period that I am an em- 


‘ployee of the Federal Government or any agency thereof. 


6, AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not participating: in any strike against the Government of the United States or any 
agency thereof, and I will not so participate while an employee of the Government of the United 
States or any agency thereof, I do not and will not assert the right to strike against the Govern- 
ment of the United States or any agency thereof while an employee of the Government of the 
United States or any agency. thereof. I do further swear (or affirm) that I am not knowingly a 
racmnber of an organization of Goverriment employees that asserts the right to strike against the 
Government of the United States or any agency thereof and I will not, while an employce of the 
Government of the United States or any agency thereof, knowingly become a member of such an 
orgenization, ὃ. 
ὃ. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

Ihave not, nor has anyone acting in my behalf, given, transferred, promised or paid any con- 
sideration for or in expectation or hope of receiving assistance in securing such appointment. 


Ε. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 


The answers given in the Declaration of Appointee on the reverse of this form are true and 


, = ; 
᾿ς Feb, 1987. ieee ED ee, 
(ete of entwance sa duty! χὰ ἐθβεριονωνθ of agpolater) 
” 
Gabecribed and sworn before me this ....4a...... day οἵ... February. AD. 19.57, 
ot —-..Wauhi ng ἴοι, ...........Ὁννρννννυ ce coenensnesastnse cons ΠΡ hula of te Seen aerate sates vag 
(ὧν) (Gated try tet Vy beset 
ν᾿ fe δὴ γαν oa ae ‘ a Wat aye “τος 
[ϑπαι} Wook δῶν φάους ον Nee .-« » ἴδια ΓΝ ΜΝ ΠΥ Ν eee 
Appatntmemt Chari lec ceeseeeceseceneeceere 
eV vce} 


ROTE.— ff the oath Is taken before a Notary Public the date of erpleation of his commission should 
be shown, 


89. shia Φ 
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canes ere eee εἰ Peery 
S85 i 
a) ct 


MANE OF BN" eo Veg ary Satay 
. 5 ἘΜΡΊΟΥΡΕ arntaL Ko δ 


te, 


7 +o 


tag ie 
Y » ὃ 
δ 
& -ο-- st meee Ξ 
a INSERTS τὶ ὌΝ ΑΙ τ ΠΣ | SECRET ἽΝ) 
- σ- Ῥω i ia Aor + PH ἜΝ Ὸ 
2 mm i “Maite ἈΠΕ ΠῚ weRvicg = NOLE, OR ΜΟΤΙΑῚ 
5 15. PORM ΜΟᾺΤ ie RETURNED ΝΑ UN! ΒᾺΝ PERFORMED army faa] περόνες [Ὁ ὈἘπ πὸ 
ares na, [πὴ presets semen ce PEROT [toa 
ὃ Hen you Mave Ran ovine : ἡ ἢ Η ΠΝ “Δ. on κόκκον ΔΜ . ; 
δ᾽ SEAS seRTicE ONS [αν ! Ἐ ORE ΔῊ aga 
- Sor. ne δ ἐν 
8] μια : - / . 2u7, γώ γι io CL 7 2 
9 EASE READ CAnERtLEY ay LL Aj oe τς / 2] 
¥ : _ ' 
re - ----- ee : Σ 
struction, ᾿ Seat i 
CTIONS ON 4ccombanying | i ἢ ἬΝ eens 2 
CARD, THEN FU. sys ‘ Ta re ae tn ne foc a! 1 ! 
A OUT THIS FORM pe et “ 
ἢ ΕΘ eee 3 
‘ AS ACCURATELY AS ΝΥΝ TA Atte ce fe ! | t tree 
ῳ eee ἐς 0} 
' ; -.-͵. 


ee 


~ 
Ὁ 
Φ 
a 
Et 
‘|W aLDITIONAL apne, 
Ew avon Ab BPACK OF RERERD, CRC MARK 


On OT ee eae δὲ oe OFFICER BUR scrry sae rat ean TSE 
sv segoensceet:. 
: SECRET 


δε sesuventwanuensanenonandeersvenwasvamen 
Ἐι ceccerusncenacenaseaerseeseesanronens 


ee sit eet Sh nptetteteterereee f ὅ.τττ.-.--- -»Ὀ|-....... | emp 


πω 
La 


> 3. 
INDICATE ANSWER BY PLACING “X" IN PROPER COLUMN | VES νοὶ INDICATE ANSWER BY PLACING ΚΑ JN PROPER COLUMN τ ' 
nis ἜΕΕῚ fart τες sane λους ἀδιπιτοριν a ι 
8 (A) AAT VOU A CITIETM OF ΤῊΝ UNITED STATES OF ΑΜΤΉΙΟΑ, ON (8) AS A 10 (A) HAVE YOU EVER FILED A WAIVER GF LIFE IURANCE COVERAGE : 
MA TIVE OF AMZAICAN SAMOA DO YOU οὐ ALLEGIANCE TO THE UNITE UMOLM THE FEDERAL EMPLOYERS GAUUP LITE LNVRANCE ACT? ἣν 
: BIATCS OF AMLRICAL ῦ ᾿ i 
@ ARP YUU AN OFFICIAL OR EMPLOYER OF ANY STATE, TERRITORY, COUNTY, OR (Dd 1 ae HAVE PLEO SUCH A WAIVER, HAS ST BEKN CANCELED OR ᾿ 
MUNICIPALITY? ὁ: RuvoKgD x 
ff your answer ia‘ ¥os,"' give details tn ftam 12 Sparse ᾿ ; 
Σ po iret ive On HAVE You aPeuiD FOR AN ENNUITY PROM THE UNITED { 1. SINCE VOU PRUED APPLICATION RUGUL TING ΝΥΝ APPOINTMENT) μ ᾿ a 
ἡ NERA A i A. HAVE YOU BEIM DISCHARGED PROM EMPLOVMENP BECAUSE: - ͵ : 
ee ANY PCRION OR ὉΠΜΚΑ QUMPUNSATION FOR MILITARY OF DAYAL, | (1) YOUN CONDUCT WAS NOT SATIBRACTORID >. 4 a ‘ 
a wif pour anewar te" Yous Give detaite in ftom 13. Ὶ (2) YOUR WORK WAS NOT SATISFACTORY? a : rks i 
ἃ SINCE YOU FILE APPLICATION RESULTING IN ΤῚΣ APCOINT MENT, HAVE YOU Ἶ : ; 
He BEM ARRESTED, CHARGED, ΟΝ WLLO BY ΡΝ ΝΑΙ. STATE. ON OTMER LAW ἢ ΒΒ MAVE YOU RESIGNED AFTER OFFICIAL MOTIICATION THAT: ᾿ ; ! 
BAFORCK MONT AUTHORITICS, FOR ANY VIWLATION OF ANY FEOLTAL LAW, i 3 ζ δ 
BYAT? LAW. COUNTY OR MUNICIPAL LAW. RUGULATION ΩΝ ORWMANCEY 00 ! (Ὁ YOUR CONDUCT WAS NOT BATISFACTORY? ς k 
- MOT IRC LUO TRAFIC VIOLATIONS POR WHICH A PIN. OF $2) ΟΝ LES3 WAS Ι ἢ 
μαι Ὁ ALL OTHER CHARGES MUST BL INCLUDLO QVLN WF THEY WERE (Ὁ YOUR WORK WAS ΜΟΥ͂ SATISPACTORYE r.% ie 
EE SE 
if your answer [8 Yea," gtve in fram 12 foe each covet . MAVE YOU BETH OISCHARGID FROM THE ARMED SCIVICES UNDER 
UY approaienate dare, (2) char go, (3) plave, (4) actian taheon. OTHER THAN HOMOMASLE CONDIT ΚΟΜ2) x e ' 
ee ee ae a eae df your anowee to A, B, ὧν C fa Yoo," give details in ἢ 1 : 
@ SINCE YOU Fi fD APHLICATION RESULTING IM THIS APPOINTMINT, HAVE ftom 13 aaciearly aa pou can remember, including tha ἢ 
YOU DEEN BARKLO OY THE US ον τς SERVICE COMMINTOM ἔρμο TAKING | name and address af employer, opprossmate date, ond Ἰ ἶ 


GHA RATIONS OR ACCRPTING Crvit, SERVICE APPOINT MENTS? 
«  &f your anewar ia ** Yoo,’* pia datea of amd seasone for 
such debacmeant in tren ἢ 


fearona im each ones. 
i 


“τα aD 
ἘΠῚ vet nan ἐπ; ain trash tee ποι | 

Rsacdie 4 ᾿- ot nite of ν asaee ici Sigteciaientsc eee pieitt tf ΐ ‘ 
: . ΠΣ reonean oun : ἱ 


Νὰ 
ys eee 


ΟΣ ΟΣ Ω 
‘ 


ἢ 
i 


coos ΟΝ 


ΝΒΕΝΌΝΝΝ Ν eee en ret ena taes πισσσ. Ὁ es ereetioe τη blah aoe 
INSTRUCTIONS TO AVPOINTING OFFICER.—You must determlid GANEthNe wp naintinent would ‘be tn’ tMormance ' 


with the Cival Bervice Act, apptcable Οἰνεὶ Service Mules and Regulations, and acts of Congress pertaining tu apg» at : 
"Ἐς 4“ @erest, age, citisesphup, pe rene t " 
bes h. I , 


Thies form shouhd be checked fur halting of office, pension, any ceca of recent dim 
C2) Are agneture apd ed τε 8 


bere of family, Alea, to eotabtiah the tdeatity of the αἱ ater, you should particular! 
a4 ety tua phyak δὲ oppearance og he medical «φεῖδι δε" 
ho ΕΣ, ἰ 


against the appheation and, or other pertinsnt papers a 


Φ 9. θανεδθήρμθθ cyegt rEg aretse =| FO HIS 4 
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ΠΣ ΟΝ ὩΤΑΤΕΜΈΝΤ OF PRIOR FEDERAL ΊΝ ΑΝΌῸ MILITARY SERVICE 
Hct an AND DETERMINATION OF us PETITIVE STATUS 


IMPORTANT: Tbe information on this form will be ued (8) in determining creditable service for leave purposes and retention 
The employee 


eredita for reduction in force, and (2) in cecording ageney determination of compertitive statue. 
should complete Part Land the Peremnel Olice should complete Parte Ui through Ν᾿ 


PART (2—THIS COLUMN 15 
FOR PERSONNEL OFFICE USE 


a, RCTENTION GROUP 


Re + 


PART |.—-EMPLOYEE'S STATEMENT 


1. NAME See: Avat, βη»»"" tis initial) 


f eeve ὥρας, Ὁ 


3. LIST THE ξου τ κα INT CA MATION CONCERNING ALL FEDERAL AWD OISTRICT OF COLUXHA SERVICE YOU MAVE HAD 
PRIOR TO YOUS ##254.00 APPUIMEMENT (Ou nod include mntlitary servtea) 


ἃ GALE OF BIRTH 


τὸν A ese srarus [7] vee [[] 00 
9. Tr’ OF FRESENT 
APPOINT MCHE 


TH SERVICE 


BRUM 
ἌΡΡΕΝ ΤΗ ΓΝ 


OF ate whe 


CLEKICAL 


HARE By L600 ΤΥᾺῚ OF AGTNCY 


VEAP f SALAST BS 


1753) Aue 


FLPERAL Biko av 86. 
ἕν νξ. 7) CAT 
WAShine Tew. VL. 


One 


4, LIST PEP IOCS C8 REET στῶν Ae "IN ANY BRANCH GF THE ARMED § ORCES OF TRE UNITED STATES IF YOU HAD NO ACTIVE 


ms 


MILITARY SERVICE, Brite “MON 


DISCHARGE 
(Hon οὐ diahon,P} 


; : OPM 


᾿ 8. DURING ΡΕΡΚΑΦ G2 LEPLOVMLNT SHOWN IN ITEM 3, O10 YOU HAVE Δ TOTAL OF NOSE THAN 6 MONTHS AITTNCE 
: WITHOUT PAY, PWR UIhG PLKIOUS OF MCRCHANT MARINE SERVICE, DURING ANY ONE CALCNOAK YEAR? [Γ] YES 4 NO 
IF ANSWER [3 “WEI. LIST FOLLOWING INFORMATION, 


ia TOTAL bh 
ee. é 


13. NONCREDITABLE SERVICE 
(Leave puspowss only yr 


FRO i TOTAL, 


t Teer Ὁ ren mot sa 
(LWOP, Pust, Busy, AWOL, Mer Mary TAR ca Ae = WONT : Ὧν | yeans | pereaties | Pvt 


6, OURING THE PELE AIL SERVICE LISTED IN ITEM 3, DID YOU ACQUIRE A PERMANENT COMPETATIVE GIVIL SERVICE STATUS? 


C) ves δῇ 90 - 


᾿ CH! οϑημηαρων ἠβ κ᾿ Yea,” in what agency were pou employed at the tiene φόδέ War ecquired?) 


T& NONCREDITABLE SERVICE 
(HUF pucposes oniy): 


1& RER MPLOYMENT RIGHTS 
ves νῷ 


14, RETENTION RIGHTS 


ves (] 


ΤᾺ ἘΥΡΝΑΤΟΝ DATE OF ΒΕΊΕΝ. 
ΙΟΝ πιῴη τῷ 


᾿ 7. ARE YOU. 
- ; A That wore oF a cesseceo verenan? (J vrs [J πὸ 
: 8. Me wcrrete oy ὁ nectasty on orsamco yerunan ["] ves [δ] 0 
Φ. THE URI APSRES BDO OF A VETERANE { ] ves Bi» 
‘ 8. τὸ BE EXECITIED MEF ΠΕ A NOTARY PUULIC OR OTHEM PLASGRS AUTHORIZED TO ADMINISTER OATHS. 
f owear (or afirm) that the above statements are true to the best of my knowledge and belief. 


ha 10 


ὅ, wa). ae irae Ὁ : OO ask 


; Gubsaccited and sworn tu before me os ΠΕ ἋΣ day οἵδ, 
mr ea venarag 


SRA 


i NOTE: Sf anth ἢν toben tefiwe a Notary Pubbe, the dete of eapiration of Sie Commicaion ahrohd the ah. a 
INDIRUCTIQIS, ὅ ἐφ th: form of the permanent cide ad the employee's octal pewvoanel bolder tmmgbartely betase go afer the pormameed 
eates tevelved 
(OVER) 


+o tees @ 
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Part 11}.-- GTTERMIRATION OF COMPETITIVE STATUS. (Complete foe noncompetitive hires based on competitive atalus ag re- 
quired by ineteuctwns in FPA Chapter 52.) Employce hase competitive statue, Thies determination te based upon the following 
evidence: 


BIGNATUKE AND OFFICIAL TITLE 


: MORCREDITADLE CREDITABLE ENTRANCE ON strvict Com. 
: TOTAL SERVICE SERVICE SERVICE DUTY OATE PUTATION DATE 


feom ἢ 2} Cire 79) ᾿: ἔ “ tLaave Pur pesee> ᾿ ὶ 


DART V.-- DETERMINATION OF CREDITABLE SERVICE ARD STAVICE COMPUTATION DATE FOR ALDUCTION IM FORCE PURPOSES, {Complete only ἐπ 
those cases when the amount of eseditabie saevice for reduction in force purposes differs from the amount creditable fur 
leave purposes.) : 


TOTAL SRRVICE MOT AEDT ARE CAIDITARE CMTRANCE ON BESS CREDITABLE STRVICE COU 
δ φέεγκε SUV ICE buty barge βδέηνκε PUTATION GAT£® 


{feom ὃ 3} δ' ἐἴφφειο $69 {ASP Pros ρνιφῳ } (Peapont Agence) (RIF Proce gavara® CREP Pus γ 


ene omy ig: erent ease δυτυπας. στο νι σονοιν σαν προσ πρὶ eens venwmeemasmetaae ot Bn νιν φτιο dane ει ραν yen noses «mat ντσανωσται BRAUER #10 SEF τισι πτοσσνυαιοσν Mme 


* Baten os ithe “tine we C amputee ere" om the pengie peso “Hoy wie Booed T aot,” OP ἢ 


rererenr ys 


CONFIDENTIAL 


«5» Fsilied fay 


patce__4 Fobruary 1957 


Dear Mr. Plecolos 


1. This ts to notify you that the United States Government, as 
represented by the Central Intelligence Agency, has accepted your eme 


ployment effective k February 1957. 


Position; File Clerk 
Base Salary: $3415.00 per annus 


2. You will te entitled to receive annual and aick leave, retires 
_ Bent coverage and euch other employee benefits ag may be provided by 
Agency regulations cr applicable Federal lawa and regulations. 


3. As ἃ condition of your employment by the Central Intelligence 
Agency, you are sutject to asatgnment to toura of duty at porta outside 
the continental United States. Each time you are so asuigned, the dura- 
tion of the tour of duty will be preseribed tn advance and will normally 
conoist of a pericd cf 24 months. You will be required to serve the 
prescribed period of the overseas tour of duty from the date of arrival 
at your overseas post of duty unless this tour is sooner terminated by 
the Government for its convenience or it ts terminated for ctrcumstances 
that are considered Ly the Agency to be beyond your control. 


kh, If you ternfrate your assignment at an oversens post of duty 
for reasons withir, your control in less than 12 monthe from the date of 
arrival at the overseas post of duty, it is understood and agreed that 
you will be liable for reimbursing CIA for all travel expenses, includ+ 
ing storage and per diec, incurred by the Government fn the transporta- 
tion of yourself, your dependents, household effects and automobile to 
your overseas post cf duty, and you will pay all return travel and 
transportation experees to the United States, 


5. Yt ta further understood and agreed that if you terminate your 
overseas agsignment for reasons within your control subsequent to the 
twelfth month but gpricr to the completion cf your prescribed tour of 
duty, you will pay all return expenses for the travel and transportation 
of yourself, your degerntenta, household effecta and automobile to the 


United States, 


δ. Yf you wish ts return to the United States fer pergonal reasons 


during your overneaa tour of auty, all travel and transportation coata 
thie 


= eo 


incident to such returr will be horne by you, wlth nc expense to 
Govertuecnt. 


Beret eo 890 Be Br se 


ve 91 398 δνιφϑ SHER BOO υϑοενϑ" CONFIDENTIAL 


y 


“πὰς 


ΡΝ 


τα, τ 


- καρ κως 


Ae ween ® 


COREE ον νον 


CONFIDENTIAL 


(Phen Fatlod tn) 


7» Your employment is conditioned upon satisfactory completion 
of the training cournes preecribed by CIA and naticfactory performance, 
of duty for a total period of 12 months from the date of employment. Ὁ 
In the event elther training or performance of duty 40 deemed unsatia- 
factory by CIA, you will te considered for other types of available 
employment for which you sre suited, or your exployment will be termi« 
nated. 


Phang ver 


8. Your appointaent 4s for such time as your services may be re- 
quired and available funds permit. . 


eg et ss 


I accept the above agreezent as ἃ 
condition of ny employmert by CIA. 


᾿ - χα, ἃ gD oor at f=. 4 8 fp" Lar 974 L953 
Employee : Date 


CONHOENTIAL 


* 
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ne eter octane Seago 


AS Tome te tetas e ce ene et eee ae iat ο͵ἽἍὍ00. 


[] SECRET [ CONE IDE MTIAL | | INTERNAL USE ONLY i } UNCLASSIFIED 
- — waren ἀρ oe ome Witte i al 


ον μὰ Ὁ ἢ ΓΆΡΡΟΝ ΑἿΣ FAN AY CANT TREN UNL BEEN 
REQUEST FOR MEDICAL EVALUATION me co tees Co 
Ὁ ΜΑΣ ΤΙ gre Foot Wad fe ΝΣ. ᾿ eegugyg? oe ΕΝ 
Piccolo, Joseph$s. Midmwoas υ ὡς 3 35 i 


PSS Sen ἔν κε 


| Cet | Operations Officer 


RF GHAge wWAPPILIAPECE CE | [Γ᾿ TEC τί τ» GE ROLE Tp y one ly 


05-13 Alt ΟΌΌΖΟΙ Staf? 
π OMPLETE TDADFOR PACH OEPENOENT TO ALLS ae “Tis ~nerekoeaT 


COMPLETE ἰδ 9 Ν ΓΑΟῸΝ OEPENOENT TO ALLUMEAND ΟΝ ab ite pert ἐμ Peed SUSE ORO RS is OMECR ED THEE ‘ 
en ea Sper med PAENIOUSLY SEEM 
δὲ τονε | BY ORS ἔνε. δο! 


ic gee set δ 


1 ϑερενθενε ANSE (56. 


20 REQUESTED ACTION (owe ΤΝΩΝ ΟΦ δὲ {νι ΜῈΝ ouypiahle) 


TRO Cr θέσα νοι Οὐκ τὸ 


APPLICANT sm spam ΠΕΤΗΡ tsa 9 of sme a 
Ὑ GTO TA, Δ MER, 

J ace onamans cre te nuts 

ASSIGNMENTS. 
ADE 30d 1 ayant ey 
SPLCHAL TRAINING 

2k PARATION mo CARS 
ROUTING 
2 οι TB : 


Please renew TOY standby. Mr. Paccolo's present TOY clearance expires 
in October 1979. 


29 REGUERT IN, OME C TOM ΑΤ ἃ ΤΟ PICATOIY ΠΝ "Ne Uaténscon YF 
ay ΠΣ δὲ 
iol . rey UMS Mat ONLY 
FOR APPLICANTS ΠΣ coast ‘ ΜΌΝΗΝ 
APPROVE PROCE SSING F FOR £00 
HOO PENDING RECEIPT OF ADDITIONAL MEDICAL 
Ξ OF MASA TION τ “Ἢ Wy ΠΕΡ PR Mend} "Ὁ 
κι ΟΕ, Pag tw COICAL EVALUATION j ᾿ Ζ La 
ΟΥΜΕ Aire ἐλυπννηρα τι. ioate ome cmatuer ” ike: 
errr ary 


soa OlMeR ACTORS 


Camenmtinn τρόπο πον meee a ones 


Ataaateo action | Ouat neal en ortcasac | 
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CONFIDENTIAL 


(WHER FILLED If 


SECURITY APPROVAL 


DATE : 20 July 1962 toe 


Your 
REFERENCE: LOTTS DDr/TFW 


CASENO.:  LOSTOD 


uw «=a Director of Personnel 
FROM 2 Director of Security 
SUBJECT 2: PICCOLO, Joseph Stephens 


Δ, This is te Ἰπζοτ you ef security approval of the subject person 
as follows: 


ames Subject haa teen approved for the appointeent specified in 
aaa your request undor tho provisions of Resalations 19-210 and 
< ; 20-730 including acceas to classified information through 
Top Secret as required in tho performance of his duties... 


ΓΞῚ Subject has been approved for appointment under’ the authority 
oF Paragraph 4(d) of Regulation 10-212, snd under Regulation 


~72) including accoss to classified information through : 


fog Secret av reguired in the porformance of his duties. 


ὃ. Uniess srrangomenta are made within 60 days for entrance on duty within 
120 days, this approval tocomea invalid. 


As part of the entranco on duty procosaing: 


[ΠΞὀΡῚ A personal interview in the Office of Sevurity must bo arranged. 


mss) A porsonal interview is pot necessary. 


ae | : 


FOR THB DIRECTOR OF SECURITY: 


LY Dds 


W. A. QCsdorne 


Chiot, Personnel Sesurlty Division 
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CONFIDENTIAL 


SECURITY INFORMATION 


SECURITY APPROVAL 


Date: 20 December 1956 


10: Chief, Records ἃ Services Diveion Your Reference :Cm635] FI 
Personnel Office 
FROM: chier, /security Division Case Number: 209709 


Personnel 


' SUBJECT: PICCOLO, Joseph Stephan 


6OR NO. 59.188 
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This is to advise you of security action in the subject case as indicated 
below: 


Security approval is granted the subject person for acceas to gieestTies 
inforration. 


of Parngraph Ὁ of Regulation 10-9 «hich provides for a temporary ee 
ment pending completion of Το: security investigation. 


The Director of Central Intolligence has granted a provisional clearance 
for full. duty with CIA under the provisions of paragraph H of ernenee 
10-9, 


ὶ [] Provisional clearance for full duty with CIA 1s granted under the provisions 


Unless the subject person enters on duty within 60 days from the above : 


date, thia approval becomes. invalid. 
_ Subject is to be polygrapbed as part of EOD procedures, 
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My 


iuvaz 26 C2108 
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͵ , _ ἃ, 5. DEPARIMENT OF JUSTICE 


FOR APPROVES 


een Fu-.RAL BUREAU OF INVESTIGMS.1ON svocty ouiveau we 30 Rose 
“ siping avenicecomargeis® WASHINGTON 25, ῦ. ς ον ΩΣ 4 ὕγι ᾿ 
CHAPTER At νγε048ε: ϑεθξςππειβενυθι “δας hed by ἘΣ soos 


NOTIFICATION OF PERSONNEL ACTIONS F854 7.1 .. 


Te pare OF ΒΙΒΙ͂Μ Ἴ 2 Φονῆναι y ουῆναι οἷς ἌΦΉΙΘΟΝ Me.) 4. 94} 


ἢ. WOME (98 595. μαι.» ΜΕΝ 
Ἷ FB. 
JOSEPH 8. PICCOLO. #28185 & 15.8.35 1 S714 


TAts tx te πον, νὸν you ἮΝ the follow: ing ection » effecting yaw «πρίν your cmployment 


caren ay cake ase cenneicn 


6. "τ errective pete 7. Cree SERVICE OR © on ormeR LEGAL AUTHORITY 


8. MATURE OF ACTION wee srandseo Teawmowen τ 


RESIGNATION 


8. POSITION ΤΙΣΙ 8 


File Clerk 


G3 l. Series 305 PUIPSK-D-267 
$3415 per annum 


9. S€RviICg. SERIES, 
SALARY, GRADE 


19, ORGAMIZATIONAL 
BCSIGHATIONS 


Div. Four 
Files Section 


D.C. 
Roaking ham PieLacarrzoax 


"1, HEADQUARTERS . 


Gee Dina [[ "λ Fret ee 


ks POSITION CLASSIFICATION action τ 


Η "| Τ ἸΣ eta, Γ ᾿ 
$8, θε14 OF APPOINT. 70, LEGAL RESIDENCE 
WENT APFIOAVITS 
VACCRERONS πον OQ CLAIMED oO neevee 
rare: » 


4 
bas Fie on peer ι 


rien : [eX | oer, DEPARTMENTAL 


1). VETLRAN ‘$ PREFERENCE 


Pf. ootwe 
oN8A04 Ornee! 
tere ov ertaenternneeenaneeraerenneenenenn eee 


17, APPROPRIAL: om 8 Oe. FHI 


HOME| WATS ΟῚ 8: 


$8, φυοόττος 8 
BCTime Me wT ACT 
8 5.9. 


ΟΙΒΕΓΥΟΗ͂ FP, 8. .Ἅλ 


ME BaReg. ν᾿, 
Forwarding Αἀάροϑϑὶ 2210 20th Street, Northwest πος ον 
Washington 9, ἢ. Ce 


leave in the amount of 55 hcurs extending thru 4220 pom. θοφοδός 
Owes for 216 hors plus ἃ holiday for advanced sich leave which is being changed to 


LHCP for the veriod 6—1@§5 {ει aom.) ty Ὁ Tai~55, 
The above listed £5 hours leave is being used to effoat hie intebvednese- 


36 OCT 12 1955 a 


qv 


| ee er ty Ma daiied 


ΜΝ 
Ἢ 2B Reve tame: σφῷθι» rr eG! τῶν BRO 


t. PERSONNEL FILE 


-- 


get 


Bott re ως 


arene 


“ 
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a 


STANDARD FORM 83 NOTICE OF CONVERSION PRIVILEGE 
Re ΕΚ a ie Federal Employees’ Group Life Insurance Act of 1954 


CHAPTER AR FP ta, \ 


An employee is entitled to: convert to an individual policy when his group insurance terminates because 
of separation from an agency, transfer or appointment to a group exciuded by Jaw or regulation from insur- 
ance coverage, expirntion of 12 continuous months ina nonpay status, or entry into the military service of 
the United States and-acquisition of coverage under the Scrvicemcen’s Indemnity Act of 1951. 
An employee whose group insurance terminates as indicated above muy, under provisions sect forth in his 
Certificate of Group Insurance, purchase an individual policy of life insurance without medical examination. 
The individual pohey may be in an amount not exceeding the empluyee’s group life insurance and will be 
issued at rates applicable to the type of policy purchased and to his current age and class of risk. 
If you are entitled to convert group life insurance to an individusl policy and wish to exercise this 
privilege, you must: 2 
1, Ask the agency identified i in the block below to give you a completed Agency Certification of Insurance 
Status, and 

ἃ. Follow the instructions ἀρ υϊᾳ on the Agency Certification of Insurance Status, and mail it to the 
Office of Federal Employees’ Group Life Insurance, 330 Fourth Avenue, New York 10, N.Y. That 
office will promptly mail to you detailed information on how to spply for conversion. ς 


εὐ IMPORTANT . 


THE TIME IN WHICH AN EMPLOYTE MAY CONVERT IS LIMITED. THE COMPLETED “AGENCY CER. i 
STIRICATION OF INSURANCE STATUS ΝΟΥ͂ THIS FORM) MUST BE MAILCO TO THE OFFICE OF. FED« 
CRAL EMPLOVEES' GROUP LIFE INSURANCE WITHIN 31 DAYS APTER YOUR GROUP INSURANCE t 
TERMINATES, OR WITHIN 15 DAYS AFTER THE DATE OF THIS NOTICE, WHICHEVER BASIS GIVES YOU ; 


THE MOST TIME. ἢ 

UNDER CERTAIN CONDITIONS, LIFE INSURANCE 15 PAY ΠΩΣ IP DEATH OCCURS WITHIN St DAYS 
APTCR AN CMPLOYZE'S GROUP INSURANCE TERMINATES, CVEN THOUGH HE HASNOTAPPLIEDFOR | ° | 
CONVERSION, IF OCATH OCCURS WITHIN THIS PERIOD FURTHER HiFOR MATION: CONCERNING 
POSSIBLE BENEFITS MAY BE ODTAINED FROM THE AGENCY NAMED μον, 


ir ΩΣ Se Piccolo 


DATE OF THES NOTICE NAME AND MAILING ADDRESS OF AGENCY 


πριν ροννν A Ace 


INSTRUCTIONS TO KEMPLOYING AQENCY 2 
Feder: oo: eam ΕΣ δ δε eA Y 
a, Pill in the name and addeces of the office which R i 


fesuca this notice (overprint of atamp if desired), 


Unite ot Ὁ fon aise 1s εὐ 
ἃ, Fill in the date this notice Is iesucd, and note this " ee ἀν θη ‘ih ἐδ Τῇ wb οὐ Ju ; ΙΝ Ε 
date in your records fur possible future reference. μος Ste ceed, a ae ῃ 
3, Give thia notice, oa required, to every employee τ ly 
on the dute hie insurance terminates (except by 5 rf 


waiver), 


@ & ebersemter pareeies Grong ἐθ -Τομ 48 “ἢ 


πανὶ τελασινσοσειος τ τὸ 


ye 


PEA DROIT ET 
ἢ ἊΨ 


το 


τος - 


ὃ “* Y. 5. DEPARTMENT OF JUSTICE ee eee 
ented dab FEwcRAL BUREAU OF INVESTIGA iON | BUDGET BUREAU θη ΑΜ Ε0 


we ee . WASHINGTON 25, 0. ¢. Prepared by nf, ἫΝ 
ἔμδρέφο ae, νδναπαι γυδθυνπῆις MANUAL ᾿ ὙΠ keg by: Wa hy 
NOTIFICATION OF PERSONNEL ACTION ἐάν “ἡ 


1, NAME vue, ΤΙ ΝΥ ΤῊ ΠῚ ὙΥΤΤΥΥΝΤΤΤΣ BW Se HMI τ πουξναῖ σε ACTION Wo] BATE 
PLB. ἴ, 
ΜΆ, JOSEPH 5, PICcoLo 228235 | 208d wile Sh a 
Thte se te πων» sow af the foilentng motion affecting pow? employmmenes 
Ὁ, NATUNG OF ACTION wee BlAnGAgD Temmimcsoen) @ τὐνένῆτε DATE | 7. CIVIL BEAVICE OR OUNER LEGAL AUTHORITY 
PROMOTION | 1d-Jo~- 54 EXCEPTED BY iW 


FROM το 


8. POSITION THRE 


Same 


File Clerk 


48 3 (Series 305 FBI#54-D-86) 
$2950 per annum. σον τἀ 


. OLAVICE, ϑεθιεθ. 
SALARY, GRADS 


os & 
$3175 per annum 


΄ 


Div, Four 10, oncamzanona, | SAME 
Files Section zy DESLENATIONS Same 
Ὁ, G. Same 
12, HEADQUARTERS 
erie) DEPARTMENT. 18. FHLO OR θερτι (| re OrPanvecnrad 
12. VETERAN © PREPERTNCE a τὰ BSatheN ClastiFiCATion ACTION σό 198. 305 ΕΒ ΤΆ: 
mew | ones ων fags, Sum D-167) ὴ ‘ 


1a PUNE 
ποτε 


X | Betty Breoke Koontz 


τὰ BuPICT τὸ ς, 8. OD. DATE OF rE Ne Co 


17, APPROPRIATION ἃ. ᾧ ἥν POS 


ΒΑΛΕ ΜΗΝῚ ACT MENT APFIQAYETS 
rey) ἸΑξ (4 θϑθ 9 OME a} Saute [5] saaveo 
Orang " "πόνο τσ ΄ #. 


POD y 
; no FIUA 


sane 


- Row 


Lak 
Nyy 
Hat 
" 


ROGASTOs 


The provisions of the Universal Military Training and Service Act of 1931 have been complied with. 
The classification grade of thie position Ie subject fo post-audit and correction pursuant to dection 1110 of the 


Supplemental Appropriation Act, 1932 ~ Public Law φ 253. approved 111-51. 
tnie promotion :8 temporary in acoorianse with Public Lew #843  Uupraved 


9.2}. 50, 
ἣν \ 


reer eee eran aeoten σ ρλοτηασεεῃ mace Ha βον 


82 0Ci δ) υυνὴ 
ano ren ΤΥ ΤΉ ΔΝ i 


oF Ane LEE eR ade LENORE HONS NE mothe Ὅμως NM ee hie pe ROUEN an Men υς VANE MTT Ed. oe κῶν κα en 
Cee ee ee | 


ὃ, PERBGOMNEL β 


.«} ΟΣ 
εἰν ay | F 


DASE ST a oe 


ee le tate κὰν ας 


are 
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FEDERAL BUREAU OF INVESTIGATION “he 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Where Assigned: EL CORDS & COMMUNICATIONS ἢ : ἢ ἢ Η Ι 
(Division) ater Unit) °° KESEARCH UNTT ᾿ | 
Payroll Title: : νὰ ᾿ Beil οδς ᾿ 
er | 
Rating Period: from sa Sl ὦ to 9-30-9 ὃ ξ 
: ΕΣ : 
i . 
: ἡ 
ADJECTIVE RATING SATISZACTCHY Ἰρμμίν 
Outstanding, Satisfactory, Unsatisfactory 2 , p 
Rated by: op σ a . “ if 
j sPignature Date 
Reviewed by: Syveryisor [πὶ Change ᾿ SEP 3 ῃ 1954 
Behe acai, ce Sea” : Tile Date 
Ogre Ned é ; 
Rating spproved “2 oe ee Pea ere PT Co. OF [054 : 
- Signature Tule Date a 
TYPE OF REPORT ad 
. 4} Nad a 
(7) Ohrsal τί το t } Admuinlaretive ΤΥ τ : 
/ (Ὁ Annual ὦ Ve = {} ta). day ᾿ 
Pa ( } Teanetoe τ 
- εἰ 7 t } rf st 
cy ‘ed Be Ἢ 1904, { } Ῥιοριουφέμμη from eerewe 


δ κω: Ὁ 
ἐν ἰ ; 


U 5. DEPARTMENT OF JUSTICE : 
Mere, FEDtw AL BUREAU ΟΡ INVESTIGATIC:. Se ἌΤΗΝ 


Cee ae 2108 WASHING TOF 25. υ ς 
torre δι) ΕΔ reevanate ΓΙ ' " ΡΩΝ ed by ‘ a 2. 
᾿ Ἰὰς Checked by ΑΝ Δ Δ 
NOTIFICATION OF ΡΕΠΞΟΝΝΟΕΙς ACTION riled by: 


1. ware wt pinta εὐ} Anan on Vaio Ve Rate 
: FBI 
12-68-35 Ἷ _ 18802 


LG erty hieh MATE ΕΝ Leet deste Ub ONE A 


8, AME fem, om tee BOG, ὦ δ 59] —— MIDULE FNOTIAY wy ὁ μ}} 
. ἡ 


ΜΈ, JOSEPH 8. PICCOLO 


fee by attefa reer she fetta si Mg ete ai tes eae ar aa pl eaten: 


BL ἀψῇε ΤΥ 


5, ἵατωρα oer action AYER SPARDAUD εν αιθη νι να ood 


3.28... ὃ ἘΧΟΕΡΤΕΡ ΒΥ. ΤΑ. 


. CHANGE IN TITLE πρῶ ον HEOA Sat use 


᾿ | 9. Postiton ese = i feo Sa ee 
Locate Clark | File Clerk 


9 APAVITS ering 
ALAR Glad 


GE 3 (series 305 csc#3741L) as 3, 


$2950 per annum sane : 
᾿ 7 19 One mee 4 Υ) nga ‘ ᾿ 

Θὲ Brdorse fers i 
Div. Four . -- sane ν᾿ 
Files Eection Ν same τ 
D.C. 934, HEAOQUANTERS : ᾿ 


ΠΟῪ cane , 
ΓΤ ee [ Ὁ | errantwenras 


ἢ 


ὶ i 


| | γιξὲρ Ὁ τ Ssrantrenrag | 12, δι OR BOOT 


t ¥ 
ρα τε οι οι τυ CREE PCIE Etc SR Rene 
13, veteuans Pherearuce : ὭΣ 14. κοω της δε νἰῥαῆον AGTION 
Raat | fant jOrmie: δ F, ag gine «| Ἢ wow σὴν a? oper we 
: Basa jorere | (Series 305 csof3Té) a 
eee 
: eat, ὶ 
TT. BPPROVUIATION ὅ. ἃ tn #01 46 bu "9 Ve Daly oe aieaiate τ ἢ pean aay τ 
sce Poe t be ἜΗΝ mF MEAT eres gt he eee Τ με Ν 
pao Hee PA LbOReNE Gn FD ΕἼ cuamco {Π] proven i 
. same no ) PICA Biate: ἱ 
ean ΠΟΥ τ απνσπππετεποισσεστενοσαι τὸ τλυαοτσιπσσατυσννν πποττ σευ σστεννσα στιν, πουτευσστσιτστννκο κεν τεσ παπο ener sine te eA Apter μωνοκυκκιλκιμκαναμ. - ᾿ 
Ἧι % τ ᾿ 
ΕΞ ΤΙΣ . ui ym 
UR : 
ew 
fe) 


* 
fren ne ποποσσησειοντμονδ, satin ard sm Samet 
Be, θευμῶθ OB "θεν Θ᾽ asrlena mies ὁ ἢ τῶι 8 


Ὁ ο & φροοφώθν mse we S605. ονφφαθ 


4. PERSONNEL PILE’ 
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FD- 185 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


7) 

Name of Employee: Ἡ “CQLO | 
Where Assigned: iso cups f° SEOTTON F RTP 

ἢ Hea (Division) (Section, Unit) ἢ i 


Payroll Title, ——LOGAT# CLERK GS~2 


Rating Period: from 8239-93. ὦ : L2—%1-53 τῷ ! ᾿ 


δ 


Employee's 


ADJECTIVE RATING: Ὡξο το ἰὐεείογίαι: ee Initials 


Aeegqen sso 


Outstanding, Satisigetory, Unsatisfactory 


v 


432-35 5.3 


REC 110 
Reviewed by: ΡΣ ee 
os Signature Tithe Date 
yf “9 a 
Lf bade ests TTRECTOR SEW 
Rating aporoved by: 4a. Vincennes ASSISTANT DIRE Jah 2 1954 
Title Date 
; Vay ΝΣ 
TYPE OF REPORT 7+», Tatham eee 
᾿ ἤ ier ether | Sind My a 
(X) Official q) reir deg 8 ge ole Ι 
{(Χ) Annual ( ) @iday . se ey ᾿ 
.Ὁ} Transfer , ie. 
{ ) Sep aration froin wetvide’ 2S 
{ } a. 


yee ee 
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5. ΟΙΡΑΒΊΜΕΝΤ OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 
WASHINGTON 25. D.C, 


ΒΤ Fore SO 
Bee ween 84} 
PAVE aa Ee BS 
SB Owe SEO Comme 
SMOPTRA 81. Βεσεδει δηδουνδτι Webby 


NOTIFICATION OF PERSONNEL ACTICN 


"Me NM wea en eee 


1, MAME 08 -- Βι}8.- ἃ Ἐδ.. Fie νει δὰ ἢ ὙΜΉΝ Δ we  RETE 


2 ATE OF δὲν τὸ 


MR. JOSEPH 8. PrecoLo _ 1128-35 _ '10703 


Thay ts te wet 'y we a? ate 


8. NATURE oF ἌςΤΙΟΝ ἐν 86 θτ λον Ὁ TERMINOLSOOD 


-PROMOTION 0 
Bg Pia saps eea ca hE ΘΝ. Nis Ow Sa crs Ba ἐὸν es eS 
File Clerk [ « rosition tine Locate clerk 


B® SEANICG. κι κιγ 


GS 2 (Serles 305 DJ#'50-D-53) | δ Ease Υ ΤΗΝ 


Gs 
$2750 per annum 3 


tO, CSGaMIPaTIONAL . 
OL SIGNATIONS same 


oF APPROVED 
Cth TAA Do «ἐς. 


ἐν τῶ" “) 
BOLE Bo τον 
: in Sse SY 
PtMARKe 
The provisions of the Universal Miltary Training and Service Act of 1951 have been complet with. 
al Appropriation Act, 1952 ~ Pubbe Law #253, approved 11.1.51. 
seat all 18 temporary in accordance with Public Law - 

e 


1 6 nec 16 1953 


1 


Filed by? 


1.4. cerective vars ΤΣ SINAL SORY GO ὡς ERE 
t 


1χ-6-53. ‘Schedule eA Part 6. 198 (a) 


$2950 per annum 


mond 7 won [Orman] περ. | rersint | Pee Pvice μὰ eee Hattle 5B. Hall 
By i is a . oe | P remove from rolls 
ga eee Ὁ ΙΧ Χιρρἤθοϊςλνθ cb. 
τῷ. δυυυε οἵ Τὸ τ, δι} 18. DATE λα νυν 


V3. pales "ἃ ἐπ τοὶ 
sei ance RETIREMENT ACT MEM 8651 tS { 
prow ΥΕΨΙΝΟΥ iacetpentar eae | {1 commeo C1) proves 
i a eee | τ, Ino FICA euiadct lS care 
Vi tenan: ἜΣ 1}: 


ἐν Ὁ here . 
διεξίοι, Κι δ. ΠΣ ΧΩ WA fe: “ i j 
Ta. [ete bee ἐν ine τῇ (. 
i 


The classification grade οἱ this position ts subject to past-audit and correchon pursuant to Seci on 1310 


arr pee 


Owl l ἐς τι be δι wae 


prepared by !! yh? 


checked by? Hi 


rors Δ τὴ {1 


Div. Four ; 
Files Section | same 
D.C. same ᾿ 
Vi, MEAQQUARTERS j a 

έ ; 

| Aw : 

{GEE sneer scene ἀνα ite an τοις Time Dt eeennlaed : 
“19, VETERAN'S PREFERENCE jt ire 4 cuasuirigation € ancy (Sertes— 305 ‘sc#s7 1) . ϊ 


᾿ 


95.10.63 ceo 


20 LEGAL τυενοῖ 


» Supplement. 


3» 8pproved 


Ban soexeremt ceraleEh ΘΡΨΈΒΘ. ORE ~ Gheses 


1. PERSONNEL FILE 


αν 
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Li 
᾿ ' 
5 ὥς δὰ ἘΣ ΕΟΞΥΣΗΟΤΕΝ ἘΦΈΨΑΥ ΤΕΜΕΤῪ - se ek enn are ἀν 85 ἧς ἶ 
᾿ Bien thts ewrd Ὁ Be pain 6. 9264) i 
: Apromntment ‘ites Slee ht ry τ, πο B68. 2 eee SS 
* IRST TNHIAL | LAG RAME 2g 

ri ἡ QuTeATiLAT eume Pee (ox ae ι 
Ἢ dtr 39d € Seats OW, = i} 
: | hes tata al a OSB Ot oh Θὰ PEC COLO as 
? - {9 beds 8) re “0 POSITION TITLE ἐν 
*. ' 
»" ἢ 2 
ἢ ἰ ΜΡ foe ob Ks Wal Ὅ,τι. Ξ ; 
᾿ ΐ 
aS { . 
5 {9 OATE OF SaRTH 12-23 235. _ Wa an ἀριθιντμεντ om ς spe ag Pm 
t brates ϊ ω 
: Εὖ THE SERVICE CHECKED BrLoW: ᾿ ΝΣ a 
: Ι 4. [bq snotoruzonocmau =a [] 08 ΟΥΝ, EP 21983 18, (~] nutartion i 
3 τὰ MESIAL S % MEMTAL : 
ὃ i 4{ eixtinarion 9, [Π Prva, μέρ, ί ὥ ᾿Ξ ὦ" i 
᾿ “wee oo ὟΝ ae ᾿ 
: , 4 [ mrerratony wu, [7] surcteat 14 [7] οενται, 16. [7] otnmarnooy ἰ 
: Ι 7 [1 meoicat η. [7] ἐγρίατηις 5, [{] com oa Ἢ 
᾿ ᾿ - O4@ Cpecity) career τ ας ; 
ἐ ες Κα CLINE βερίστξη Wo Η : 
a : lial - Se We ot AA MA 
is [- γαλῆ Ford Jek ΘΡΑΎ τ. 4 tO beSt0-8 
a i Clit, ΞῖπκΖ (λθιμευνίζαν MEDICAL APPOINTMENT AND REPORT : 
Σ j OP, 8, CHAPEL 4S τ ᾿ 
Β παυκ μένα σε κά φ Nate ον νὼ αν Gas μωρῶν, βρὲ ὧν Rsinmptole: 7am dire μᾶς Le Be Z ἜΠΕΣΤΙ Ao ah 
ἢ 

ὶ 


2 


κι 


ia ears τοῦ 


ee de WE tat 


i. 


2. 


3. 


existing Veterans Freterence Bills? Yes Xo 


᾿ present tine you should immediately contact the local Social 


’ guch payment.) 


<9 δ 3-123 


VETERAN'S PREETRENCE AND SOCIAL SECURITY STATEMENT 


Date 5-5 8 Ν 


Are you eligible to claim Veteran's Preference under 4 of the 


Furnish information ΠΕ ονέξδαιν ἜΤ Ε clain, 
including disability rating, if any. 


Are you currently receiving any Social Security benefit payments?’ 


Yes : No _X_. ; 
(If you are receiving any Social Security benefit payments at the. 


Security field office 88 to whether you wili still be entitled sass 


6S AUG 241953 vig = ᾿ fee, 


of ip a earn νων, 


Ate dine 


50 engage while an employce of the Government of the United States; that I am not a member of 


STANDARD FORM δὴ fRevicto ΒΘ Υ 198) 
PROMULGATIO BY CLM SBP VICE COMsISSION 
FULLERAL PE συ MANUAL 


APPOINTMENT AFFIDAVITS 


IMPORTANT.-—-Before swearing to these appointment affidavits, you should read and understand the 
attached mformation for appointee 


oe Nn 


FUs Tr Ce Seduaess Fe, Ee Bein eu MSPS HIN: PAY ἐξ ὦ. 


δῷ ΜΝ γα division) (Pla. 2 of employment) 


2 eeccccsavesoes Wass -.....- 


‘(Depertment or egency) 


he : 
I, JaSECN....TE bi... Pic σέο Bia tee oak , do solemnly swear (or affirm) that— 


A. OATH OF OFFICE 
I wiil support and defend the Constitution of the United States against all enemies. foreign and——_—--- 


domestic; that I will bear true faith and allegiance to the same; that I take this obligation frecly 
without any mental réservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about tu enter, SO HELP ME GOD. 


ει, B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 


Iam not a Communist or Fascist. Ido not advocate nor am I a member of any organization ᾿ 
that advocates the overthrow of the Government of the United States by force or violence or other ὶ 
unconstitutional means or secking by force or violence to deny other persons their rights under the εἴ 
Constitution of the United States. I do further swear (or affirm) I will not so advocate, nor will δὰ 
I become a member of such organization curing the pcriod that I aii an employee of the Federal Be 


Government. . ieee. 


0. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 
Iam not engaged in any strike against the Government of the United States and that I will not 


emia Caer 


an organization of Government employces that asserts the right to strike against the Government : 
of the United States, and that I will not, while a Goverument employee, become a member cf such : 


an ΟΣ ganization. 


D. AFFIDAVIT AS TO: PURCHASE AND SALE OF GFFICE 

I have not paid, or offered or promised.to pay, any money or other thing of value to any person, i 
‘firm or corporation for the use of influence to procure my appcoirtment. ee 
E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 

The answers given in the Declaration of Appointee on the reverse of this form are true and Ἷ 
“οτζεςΐ, 


ee Sneed Σ ee Me i ee ἋΠΞ ως 
(Dete of entsarne on Gaty> : fa ᾿ (Begvetare οὐ appointes ὧν " 
Subscribed and sworn before me! this Eddies, a May οἵ.......... OE eects LAD. 19.5457 


a 


Bh coceen cunveancennerte sencee Wax 


neem e es eee reneooom 


παι} ; 
ἢ ἣ ὡδομονῶν ὠλῴεν εν ἐὐαωφὸνν ες bbe. i. ire oa snes ey LGN 
NOTE. ae the path is taseh balers & Notary Public the date of eapisation of hib cor aaich shoul, 
w heey: wa a eee 
SOR δ a Os a eas 
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This form is to be completed before entrance on duty, Anawer alf questions. 
declaration will be grounds for cancellation of application or dissuissal after appointment, 


crimjnal offense and will be rosccuted accordin ly. 
y 2. Σ Ρ [3}2 


LA ih mv eds 


ἢ PRY LNT ADONESS (otreot and mumber, erty and State) 


DECLARATION OF APPOINTEE Σ - 


& i Jax; 


Any false st. vent in this 
Tinpe sation is ἃ 


ie ay “oe ΞΟ ΕΣ 


! my 2 on Peers 
Pe eS Oe OWS ee fee ΣΕΞ, 
2 (A) CATE OF BIRTH i € OF ΒΙΝΤΗ Costy of town end State of country) 
Ὁ (A) 1% CASE OF EMERGENCY PLUASE KOTIFY (Atala [(Ω SUMer Ano powenacity ano ϑτατε Ἰὼ τὰ τον RO 
CEB Be ee. JL, 


me Teri Pree Pte! 


Pia ω ος -ς eo 


ἃ OOLS THE UNUTED BIASED GOVERNMENT EMPLOY, IM A CIVILIAN CAPACITY, ARY Pre OF YOURS ΠῚ ey L000 OF MARRIAGE) WITH Wiese you LIVEOR WANE UNED wrTnis 


tar pastcamowtise [~] vrs [<] xo 


lt oy for cach guch colative Allin the blanke below M additional epace te nocoavary, 


PORT CAPILE ADDERS 


MAME (Olve atroes number, if any) 


IH PROPER COLUMN 


INDICATE “YE3" Oa “NO” ANSWER BY PLACING κα" τι 
1 


8. ARK YOU A CITIZEN OF OR OO YOU OWE ALLEGIANCE TO THE UNITED ἽΤΑΤΕΒΡ Be 
fe i nim tanec 


& ARE YOU AX Θὲ FICIAL OR EMPLOYEE OF ANY SPATE. TERRITORY, COUNTY, OF 
MUNICIPALITY Fes cccnee 


δ your anerer fe “Yee, deve detaifa in ftem £8. 


ἢ. OO τοῦ RECTIVE ANY ANNUITY FROM Tht UNITED STATES OF LESPHITT OF 
CCL GOVE MMT NO UNDER ANY Pt lant MENS ACT ON AMY ῬΕλε δὲ (δὲ 
οὶ αι COMPEIFIA TIME 2 OF MILITARY UR MAVAL SEAWICE? 2. 6 2a eee 
df puue anewor 10" Yea’, givern fier Ὁ coanan for sedssermant, 
that ta, ja, optional pdiley, of by featon of raluntary 
of opvoluntary geparatian atter 3 peace’ service; Θηνεν κε of 
fofivement par, aod under what retirement act, and satin4d, 
of catsrad feons military or ne earrice 


8 SINCE YOU FILED APPLICATION RE St TING in Torts APPT MTT (ἃ EYEE 
BLES DISCHARGED ΘᾺ FORCED TO δὲ" LOM, FON Μι te! ΤῸΝ UAT 
FACTORY δ αν FROM ant PSMTIONT sere enrneeceeee a nee seer cece 


δένινων αὐτέων ἐφ Vea", givesn leem 10 the name end adJrees' 
oinpinys of, date aad foams én Gah case 


Δ bAVE YOU BITS ANAGITED (MOT IMCLUTWND TRAFEIC WHR ATIONY POR 
BOOTH Wo WERE FINED ΒΟΥ LEAS OF σΌΘΙ ΤΕ Ο CIA LATO RSL OF 15 OR 
8113) SINCE FOU FULLY Ad PLICA TRAC RA 30} TING IM fous Apr ised ete, 


under ltam 18 
Φι she ofenes 


if voue 


malig voperead, of arp, oF uther chrege ry 
TT enpurneed. power Angrepermie will be tahon Χ 


᾿ 


: ' “" νος INSTRUCTIONS ΤῸ 
The appndettcg nifircoe befroe when the Eroegring ceortifirate le mate ahell 


Gri eesmiee Ver Rie car Gat ved artim het thee appemrtreeie Ὡρ πῶ ἢ te us fe erfis ese @ 
Wi Aho Cte σεν. φΦ Act, sppacells Cavil Ἡφι ον ν Mowe δίῳ: ϑέσᾳ et νοῶ aod 
ety δ Coty ty 8 ger Crm 10 ϑρ τ» πέσον, 

The Pare οὐκ te athe bat be pod ng of ote o, premnm, aut etahey in som 
Gam Teen wets gmg Pads uf Poem dia hargs. ad asrret, ach partum αἱρεῖ» fas the 
Padewarting t 

tl) ddonriag ef apgmintes -- ἔτ by the duty of the agyosaing offem τῷ 
Gow ὁ egenmsd δ σϑῳ οὐδ. ne em} to Sedermirs boycun! teommesing B-asla thet the 
γον ΄ὸ εἶν thee Om Whee Og τ δον Bee out vwent The 
Mrewenioe'D ramet are Gent Bese ate ἢ-ν he oman ered ΘΕΆ, the @1-gum etiens 
Ardy ob tert aww trimend gape Tf bee eremonsoe Gwar hard ro) GET ts Φφώσιδ: 
Rete ἡ. toe weno are ety ¢b-0 beam Shommtt ts semen as Bit EO δι: σύ oe? HD 
fee Bota etoran Bhool, Wah Wes Her wef em hae Cosette et Mom BG 5.4. ee δὲ 
ryan bane πη bd ater θο age net BhO ene bea} sortie are Tee arg τιον 
Ser ole tp gasetnened wm be Gecnel ἔνε! ΟΡ bo δι» Ῥθυωθεβ Bd bis goes wd 
ProdgamImp Ih, 


@ & greraseses 96. 9 »»Ἐὼπθ σφι 


1 
be 


semolete under Hem 10. 


B nereccenerereanerarersoeraccneececees cane] 


We orrennnes cece. coccsserermensasenneaemmesel 


B ccacnnscersenncenenecsstantierenscremnsane 
3 AO emer Rett eee 
SPACE FOR DETAILED ANSWERS 716 CIHER GUE 


Coe WRITE UN LOOT COLUNH KUMBIRS OF ἐγ 70 weiss OLTAMED AtoWTR: APY 
| 


3 
Ἵ 


ey eres = whos siete νον 5 


APPOINTING OFFICER 


(8) Ago -Tf dednits ago ὕω τ heve brea ew ob! shred fas the bm me Ν᾽ ων ῇ 
Pree adeternsemsad thet ergs cee ἐδ a4 ects the mge σι. Fre agrees ts τ". 
Rati pn Ν dedeemunatens of mimls, (Ne oyyrcnimeert pay δ. ὁ bo «raubsmmnet of, 

41) CL sesaati.c - The apges: «εν 0 temeamndie fhe obeoryma tind 

travers tiigs geese wep οὐ (3) the (Ὅν. Revewe Meee Gd 11) Mp φυτε τιν) “ὦ & 16 
Besar δὶ cvwertstutes Om OT olevid fe beth φινα9 ον ae & eye ete game t δ 
GtIAoe est P Ore 1a the Sheom « wf εὐνι δι, tig δον ®@ OR in baed «meee Oe 
BPE 2 61 1d VLE ον 4 be 4- sedate 5: wat ἡ > aes 9 hee bern Pree FD 
thee 4a tity ong τῶν 9 od the Coed Somes ἔ wae wm, 
Meshes wh Pam: τ tending Ὁ hf tthe Cred Bervee A. gounntes Dae 
Φ υροισι ed Bw e Ore δ'τ σὸν Vere we ommre δεν ύεννδαρευ 14 ὁ Pmmet: Ger ving φορῶ 
Feat or ecmal «9 Foe το σι οὐ το 96 avert iy ἄν Φ φυσι σαι εἶσ aero e πα edu 
eremime «4 Goh femers wet, μὸν fhe 39 πλοῦν nal cP ger ensennt ὦ gewnlnsted Ὁ 
She comet tee Berane Fie in wie κῶς ὁ pre “4 GET kd te φφην, Ow 
Geet Om © emo Meh «04 be Δὲ οὐ egise content Th ραν y td ξέρα ἐφ συ ty 
Sows m= αὐτῷ τν ἔρως COG tase enn fnew tets gece σόν" be overated te 
ἔθεε Gy ew gers ehh 4 of the Lice Ba 9.» Φ ζ “παρα OG Gre “0. 


89. eboaw ὁ 


peng. FeO GC) TEMPORARY OR BOT eee wan foo, 
DUPART HEME OR ACINCY IN WHICH PT | Rep | SORE 
SHPLOVLD (Check onei 
Winwisccassvsetivwecrdsisvecssdesssesvesesas 
Biccracncccccccrscce seavncns eonceseseenes| 
ΒΕΈΞΉΒΕ eae cae εν γον στῦντ Ξ 
Ἐξ ων cece secnecarecsesonmocesacceareceren| 


ΒΕ ἘΝ RET On NEA, PORTE eee: ἘΠῚ 
| 


Doteasy, ὁ ge 


BENIN a 


is 
ἣ 


WC EEMEE SIN τ 


BOT TN a get, 
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.- ων», 
ἧς wo 


OFFICIAL ENTRANCE PERFOHMANCE RATING 


᾿ : Dates Aucust 3, 1953 


5 
ΕΣ 


Pete ee 


Names Joveph ὃ, Ptecolo ᾿ τὰ a τ 


Pe eye 


Bods August 3, 1001 ᾿ . 


; Under the Federal Bureau of Inventigation - ~ " Η 

performance rating plan, every new employee ia given Ἢ ag 

an entrance performance rating which will constitute ᾿ - : 

hie official rating until. superseded by a subsequent. ᾿ , an 

official rating, 5 ; . ἕ 
The official entrance rating for thia employee ; it 


48 satisfactory. . ͵ : 


τὶ ἱρὸν ἐρῶν 


weer ee 


DORI νυν re δν τεῖνον Ee te Lene 


-- 


wha eee 


PAG TIBI - 
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ape ek 


PORE τάχος Tey Pete he BEE be 


ot Fie wenn i ΝΝ 


RBC ἃ γον Ne ies σὸς eee 


ante. Naot τῶν σὸ one, 


τσ κασι 


rok 


rt eo. 2 ee re κὸν 


ΠΥ Me eg 


ΜΠ ΟΠ ΔΉ DUM 
Re: ΜΠ JOSLPH ὃ. PICCOLO 
A charneter ond fitness investigation 
inoluding an appropriste loyalty check wus conducted 
concerning this employse and he was found aulteble 


for amployment with this Bureau. 


U. 5, DEPARTAALIIT OF JUSTICE 
STAND AECCET 85 FEDERAL BUREAU OF INVESTIGATION το τ apne atte 


ΠΌΡΟΣ δἰ σὰς ὙΓΑΣΙΝΟΤΘΝ 25: nd ς. Prepared by: δ ᾿ 
Cheeses by: 
NOTIFICATION OF PERSONNEL ACTION χοῦ ny: 


pees ore tate ans one 


1, MAME ea. = Bree: wey -- σι hae otal hol ΕΝΊΤΙ εκ πιάθτη 4, Vath oF . itt i* dts δι ΕΝ Re Pe BATE 
ἢ 


; ‘FB A. ' 
MR. JOSEPH 8. PICCOLO nae 7 12-8=35 2906 © ray 8.3-53 ἣν 


Thawte ret fe νὸν 0; the feller wg a.tiee ate tog seme smplaraments 
9. EFPECTIVE Vase PL Cet BOR ILE ON OTHER LEGAL ἀὐτη θα αν 


Φ. MATUOE OF BALTIC? brat Coewioes TRE mur rHee 


EXCEPTED INDEFINITE APPOINTMENT EOD 8-3-53 |Schedule A Part 6.108(5)_ 


tO τὸόἫ ψ-ς ΕΝ νά 
poe Nek ~ se hie gy Se ᾿ 9. Postion tite File Clerk ~~" TWF = ta 


| 
cae a | i path 
| $2750 per annum 


ope habe 
Filles Section 


2 BEADGUANTERS 


Ϊ ΓΤ Ὶ ween δ “11 DFrARTMENTAL 


7} ret { { OrransmenyeL 114. EG ow BrP TL 
γα, verenan “8 Faareetace στ το ie om, We Ϊ sah ὄρεσι htcnichnion ἃ Action “Da#s0-D-53 
wane, t pw jetmeel Bos. a wef ΝΥ i wie ἢ 5 ie ry ped , Cecilia Sh trley Mintok 
ie | Ἔ8658 ign GS 2 FBI¥52-D-18 
OMG aaa TAS COT THT 7 7 1 ac ‘Yo. οὐδ crite cig. | ats,.6 "2353: 207 κέναι με sOENCE : ἐγ. 
τὰ ay sore. | rer acNoD dd mune, Au reaatee 1 coameo [1] paoven 
Leanne Θ885ΘΡΡϑὃὁ ὁ ὁ ὙΟΡΙΟΑ. : 8.3-53. eal Ya 
Se ΝΕ ar τ τοὶ Fee" 


om nen ee 


“pimactoa. δ, δι᾿ 


Dey manner uP AAI tant συ ri 


᾿ preci Aee DOT TEO 
on ane 


REMARTB. 
The provisions of the Universal Mluary Training and Service Act of 1951 havo been complied with. 


The classuficanon grade of this position is sucject to post-audit and correchon pursuant jo Sechon 1310 ¢ Supplement. 
al Approprishon Act, 1952 —Pubkhe Low 7253, app: rowed }{-{-5]. 

This eppotntaent 19 a temporery, indefinite appotntwent, pury unt te the 
provisions of 55" Public Law #7843, approved 9-27-50. 


senses nen ee nee ae tn = ee eR  .. 


SeGasTyas CS OTHIS Autwe Stet 8 frog 


Rea & qoersemess CAETEER εὐφοθῷ 6688 « ΒΦθα: Ὁ 


1, PERSONNEL FILE 
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teem cute sate dseer samation 


NIA Nw Sone Settee πιο ποτ eet ‘i 
Ain ee Neen ite anaes me weet 


Be ee er eto ae 


’ 
a 


A RSENS eee ποῖα κι ek Ay ig 
ΡΟ Ὁ 


ΡΞ Σὰ FEDERAL BUREAU YF INVESTIGATION Ps PD 440 
—_ + -y (TED STATES DEPARTMENT OF JUST gy « aed 1961096 
; wits Maz 2d τν42 
TRECTOR: APPLICATION FOR EMPLOYMENT Specs] Agest (Law Praiged) 
federal Buronu of Investigition A 3» 64,61] Sgeet (Accosatast) 
Unital States Dsarteent of Justices Lteangeepber 
washington, D. C. Typnet {Cherk poaltioa 
BIR: " ἘΝ ΟΣ oe apphbed fer} 
‘ I hereby moke applioation for arcleyment by the Ferteral Bureau 460 55.15 ᾿ 
οἵ seer ΠΟ τ ΟΡ United States ἴωγωτιπρηῖ οὐ Justicw in the Geet wie ‘ 


ἂν 


position indicated by a chece mire, and for your une in con 
nection therowith I sutmit the following infermithon, ble ae 
HOTICE: Application MUST be typewriites ΟΥ̓ clearly pristed. ALL questions MUST be ssewered, 1} δ question is 
not applicable so state. Applicstions which are sot complete acd legible will aot be coneidered, fe 
_ epace provided is sot asfficiest for complete seswers, of you wieh to fereiss 644) 0081] iaformation, 
attach ekeeta of the same sige se thie applicatios, sed sander aaswers to corresposd with qeestioaa, 


IPDAD. ...nencsenncoces 
δ᾿ ἀπο ΤῊ Grn 
4) List all other names you have used Inctuding nicknames, and maiden name of fesale applicants, 


ek 
i, wane ἰδ fullt_ Pleeelo.-- wally τῶ μὲ tanta Joagph ----- ---—--------=--- 


πο VOB gs PIC, Loe ninsce cc cesccsdaccetstesssecetnsans ee ceen ene e eee eenewernnecenennn ss 
2. Present Residence address: HeEs BOth steFt bauderdaley Ἐ18. 31636 rezapoteternone,..2272h, 
tate 


tak thanterJalesFin. TOK. Ὡρίθ...... 
{tate gos 


a 
2 


ὃς Haight 612) 5. woight 144. 6. fate of Birth. B------ DOF -----49B 7. Place of sirteYonkara....4yTe---. . 


8. are you ἃ υ, 8. citizen? yap? if not Lorn in U.S. dive date of entry none 9) 1) »α of entry, DONG. ......, 


10. Are you naturallzed7_go 11. Oate pong... 1» PIC, MOMB.....-. 13. Court OOD... neeenncennne 


18, bescribo any physical defects or Sitapitsties you have, including extent of defective vision, if any, with and 
without glasses {Snellen} amt Geficiemies in color vision and hearing. RONDA. WW weer nwo ernwemnana scum maw 


a ne ne σα Radesiecegiancnccncweenenceesrsndocsesscccandccenessecsocss 
{Se If appointed as a Special agent, are you wilting and prepared to accept assignmers or transfer to any part of 

the united States or its territorial pussessions, for either temporary of permarert Curation? Ha, a} if ὃρν 

pointed to other positions, will you accept assignment seperate in the United States or its ed a poo 
sessions: Hg» δὲ ΙΓ not, specify where you wil} accept assignment: Washisgton_ Je. 


ΓΑ. erwanaa2eewn 


proceed to washing! 
you will eceept? 10. Bu 1). Mat ἴδ the Jowsst entrance salary you will acceszt? ὁ es JV 
18. Ate you now employed By an agency of tre. Federal Government? mo... 8) Mave you teen so employed within the 
past 90 days? 50 Ὁ) Bane Of Agency, NONE. ow eneenenee ©) LOCATION, OM... Sabsusedsakeecnae smee 
$9. Wave you ever before applied for exployment with the federal Bureau of Investigestive? BD a) Date, BOBS | 
Ὁ) wnere did you apply? RODS em ewrweremccrane ‘esetenee σώ scilesensises ccessestecescas 
a ATI EMT) 


ΤΟ OrPiomat HEC haved 


Locarios FROM 
"5 = SE 


Pt Lauderdale ¥ia.| 1949 


Catholic 


CO“LEGE 


‘Pr Sete utnt pela ari sation st 


Η 


“Badu ld 
30 O04 


OSSCEe Lael ous 


- OBO 


faeries semen wap hp nem emmemege| Pe es 8 OIC AER, LOREEN ΕΣ ᾿ 


TPT πεσε ρον £86 ΦΘ Oe Ὁ pees eee 


<a tart Srna 


ena + B@.. a) te wut ttater®, BONE A 


ἐν yw | 

OQ e9 

the Be we Wes Te Wr Θυρῖ δῦ py. 5} 16 eet δέρίοι ΒΟ, ος. 0.20 {ον κε υνκεζον ccccceees Brae τὰ; 

5 δφο τι ΦῈ8 Fos BRese βοθίθθηθθ BeSe δ, Φ6.} δ " ἀεϑίθθ Farad oF BHOLE εἐρ.ϑ ει κα: ᾿ 
O28 ὃ Φφιφιξρᾷ ὀφθεεὶρι! 4 σ᾽ Core φόφθοξθθι9 te 89 δρωεε{,. were Bot ©6523 ἀφὶι Φεῦ bf βφιθ6 made, Sepereare δ." 


Ot aremegis® Geseeibsag ser essary Soaipficetiage ὅ-6 these gueitiae® ΦεΕξΓῚ Be ἔφεφιεϑξαθ ogee Fegenat. 


«οὐλεξιν τ ν sac, (770008 Pereged. | 
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εἰ γεν μωλῳλας ort, 


29. 1 you have ever used ‘any names otter than your true name, during what perio’, ant unter what circum 


4 


7 Stances, were these names used? monG. oo) wenecneenece Kote Gaia ως ὠῖς bac Deed μος το οι eee RE. 
᾿ 28, wave you ever legally chanjed your name MG 25, Date: MONE 4) plxe MONG Ob} opr BORE ons 
26. where do you consider Ρ legal residence? eer Ree enn) Ἢ ἜΠΕΣΕ ΣΡ ΕΟ ΤΕ, 
y your leg St Londerdale.. ap tags 


4 
} 
t 
gre EMPLOYMEAT: (Lise chronologically ALL employments, including Suwner and Dard Lea esl SY τ᾽ TR T 
} ANNUAL Poss ΤΟΝ ang δ. 5" oe iy ME 
j ᾿ MAME AND AGCORT SS OF CMPLOVER FROM f SALARY £ wRA ἃ 
' eee γον Uloeals t “ΡΟΣ teachin, J Piccolo stil. 
ns ἜΒΕ employed οὦοςς 
tb) Name : 
ζ ------ὄὄὄ-- 
4 address ite Τὴ 
ἢ c) Name 
{tenement 
4 address 
Ἦ Se ee 
4) Name 
address 


ΞΣΕΣΕΣΟΣ Ripa oak. 


@) Kame 

f) Wane. 
address 

g) Name See 
address ah 9 ὃ :- ? Ρ 


ἃ Δ᾽ Name ” we : 
t { 

7 t 
i address . 3 i 


76. MILL TARY RECORD: . ‘ - 
a) Have you ever served In the Armed Forces of the United States? pg. δ) Branch --BORG- ~~ 2-2 eee nen nee eee 
{ 


c) Oates of Service ΞΕ MONE seiereta eran webs 4) Type of Discharge RQDG .. 2. οςος... omnes 
oe 


68) Serial sumber τας: αὐπθ ἐστι ςτυτου f} Basis for Discharge Ως τποοοτοςςινεοςςς τον εδοςςςοςς 


τ κε χσανφοσατττ: 


eset crite Sapl 


iS es 


wage κ᾿ 


eee 


πὰ 
ele 


9) Are you registered for Selective Servicer ’na__. A) Loca’ foard §o. — mame. i) City. more. ee cate! 


J) 00 you claim Veteran's Preference? no. Ἀ} Basis ΠΡ ok nda Oh ae fn it Ὁ 


* 
i 


ee rn Ss a CENT EP ἀκ τάνδ STE Sw κῃ PIED 
4 


20. Have you aver served In the armed forces of 4 foreign country? _ mag” 4) dates none _ 
Ὁ) Country NODA... ¢) branch, RODS... sil) cineumatence’. οῦΘςςςςοοςςςςςςοὃοό... 0000. 


90. Mave you ever visited or resided in any foreign country (except for travel in the armed forces of the ὑν 8. 7, 8Ω, 


FROM Rcasom FOR Weaver 


COUNTRIES ViSiTEO 


t 
Ge corumamestrnseydinvcmmeay 
41. List any close rotatives, inctuding in-laws, now residing outside the United States (except those in tho 
armed forces of the U.S.) ‘ 
᾿ ᾿ citizen τ weal 


we aset RELATION Πα G COusTRY Ouvereay 


Teena! Cok dine te ae meena ih 


Ya want 


Hee IF 
ϑ 
$ 

& 
é 


Bay 


14-09000 


5. py a 


7 


ἐὐνων 


Weite "TES® of "NO” ta the appropriate colums. If the sasvers to any of the followiog questions 


are “YES" pou MUST give fall detsile, using additional sheetea 97 secessary, 


to correspoed with questions. 
32. Have you had any serious illnesses or operations in the past 5 years? od eeeweerccerwecsenenenne 


804 sumberiog asovers 


a) ὙΠ $0, deseribe and. Give Carles ooo oe ck Sees ccknc me wkccenwncbacdeedontescsccessoluns 


5} ‘Were ‘you hose htali2eO ts oo oc cc cece ce etecebecccceshiasastiescnastncscacedatedsantassecacescdosenncs 


Dates: ne ceen enn ecnenennnns MOSPIEM ee LOCAtION 


¢) Ncw many days’ work have you lost in the past ὁ years due 10 i) 1nese? ewe nee mmc nnn enmnemnnn 
4) Do you have any service Gisani ity. neem nen ncoeweceranes cn meencemmacecnccnneecennaenee 
6) Percentage: o,f) Mature of GiSability? . Lect n nome ew ceemeeee ee enmeemeemne eneeenme eee 
4}. OC you have any sources of income other than your 581 Bry? ooo ome eneemnereromromrnrcecnsemencnne 
Zs Ὁ} Total amount of such income 8 meow 


8) what: are: they? 6.0 ooo 8 eo υυυυυς ἐρυνολρως 
38. Was your credit record ever been considered unsatisfactory, or have you ever been refused credit, 


8) If so, give dates, places, names of creditors and circumstances, 


35. Are you now indebted to anyone?, oom weecen nn enwe nena cen cneeree me meee ere wemannammerer a marine ine ne ten 


_&) Hames sl Address Τὼ oe Amount . 


a AN A AO ES EO BO AD GO EE OES SEED SO ES PI SOP GIAO Dc SEED CS OTE GD GD SGD SONS SO OD OP I Πρ... - 


A OPP IN SN AO CEO πτσστ, 
4 . 


Ae OL CR A ED AO EEE AO A ED aS Go SAD A A κα τα a SE GE EO OD ST EE RD AY OE GS So a ES EA τα ET ET. 


ποτα τοστ SHE an ert 


Sr em Ge ED AD AE PE SO wh MS SO A a SS OA Os PRED SGP Ma SP OS AE OE CED SE SD SO στον RI NORAD ED GED πε SE OD ID 


36. Have you ever been arrested (include traffic violations, but not parking tickets}7._ ὉῦΟΡὈΘΟὨΩὩΔ2ὡὦὔἅὩν0. 
“DATE ὶ PLACE - CHARGE DISFOEI TION DETAILS 


3a2.8,1553 ΜῈ Leudordala....epeeding fined ὀ- ὅ16,Ὼϑ᾽ 


ee 


Oe Oy DST CA DE EE SE EE SE Se ἀρ ἐκ ων ραν EO EE OE eS OS DY OES SES ED SPP PO 


AAD a κα RD De SY PP OE SP OD Sa OP ORE A OD 


ea ce a mene 


I a a ee eed 


37. Has any member of your immediate family or close relative (Inctuding in-laws) ever teen arrested 
for other than traffic violations? oo 0 0. μρ νιν νυν, ae ena 
DATE PLACE - CHARGE θ᾽ ΦΡΟΒΙΤΙΟΝ 


ΒΑΜξ RELATION - 


ane. LP NAD DY πστασσεστεσι 


ΕΞ ΞΕ Ξ Ξ  ΞΞΞ  Ξ SO NO ELEN ED 
(Sse pte ee ee Hat ERD DA Ah A-ROD αν. ραν PSE EP AE ANI NOOSE ESSE κεν αὶ ας 2 OP ἀφ τεγπτν 


ee ee cet ee A tt te ene te 


were you ever dismissed from ἃ school, or was any disciplinary action, factuding scholastic probation, - 


28. 
εἰ ever taken against you, during your scholastic career?_. ww. eee FEES eee Nee a 
SCROON: eee wee en ne δίδει LLL Type of action... »" ΕΑ ν Ὅ τ ῦν errs oem 

39. Wave you ever been dismissed or asked to resign from any employment or position you nave μβοῖσ 


Reasons: 


Employer's Name: oo eeenenne Gates. 


se “5... — 


0. Have you ever been 8 defendant ἐπ 8 court action? 5... 
(1 80, give date, place, court, names of carties involved, nature of action, and final disposition) 


wweenwen ee Attached  pheeh eee ener enee 


Are you qow, of have you ever been, ἃ member of the Communist Partr U.S.A. of any Communist organization 


82. Af@ you Mow, oF have you ever doen, ἃ munder of 8 Fascist organi 2asion? pee neceeloawsneneenn 


. 
are you πο, of have you @ver Lean, 8 member of any crganization, sitociation, mverert, group, oF 
combination cf persons which advecates tre overtnrce of our Constitutional form of qaerrrert, of whleh 
has odcoted αἱ policy af advocating of approving the commission of acts of forte sce viclerce to deny 
other persons thelr rignts unter the Constitution cf tre united States, of of seening to alter the form 
of government of the united States by unccastitutional meansh. .... : 


weneoe τσ σ απ 


EP aA NE te στο τ HE πες a ee ee 
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yes. 
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ΠῚ 
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woes hing “eR 


eure: 


προ mrmeEt 


An, Spree ak tee optus vad. 


δ. List the names of any of your relatives eho are fow employed by the ΞΟ ΔΙ Government 


: a} Paul r Gacke | 3025 NE. Centor Ave. City! Asai Beech. δὰ 


) 


SEFESERCES 
νον three personal references (rot relatives, fommer employers, Τε τ τς emsloyees an school tereners) wha 
are Fesvonsiote adults of recutacle standing in theie communities, sat as Mousetotders, crogecty vaners, 
fusiness oF professional aa or aueen including your femily prysicoge 1% you Rave cone, eho nave envan you 
awli during the Past % pear 

Ne pers ho. OF YEARS 


Nant RESIDENCE ADRESS BUSINESS agyerss ACCAINTED 


(TRO karbor Tatar 


jae lt STOP 


aa a =polss, Fla. —— 


treet. | 


NAME 5 RELATION AGENCY ὃν asticn EMPLOYED LOCATION 


es LESt names im FULL of any friends or acquaintances who are now emplcaet in the Federal fureau of tnvestle 


gation, Give the name of the city in which they are working, or were aorhing when you last heard from 
them, 


wae ΙΝ FULL LENGTH OF ACQUAINTANC 


FROM τὸ STATE 
in ry Le 


ῇ 
ἢ 
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φ' 


τσ 


Ssom ange ΣΡ mitery ὁ 
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i 
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By Are you single, mirrivd, widowed, separated or divorced? __ ALD gLO._. een a cence eee nomen ene emenenemnnenen: 
a) 1 divorced, give date of divorce. man? 0. Place FONG. ewes COUNT DONG. a ncwenmenwcnneennne: 

8%, HAiden name Gf wife of Austand’s full nwe: DONO. . ..ccencccnnmenneenan nna nnnentacenenennn atmaeenannas ane nenasmnam 

* a) Occupation. mame... Employer's name and 8ddre$s: | MONG. ..ncmenneecnenn nen n ce nen emanate enene nn ennann acme 


8) wife's or rustand’s present address, MONG. oo wwennnnncencecauneomemewenee ramen nnewanenenenmennn neon suns minum 


Η 
οὐ 4 ὦ) Bietrptace:. mang... 4) Date of Birth, ὩΩΏΘ.,...... ὁὼνυυς,, 6) 1S DE OF She a 0.8. οἰ τἰόήϑῃσῃο.,, 
i fee 
δ ) Oste of naturalization, nome... 4) Place, MONA... nnacceneeccencnccee ἢ) COUT! pang (ον κμανακασοσε oon. 
500 RAMES OF CHILOREN ne PROG Sots ΤΥ ΕΠ ΕΣ ewes re cate MOE Seu acebwcbouest 


INS 0 A ND ἀν ἂν ἀν αν A A αν αν ἄν 8 ἂν αν ἀν τῷ δ. δὰ τοὶ DGD CP ED DH OD a ED PS» 20 AB YD nA YH A DA ES DPD A αν ἀν αν ED ἀν ἀρ, 5 τῇ ἀῷ EO EAE OED ED ἂν σὰ a Ho HH Hs 


NOTE: If you have beer married more than once, give the abave information concerning each former husband or wifes 

fven though a relative is deceased, give al? information requested, and indicate last residence and year of 

death, Include stepehrothers and sisters, and if you or your wife or husband have step-parents, 641] ᾿ { 
guardians, or others who have raised you tnstead of your parents the requested information should be furnished : 


it ἠ 
is od comerning them as wel} as your real parents: 
r ἢ RELATIVES 
ἢ : ; PLACE OF OATE ὃ PLACE OF 
3 FULL MAM! ADDPESS AG BIRTH OCCUPATION — WATURALL ZATION : 
51. FATHER = hea μος 
E rae δ 
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3 Υ ene ᾿ Mass 5. ΔΟΡῚ avatar: i 
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rs 
= 
O 
‘. 
Ὁ 
Φ 
cy 
τ 


52. MOTHER : ; C7 
Oud ΟΝ 2020 as 


Ι 
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< 
Te rete penn τ σον τον ee tee oy 


εἴν εἶ» 


> 


() 
Shp ΓΑΊΤΜΕΙΊ Ναὶ aw 


ΟΠ ΔΏ alerets ΤΑΥ͂: 


ΠΣ Bho MOTHER i hl aw 


i 


‘ 4ῦῪ, BROTHERS AND SESTESS OF Mum νυ ϑδάν ΟΝ wir τι 

a efetals avelaks non Ε 
ἶ : ᾿ 
i \ 
οὶ ε) ὡ 
7 a) ae FS eee eee i 
2 8. OFHtas (indicate volstion - see nate above) aa ᾿ 

ere avace . . 


4 ΔΒ 


= .] 


᾿ τὸς Gest all clubs, societies or organizations.of which you are a marder 


: Wea ρον tO hed San οὐρα... stare nd, ek does ecevedasadenuad secs uaaneicees petiepeLaisaniaecta 
: δὺο σέλας ον, τι a tn te et Se Set ee Na Seth πη σον θην πλὴν ρυ seat κι oak as A 
: O} cease. ὠς τ ττ οτος ed's κω ως ως σον οἰτο να ξας sie serecclacccnsecascsuatesstecsccs “οζοῖ 08 «Ὁ noennwnn nom mmm abode 
8 cote etwas a A ae eho ΟΥ ΕΝ ἫΣ Ἢ ΠΡῸΣ etndetlbicccsceatalausnantantices 
: under stand tead arlte 


60, Ferelgn Vanque 


61, List any special abliities you have, of avocations at which you are proficient with degree of profictency. , : 


-«--- hi lity. αὐ public apeakings. Ability. -Lobold.chaulfers.-1100ngG9-—---ccce.nenenemanomanae ~~ : i 


NO APPOINTIVE CONSIDERATION WILL BE AFFORDED ANY APS 
. PLICANT UNLESS SUCH A PHOTUGRAME 15. FURNISHED. 


| a τατοππτυουποποπποτοσσσσστοσστσοσσσσσσσσσοος ι 
ἐ 

| actach piotorraph here Attach an.unmounted full face photograph of yourself, : 

i securely with paste, ‘ not larger than 2 3/4 x 2h inches.. Print your nane : 

50} Npe ΟΣ ataptes Plainly on the back of the photograph. The photograph > 

a oh! Giga ; must have been taken not more than 3 months prior to the ! 

i date of this application. i 

5 


1 l understand that all appointments are probationary for a period of one 
year, during which time the employee must demonstrate his Citness for continued 
eaploynent by the Federal Bureau of Investigation. I also understand that any 
appaintment tendered me will be contingent upon the results of a coaplete character 
and fitness investigation, amd [ am aware that willfully withholding information 

: or making false statements on this application will be the basis fur dismissal fron 
a. the service. 1 agree to these conditions, and I hereby certify that all statemmts 
7 rade by ae on this application are true ai complete, to the best of ay Mmowledge, 


Respectfully, 
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a“, 


Gestion #40. 


a 


Jane 10, 1953, Ft Lauderdale, Fla, Traffic court, Joseph Piccolo-Qity of Ft 


Levderdale,Fla. Traffic violation, Fined ᾧ 10.00. 
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